
REG EDT No SO(Estt)23-60s/2025(6301 )
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

k

042.99231s73
Dated Lahore 22nd September, 2025

To,

Ms. Ayesha Hayat D/o Rana Khizar Hayat,
House No. 1619/XX Street No. 2, Bilal Nag Khanewal Road, Chowk Kumarah Multan.

Cell No.0302-7746494

Subject: APPOINTMENT AS PSYCHOLOGIST (BS.17) 0N CONTRACT BASIS FOR A PERIOD OF FIVE

YEARS IN PUNJAB SPECIAL EDUCATION DEPARTMENT

Consequent upon the 'lsr revised recommendations ol the Punjab Public Service Commission vide letter

No. PSC-RG-IV-20251292 daled 02.09.2025, you are hereby offered for appointment against the post of

Psychologist (BS-17) in Special Education Department, on contract basis for a period of five years. Terms and

conditions of your appointment shall be as underl

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically llt by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended lrom time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).

Verification of Testimonials & Characters:
Your appointment will be subject to the verificalion of academic certiJicates / antecedents and

character.

Pension:
Your appointment on contract basrs shall be non-pensionable.

Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of llve

years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab l,/edical Attendance Rules, 1959, However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d lime, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumslances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules
Travellino Allowance / Dailv Allowance:
TA/DA as applicable to the regular employee of your scale under the rules

10. Transfer / Postinq:
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a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.
b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer

during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

1'1. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efliciency and conduct
as per povision of Contract Appointment Policy, 2004.

'14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15, Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be flnal.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punlab, in public interest, as may be enkusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. Youwill haveto
submit a declaration to this eflect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before speclal medical board who should re-venfy your disability and determine suitability to perform

his/her job related duties/lunctions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contrac(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the ofier of the appointment as Psychologist (BS-17) on the above staled terms and

conditions you should report to Section Officer (Establishment.l), Govt. of the Puniab. Special Education

Department.3l.Sher Shah Block, New Garden Town, Lahore within 1s-days from the date of issuance of this

letter, failing which this offer shall stand automatically revoked / withdrawn

No. & Date Even:-

VA- -
sEcTroN oFFtcER (ESTT.|)

LL loqf ?aLf

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-lV-2025/292 dated 02.09.2025

sEcTroN oFFrcER (ESTT.r)



R TERED No. So(Estt)23-606 t202s(63021

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231 573
Dated Lahore 22nd September, 2025

To,

Syeda lzza Fatima D/o Syed Farrukh Laeeq,
House No. 345, Block 2, Sector C2, College Road, Butt Chowk, Township, Lahore.

Cell No.0313-4696320

Subject: APPOINTMENT AS PSYCHOLOGIST (BS-17) 0N CONTRACT BASIS FOR A PERIOD OF FIVE

YEARS IN PUNJAB SPECIAL EDUCATIO N DEPARTMENT

Consequent upon the l revised recommendations of the Punjab Public Service Commission vide letter

No. PSC-RG-IV-20251292 daled 02.09.2025, you are hereby offered for appointment against the post of

Psychologist (BS-17) in Special Education Department, on contract basis for a period of flve years. Terms and

conditions of your appointment shall be as under:

l. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your lirst entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically llt by

the Competent Medical Authority.
2. Tenure:

Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Conhact Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:

';tni,

Your appointment will be subject to the verilication of academic certificates / antecedents and

character.
Pension:
Your appointment on contract basis shall be non-pensionable.

ConkibutorylG.R Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a lime or, in special circumstances 15 days Casual Leave at one
timei

b. 90 days maternity leave with pay (in case of lemale employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certiflcate by

the competent authority as per Punjab lVedical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.
d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances lor the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contracl.
f. The competent authority may allow Extra Ordinary Leave withoul pay under special

circumstances up to two monlhs during the tenure of 3 to 5 years to you, However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Daily Allowance:
TliiDA as applicable to the regular employee of your scale under the rules

'10. Transfer / Postinq:

I



a. Your conlract appointmenl shall be post specific and non{ransferable and you shall in no
circumstances, claim as of rjght your kansfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11, No Rioht of Reqular ADpointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13, Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

'14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused lo the employer shall be effecled from you.

'16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract:

Your contract appointment shall be liable to termination on one monlh's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.
20, This offer is also sublect to the condition that you are not manied to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.
2,l. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(0&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Psychologist (BS-17) on the above stated terms and

conditions you should repo rt to Section Officer (Establishment-l), Govt. of the Puniab, Special Education

Department,3l -Sher Shah Block, New Garden Town, Lahore within 'lS.davs from the date ol issuance of this

No, & Date Even:-

7A':
sEcTroN oFFrcER (ESTT-r)

tt I o9lwtf
A copy is forwarded for inlormation and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-lV-2025/292 dated 02.09.2025.

sEcTtoN oFFtcER (ESTT-r)

letter, failing which this offer shall stand automatically revoked / wrthdrawn.



R ERED No SO(Estt)23-607/2025(6303)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 22,d September, 2025

To,

Ms. Anva Rizvi D/o Syed Babar Ali,
House No. 421 Block 2 Sector A2, Township, Lahore.

Cell No. 0305-7636899

Subject: APPOINTMENT AS PSYCHOLOGIST (BS-'17) ON CONTRACT BASIS FOR A PERIOD OF FIVE

YEARS IN PUNJAB SPECIAL EDUCATION DEPARTMENT

Consequent upon the 1$ revised recommendations of the Punjab Public Service Commission vide letter

No. PSC-RG-|V-20251292 daled 02.09.2025, you are hereby offered for appointment against the post of

Psychologist (BS-17) in Special Education Department, on contract basis for a period of five years. Terms and

conditrons ol your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your Iirst entry into Government
service and your appointment shall be subject to the condition that you are declared medically llt by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Reoulatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:

( Your appointment will be subject to the verification of academic ce(ificates / antecedents and
1 -/ , character.

1,K .(s. Pension:

' 
' o\\n', Your appointment on contract basis shall be non-pensionable.

. \ O-tt 6. Contributorv / G.P. Fund:
I r' \ You shdEiih-er contrbG towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant l0 days Casual Leave at a time or, in special circumstances '15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certilicate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contracl appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2,d time, but such leave shall be without pay.

e. Leave for Umrah up to '15 days without pay once during your tenure/contract,
f. The competent authorjty may allow Exka Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
onlY'

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules,

9. Travellino Allowance / Dailv Allowance:
TIUDA as applicable to the regular employee of your scale under the rules.

10. Transfer / Postino:



a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your kansfer from one post to another. However, you may be

transferred from one place to another on administrative grounds w thin the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contracl appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

1 '1. No Riqht of Reqular Aopointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efflciency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forgedibogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

,l5. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be flnal.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.
'19. Application for Employment in other Departments.

You shall not apply Ior employment in other Government Department Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority,

20. This offer is also subject to the condition that you are not manied to a loreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21, The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Psychologist (BS-17) on the above stated terms and

conditions you should report lo Section Officer (Establishmenhll. G of the Puniab. Soecia Education

Depa rtment, 31.Sher Shah Block, New Garden Town, Lahore within 'ls.davs from the date of issuance of this

letter, failing which this offer shall stand automatically revoked / withdrawn

v4':
sEcfl oN oFFrcER (ESTT.r)

No, & Date Even:. LL l09 fzoLt
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Mr to his letter No. PSC-RG-lV-2025/292 dated 02.09.2025.

SECTION OFFICER (ESTT.I)



REG RED No. So(Estt)23-608/202s(6304)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Biock, New Garden Town, Lahore

042-99231573
Dated Lahore 22,d September, 2025

To,

Ms. Raazia Sadaf D/o Muhammad Arif,
Village Dogranwala P/O Begowala Tehsil Sambrial District Sialkot

Cell No.0336-7363'155

Sublect APPOINTMENT AS PSYCHOLOGIST (BS.17) ON CONTRACT BASIS FOR A PERIOD OF FIVE

(

ltr..'

YEARS IN PUNJAB SPECIAL EDUCATION DEPARTMENT

Consequent upon the 1st revised recommendations of the Punjab Public Service Commission vide letter

No. PSC-RG-|V-20251292 daled 02.09.2025 you are hereby offered for appointment against the post of

Psychologist (BS-17) in Special Education Department, on contract basis for a period of five years. Terms and

conditions of your appointment shall be as under:
'1. Medical Fitness Certificate:

That you shall undergo medically examination, if not already done, on your flrst entry into Government

service and your appointment shall be subject to the condition that you are declared medically llt by

the Competent lvledical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Conhact Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:
Your appointmenl will be subject to the verification of academic certilicates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G,P. Fund:
You shall nerther contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

timel
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of llve

years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certilicate by

the competent authority as per Punjab lvledical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.
d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 yeaB. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

only.

8. Medical Facilities:
Medical facilities as admissrble to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:
TfuDA as applicable to the regular employee of your scale under the rules

10. Transfer / Poslino:



a. Your contract appointment shall be post specific and non{ransferable and you shall in no
circumslances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administratrve grounds within the Punjab.
b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer

during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Rioht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

'13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Aopointment on the basis of forqed / boous documents:
lf, at any stage, it is dlscovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

'15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16 Inte oretat ion of the Terms & Conditions:
The interpretation of the terms & condrtrons and the decision of the competent authority in this behalf
shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
,l8. Termination of Contract:

Your contract appointment shall be liable to termination on one month's nolice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, ol competent authority.
20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear
before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Psychologist (BS-17) on the above stated terms and

conditions you should repo rt to Section Officer (Establishment-l), Govt , of the Puniab. Soecial Education

Deoartment,3l -Sher Shah Block TNew Gard en own . Lahore within 1S-davs from the date ol issuance of this

letter, Iailing which this offer shall stand automatically revoked i withdrawn

7k
sEcTtoN oFFrcER (ESTT.t)

No. & Date Even:- LLlol lLoLf
A copy is foruarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-lV-2025/292 dated 02.09.2025.

sEcTtoN oFFtcER (ESTT-r)



REG E ED No. SO(Estt)23-609/2025(6305)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
3'1-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 22"d September,2025

To,

Ms. Drakhshan Shahzadi D/o Muhammad Yaaeen Shahid,
372 GB Tehsil Samundari Diskict Faisalabad.

Cell No. 0317.7561167

Sublect: APPOINTMENT AS PSYCHOLOGIST (BS-17) ON CONTRACT BASIS FOR A PERI0D OF FIVE

YEARS IN PUNJAB SPECIAL ED UCATION DEPARTMENT

Consequent upon the 1$ revised recommendations of the Punjab Public Service Commission vide letter

No. PSC-RG-|V-20251292 daled 02.09.2025, you are hereby offered for appointment against the post of

Psychologist (BS-17) in Special Education Department, on contract basis for a period of live years. Terms and

conditions of your appointment shall be as under:

1. Medical Fitne Ce rtificate:s

(

:,Kt

That you shall undergo medically examination, if not already done, on your first entry into Governmenl
service and your appointment shall be subject to the condition that you are declared medically flt by

the Competent i/edical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended lrom
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the venfication of academic certificates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable,

6. Contributory / G.P, Fund:
You shall nerther contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.

7, Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certilicate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave conlinues beyond 3 months, your contract shall be liable to be terminated.
d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee ol your scale under the rules

9. Travellin^q Allqryance l Daly Allqt{arce:
Tlr/DA as applicable to the regular employee of your scale under the rules

10. TranEfer lIoslhq:
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a. Your contract appoinlment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer fom one post to anolher, However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of lransfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Traininq:
You shall have to undergo essential kaining programs, as may be prescnbed.

'l 3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efliciency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Aooointment on the basis of fo rqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

'15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be linal.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

,5,'. Aoo catti ion for Em olov ment in other Deoartments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private
organizalions without prior permission, in wnting, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer,

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear
before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Poficy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12,2004 as amended from time to time.

3. lf you accept the offer of the appointment as Psychologist (BS-17) on the above stated terms and

conditions you should report to Section Officer (Establishment-l). Govt. of the Puniab. Special Education

Department,3l -Sher Shah Block, New Garden Town, Lahore within 1S-days from the dale of issuance of this

letter, failing which this offer shall stand automatically revoked i withdrawn

7"1^--
sEcTroN oFFrcER (ESTT.r)

LL o9 lzat-{INo. & Date Even:-

A copy is fonrrarded for inlormation and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/rto his letter No. PSC-RG-lV-2025/292 dated 02.09.2025.

sEcTroN 0FFlcER (ESTT.r)

I
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REG TERED No. SO(Estt)23-61 0/2025(6306)

GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 22"d September, 2025

To,

Ms. Fatima Rehan D/o Rehan Ahmed,
248M Scheme # 3 Farid Town, Sahiwal.

Cell No. 0346-'1t142166

Subject: APPOINTMENT AS PSYCHOLOGIST (BS-'17) ON CONTRACT BASIS FOR A PERIOD OF FIVE

YEARS IN PUNJAB SPECIA EDUCATION DEPARTMENT

Consequent upon the 1sr revised recommendations of the Punjab Public Service Commission vide letter

No. PSC-RG-|V-20251292 daled 02,09.2025 you are hereby offered for appointment against the post of

Psychologist (BS-17) in Special Education Department, on contract basis for a period of five years. Terms and

conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition lhat you are declared medically fit by

the Competent Medical Authority.
2. Tenure:

Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3, Requlatorv lnstruments:
Your services shall be governed under the Conhact Appointment Policy, 2004 (as amended lrom

time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the veriflcation of academic certificates / antecedents and

( character.

J 5. Pension:
Your appointment on contract basis shall be non-pensionable.

Contributory / G.P. Fund:

7

You shall neither contnbute towards General Provident Fund, Benevolent Fund nor Group lnsurance
Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hal Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during lhe tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee ol your scale under the rules.

9, Travellinq Allowance / Dailv Allowance:
TIVDA as applicable to the regular employee of your scale under the rules.

'10. TraBsfer / Postinq:

1"
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a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on adminiskative grounds w thin the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular AoDointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

'12. Trainino:
You shall have to undergo essentialtraining programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in liew your efllciency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis offorqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. I nla nralrlron of tha ermc R ea! diri onsT n

The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be final.

17. Performance of duties:
You shall be liable to perform dulies anywhere in Punlab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract:

Your contract appointment shall be liable to termination on one monlh's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Emplovment in other Departments.
You shall not apply for employment in other Government Departmeni, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of d isabled candidates, you should reappear
before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions,

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No. DS(O&M)5-3i2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Psychologist (BS-17) on the above stated terms and

conditions you should report to Section Officer (Establishmentl), Govt. of the Puniab, Special Education

Department, 31.Sher Shah Block, New Garden Town, Lahore within 1s-davs from the date of issuance of this

letter, failing which this offer shall stand automatically revoked / withdrawn

7'A--t
sEcTroN oFFrcER (ESTT.|) _

t>J ol 
f 2,oLJNo. & Date Even:-

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-lV-2025/292 dated 02.09.2025.

sEcTroN oFFlcER (ESTT.r)


