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R ERED No. SO(Estt)23-399/2025(6095)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.9923'1573
Dated Lahore 28h August, 2025

To,

Ms. Samia Ahmed D/o Muhammad Ahmed,
House # 27 Street # 2, Shuja Colony, Chah Meenn Lahore.

Cell No. 0308-4199582

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS'16) lN PUNJAB SPECIAL

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher ([/C/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

'1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be subject to the condition that you are declared medically llt by

the Competent Medical Authority.
2, Tenure:

Your appointment to the post menlioned above shall be on contract basis for a period ol five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatory lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the veriflcation of academic certiflcates / antecedents and

character.

Pension:
Your appointment on contract basis shall be non-pensionable.

Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.

7. Leave:
a. Causal Leave not exceeding24 days per year shall be admissible. The Competent authority may

grant '10 days Casual Leave at a time or, in special circumstances '15 days Casual Leave at one

time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave contrnues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the lenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Daily Allowalle:
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TfuDA as applicable to the regular employee of your scale under the rules



'10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.
b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer

during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

1'1. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances,

12, Trainino:
You shall have to undergo essential training programs, as may be prescribed.

,l3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

'14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be flnal,

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time,
,l8. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in wnting, of competent authority.

20. This offer is also subjecl to the condition lhat you are nol manied to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-venfy your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab, Special Education Deoartment,3l.Sher Shah Block, New Garden Town, Lahore within '15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7"4._ -
sEcTtoN oFFtcER (ESTT.r)
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A copy is fonararded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTtoN oFFrcER (ESTT-r)

No. & Date Even:-



REG E No. SO(Estt)23-400/2025(6096)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Dated Lahore 28rh August,2025

Malik lshfaq Feroz S/o Malik Muhammad Feroz Awan,
Near Ranger Head QuarteB Nursery Gali House # 51, Street # 03

Cell No. 030'l-62265'18

Sublectr APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-y2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis lor a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically lit by
the Competent Medical Authority.

2, Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and
character,

Pension:
Your appointment on contract basis shall be non-pensionable.

Contributorv / G.P. Fund:
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You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances '15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of flve
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certjficate by
the competent authonty as per Punjab Medical Attendance Rules, 1959. However, if medrcal
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years, Further Hajj leave during the extended period of contract appointment is

generally not be granted, However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2tu lime, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract,
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra ordinary Leave (EOL) without pay lor 15 days

only,

Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules
Travellino Allowan ce / Daily Allowance:
TIVDA as applicable to the regular employee of your scale under the rules,

EDUCATION DEPARTMENT



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be
trans{erred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow onelime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance ol transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

'13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence ol
appointment in addition to such other action as may be taken against you under the law.

15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation ofthe Terms & Conditions:
The interpretalion of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anwvhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer,

21. The appointment shall be subject to condition that in case ofdisabled candidales, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time,

3. lf you accept the offer of the appointment as Junior Special Education Teacher (NIC/BS-16) on the

above stated terms and conditions you should report in Section officer (Establishment-l). Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this lefter, farling which thls offer shall stand automatically revoked / withdrawn

7,4-
sEcTtoN oFFtcER (ESTT'

nlafwsNo. & Date Even:-

A copy is foMarded for information and necessary action to Secretary, Punlab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT.r)



RE RED No. So(Estt)23-401 /202s(6097)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231s73
Dated Lahore 28rh August,2025

To,

Ms. Rameen Ashfaq D/o Muhammad Ashfaq
828/2E Block DHA Phase-lll, Charrar Pind Lahore

Cell No.0311.4797525

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16) IN PUNJAB SPECIAL

1"
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EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punlab Public Service Commission vide letter No. PSC-

RG-U2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate;
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of live years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assignrng any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:

Your apporntment will be subject to the veriflcation of academic certilicates / antecedents and

character.
5, Pension:

Your appointment on contract basis shall be non-pensionable
Contributory / G,P. Fund:
You shall neither contnbute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b, 90 days maternity leave with pay (in case of female employees only), once in the tenure of llve
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certiflcate by
the competent authority as per Punjab Medical Attendance Rules, '1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended penod of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenureicontract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

only.
Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellino Allowance / Dailv Allowance:
TA/DA as applicable to the regular employee of your scale under the rules.
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10. Transfer / Postinq:
a. Your contract appointment shall be post specilic and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
dunng 5 years as a special dispensation. Further, as per contracl appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances,

12. Traininq:
You shall have to undergo essential training programs, as may be prescnbed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Aopointment on the basis offorqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

,l5. Recovery of loss caused to the Governmeotj
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permrssion, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to
submit a declaration to this effect along with acceptance of lhis offer.

21. The appointment shall be subject to condilion that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Otficer (Establishment-l), Govt. of the

Puniab, Special Education Oepartment,31-Sher Shah Elock. New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7,kj
SECTION OFFICER (ESTT.I)

,algfi,Lf
A copy is fomarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

sEcTroN oFFlcER (ESTT-r)

No. & Date Even:.



RE ERED No. SO(Estt)23-402/2025(6098)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 28th August,2025

Sublect APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16} IN PUNJAB SPECIAL

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No, PSC-

RG-U2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MCi BS-16) in Special Educatlon Department, on contract basis for a period of five years.

Terms and conditions ol your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be subject to the condition that you aIe declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notrce without assigning any reason.

3. Requlatorv lnstruments:
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verilication of academic ce ficates / antecedents and

character.
5. Pension:

Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:

:,,x;o
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible, The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances '1 5 days Casual Leave at one

time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab lvledical Attendance Rules, '1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special crrcumslances for the 2tu time, but such leave shall be without pay.

e. Leave for Umrah up to '15 days without pay once during your tenure/contract,
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Daily Allowance:
TfuDA as applicable to the regular employee o{ your scale under the rules

042-9923,l573

To,

Ms. Rabia Ameen D/o Muhammad Ameen,
Mohala Dhab Wala Street No.01, Hafizabad.

Cell No. 0309-6278527

I



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.
b. The Competent Authority, lor a reason to be recorded in writing may allow one{ime transfer

during 5 years as a special dispensation, Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointmenl nor shall such appointment be regulanzed under
any circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

'13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision ol Contract Appointment Policy, 2004.

'14. Appointment on the basis offorqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Govemment as a consequence of
appointment in addition to such other action as may be taken against you under the law.

'15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

'16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be linal.
17, Performance of duties:

You shall be liable to perform duties anywhere in Punlab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Emplovment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not mamed to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

7p
sEcTr0N 0FFrcER (ESTT-r)

a la/>a{
A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTr0N oFFlcER (ESTT.r)

2. Other terms & conditions o, your appoinlment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishmenhl). Govt. of the

Puniab. Soecial Education Department,3l -Sher Shah Block, New Garden Town. Lahore within 1s-davs

from the date of issuance of this lener, failing which this offer shall stand automatically revoked / withdrawn.

No. & Date Even:-



RED No SO(Estt)23-403/2025(6099)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.9923r 573
Dated Lahore 28th August,2025

To,

Mr. Zahid Ur Rehman Ansari S/o Muhammad Nadeem Ansari,
House No 763, Mohala Bhti Saray, Outside Pak Gate lvlultan.

Cell No.0307-1716085

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punlab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of flve years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condrtion that you are declared medically fit by

the Competent Medical Authority.
2. Tenure:

Your appointment to the post mentioned above shall be on contract basis for a period of live years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
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Your appointment will be subject to the verification of academic certificates / antecedents and
character.
Pension:
Your appointment on contract basis shall be non-pensionable.

/ G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authorlty may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of llve
years, shall be admissible,

c. Leave on medical grounds without pay shall be admissible on production of medical certtficate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granled, However, the competent authority may allow 30 days Hal Leave under
specral circumstances for the 2tu time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra ordinary Leave (EOL) without pay for 15 days

onlY.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.

9. Travellino Allowance / Dailv Allowance:
TIVDA as applicable to the regular employee of your scale under the rules

REGIST



'10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an addilional chance of transler to the place of resident of
husband / wife.

1 '1. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:

You shall have to undergo essential training programs, as may be prescribed.

I 3. Performance Evaluation:
Your perlormance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Conkact Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence ol
appointment in addition to such other action as may be taken against you under the law.

'15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnt heT rms & Conditions:n

The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Puniab, in public interesl, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.
'19. Application for Employment in other Departments.

You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, ol competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-venfy your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (|VC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Pun ab e onD rtm 31-Sher Shah Block New Garden Town Lah ore within 1S-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7,LJ
sEcTr0N 0FFrcER (ESTT-r)

w/u/vufNo. & Date Even:-

A copy is fonrvarded for information and necessary action to Secretary, Punjab Public Service

Commissron, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-Y2025/229-RG dated

1607 2025,

sEcTroN oFFrcER (ESTT-r)
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REG TERED No. So(Estt)23-404/2025(6 1 00)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042-99231573
Dated Lahore 28th August,2025

To,

Ms. Saira Bashir D/o Bashir Ahmad,
Basra Street House N0.75 Tariq Road, Sheikhupura

Cell No.0309-5356188

Subject APPOINTMENT AS JUNIOR SPECIAT EOUCATION TEACHER (MC/8S.16) IN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07,2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a penod of five years,

Terms and condrtions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent lvledical Authority,

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Reoulatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certiflcates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:i) You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible, The Competenl authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certiflcate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is
generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Exha Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

Medical Facilities:
Medical facilitjes as admissible to the regular employee of your scale under the rules
Travellino Allowa nce / Dailv Allowance:

7

8.

9.

TfuDA as applicable to the regular employee of your scale under the rules



10. Transfer / Postino:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of foroed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in additron to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.
'17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Emplovment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authonty.
20. This offer is also subject to the condition that you are not manied to a foreign national. You wll have to

submit a declaration to this effect along with acceptance of this offer.
21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3i2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab, Special Education Department,3'l-Sher Shah Block, New Garden Town, Lahore within 15-days

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7*:
sEcTroN 0FFrcER (ESTT-r)

>i/Dl)4{No. & Date Even:-

A copy is fonruarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No, PSC-RG-|/2025/229-RG dated

16 07 2025.

sEcTtoN oFFtcER (ESTT-r)



R ERED No. S0(Estt)23-405/2025(61 01 )
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Ms. Arfa Qazi D/O Qazi Shafiq Ahmad,
House N0.05, Rasool Nagar, Sheikhupura.

Cell No.0307-4252475

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide lefter No. PSC-

RC-U20251229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a penod of five years.

Terms and conditions of your apporntment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your {irst entry into Government
service and your apporntment shall be subject to the condition lhat you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the venrication of academic certificates / antecedents and
character,

5. Pension:
Your appointment on contract basis shall be non-pensionable,

6. Contributorv / G.P. Fund:
You shall neither contnbute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7, Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, '1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Haj leave during the extended period of conkact appointment is
generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2id time, but such leave shall be without pay,

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellino Allowan / Dailv Allowance:

I
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TfuDA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

1 '1. No Riqht of Req ular Aopointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Apoointment on the basis foroed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the apporntment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Govemment as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15, Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

,l6. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19, ADolication for Emplovment in othe Deoartments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, ol competent authority.
20. This offer is also subject to the condition that you are not maried to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No. DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.l). Govt. of the

Puniab, Special Education Department, 31-Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7-k-
sEcTroN oFFrcER (ESTT.r)

>a /o/uzf
A copy is foruarded for informalion and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Mr to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

sEcfl oN oFFtcER (ESTT-r)

No. & Date Even:-



REG TERED No. SO(Estt)23-406 I 2025(6 102lt

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Ms. Dua Fatima D/o Muhammad Tariq Masood-ul-Hassan,
Siddique Abad No. 2 Sadat Colony, Street 1 Old Shujabad Road, Multan

Cell No.0304-2777732

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-l6) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U2025/229-RG dated 16.07,2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Specjal Education Department, on contract basis for a period of five years,

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Conkact Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4.Verification of Testimonials & Characters:
Your appointment will be subject to the venfication of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:

Dated Lahore 28th August, 2025

1"kj ,
,0lblru

You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
7. Leave:

a. Causal Leave not exceedjng 24 days per year shall be admissible. The Competent authority may
grant 10 days Casual Leave at a time or, in speclal circumstances 15 days Casual Leave at one
time:

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shail be admissible on production of medical certificate by
the competent authority as per Punjab lvledical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent aulhority, once dunng the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is
generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave wilhout pay under special

circumstances up to two months during the tenure of 3 to 5 years to you, However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for '15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee ol your scale under the rules

9. Travellinq Allowance / Daily Allowance:
Tli/DA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow onelime transfer
during 5 years as a special dispensation, Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

,l1. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescnbed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. AoDointment on the basis offo roed boo us documents:
lf, at any stage, it is discovered that you had obtained the appoinlment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

'15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be linal.
'17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.
,l9. Apolication for Emoloyment in other DeDartments

You shall not apply for employment in other Govemment Deparlment, Autonomous Bodies or Private

organizations wilhout prior permission, in wnting, of competent authonty.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21, The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-venfy your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept lhe offer of the appointment as Junior Special Education Teacher ([/C/BS-16) on the

above stated terms and conditions you should report in Section officer (Establishment.l), Govt. of the

tEd ation De rtment 31-Sher Shah Block New en Town h within 15-davsa

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7,1-:
SECTION OFFICER (ESTT.I)

n/a /ot{
A copy is fonrvarded for information and necessary action to Secretary, Punlab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Mr to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcroN oFFtcER (ESTT-r)

No. & Date Even:.



REG TERED No, So(Estt)23-407/2025(61 03)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Ms. Zawata Asif D/o Muhammad Asif,
Street No. 3, Al-Khair Bakers Awami Basti Behind General Hospital Lahore Ayub Road, Lahore

Cell No. 0303-7715785

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated '16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

'1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically llt by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on conlracl basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended lrom time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatory lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:

Your appointment will be subject to the verification of academic certiflcates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable,

6. Contributory / G.P. Fund:

(

1K,r
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.

7. Leave:
a. Causal Leave nol exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five

years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended penod of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e, Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the lirst
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

onlY,

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.

9. Travellinq Allowance / Dailv Allowance:
Tli/DA as applicable to the regular employee of your scale under the rules



'10. Transfer / Postino:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Trainino:

You shall have to undergo essential training programs, as may be prescribed.
'13. Performance Evaluation:

Your performance shall be assessed / evaluated on regular basis in view your ef{iciency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of foroed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recove rv of loss caused to the Govern menl:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. ln of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.
'l 7. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's nolice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. ApDlication for Emolovment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in wnting, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be su bject to cond ition that in case of d isabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related dulies/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) daled 29.12.2004 as amended from time to time.

3. lf you accept the ofler of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab, Special Education Department, 31-Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

No. & Date Even:-

7.kJ
sEcTtoN oFFrcER (ESTT-l)

'a/alw{
A copy is forwarded lor information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT-l)
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042.99231s73

To,

No. So( Estt)23-408 I 202s(61 04)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

Ms. Andleeb Nayyar fuam D/o Muhammad Nayyar Azam,

House No. 48/B Street 3 Fayyaz Park Lalpur Mughalpura Lahore

Cell No. 0320-t1477949
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Subject APPOINTMENT U IAL ED CATION TEACHER MC/8S.16 IN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions ofyour appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointmenl shall be sub.ject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Conkact Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3, Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time),
4. Verification of Testimonials & Characters:

Your appointment will be subject to the verification of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Conhibutory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once rn the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certiflcate by
the competent authority as per Punjab Medrcal Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granled. However, the competent authority may allow 30 days Ha.jj Leave under
special circumstances for the 2 time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

onlY,

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Daily Allowance:
TfuDA as applicable to the regular employee of your scale under the rules

Dated Lahore 28th August, 2025



10. Transfer / Posti
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another, However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer

during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transler to the place of resident of
husband / wife.

11, No Riqht of Req ular Aopointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

,l3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.
'14. Aopointment on the bas is of foroed / boous documents:

lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of

appointment in addition to such other action as may be taken against you under the law.

15. Recoverv of loss caused t th e Government:o
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of lhe terms & conditions and the decisron of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
,l8. Termination of Contract:

Your contracl appointmenl shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Aoolication for Emplovment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the conditron that you are not manied to a foreign national. You will have to

submit a declaration to thrs effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-venfy your disability and determine suitability to perform

his/her job related duties/functions.

2. other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. If you accept the offer of the appointment as Junior Special Educalion Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.l), Govt. of the

Puniab. Soecial Educ on Deoartment.3l -Sher Shah Block, New Garden Town La ho re

sEcTroN oFFlcER (ESTT.l)
7./-:
,tp/u{No. & Date Even:-

A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTroN oFFtcER (ESTT-r)

within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.
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RE EREO No. So(Estt)23-409/2025(61 05)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Ms. Memona Sahar D/o Muhammad Shah Din,
Mohallah Sharif Pura Near Darbar Ehsan Shah, Multan

Cell No.0318.1782334

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16) lN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
servjce and your appointment shall be sublect to the condition that you are declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period ol five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from
time to time).
Verification of Testimonials & Characters:
Your appointment will be subject to the venfication of academic cerlificates / antecedents and
character.

Pension:
Your appointment on contract basis shall be non-pensionable.
Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab i/edical Attendance Rules, '1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Haj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once dunng your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to tr/vo months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EoL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellino Allowance / Dailv Allowance:
Tli/DA as applicable to the regular employee of your scale under the rules

Dated Lahore 28th August, 2025

EDUCATION DEPARTMENT



10. Transfer / Postino:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfeffed from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Ri R ular intment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescnbed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Govemment as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recove rv of loss caused to the Governme nt:

Recovery of any pecuniary loss caused to the employer shall be effected from you.

16, lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditrons and the decision of the competent authority in this behalf

shall be final.
17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.
,l9. Application fqJ EmpLovment in other Departments.

You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also sub.iect to the condition that you are not manied to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this otier.

2'1. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No. DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab. Special Education Department,3l -Sher Shah B ock. New Garden Town. Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatrcally revoked / withdrawn

sEcTroN 0FFrcER (ESTT.r)

7"k !
4/o/u,r

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-Y2025/229-RG dated

16.07.2025.

sEcTtoN oFFrcER (ESTT-r)

No. & Date Even:-



REG ERED No. SO(Estt)23-41 0/2025(6 1 06)

GOVERNMENT OF THE PUNJAB

SPECIAL EOUCATION DEPARTMENT

3'1-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16) IN PUNJAB SPECIAL

I

7"v,
,r lt\"

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (|\,1C/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your seruices shall be governed under the Conhact Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:

Your appointment will be subject to the veriflcation of academic certificates / antecedents and

characler.
5. Pension:

Your appointment on contract basis shall be non-pensionable.

6. Codr!butorylG,P-Eutd:
You shall neither contnbute towards General Providenl Fund, Benevolent Fund nor Group Insurance.

7, Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible, The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certilicate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave Ior 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2d time, but such leave shall be without pay,

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first

year of appointment you shall be entitled to Extra Ordinary Leave (EoL) without pay for '15 days

only.
8. Medical Facilities;

lVledical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Daily Allowance:
TA/DA as applicable lo the regular employee of your scale under the rules

Syeda Areej Fatima D/o Syed lftikhar Hussain Bukhari,
Near Ali Public School Shahpur Kanjran Multan Road, Lahore,

Cell N0.0309-4356s57

EDUCATION DEPARTMENT



10. Transfer / Postinq
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Ri ht of Reo ula r Aooointment:0

You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. ADDointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received Irom the Government as a consequence of

appointment in addition to such other action as may be taken against you under the law.
,l5. Recovery of loss caused to the Government:

Recovery of any pecuniary loss caused to the employer shall be effected from you

15. lnterDretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.
'17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
,l8. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.
,l9. Apolication for Employment in other Departments.

You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in wnting, of competent authonty.

20. This offer is also sublect to the condition that you are not manied to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition thatin case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(lVF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (|VC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Pun iab, Special Education Department,3l.S er Shah Block. New Garden Town. Lahore within l5-davs

from the date of rssuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7"k
sEcTroN oFFtcER (ESTT.r)

No. & Date Even:- v€ /U/zotf
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT-r)



REG ER No. SO(Estt)23-4 1 1 1202516 107 )

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231s73
Dated Lahore 28th August,2025

To,

Ms. Miral Qureshi D/o Nadeem Ahmad Qureshi,
House No. 75, C Block, Johar Town, Lahore,

Cell N0.0303-5758987

Sublect APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16) IN PUNJAB SPECIAL

7" A-

vqlblt
,,1

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-y2025/229-RG dated 16.07.2025, you are hereby offered lor appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatory lnstruments:
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:

Your appointment will be subject to the verification of academic certiflcates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Compelent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five

years, shall be admissible.
c. Leave on medical gounds without pay shall be admissible on production of medrcal certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.
d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave dunng the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract,
f. The competent authority may allow Exka Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you, However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

onlY

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / 0ailv Allowance:
TIJDA as applicable to the regular employee of your scale under the rules

EDUCATION DEPARTMENT



10. Transfer / Postinq
a. Your contract appointment shall be post specific and noniransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab,

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer

during 5 years as a special dispensation, Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of

husband / wife.
'11. No Riqht of Req ular Apoointment:

You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of

appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be flnal.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
,l8. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations withoul prior permission, in writing, of competent authonty.

20. This ofler is also subject to the condition that you are not manied to a loreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No. DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab. Special Education Department,3l-S er Shah Block. New Garden Town. Lahore within 15-davs

from the date ol issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

sEcTtoN oFFrcER (ESTT-r)

7.1-

4f e /wu'
A copy is fomarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his lener No. PSC-RG-U2025/229-RG dated

16.07.2025.

sEcTroN oFFlcER (ESTT-r)

No. & Date Even:-



R TERED No. So(Estt)23-41 2/2025(61 08)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231s73
Dated Lahore 28th August, 2025

To,

Ms. Rukhsar Khan D/o Muhammad Sarfraz Khan,

Street No. 16 House No. 424 Main Bazar People Colony, Ferozwala District Sheikhupura,

Cell No.0302-4474755

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16) lN PUNJAB SPECIAL

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U20251229-RG dated 16.07.2025, you are hereby oflered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and condilions of your appointment shall be as under:

l. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent lvledical Authority,

2. Tenure:
Your appointment lo the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Conkact Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verificalion of academic certificates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contnbute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible, The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of live
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d, Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumslances for lhe 2"d time, but such leave shall be without pay,

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during lhe tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for '15 days
only.

8. Medical Facilities:
lvedical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Daily Allowance:

ko

,5
nlblto

TfuDA as applicable to the regular employee of your scale under the rules



'10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another, However, you may be

transferred from one place to another on administrative grounds within the Punjab.
b. The Competent Authority, for a reason to be recorded in writing may allow onellme transfer

during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Req ular Aooointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
,l2. Traininq:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appqintment on lhe baglrqf forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis ol lorged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in additron to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

15. lnterpretation of the Terms & Conditions:
The interprelation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.
,l7. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment ol one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in wnting, of competent authority,

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear
before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(0&lt/)5-3i 2004/Conhact(MF) da\ed29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishmentl), Govt. of the

Puniab. Special Education Deoartment.3l -Sher Shah Block. New Garden Town. Lahore within 1s-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

1
/"4_-

sEcTroN oFFrcER (ESTT.r)

A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

uftlnzf

sEcTroN oFFrcER (ESTT.r)

No. & Date Even:-



a,kt.
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GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

3'l-Sher Shah Block, New Garden Town, Lahore

042-99231573
Dated Lahore 28th August, 2025

To,

Hafiza Basirat Ehsan D/o Ehsan Elahi,

Ali Pura Railwy Phattak 5 Badami Bagh Band Road, House No. 142 LDA, Lahore

Cell No. 0334-9385542

Sublect: APPOINTMENT AS JUNIOR SPECIAL EOUCATION TEACHER (MC/8S.16) lN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

L Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent l\,4edical Authority.
2. Tenure:

Your appointment to the post mentioned above shall be on contract basis for a period of flve years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason,

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verilication of Testimonials & Characters:

Your appointment will be subject to the verification of academic certificates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in specral circumstances 15 days Casual Leave at one

time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five

years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during lhe

tenure of 5 years. Further Hal leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances lor the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to '15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the lirst
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellino Allowance / Dailv Allowance:
TIJDA as applicable to the regular employee of your scale under the rules.

EDUCATION DEPARTMENT



10. Transfer / Postino:
a. Your contract appoin(menl shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your kansfer from one post to another, However, you may be

transfened from one place to another on administrative grounds within the Punjab.
b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer

during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of lransfer to the place of resident of
husband / wife.

1 1. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regulanzed under
any circumstances,

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed,

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your ef{iciency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab injtio
and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15 Recoverv of loss caused to theGovernment
Recovery of any pecuniary loss caused to the employer shall be eflected from you

,l6. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decrsion of the competent authority in this behalf
shall be final.

,l7. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. A ication for Em n a ents.

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

sEcfl oN oFFtcER (ESTT.t)

7,k !
>a//wtfNo. & Date Even:-

A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore wh to his lefter No. PSC-RG-|/2025/229-RG dated
16.07.2025.

sEcTroN oFFrcER (ESTT.r)

You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be sublect to condition that in case ofdisabled candidates, you should reappear
before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of lhe appointment as Junior Special Educatron Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.ll. Govt. of the
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GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

3'1-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August,2025

To,

Ms. Mehreen Abid D/o Abid Hussain,
House No. 8, Street 14, Housing Colony No. 1, Toba Tek Singh.

Cell No.0349-73339001

Subject APPOINTM ENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS.16} IN PUNJAB SPECIAL

(

Ttt't

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide lefter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

l. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your Iirst entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Reoulatorvlnstruments:
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verillcation of academic certificates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave nol exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumslances 15 days Casual Leave at one

time:
b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five

years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab lvledical Attendance Rules, '1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted, However, the competent authority may allow 30 days Hajj Leave under

special circumstances for the 2d time, but such leave shall be without pay.

e, Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the first
year of appointrnent you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

onlY

8. Medical Facilities:
Medical facilrties as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:
Tli/DA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.
b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer

during 5 years as a special dispensation, Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

,l1. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescnbed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received lrom the Govemment as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract:

Your contracl appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to
submrt a declaratron to thrs effect along with acceptance of this offer.

2'1. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear
before special medical board who should re-ven{y your disability and determine suitability to perform

hisi her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract([,4F) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.l). Govt. of the
Punjab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

No. & Date Even:"

7"k:
sEcTroN oFFtcER (ESTT.t)

'g/\lilf
A copy is fonrrarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-V2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT.r)
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GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

3'1-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 28th August, 2025

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS.I6) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-I2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-l6) in Special Education Department, on contract basis for a period of live years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government
service and your appolntment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of flve years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under the Conkact Appointment Policy, 2004 (as amended from
time to time).

4, Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and
character.

5, Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:a"k-,
>ulsl.n,.J

You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
7. Leave:

a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may
grant '10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab lVledical Attendance Rules, '1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is
generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2tu time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once dunng your tenure/contract.
f. The competent authority may allow Extra ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 yeas to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
on lY

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules,
Trav ellin Allowance / Daily Allowance:I o
TIVDA as applcable to the regular employee of your scale under the rules

042-99231573

To,

Mr. Arslan Tanveer S/o Tanveer-ul-Haq,
House # 40, Street 19-B, Shalimar Town, Lahore.

Cell No.0334-7059052



'10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your kansfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab,

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of lransfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Aopointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances,
12. Trainino:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conducl
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of foroed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you,

16. lnteroretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decrsion of the competent authority in this behalf

shall be linal.
17, Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.
19. Application for Employment in other Deoartments.

You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not mamed to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of d isabled cand idates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No. DS(O&M)5-3/2004/Contract(MF) dated 29.'12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (|\4C/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt, of the

Puniab, Special Education Department,3l -Sher Shah Block. New Garden Town. Lahore within 15-davs

from the date of issuance ol this letter, failing which this offer shall stand automatically revoked / withdrawn

7"1- s
SECTION OFFICER (ESTT.I)

"s lg/2"1f
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT-r)

No. & Date Even:.
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GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Ms. Kainat Fatima D/O Mumtaz Ahmad Lashari,
lVohallah Lashanan, Street # 01, House # 1 1 , Daira Nawab Shah, Ahmed Pur East, Distt. Bahawalpur

Cell No. 0309.2390282

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS.'I6) IN PUNJAB SPECIAL

7,

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No, PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Deparlment, on contract basis for a period of live years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject lo the verification of academic cerliricates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
J

a
t)

vg
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7, Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a trme or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authonty as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 yean. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay,

e. Leave for Umrah up to '15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EoL) without pay for 15 days

onlY.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellino Allowance / Dai ly Allowance:
TfuDA as applicable to the regular employee of your scale under the rules

EDUCATION DEPARTMENT



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your kansfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

1 '1. No Riqht of Reqular Apoointment:
You shall nol confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed,

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14, Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition lo such other action as may be taken against you under lhe law.
Recoverv of loss caused to the Government:15

Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
'18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Emolovment in other Deoartments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not maried to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perlorm

his/her job related duties/functions.

2. other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section officer (Establishmenhl), Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

v/_!
sEcTroN 0FFrcER (ESTT-r)

w/alnf
A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTtoN oFFrcER (ESTT-r)

No. & Date Even:-



R RED No. So(Estt)23-41 7/202s(61 1 3)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042-99231573
Dated Lahore 28th August,2025

To,

Ms. Ayesha Khalil D/o Khalil Ahmad Tahir,
House # 250 Block No. 3 Sector C-1, Green Town, Lahore.

Cell No. 031'l-t1442431

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punlab Public Service Commission vide letter No. PSC-

RG-y2025/229-RG dated 16.07,2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.
2. Tenure:

Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatory lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:

t,I
Your appointment will be subject to the verification of academic certificates / antecedents and

character.
5. Pension:

Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances '15 days Casual Leave at one

time;
b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five

years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certilicate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Ha.jj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay,

e. Leave for Umrah up to 15 days without pay once dunng your tenure/contract.
f. The competent authority may allow Extra ordinary Leave without pay under special

circumstances up to tt/vo months during the tenure of 3 to 5 years to you, However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

only.
8. Medical Facilities:

Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dai ly Allowance:

7-k
>b b

TUDA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appoinlment shall be post specillc and non{ransferable and you shall in no

circumstances, claim as ol right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Rioht of Requ lar ADoointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
.l2. Traininq:

You shall have to undergo essential training programs, as may be prescnbed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. ADoointment on the basis foroed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis ol forged/bogus

documents or lhrough deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of

appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duti es:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusled to you

by the competent authority from time to time,

18. Termination of
Your contract apporntment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.
'19. Aoolication for EmDlovment in other Deoartments.

You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private

organizations without pnor permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not mamed to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of d isabled cand idates, you should reappear

before special medical board who should re-venfy your disability and determine suitability to perform

his/her job related duties/functions.

2. other terms & conditions of your appoinlment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Otficer (Establishment-l). Govt. of the

Pun iab. Special Education Department,3l.S er Shah Block. New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

sEcTroN oFFrcER (ESTT.r)

7"kJ
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A copy is foruarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEciloN oFFtcER (EsrT-r)

No. & Date Even:-



7"k

REG ERED No. SO(Estt)23-41 8 12025(61 14)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Ms. Tayyaba D/o Sana Ullah,
Street No.5 Bilal Town Faisalabad

Cell No. 0313-7248848

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S-15) lN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of flve years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be sublect to the condition that you are declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatory lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verificatron of academic certificates / antecedents and
character.

5. Pension:
Your appointment on conlract basis shall be non-pensionable.

6. Conhibutory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special crrcumstances 15 days Casual Leave at one
time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab lvledical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Halj leave dunng the extended period of contract appointment is
generally not be granted. However, the competent authority may allow 30 days Hal Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for'15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules
Travellino Al lowance / Daily Allowance:

(

{
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TA/DA as applicable to the regular employee of your scale under the rules

Dated Lahore 28th August, 2025

EDUCATION DEPARTMENT



'10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b, The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contftrct appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.
'17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Apolication for Emolovment in other Deoartments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permissron, in writing, of competent authonty.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-venfy your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appoinlment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(0&lt/)5-3/2004/Contract(MF) dated 29.'12.2004 as amended from time to time.

3. lf you accepl the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-!), Govt. of the

Puniab. Soecial Education DeDartment,3l -Sher Shah Block. New Garden Town. Lahore within 15-daVs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

No. & Date Even:-

7"k5
SECTION OFFICER (ESTT.I)

,e/a/m(
A copy is fonararded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

sEcTtoN 0FFrcER (ESTT-l)



RE TERED No SO(Estt)23-41 9 t2025(61 ls)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Ms. Noreen Abdullah D/o Abdullah,
Ward No. 09, Mohallah Numberdaran Wala, Shahar Sultan, Tehsil Jatoi, Distt. Muzaffar Garh.

Cell No. 0318-6207770

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCATI ON TEACHER (MC/8S.16) IN PUNJAB SPECIAL

Consequenl upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on conlract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your llrst entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.
2. Tenure:

Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatory lnstruments:
Your services shall be governed under the Contract Appoinlment Policy, 2004 (as amended from
time to time).
Veri cation ofTestimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

(4 fi

7"k
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6. Contributo / G.P. Fund:
You shall neither contnbute towards General Provident Fund, Benevolent Fund nor Group Insurance.

7. Leave:
a. Causal Leave not exceeding24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of flve
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appolntment is

generally not be granted. However, the competenl authority may allow 30 days Hajj Leave under
special circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the llrst
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under lhe rules

9. Travellino Allowa n / Daily Allowance:
TI/DA as applicable to the regular employee of your scale under the rules

EOUCATION DEPARTMENT



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow onelime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Req ular Apoointment:
You shall not confer any right of regular appointment nor shall such appointment be regulanzed under
any circumslances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts recerved from the Government as a consequence of

appointment in addition to such other action as may be taken against you under the law.

15. Recove of loss caused to the Govern ment:

Recovery ol any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be Iinal.
,l7. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from trme to time.

18, Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. AoDlication for Emolov nt in other DeDartments
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to

submrt a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shail be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&lV)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher ([/C/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.l). Govt. of the

Puniab. Soecial Education Deoartment,3l -Sher Shah B lock. New Garden Town. Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

No. & Date Even:-

7.k:
sEcTt0N oFFrcER (ESTT.r)

a/a/ntf
A copy is forwarded lor information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT.r)
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TERED No. S0(Estt)23-420 t2025(61 16)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Mr. Maryam Abbas D/o Abbas Ali,
House # 856, Street 68, Bazaz Mohalla Sadar Bazar, Lahore Cantt

Cell No. 0305-1523448

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS.l6) IN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby otfered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of live years.

Terms and conditions of your appointment shall be as under:

1, Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your lirst entry into Government
service and your appointment shall be subject to the condrtion that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Bcsulatsry lnstrumen! :

Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verirication of academic certificates / antecedents and
character,

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Eenevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certilicate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Haj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Halj Leave under
special circumstances for the 2tu time, bul such leave shall be without pay.

e. Leave for Umrah up to '15 days without pay once during your lenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the flrst
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellino Allowance / Dailv Allowance:
TfuDA as applicable to the regular employee of your scale under the rules.

Dated Lahore 28th August, 2025



10. Transfer / Postin
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

hansferred from one place to another on adminiskative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wile.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
'12. Trainino:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluati
Your performance shall be assessed / evaluated on regular basis in view your efliciency and conduct

as per provision of Contract Appointment Policy, 2004.
'14. Appointment on the laei! offorqed I !9s!! !pe!rnents:

lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16, lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to pertorm duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authonty from time to time.
,l8. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. ADolication for Emplovment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Pnvate

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21, The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&lt/)5-3/2004/Contract([/F) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab, Special Education Department,3l-S her Shah Block. New Garden Town. Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7"k:
SECTION OFFICER (ESTT.I}

n lu/utfNo. & Date Even:-

A copy is fonrrarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore wk lo his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTtoN oFFtcER (ESTT-r)
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GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION OEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August,2025

To,

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vlde letter No. PSC-

RG-U2025/229-RG dated '16,07,2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your lirst entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically fit by
lhe Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of live years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:

,5

Your appointment will be subject to the verilication of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

nhi / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
Leave:
a. Causal Leave not exceeding24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certiticate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is
generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2,d time, but such leave shall be without pay.

e, Leave for Umrah up to '15 days withoul pay once dunng your tenure/contract.
f. The competent authority may allow Extra ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

only.
Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules
Travellinq Allowance / Daily Allowance:

I

7"1,
*lvl* 6

7

8.

9.

TfuDA as applicable to the regular employee of your scale under the rules

Ms. Nooriza Arif D/o Muhammad Arif,
House # 16, Block-A, Khumheed Town Main Street, Stellite Town, Bahawalpur.

Cell No. 0306-7828887

EDUCATION DEPARTMENT



10. Transfer / Postin 0:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 yeans as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11, No Riqht of Req ular Aopointment:
You shall not confer any right of regular appointment nor shall such appointment be regulanzed under

any circumstances,
12. Trainino:

You shall have to undergo essential training programs, as may be prescribed.
,l3. Performance Evaluation:

Your performance shall be assessed / evaluated on regular basis in view your efticiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Aopo intment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16, lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be flnal.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interesl, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Emplovment in other Deoartments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

2'1. The appointment shall be subject to cond ition that in case of d isabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appoinlment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.l). Govt. of the

ial Education De rtme 31.Sher Shah Blo New Ga

sEcTtoN oFFtcER (ESTT-r)

7"k:
u/s/bd

A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore wk to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTtoN oFFICER (ESTT-l)

within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

No. & Date Even:-
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GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042-99231573
Dated Lahore 28th August,2025

To,

Mr. Muhammad Naeem S/o Muhammad Yasin,
244-Nr, M Block, Model Town Extension, Lahore.

Cell No. 0305-8850663

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shail undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Conkact Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason,

3. Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be sub.ject to the verilication of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contnbute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:

(

7.k-,
*lalnd

a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may
grant l0 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Haj Leave under
special circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 yeac to you. However, dunng the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for '15 days
only.

Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Daily Allowance:

a

TfuDA as applicable to the regular employee of your scale under the rules

EDUCATION DEPARTMENT



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 yean as a special dispensalion. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Requl ar Aooointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:

You shall have to undergo essential training programs, as may be prescnbed.

13. Performance Evalua
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Aopointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Govemment as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss cau to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

,l6. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18, Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Application for EmDloym ent in other DeDartments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in wfiting, of competent authority,

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-veri! your disability and determine suitability to perform

his/her job related dulies/funclions-

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004i Contrac(MF) da\ed29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Pun iab. Soecial Education Deoartment.3l -Sher Shah Block. New Garden Town. Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

sEcTloN oFFrcER (ESTT.r)

7+
,r/u/"rfNo. & Date Even:-

A copy is fonvarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

sEcTloN oFFtcER (ESTT-r)
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GOVERNMENT OF THE PUNJAB
SPECIAL EOUCATION DEPARTMENT

3'1-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August,2025

To,

Ms. Eman Salman D/o Salman Mahboob,
Block K House No. 93, Fazaia Housing Scheme Raiwind Road, Lahore

Cell No.0301-3747420

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated '16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five yean.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, rf not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.
2. Tenure:

Your appointment to the post mentioned above shall be on contract basis for a period of live years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Reoulataly lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verilication of academic certiflcates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
1.k'r
,{l0P') You shall neither contribule towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible, The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certiflcate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave lor 45 days with full pay may be allowed to you by competent authonty, once during the
tenure of 5 years. Further Ha.jj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2 time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 yeac to you. However, dunng the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

onlY.

8. Medical Facilities:
Medical lacilities as admrssible to the regular employee of your scale under the rules
Travellin 0 Allowance / Dailv Allowance:9

TA/DA as applicable to the regular employee of your scale under the rules

JTEt

EDUCATION DEPARTMENT



'10. Transfer / Postinq:
a. Your contract appointment shall be post specilic and non{ransferable and you shall in no

circumslances, claim as of right your transfer lrom one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow onelime transfer
during 5 years as a special dispensation, Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wile.

11. No Rioht of Reoular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regulanzed under

any circumslances.
12. Traininq:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis rn view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / baslE dqcunentsi
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Govemment as a consequence of
appointment in addition to such other action as may be taken against you under the law.

'15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnteroretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.
,l7. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assrgning any reason.

,l9. Application for Eoplqymenl in olhel DepartoentE,
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authonty.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

2'1. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-venfy your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions ol your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&lt/)5-3/2004/Contract(lr/F) dated29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditrons you should report in Section Officer (EstablishmenH), Govt. of the

Puniab, Special Education Department, 31-Sher Shah Block, New Garden Town, Lahore within 15-davs

Irom the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7A-:

A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Wr to his letter No. PSC-RG-U20251229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT-r)

LA /0/,4{

sEcTtoN oFFrcER (ESTT-r)

No. & Oate Even:-
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GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231s73
Dated Lahore 28th August,2025

To,

Mr. Musaddaq Hussain S/o Sajjad Hussain,
[/asha Allah Gas and Repairing Center Hussain Chowk Darbar Backside Road Hasilpur District.

Cell No. 0300-7094642

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-'I6) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of live years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your lirst entry into Government
service and your appointment shall be sub.ject to the condition that you are declared medically fit by
the Competent lvledical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Conkact Appointment Policy, 2004 (as amended {rom time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
trme to time).

4. Verification of Testimonials & Characters:
Your appointment will be sublect to the veriflcation of academic cerlillcates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.ff06{6

7

ontributo / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible,

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authonty may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules
Travellino Allowan / Daily Allowance:

8.

9.

TIVDA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specilic and non{ransferable and you shall in no

circumstances, claim as of nght your transfer fom one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appoinlment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident ol
husband / wife.

I l. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumslances.

12, Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of foroed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of

appointment in additron to such other aclion as may be taken against you under the law.

15, Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

15. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.
17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side wthout assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authonty.

20, This offer is also subject to the condition that you are not manied to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your apporntment shall be regulated under the Contract Appointment Policy,

2004 bearing No. DS(O&M)5-3/2004iContract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (|VC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishmentl), Govt. of the

Puniab. Special Education Deoartment,3l -Sher Shah Block. New Garden Town Lahore within 15-days

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

Vrtr:
sEcTtoN 0FFrcER (ESTT-l)

*/r/u{
A copy is forurarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

sEcTloN oFFrcER (ESTT-r)

No. & Date Even:-



/
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RED No. SO(Estt)23-425 t2025(61211

GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Ms. Mashal Zahra D/o Safdar Rasheed,
House Prof. Malik Safdar Rasheed Awan, Near GhaziAtta Chaki, Kalma Chok, Satellite Town, Jhang

Cell No.0318.8183814

Sublect: APPOINTMENT AS JUNIOR SPECIAL EOUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-1i2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

l. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.
2. Tenure:

Your appointment to the post mentioned above shall be on contract basis for a period of live years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3, Reoulatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contnbute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant '10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

timei
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five

years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d, Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once dunng your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the lirst
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay Ior 15 days

only.
8. Medical Facilities:

i/edical facilities as admissjble to the regular employee of your scale under the rules

9. Travelling Allowance / Daily Allowance:
TIi/DA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your conlract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation, Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband i wife.

11. No h fR rA ointment
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addilion to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final,
17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from trme to time.
18. Termination of Contract:

Your conlract appointment shall be liable to termination on one month's nolice or on payment ol one

month's pay in lieu thereof, by either side without assigning any reason.

19. ADplication for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20, This offer is also subject to the condition that you are not married to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

2'1. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No. DS(O&M)5-3/2004/Conkact(lVF) dated 29,12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab. Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore wrthin 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked i withdrawn

7"k
SECTION OFFICER (ESTT.I)

nlsloLf

sEcTtoN oFFtcER (ESTT-l)

No. & Date Even:-

A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG- 2025/229-RG dated

16.07.2025.



RE E No. SO( Estt)23-426 I 2025(6122)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.9923'1573
Dated Lahore 28th August, 2025

To,

Ms. Aftia Zulfiqar D/o Zulfiqar Ali,
Sharq Pur Road Near Bye Pass Near Karamat Palace Oppo Karachi Wala Sheler Sheikhupura.

Cell No.034l-8401571

APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16) IN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punlab Public Service Commission vide letter No. PSC-

RG-y2025/229-RG dated '16,07,2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Departmenl, on contract basis for a period of five years.

Terms and condrtions of your appointment shall be as under:

l. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:

Your appointment will be subject to the venficatjon of academic ce(ificates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neilher conlribute lowards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days matemity leave with pay (in case of female employees only), once in the lenure of flve
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certillcate by

the competent authority as per Punjab l\4edical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the exlended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2M time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
I The competent authority may allow Extra ordinary Leave without pay under special

circumstances up to two months during the tenure oi 3 to 5 years to you, However, during the lirst
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for '15 days

only.

8. Medical Facilities:
lvledical facilities as admissible to the regular employee of your scale under the rules.

9. Travellinq Allowance / Dailv Allowance:

-4
l" l/
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TfuDA as applicable to the regular employee of your scale under the rules

Subject:



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on adminislrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Right of Reqular Appqintment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. AoDointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from lhe Govemment as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms I conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termjnation on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition thal you are not manied to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-venfy your disability and determine suitability to perform

hisiher job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No DS(O&M)5-3/2004/Contract(MF) dated 29.'12.2004 as amended trom time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (lr/C/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab, Special Education Department,3'l-Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance o, this letter, failing which this offer shall stand automatically revoked / withdrawn

sEcTtoN oFFtcER (ESTT-r)

7"rl--:

u/2/za{No. & Date Even:-

sEcTroN oFFrcER (ESTT.r)

A copy is lorwarded for infonration and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-I/2025/229-RG daled

16.07.2025.



REG TERED No. SO(Estt)23-427 I 2025(6 123)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042-99231573
Dated Lahore 28th August, 2025

To,

Ms. Nifla Maham Awan D/o Shehzad Aslam Awan,
House # 58, Block B, PCSIR Staff Society, Ameer Chowk, Lahore

Cell No. 0321-9460596

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16} IN PUNJAB SPECIAL

1" *$
k

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on conlract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1, Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five yean
extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Reoulatorvlnstruments:
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certilicates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contnbute towards General Provident Fund, Benevolent Fund nor Group Insurance.

7, Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certilicate by

the competent authority as per Punjab lvledical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2tu time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Exka Ordinary Leave without pay under special

crrcumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Ir/edical Iacilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:

1A 0

Ttr/DA as applicable to the regular employee of your scale under the rules.



10. Transfer / Postinq:
a, Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation, Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not conler any right of regular appointment nor shall such appointment be regularized under
any circumstances.

,l2. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed lloqus dogunLents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from lhe Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Tetml& Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition lhat you are not manied to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.
2'1. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(0&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within '15-davs

lrom the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

7,k!
No. & Date Even:-

A copy is fonrarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

sEcTtoN oFFtcER (ESTT.U

w/s/nf

sEcTtoN oFFrcER (ESTT-r)
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ERED No. SO( Estt)23-428 t 2025(6 1 24)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042-9923157
Dated Lahore 28th August, 2025

To,

Ms. Saba Hussain D/o Ghulam Hussain,
House # 6l , Phase 2, Garden Town, D.G. Khan.

Cell No.0321-9460596

Subiect. APPOINTMENT AS JUNIOR SPECIAL E
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punlab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on conkact basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, il not already done, on your first entry into Government

service and your appointment shall be subject to the condition that you are declared medlcally fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorv lnstruments:
Your services shall be governed under the Conhact Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:

tf

Your appointment will be subject to the verification of academic certificates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolenl Fund nor Group lnsurance.

7. Leave:
g. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

h. 90 days maternity leave with pay (in case of female employees only), once in the tenure of live
years, shall be admissible.

i. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 monlhs, your contract shall be liable to be terminated.
j. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Ha.jj leave during the extended period of contract appointment is

generally not be granted, However, lhe competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

k. Leave for Umrah up to '15 days without pay once during your tenure/contract.
l. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you, However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

onlY.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules,

9. Travellinq Allowance / Dailv Allowance:
TA/DA as applicable to the regular employee of your scale under the rules.



10. Transfer / Postinq:
a. Your contract appointment shall be post specilic and non{ransferable and you shall in no

circumstances, claim as of right your kansfer from one post to another, However, you may be

lransfened from one place to another on administrative grounds within the Punjab.
b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer

during 5 yean as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Trainino:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis rn view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Government as a consequence ol
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be Ilnal.
17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
,l8. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19, Application for Employment in other Departments.
You shall not apply for employment in olher Govemment Department, Autonomous Bodies or Pnvate
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear
before special medical board who should re-venfy your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) daled 29.12.2004 asamended from time to time.

3. ll you accept the offer of the appointment as Junior Special Education Teacher (|VC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishmentl). Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

sEcTr0N oFFrcER (ESTT.r)

7"1':
>elr/ufNo. & Date Even:-

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his lefter No. PSC-RG- 2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT.r)



REG RED

042.99231573

To,

No. SO(Estt)23-429 1202516125)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 28th August, 2025

Ms. Sammar Yousaf D/o Muhammad Yousaf Dar,

House No. 551 Block 3 Sector D2 Green Town, Lahore

1;tk

Subject: APPOIN R PECIAL EDUCATION TEACHER MC/8S-16 IN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of live years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically lit by
the Competent [,,ledical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatory lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characte6:

Your appointment will be subject to the veriflcation of academic certificates / antecedents and

character.

5. Pension:
Your appointment on conkact basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall nejther contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.

7. Leave:
a. Causal Leave not exceeding24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave al one
time;

b. 90 days maternrty leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959, However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Halj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 yeaB. Further Hajj leave dunng the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2d time, bul such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

onl)/.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules
Travellino Allowance / Dailv Allowance:9

TtrVDA as applicable to the regular employee of your scale under the rules

Cell N0.0333-0640205

EDUCATION DEPARTMENT



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransierable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Puniab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

'11. No Riqht of Requ lar AoDointment:
You shall not confer any right ol regular appointment nor shall such appointment be regularized under
any circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescflbed.

,l3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Aooointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addilion to such other action as may be taken against you under the law.

,l5. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17, Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
,l8. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other DeDartments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.
20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition thatin case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

Puniab, SDecial Education Department,3l -Sher Shah Block, New Garden Town, Lahore within 15-days

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7"k
No. & Date Even:-

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Mr to his letter No. PSC-RG-y2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT.r)

,, /s/roLi

sEcTtoN 0FFrcER (ESTT-r)

2. Other terms & conditions of your appoinlmenl shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&lt/)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (iilC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishmentl). Govt. of the



REG TERED No. SO(Estt)23-430 t 202516 126)

GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042-99231573

To,

Dated Lahore 28th August, 2025

Ms. Rumana Nawaz D/o Allah Nawaz Malik,
House No. B-17, Police Colony, Dera Ghazai Khan

Cell N0.0333-0640205

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16) lN PUNJAB SPECIAL

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-V20251229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-'16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your fiGt entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Chara cters:

Your appointment will be subject to the verification of academic certificates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days maternity leave with pay (in case ol female employees only), once in the tenure of flve

years, shall be admissible,

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years, Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special crrcumstances for the 2to time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra ordinary Leave (EOL) without pay for 15 days

onlY.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:

(

7"k
I

,t
,0 0 ),

TA/DA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.
b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer

during 5 years as a special dispensation. Fu(her, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

,l1. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regulanzed under
any circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Apoointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab inltio
and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnteroretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be final.

17, Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
Termination of Contract:'18.

Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in Iieu thereof, by either side without assigning any reason.

,l9. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in wnting, of competent authority.

20. This offer is also subject to the condition thatyou are not manied to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be sublect to condition that in case of d isabled cand idates, you should reappear
before special medical board who should re-verify your disability and determine suitability to perform

hisi her job related duties/functions.

2. other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within 15-davs

Irom the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

sEcTroN oFFrcER (ESTT-r)

V,l-:
>alolu{No. & Date Even:.

A copy is fonrarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Wr to his letter No. PSC-RG-|/2025/229-RG dated
16.07.2025.

sEcTroN oFFrcER (ESTT.l)



RE TERED

042-9923157

No. SO( Estt)23-43 1 t202516127 )
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

J
Dated Lahore 28th August,2025

To,

Ms. Ayesha lftikhar D/o lftikhar Ahmad,
Makan Number 480 E'l Muhala MA Johar Town, Lahore.

Cell No.0324-9486727

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS'i6) lN PUNJAB SPECIAL

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Educatjon Department, on contract basis lor a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if nol already done, on your first entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of live years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorv lnstruments:
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:

Your apporntment will be subject to the verification of academic certilicates / antecedents and

character,

Pension:
Your appointment on contract basis shall be non-pensionable.

Contributorv / G.P. Fund:

1

',ffr': You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave al a time or, in special circumstances 15 days Casual Leave al one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under

special circumstances for the 2d time, but such leave shall be wilhout pay.

e, Leave for Umrah up to '15 days without pay once during your tenure/contract,
f. The competent authonty may allow Extra Ordinary Leave without pay under special

circumstances up to two months dudng the tenure of 3 to 5 years to you. However, dunng the lirst
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

only.

Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:

8

TfuDA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a, Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer fom one posl lo another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.
b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer

during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of hansfer to the place of resident of
husband / wile.

11, No Riqht of Reqular Appointment:
You shall not confer any nght of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment oLthe basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or lhrough deceit by any means, the apporntment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from lhe Government as a consequence of
appointment in addition to such other action as may be taken againsl you under the law.

15, Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision 0f the competent authority in this behalf

shall be final.
'17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time,
18. Termination of Contract:

Your conlract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.
21. The appointment shall be su bject to cond ition that in case of d isabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. If you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section otficer (Establishment.l). Govt, of the

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within '15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

sEcTroN oFFtcER (ESTT.r)

7"k:
)-310/1dJ'

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore wh to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcfl oN oFFtcER (ESTT.r)

No. & Date Even:-
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R D No. SO(Estt)23-432 12025(6128)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.9923'1573
Dated Lahore 28th August, 2025

To,

Ms. Shamshad Kanwal D/o Niaz Hussain,
Mohallah Lundhi Dheri Village & P.O Miza The. & Distt Attock.

Cell No.0312-5720815

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS'16) lN PUNJAB SPECIAL

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period ol live years.

Terms and conditrons of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examinatron, if not already done, on your first entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically lit by

the Competent Medical Authority.
2. Tenure:

Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:

Your appointment will be subject to the verification of academic certrficates / antecedents and

character.

Pension:
Your appointment on contract basis shall be non-pensionable.

Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of flve
years, shall be admissible.

c, Leave on medrcal grounds without pay shall be admissible on production of medical certiflcate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Fu(her Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under

special circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once dunng your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for15 days
only.

Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under lhe rules

Travellinq Allowance / Dailv Allowance:

7

8

I
TIVDA as applicable to the regular employee ol your scale under the rules



10. Transfer / Postinq:
a, Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

lransferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Aopointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescnbed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004,

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15, Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority lrom time to time.
,l8. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

'19. Application for Employment in other Departments.
You shall not apply for employment in other Govemmenl Department, Autonomous Bodies or Private
organizations without pnor permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.
21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&tU)5-3/2004/Contract(lVF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (|VC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishmenil). Govt. of the

Puniab, Special Education Department, 31-Sher Shah Block, New Garden Town, Lahore within 15.davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

No. & Date Even:-

7.A-:
sEcTloN oFFrcER (ESTT.r)

w/a/wr
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Ur to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

sEcTtoN oFFrcER (ESTT-r)
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REG TERE No. SO(Estt)23-433 I 2025(6 1 29\
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Ms. Aqsa Raza D/o Nusrat Raza,

Kehkashan Street No. 14, House No. 5 New Gulgashat Colony, Multan

Cell No.0326-5729007

Subject :APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16) lN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U20251229-RG dated 16.07.2025, you are hereby offered for appointment against the post ol Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of llve years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examinalion, if not already done, on your first entry inlo Government
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.
2. Tenure:

Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from tlme to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verilication of academic ce(ificates i antecedents and
character.

Pension:
Your appointment on contract basis shall be non-pensionable.

Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances '15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, rf medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2tu time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent aulhority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you, However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay lor 15 days
onlY.

8, Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dail y Allowance:
TIVDA as applicable to the regular employee of your scale under the rules

EDUCATION DEPARTMENT



.l0. Transfer / Postino:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your kansfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

,l1. No Riqht of Reoular Aooointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Aopointment on the basis of foroed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of

appointment in addition to such other action as may be taken against you under the law.

15. caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterDretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punlab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Co
Your conhact appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. AoDlication for Emolovment in other DeDartments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of compelent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national, You will have to

submit a declaration to this etfect along with acceptance of this offer.

2'1. The appointment shall be subject to condition thatin case ofdisabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions,

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.l). Govt. of the

Puniab, Special Education Department, 31.Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

sEcTtoN oFFrcER (ESTT-l)

7ps
vlulw{

A copy is foruarded for information and necessary action to Secretary, Punlab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore r to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

sEcroN oFFtcER (Esrr-r)

No. & Date Even:-
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REG TERED No. SO(Estt)23-434 12025(61230)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August,2025

To,

Ms. Aasma D/o Nazir Ahmad,
Mohallah Dovani Marla Garbi Kot Radha Kishan Kasur

Cell N0.0303-0985376

Sublect: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS.16) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (|VC/BS-16) in Special Education Department, on contract basrs for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examrnation, if not already done, on your first entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent lvledical Authority,

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a penod of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Reoulatory lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and

character.

Pension:
Your appointment on contract basis shall be non-pensionable.

You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, '1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hall Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Exka Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

only.
Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:

8

TIVDA as applicable to the regular employee of your scale under the rules

Contributorv / G.P. Fund:



10. Transfer / Postinq

a. Your contract appointment shall be post speciflc and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Req ular Apoointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
'12. Trainino:

You shall have to undergo essential training programs, as may be prescribed.
,l3. Performance Evaluation:

Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis offoroed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Geyelnrnenli
Recovery of any pecuniary loss caused to the employer shall be effected from you

,l6. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final,

17. Performance of duties:
You shall be liable to perform duties anywhere in Puniab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.
'19. Application for Employment in other Departments.

You shall not apply for employment in olher Govemment Department, Autonomous Bodies or Private

organrzations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

2l . The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(0&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishmentl), Govt. of the

Puniab, Special Education DepaiDeil-3l-Sher Shah Bloc within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

7.1---
sEcTtoN oFFrcER (ESTT-r)

,ala/nzfNo. & Date Even:-

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025

sEcTtoN oFFrcER (ESTT-r)



RE RED No. SO(Estt)23-435 t2025(6131)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Ms. Esha Aslam D/o Mohammad Aslam,
C-473, l\iluhalla Kucha Radha Kichan Said lVlitha Bazar, Lahore

Cell No,0311.7256289

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-i6) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendatrons of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16,07,2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

'1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years
extendable as per provrsion of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the venflcation of academic certificates / antecedents and
character,

Pension:
Your appointment on contract basis shall be non-pensionable.

(

Dated Lahore 28th August,2025

ontributo / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certilicate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Halj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is
generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once dunng your lenure/contract.
f, The competent authonty may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules
Travellinq Allowance / Dai ly Allowance:

7.4--'
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Tli/DA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation, Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Rioht of Reoular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Trainino:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your periormance shall be assessed / evaluated on regular basis in view your efliciency and conduct

as per provision of Contract Appointment Policy, 2004,

14. ADoointment on the basis foroed / boous documents
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of

appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss cau to the Government:
Recovery of any pecuniary loss caused to the employer shall be efiected from you

16. lnterDretation of the Terms & Conditi on s:

The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform dulies anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authonty from time to time,

18. Termination of Contract:
Your contract appointment shall b€ liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Apolication for Emplovment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authonty.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-venfy your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishmenhl), Govt. of the

Puniab, Special Education Department, 31.Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7"k
sEcTroN oFFrcER (ESTr-l)

t's/oftod

A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Wr to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTtoN oFFtcER (ESTT-l)

No. & Date Even:-

(
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REG TERED No. So(Estt)23-4436 t2025(6132)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punlab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your lirst entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a perrod of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verilication of academic certificates / antecedents and

character.

5, Pension:
Your appointment on contract basis shall be non-pensionable.

Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance,
Leave:
a. Causal Leave nol exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a lime or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of flve
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as pef Punjab Medical Attendance Rules, 1959. However, il medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authonty may allow 30 days Hajj Leave under
special circumslances for the 2tu time, but such leave shall be without pay,

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the first
year of appoinlment you shall be entitled to Extra Ordrnary Leave (EOL) without pay for 15 days
only.

Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules,
Travellinq Allowance / Dailv Allowance:

(

)dlto
6

7

8.

9.

TIi/DA as applicable to the regular employee of your scale under the rules

Ms. Khush Bakht D/o Raza Ali,
Street#7, House # 47, Ravi Clifton Colony, Shahdara, Lahore.

Cell No.0305-4004834



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of nght your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No u lar ointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumslances.

12, TraininS
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. ADoointment on the basis of fo roed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be iiable to refund all amounts received from the Government as a consequence of

appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you,

,l6. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be llnal.
17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. ADolication for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to
submit a declaratron to this effect along with acceptance of this offer.

2'1. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions,

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab, Special Education Department, 31.Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance ot this letter, failing which this offer shall stand automatically revoked / withdrawn

sEcTtoN oFFtcER (ESTT-r)
7*
+ly/utfNo. & Date Even:-

A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No, PSC-RG-U2025/229-RG dated

16.07.2025.

sEcTtoN oFFtcER (ESTT-r)



REG No. SO(Estt)23-437/2025(6 1 33)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Ms. Samia Rahim Bakhsh D/o Rahim Bakhsh

Mohallah Nizam Abad, Ward No. 1 Behind lVunicrpal Town Committee Office, Old College Road,

Taunsa, D.G. Khan.

Cell No.0316-7854073

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-I/2025/229-RG dated 16.07 .2025, you are hereby offered for appointment against the post of Junror Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be sublect to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Conkact Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Reoulatory lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:I

',frit
Your appointment will be subject to the veriflcation of academic ceriiflcates i antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible, The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Haj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years, Further Hajj leave during the extended period of contract appointment is

generally not be granted, However, lhe competent authority may allow 30 days Hajj Leave under
special circumslances for the 2d time, but such leave shall be without pay,

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

Travellinq Allowan / Dailv Allowance:

7
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I
TfuDA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

kansferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

I l. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Traininq:
You shall have to undergo essentialtraining programs, as may be prescribed,

,l3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provisron of Contract Appointment Policy, 2004.

14. A in n the basis of fo ed/bo us documents:n

lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretatlon of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be flnal.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authonty from time to time.
18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. ADDlication for EmDl in other DeDartments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-venfy your disability and determine suitability to perform

his/her job related dutiesifunctions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&lt/)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Otficer (Establishment.l). Govt. of the

Puniab, Special Educatio n Department,3l -Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failrng which this offer shall stand automatically revoked / withdrawn,

(

SECTtON OFFTCER (ESTT-l)

vk
n/e/w[

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.202s.

sEcTroN oFFlcER (ESTT-r)

No. & Date Even:-



ERED No. So( Estt)23-438 t2025(6134)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231s73
Dated Lahore 28th August, 2025

To,

Ms. Zameer Fatima D/o Riaz-ul-Hassan,
Near PTCL Telephone Exchange Sundar Road Raiwing, Lahore

Cell No.0309-1t140740

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-i6) lN PUNJAB SPECIAL
EOUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-y2025/229-RG dated 16,07.2025, you are hereby offered for appointment against the post of Junior Special

Educalion Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatory lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verificatio of Testimonials & Characters:na"k
lblv

.( Your appointment will be subject to the verification of academic certificates / antecedents and

fit) character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

/ G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible, The Competent authority may

grant'10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c, Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Ha1 leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
specral circumstances for the 2"d trme, but such leave shall be wrthout pay.

e. Leave for Umrah up to '15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the first
year of appointment you shall be entitled to Exka Ordinary Leave (EoL) without pay for 15 days
only,

Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules
Travellino Allowan / Daily Allowance:

6.

7.

8.

9.

TIVDA as applicable to the regular employee of your scale under lhe rules



'14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of

appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contracl appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Emplovment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writjng, of competent authonty.

20. This offer is also subject to the condition that you are not married to a foreign national, You will have to
submit a declaration to this effect along with acceptance of this offer.

21, The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No. DS(O&M)5-3/2004/Contract(MF) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-'l6) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab, Special Education Department,3l-S her Shah Block. New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

7.h
sEcTroN oFFrcER (ESTT-rL

4/e/w{
A copy is forurarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTtoN oFFrcER (ESTT-l)

10. Transfer / Postinq:
a. Your contract appointment shall be post specific and nonlransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b, The Competent Authority, for a reason to be recorded in wnting may allow one-time transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

1'1. No Riqht of Reoular Apoointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

No. & Date Even:-



REG EREO No. SO(Estt)23-439/2025(6 1 35)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042-55231573
Dated Lahore 28th August, 2025

To,

Ms. Summra Jabbar D/o Abdul Jabbar,
Basti Dadarary Wala Post Office Jampur Garhi, Sultan Shah Teh. Jampur Distt. Rajanpur

Cell No, 0305-2349143

Su btect: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period ol live years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be sublect to the condition that you are declared medically rlt by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provislon of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointrnent will be subject to the verilication of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible, The Competent authority may

grant 10 days Casual Leave at a time or, in special chcumstances 15 days Casual Leave at one
time;

b. 90 days matemrty leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c, Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Fu(her Hajj leave during the exlended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e, Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the fimt
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
lVedical facilities as admissible to the regular employee of your scale under the rules
TraVE tno Allowance / Dailv Allowance:

(

7-
WD

k
tB/4

9

TfuDA as applicable to the regular employee of your scale under the rules

EDUCATION DEPARTMENT



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your kansfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Fu(her, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident ol
husband / wile.

1 '1. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointmenl be regularized under

any circumstances.
12. Trainino:

You shall have to undergo essential training programs, as may be prescribed.
,l3. Performance Evaluation:

Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Apoointment on thE basis offoroed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or lhrough deceit by any means, the appointment shall be considered to be void ab anitio

and you shall be liable to refund all amounts received from the Govemment as a consequence ol
appointment in addition to such other action as may be taken against you under the law.

'15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditionst
The interpretation of the terms & conditions and the decision ol the competent authority in this behalf

shall be llnal.
17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18, Termination of Contract:
Your contract appointment shall be liable to termination on one month's nolice or on payment of one

month's pay in lieu lhereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.
20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(i/F) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above slated terms and conditions you should report in Section Oflicer (Establishment.l). Govt. of the

Puniab, Special Education Department, 31-Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

sEcTl0N oFFrcER (ESTT.r)

7,k:
,-shfufNo. & Date Even:-

A copy is fon,arded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTtoN oFFlcER (ESTT-r)



7,k: ,
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RE D No. So(Estt)23-440/2025(61 36)

GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
3'1-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August,2025

To,

Ms. Anila Arshad D/o Mian Muhammad Arshad,
Khair Pur Pakpattan Road Dipalapur District 0kara. (P.0. Qila Tara Singh)

Cell No. 0326-6477192

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-i6| lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-Y2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on conkact basis for a perrod of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:

Your appointment will be subject to the verification of academic certiflcates / antecedents and
characler.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Conhibutorv / G.P. Fund:

7

8

You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a lime or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c, Leave on medical gounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Halj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to tt/vo months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

only.

Medical Facilities:
[/edical facilities as admissible to the regular employee of your scale under the rules

9. Travellino Allowance / Dailv Allowance:
TAI/DA as applicable to the regular employee of your scale under the rules.



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and noniransferable and you shall jn no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab,

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointrnent nor shall such appointment be regulanzed under

any circumslances.
12. Trainino:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. ADoointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on lhe basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Govemment as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behali
shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Pnvate

organizations wilhout prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions,

2. Other terms & conditrons of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-l6) on the

above stated terms and conditions you should report in Section Officer (Establishment.l). Govt. of the

Puniab. Special Education DeDartment,3'l-Sher Shah Block. New Garden Town. Lahore within 1s-days

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

7,k-
sEcTroN oFFrcER (ESTT.U

rybfufNo. & Date Even:-

A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Ur to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESrT.r)



ERED No. So(Estt)23-441 t202s(6137ll
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August,2025

To,

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16) IN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commissron vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of flve years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorv lnstruments:
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testi nials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and
character,

Pension:
Your appointment on contract basis shall be non-pensionable.

Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a ttme or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical gounds without pay shall be admissible on production of medical certilicate by
the competent authority as per Punlab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d, Ha.ij leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authonty may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract,
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the lirst
year of appointment you shall be entitled to Extra ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
lVedical facilities as admissible to the regular employee of your scale under the rules

9. Travellino Allowance / Dailv Allowance:

(

7-
a D5

6.

l:-
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TIVDA as applicable to lhe regular employee of your scale under the rules.

Ms. Anjum Riaz D/o Riaz Hussain,
Basti Haji Nawab Lang P/o Hatheji (63320).

Cell No. 0314-7008394

EDUCATION DEPARTMENT



10. Transfer / Postinq:
a. Your contract appointment shall be post speciflc and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

kansfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an addrtional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

,l3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Apoointment on the basis of foroed / boous documents:
lt, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of

appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.
17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to lermination on one monlh's notice or on paymenl of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Aoolication for Emolo in other Deoartments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab, Special Education Department, 3'l.Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this ofler shall stand automatically revoked / withdrawn

(
7,k

No. & Date Even:-

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letler No. PSC-RG-1120251229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT-r) __

4lo/wtr

sEcTroN oFFrcER (ESTT-r)



RED No. SO(Estt)23-44212025(61 38)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Ms. Nazish Perveen D/o Allah Ditta,
Ward No, 18, Mohallah Rehman Pura Lodhran

Cell N0.0314-6252525

APPOINTMENT AS JUNIOR SPECIAL EDUCATI ON TEACHER (MC/8S.16} IN PUNJAB SPECIAL

vk!
"/.lol,

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-y2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

'1. Medical Fitn ertificate:
That you shall undergo medically examinalion, if not already done, on your first entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3, Requlatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:

t)

Your appointment will be subject to the veriflcation of academic certrficates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non"pensionable.

6. Conlrifurtorylc-P. Furd:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of llve
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.
d. Haj.l leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Halj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall b€ without pay.

e. Leave for Umrah up to '15 days without pay once during your tenure/contract.
f. The competent authority may allow Exka Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to E(ra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules,

9. Travellinq Allowance / Daily Allowance:
TfuDA as applicable to the regular employee of your scale under the rules

Subject:



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any nght of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Traininq:
You shall have to undergo essenlial training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provrsion of Contract Appointment Policy, 2004.
,l4. Aopointment on the basis of forqed / boqus documents:

lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

,l5. Recovery of loss caused tq the Govefl!flqnti
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The inlerpretation of the terms & conditions and the decisron of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
,l8. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.
20. This ofler is also subject to the condition that you are not maried to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&lt/)5-3/2004/Contract([/F) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.l). Govt. of the

Puniab, Special Education Department,3l-Sher Shah Block. New Garden Town. Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

/o/f -

No. & Date Even:.

A copy is foruarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore wh to his letter No. PSC-RG-y2025/229-RG dated

16.07.202s.

sEciloN oFFrcER (ESTT.|) _,Ef0llo{

sEcTtoN oFFrcER (ESTT.r)



ERED No. So(Estt)23-443/2025(61 39)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Ms. Aalia Sanryar D/o Muhammad Sarwar,
Kullewala PO Tatlay Aali Tehsil Nowshera Virkan District Gujranwala

Cell No.0311-4051814

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16) IN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commrssion vide letter No. PSC-

RG-|/2025/229-RG dated 16.07,2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of flve years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your lirst entry inlo Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentroned above shall be on contract basis for a penod of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
lime to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic cerlillcates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time,

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c, Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, 1959, However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period ol contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to '15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

onl)/,

Ivled ica I Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellino Allowance / Oailv Allowance:
TA/DA as applicable to the regular employee of your scale under the rules.

(

7"4'"
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10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place lo another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in wnting may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

,l2. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.
'14. Appointment on the basis of foroed / boqus documents:

ll at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of lolq cauledlqtheGayeooeili
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointmenl shall be llable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19, Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizalions without pnor permission, in writing, of competent authority.
20. This offer is also subject to the condition that you are not manied to a foreign national. You wlll have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No,DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the ofJer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l|. Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within '15-davs

vk-'-
sEcTtoN oFFtcER (ESTT.l)

,s/D/ro{
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTr0N oFFlcER (ESTT.r)

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

No. & Date Even:-



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab,

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
dunng 5 years as a special dispensation, Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

1,l. No Riqht of Resular Appointmenti
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

'12. Traininq:
You shall have to undergo essential training programs, as may be prescnbed,

'13. Performance Evaluation:
Your performance shall be assessed / evalualed on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken againsl you under the law.

15. Recovery of loss caused to lhe Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be final.

,l7. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to tjme.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment ol one
month's pay in lieu thereof, by either side without assigning any reason.

19, Apolication for Emplovment in other Departments.
You shall nol apply for employment in other Govemment Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority,

20. This offer is also subject to the condition that you are not manied lo a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear
before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.l), Govt. of the
Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within 15.davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

(

sEcTr0N oFFtcER (ESTT.r)

7"k

w/A/au'No. & Date Even:-

A copy is fonuarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgedon Road, Lahore w/r to his letter No. PSC-RG-U2025/229-RG dated
16.07.2025.

sEcTroN oFFtcER (ESTT.r)



REG R No. So(Estt)23-444 t202516 1 40\
GOVERNMENT OF THE PUNJAB

SPECIAL EOUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042-99231573
Dated Lahore 28th August,2025

To,

Ms. Huriya Zafar D/o Zafar lqbal Khokhar,
Gali Maslid Mian Kala lnside Kot Usman Khan, Kasur

Cell No.0312-4162164

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL

Consequent upon the recommendations ofthe Punjab Public Service Commission vide letter No. PSC-

RG-y2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and condrtions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be sublect to the condition that you are declared medically fit by
the Competent lvledical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis lor a period of live years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Beoulatorylnstruments:
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:

,T

Your appointment will be subject to the verificatron of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contnbute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a, Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of flve
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competenl authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.
d, Halj leave lor 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d lime, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once dunng your tenure/contracl.
f, The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules,

9. Travellinq Allowance / Daily Allowance:

(

v
v0 l"
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TA/DA as applicable to the regular employee of your scale under the rules

EDUCATION DEPARTMENT
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GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.95231573
Dated Lahore 28th August, 2025

To,

Ms. Kinza D/o Zahid Mehmood,
House # Street # 3Ali Street MohalaData Park Salamat Pura GT Road, Lahore Cantt Disft. Lahore

Cell No.0322.4314018

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide lefter No. PSC-

RG-|/2025/229-RG dated 16.07,2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Deparlment, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your frrst entry into Government
service and your appointment shall be subject to the condition thal you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Conhact Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Regulatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verificati nof Testi monials & Characters:o

( Your appointment will be subject to the verification of academic certificates / antecedents and
character.

Pension:
Your appointment on contract basis shall be non-pensionable.
Conhibutorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Compelent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Puniab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Halj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is
generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Exka Ordinary Leave (EOL) without pay for 15 days
onlY.

Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.
Travellinq Allowance / Dailv Allowance:

fffii',:,
7

8
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TfuDA as applicable to the regular employee of your scale under the rules.

EDUCATION DEPARTMENT



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer fom one post to another. However, you may be

transferred lrom one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transler
during 5 years as a special dispensation. Furlher, as per contftlct appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Requl ar AoDointment
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Aooointment on the basis foroed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Govemment as a consequence of
appointment rn addition to such other action as may be taken against you under the law.

,l5. Recovery of loss caused to the Govenme[t!
Recovery ol any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditio ns:

The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.
,l7. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18, Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Aoo lication for Em ment in other De entsD na rtmov
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writlng, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-venfy your disability and determine suitability to perform

his/her job related duties/functions.

2. other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No,DS(O&M)5-3/2004/Contract(MF) dated 29.12,2004 as amended from time to time.

3. lf you accept the ofler of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Otficer (Establishment-l). Govt. of the

Puniab. Special Education Department,3l-S her Shah Block. New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn,

7"k5
sEcfl oN oFFtcER (ESTT.t)

ry /ah+[
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-I/2025/229-RG dated

16.07.2025.

sEcTtoN 0FFrcER (ESTT-l)

No. & Date Even:-
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REG REO No. SO(Estt)23-446 12025(61 42)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Ms, Zahra Noor Bint E Shahid D/o Haji Shahid lqbal,
Zikriya Town Street # 38, Bosan Road, Multan.

Cell No. 0304.6669898

Subject; APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS.l6) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

l. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the conditjon that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certilicates / antecedents and
characler.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a, Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special ckcumstances 15 days Casual Leave at one
time,

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certiflcate by
the competent authonty as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated,

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 yeam. Further Hajj leave during the extended penod of contract appointment is
generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special crrcumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days withoul pay once during your tenure/contract,
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee ol your scale under the rules

9 Travellino Allowan ce / Dailv Allowance:

,t

TfuDA as applicable to the regular employee of your scale under the rules

Dated Lahore 28th August, 2025



10. Transfer / Postinq:
a. Your contract appointment shall be post specilic and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab,

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer

during 5 years as a special dispensation. Further, as per contract appoinlment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Req ular Aooointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:

You shall have to undergo essentialtraining programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provisron of Contract Appointment Policy, 2004.

14. Apoointment on the basis foroed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Govemment as a consequence of

appointment in addition to such other action as may be taken against you under the law.

15. R used to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of d
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereol by either side without assigning any reason.

19. Apolication for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organjzations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No. DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (|VC/BS-16) on the

above stated terms and condjtions you should report in Section Officer (Establishment-l). Govt. of the

Puniab. Soecial Education Department,3l -Sher Shah Block. New Garden Town, Lahore within 15-davs

lrom the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

vk
SECTION OFFICER (ESTT.I}

,t/D/rori'

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Mr to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025

sEcTr0N oFFlcER (ESTT-r)

No. & Date Even:-
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REG TERED No. SO(Estt)23-44712025(6 1 43)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Asia Sanrrar D/o Muhammad Samar,
Chak No. l UCC P/O Mokhunda District & Tehsil Nankana Sahib

Cell No. 0329-4198509

Sublect: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No, PSC-

RG-U2025/229-RG dated 16,07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Deparlment, on contract basrs for a period of five years.

Terms and conditions of your appointment shall be as under:

l. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent L4edical Authority.

2, Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason,

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verilication of academic certificates / antecedents and
character.

Pension:
Your appointment on contract basis shall be non-pensionable.

Contributorv / G.P. Fund;
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.
Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible, The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certilicate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Ha|j leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to '15 days without pay once during your tenureicontract.
f. The competent authority may allow Extra Ordinary Leave withoul pay under special

circumstances up to two months during the tenure of 3 to 5 years to you, However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for '15 days
only.

Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.

5

6.

7

8.

9. Trav ellin o Allowance / Dailv Allowance:
Tli/DA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your lransfer from one post lo anolher. However, you may be

kansferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife,

11. No Riqht of Req ular Apoointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:

You shall have to undergo essential training programs, as may be prescribed.

1 3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of foroed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.
,l9. Application for Emplovment in other Departments.

You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in wnting, of competent authority.

20. This offeris also subject to the cond ition that you are not manied to aforeign national. Youwill haveto
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-venfy your disability and determine suitability to perform

his/her job related dutiesifunctions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&lt/)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (IUC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab, Special Education Department,3 'l-Sher Shah Block. New Garden Town. Lahore within '15-davs

from the date of issuance of this lefter, failing which this offer shall stand automatically revoked / withdrawn

sEcTtoN oFFtcER (ESTT-r)

vL!
nlnfu{

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Mr to his letter No. PSC-RG-y2025/229-RG dated

16.07.2025.

sEcTtoN oFFrcER (ESTT-l)

No. & Oate Even:-



RE DT No. SO(Estt)23-448 t2025(61 44)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Dated Lahore 28th August, 2025

Ms. Laiba Manzoor D/o Manzoor Hassan,
House No. 275, Awan General Store, Hawaldar Street Badarsher, Bahawalpur

Cell No. 0303-2074076

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16} IN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-Y2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) ln Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Med tcal Fitn Certificate:
That you shall undergo medically examination, if nol already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentroned above shall be on contracl basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).
Verificati on of Testi ials & Characters:4

i,
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k
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Your appointment will be subject to the venlication of academic certificates / antecedents and
character.

Pension:
Your appointment on contract basis shall be non-pensionable.
Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
Leave:
a, Causal Leave not exceeding 24 days per year shall be admissible, The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days matemily leave with pay (in case of female employees only), once in the tenure of llve
years, shall be admissible,

c. Leave on medical grounds without pay shall be admissible on production of medical certiflcate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your conkact shall be liable to be terminated.

d. Hajj leave for 45 days wilh full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2,d time, but such leave shall be without pay.

e. Leave for Umrah up lo 15 days without pay once during your tenure/contract.
f. The competent authority may allow Exka ordinary Leave without pay under special

circumstances up to two months dunng the tenure of 3 to 5 years to you. However, dunng the flrst
year of appointment you shall be entitled to Exka ordinary Leave (EoL) without pay for 15 days
only.

Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.
Travellino AI lowa nce / Daily Allowance:

,0 5.

6.

7.

8.

9.

TA/DA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specilic and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b. The Compelent Authority, for a reason to be recorded in writing may allow one-time transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Ri 0 ht of Reou la Aooointment:

You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:

You shall have to undergo essential training programs, as may be prescribed,

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 20M.
14. Appointment on the basis of foroed / boqus documents:

lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Re f loss caused to Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

,l6, lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authodty from time to time.
,l8. Termination of Contract:

Your contracl appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Aoplication for Emplovment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20, This offer is also subject to the condition that you are not manied toaforeign national. Youwill have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions,

2. Other terms & conditions of your appoinlment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab. Special Educalion Department,3l-S er Shah Block. New Garden Town. Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

^k,sEcTr0N 0FFrcER (ESTT-I-t-olslollNo, & Date Even:-

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Mr to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcfl oN oFFtcER (ESTT-r)



ERED No. SO(Estt)23-449 12025(61 45)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042-99231573
Dated Lahore 28th August, 2025

To,

Ms. Ayesha Shahbaz D/o Shahbaz Ahmad,
Muhallah Nawab Pura Vanike Tarar District Hafizabad

Cell No.0305-6223861

Subject : APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER IMC/BS.16) IN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-1120251229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of live years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.
2. Tenure:

Your appointment to the post mentioned above shall be on contract basis for a period ol five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable,

6. Contributorv / G.P. Fund:
V A--

L)
v0 t)a You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant '10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admrssible.

c. Leave on medical grounds without pay shall be admissible on production of medical certiflcate by
the competent authonty as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Haj.j leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years, Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
specral circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract,
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.

9. Travellinq Allowance / Dailv Allowance:
TIVDA as applicable to the regular employee of your scale under the rules

RE Lr ll



'10. Transfer / Postinq:
a. Your contract appointment shall be post specilic and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.
b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer

during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

1,l. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis oJ forqedlboqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addrtion to such other actron as may be taken against you under the law.

15. Recovery of loss caused to the Governmentl
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be final.

,l7. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authonty from time to time.
18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason,

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.
21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

hisiher job related duties/functions.

2. Other terms & conditions oI your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&[/)5-3/2004/Contract(MF) daled 29j2.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishmentl), Govt. of the

Puniab. Special Education Department.3l -Sher Shah Block, New Garden Town. Lahore within 1s-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawnzt
No. & Date Even:-

A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Mr to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

SECTION OFFICER (ESTT.I)

'4u/,a{

sEcTtoN oFFrcER (ESTT-l)
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TERED No. SO(Estt)23-450 t2025(61 46)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042-99231573
Dated Lahore 28th August,2025

To,

Ms. Sara Tariq D/o Tariq Mehmood,
House No, 328, Secor G-4 Bahria Orchard Phase-4, Lahore,

Cell No. 0349-4780858

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUGATION TEACHER (MC/BS.'|6) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-y2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five yeac.

Terms and conditions of your appointrnent shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your f,rst entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically tit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of live years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's nolice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certilicates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Conhibutory / G.P. Fund:
You shall neather contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.
Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances '1 5 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, '1959, However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.
d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period o, contract apporntment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special crrcumstances for the 2^d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay Ior 15 days

only.
Medical Facilities:
l\,ledical facilities as admissible to the regular employee of your scale under the rules
Travellino Allowance / Dailv Allowance:

7.k d
vB 0

't0
7

8

q

TIVDA as applicable to the regular employee of your scale under the rules



10. Transfer / Postino:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

crrcumstances, claim as of nght your kansfer from one post to another. However, you may be
transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow onelime transfer
during 5 years as a special dispensation. Fu(her, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular apporntment nor shall such appointment be regularized under
any circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efflciency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Aooointment on the basis offo rqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken againsl you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. Interpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Gontract:
Your contract appointment shall be liable to terminatlon on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in wnting, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear
before special medical board who should re-verifo your disability and determine suilability to perform

his/her lob related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No. DS(O&M)5-3/2004/Contract(lVF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MCiBS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab, Special Education Department,3'l-Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7"r+

A copy is foruarded for infomation and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-y2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT-r)

>a/a/of

sEcTtoN oFFrcER (ESTT-r)

No. & Date Even:-



ER D No. SO(Estt)23-45 1 12025(61 47 )
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Dated Lahore 28th August, 2025

Mr. Muhammad Hamza Shahid S/o Shahid Pervaiz,
House No. P-331 Street NO. 09 Ayub Colony, Jhang Road, Faislabad

Cell No.0324-11175118

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a penod of live years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically flt by

the Competent Medical Authority.
Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3.R ulato ln ments
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the venfication of academic cerlificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall nerther contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceedrng 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certilicate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hal leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended penod of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra ordinary Leave without pay under special

circumstances up to two months dunng the tenure of 3 to 5 years to you. However, dunng the first
year of appointment you shall be entitled to Extra ordinary Leave (EoL) without pay for'15 days

only,

8. Medical Facilities:

2

a"A,
v0 0Pn

Medical facilities as admissrble to the regular employee of your scale under the rules.

9. Travellinq Allowance / Daily Allowance:
TfuDA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and nonlransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, {or a reason to be recorded in writing may allow one-time transfer

during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Rioht of Req ular Aooointment:
You shall not confer any nght of regular appointment nor shall such appointment be regularized under

any circumstances.
12, Trainino:

You shall have to undergo essential trarning programs, as may be prescribed.
,l3. Performance Evaluation:

Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. tmen nth ffo ed/bo us documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under lhe law.

,l5. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterDretation of the Terms & Cond itions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform dulies anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments,
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-venfy your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(0&tU)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time,

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment:l)-Gqvt. of tXe

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7"k5
sEcroN oFFrcER (Esrr-r)

'slt/nf
A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his ,etter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTtoN oFFtcER (ESTT-r)

No. & Date Even:.



10. Transfer / Postino:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 yean as a special dispensation, Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

'l 1. No Rioht of Requla r Aooointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Trainino:

You shall have to undergo essential training programs, as may be prescribed.
,l3. Performance Evaluation:

Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Aooointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of

appointment in addition to such other action as may be taken against you under the law.
,l5. Recovery of loss caused to the Government:

Recovery of any pecuniary loss caused to the employer shall be effected from you.
'16. lnteroretation ofthe Terms & Conditions:

The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.
,l7. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
,l8. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. ADD|ication for Emplovment in othe r Deoartments.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contrac([rF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab. Special Education Deoartment,3'l-She r Shah Block. New Garden Town. Lahore w ithin 15.davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / wjthdrawn

sEcTroN oFFrcER (ESTT.r)

No. & Date Even:-

A copy is fonrvarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Mr to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT.r)

You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations wilhout prior permission, in writing, of competent authority.
20. This offer is also subject to the condition that you are not mamed lo a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear
before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.



REG RED No. SO(Estt)23-452 t 2025(61 48]r

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August,2025

To,

Ms. Aroosa Fraz D/o Muhammad Sarfraz,
Mohallah Suzuki Stand, Village & P.O Miza Tehsil& District Attock.

Cell No. 0324-1706950

Subject: appo NTMFNT AS -IIINIOR SPFC IAI Fnt tca ON TFACHFR TMCTRS.16\ I NP N.tAR S FCIAIP

7-k
,slsl

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years,

Terms and conditions of your appointment shall be as under:

'1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your lirst entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent l\,4edical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of live years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic cerlificates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible, The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of flve
years, shall be admissible.

c, Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Haj.i leave during the extended period of conlract appointment is

generally not be granted, However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the llrst
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:
TfuDA as applicable to the regular employee of your scale under the rules

(

EDUCATION DEPARTMENT



REG ERED

042.99231573

To,

No S0(Estt)23-453 12025(61 49\
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 28th August, 2025

Ms. Farkhanda Saeed D/o Saeed Ahmad,
Dr. Talhah P/O Kot Qaisrani Tehsil Taunsa Dera Ghazi Khan

Cell No. 0343-9545484

k'

Subject: N IAL EOUCATION TEACHER MC/8S.16 IN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

L Medical Fitness Certiricate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.
2. Tenure:

Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatory Instruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certiflcates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

5, Cqntributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent aulhority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
timei

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of flve
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certilicate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granled, However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d trme, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the flrst
year of appointment you shall be entifled to Extra Ordinary Leave (EOL) without pay for 15 days
onlY,

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Daily Allowance;

7"
'r.8 )0
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TfuDA as applicable to the regular employee of your scale under the rules

EDUCATION DEPARTMENT



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
'12. Traininq:

You shall have to undergo essential training programs, as may be prescnbed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Otficer (Establishment-l), Govt. of the

Puniab, Special Educati on Department,3l -Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7"1.
sEcTtoN oFFrcER (ESTT-r)

t,tl6/nf
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Mr to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTr0N oFFrcER (ESTT-r)

lf, at any stage, it is discovered that you had obtained the apporntment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

,l5. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnteroretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in lhis behall
shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by eilher side without assigning any reason.
,l9. Application for Emplovment in other Departments.

You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to

submil a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

No. & Date Even:.



7"k
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RED No. So(Estt)23-454/2025(6 1 50)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Dated Lahore 28th August, 2025

Ms. Abeeha Fatima D/o Mahmood ul Hassan,
House No. 37-C, Street # 12, Dae i lVarket SatelliteTown, Bahawalpur

Cell No. 032'l-1471345

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16) lN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide lefter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

'1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically lit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:

Your appointment will be subject to the venfication of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contnbute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7, Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medrcal grounds without pay shall be admissible on production of medical certiflcate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competenl authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granled. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2tu time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once dunng your tenure/contract.
f, The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
lVedical facilities as admissible to the regular employee of your scale under the rules.

ld)>b

TII/DA as applicable to the regular employee of your scale under the rules.

EDUCATION DEPARTMENT

9. Travellino Allowance / Dailv Allowance:



10. Transfer / Postin0

a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Req ular Aooointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.

12. Trainino:
You shall have to undergo essentral training programs, as may be prescribed.

'13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efliciency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Apoointment on the basis of fo roed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of Iorgedibogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Govemment as a consequence of
appointment in addition to such other action as may be taken against you under lhe law.

of ov ent'15. Rpnovprv os< aar<ed lal lhe G rnm
Recovery of any pecuniary loss caused to the employer shall be effected from you

15. lnterpretation ofthe Terms & Conditions:
The interprelation of the terms & conditions and the decision of the competent authority in this behalf

shall be llnal.
17. Performance of duties;

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
,l8. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Emplovment in other Departments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private

organizations without pnor permission, in writing, of competent authority.
20. This offer is also subject to the condition that you are not mamed to a foreign natronal. You will have to

submit a declaration to this effect along with acceptance of this offer.

2'1. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab, Soecial Education Deoartment,3'l-Sher Shah Block. ewG rden Town Lahore within 15-davsN a

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

No. & Date Even:-

7"k!
sEcTloN 0FFrcER (ESTT-r)

qo/-,{
A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTtoN oFFtcER (ESTT-r)



REG RED

042.99231s73

To,

No. SO(Estt)23-455 12025(61s1)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 28th August, 2025

Ms. Maryam Basheer D/o Muhammad Basheer Qureshi Jabla,
Muhalla Mughal Pura Street 6 Dhanote, District Lodhran, Punjab,

Cell No. 0306-8204273

Subject: P N P IAL ATION TEACHER c/Bs-16 IN PUNJAB PE IAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

l. Medical Fitness Certificate:
That you shall undergo medically examinalion, if not already done, on your Iirst entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent [/edical Authority.

2. Tenure:
Your appointment to the post menlioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and able to be termrnated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the veriflcation of academic certiflcates / antecedents and

character.

5. Pension:

VIY' 
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Your appointment on contract basis shall be non-pensionable.
Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a trme 0r, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of llve
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, rf medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years, Further Hajj leave dunng the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up lo two months during the tenure of 3 to 5 years to you. However, dunng the first
year of appointment you shall be entitled to Extra ordinary Leave (EOL) without pay for 15 days

onlY.

Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:

I

TIVDA as applicable to the regular employee of your scale under the rules

EDUCATION DEPARTMENT



10. Transfer / Postino:
a. Your contract appointment shall be post specific and nontransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Pun.lab.

b, The Competent Authority, for a reason to be recorded in writing may allow one{ime kansfer
during 5 years as a special dispensation, Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

ll. No Riqht of Reqular ADpointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

'14. Apoointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recove rV of loss cau to the ernGov ment:

Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.
,l7. Performance of duties:

You shall be liable to perform duties anryhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Pnvate

organizations without prior permission, in wnting, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ol disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related dutres/functions.

2. Other terms & condrtions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.'12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Specral Education Teacher (|\,4C/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

7,k-

A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his lefter No. PSC-RG-|/2025/229-RG dated

16.07.2025

sEcTroN oFFrcER (ESTT.l)

>rlalwf

sEcfl oN oFFtcER (ESTT.t)

No. & Date Even:-
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No. SO( Estt)23-456 12025(6152\

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042-99231573
Dated Lahore 28th August, 2025

To,

Ms. FaMa Shahzadi D/o Shoukat Ali,
House No. 247 Askari 3, DHA Multan.

Cell N0.0309-6690779

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16) IN PUNJAB SPECIAL

Consequent upon the recommendatrons of the Punjab Publlc Service Commrssron vide letter No. PSC-

RG"l/2025/229-RG dated 16,07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

'1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
servrce and your appointment shall be subject to the condition lhat you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a penod of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended lrom
time to time).

efl Testimonials & Characters:4. ficat on of
Your appointment will be subject to the verifcation of academic cedilicates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contribute towards General Provrdent Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is
generally not be granted. However, the competent authority may allow 30 days Haij Leave under
special circumstances for the 2tu time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months dunng the tenure of 3 to 5 years to you. However, during the flrst
year of appointment you shall be entjtled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.

9 Travellino Allowa nce / Daily Allowance:

,T

(

TA/DA as applicable to the regular employee of your scale under the rules

EDUCATION DEPARTMENT



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your kansfer ffom one post to another. However, you may be

transfened from one place to another on administralive grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime lransfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Req ular Aooointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Apoointment on the basis of forqed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addilion to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
,l8. Termination of Contract:

Your contract appointment shall be liable to termrnation on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Applicalion for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subJect to the condition that you are not manied to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine surtability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&l'/)5-3/2004/Contract(MF) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher ([/C/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab, Special Education Department,3'l-Sher Shah Block, New Garden Town, Lahore within 15'dryr
from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

sEcTtoN 0FFrcER (ESTT-r)

7.1-:

"e/afufNo. & Date Even:-

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT.r)



RE No. SO(Estt)23-457/2025(6 1 53)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042-99231573
Dated Lahore 28th August, 2025

To,

Ms. Sanya Khalid D/o Khalid Mahmood,
House No. 6, Block # 33 Sodiwal Colony, l/ultan Road, Lahore

Cell No. 0324-463t1427

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon lhe recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) ln Special Education Department, on contract basis {or a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your fict entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:(

7"k Your appointment will be subject to the verificatron of academic certificates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G,P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of llve
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissrble on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave durjng the extended period of contract appointment is

generally not be granted. However, the competent authonty may allow 30 days Hajj Leave under
special circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days wlthout pay once dunng your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of apporntment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

7.blr,l:,o

8 Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under lhe rules.

9. Travellinq Allowance / Dailv Allowance:
Ttri/DA as applicable to the regular employee of your scale under lhe rules



10. Transfer / Postino:
a. Your contract appointment shall be post specillc and non{ransferable and you shall in no

circumstances, claim as of nght your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competenl Authority, for a reason to be recorded in writing may allow one{ime transfer
dunng 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

'l l. No Rioht of Re ular Aooo ntment:q

You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efliciency and conduct
as per provision of Contract Appoinlment Policy, 2004.

14. A000 intment on the basis of for ed/bo oous documen ts
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be consrdered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Goyernmen!
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.
.l7. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in wnting, of competent authority.
20. This offer is also subject to the condition that you are not married to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-venfy your disability and determine suitability to perform

his/her lob related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab. Soecial Education Department,3'l-Sher Shah Block. New Garden Town Lahore wi thin 1s-davs

No. & Date Even:-

7" kJ
SECTION OFFICER (ESTT.I}

wp/utf
A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore wh to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTroN 0FFrcER (ESTT-r)

from the date of issuance of this letter, failing which this offer shall stand aulomatically revoked / withdrawn.



R No. So(Estt)23-458 t 2025(6 1 54l,

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

3'l-Sher Shah Block, New Garden Town, Lahore

042.9923'1573

To,

Ms. Rina Kanwal D.o Shahid Abbas,
Mohallah Sadar Bhatti Rajanpur.

Cell No, 0333-7708008

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letler No. PSC-

RG-li 2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on conhact basis for a period of flve years.

Terms and conditions of your appointment shall be as under

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your Iirst entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent lvledical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigntng any reason.

3. Requlatory lnstrumenls:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of est onials & Characters:
Your appointment will be subject to the veriflcation of academic certrficates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Conhibutorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of live
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certilicate by
the competent authority as per Puniab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of conlract appointment is
generally not be granted. However, the competent authonty may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:

T

(

7" nlk
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Medical facilities as admissible to the regular employee of your scale under the rules
I Travellino Allowance / Dailv Allowance:

TfuDA as applicable to the regular employee of your scale under the rules

Dated Lahore 28th August, 2025



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer
during 5 yean as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Ri0 ht of Reo ular Aonoin tment:

You shall not confer any right of regular appoinlment nor shall such appointment be regularized under

any circumstances.
12. Traininq:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evalu ation:
Your performance shall be assessed / evaluated on regular basis in view your efliciency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of foroed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documenls or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Govemment as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be flnal.
17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition thatin case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Conkact(MF) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Otficer (Establishment-l), Govt. of the

Puniab. Soecial Education Department,3l-S er Shah Block. New Garden Town. Lahore within 1s-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7A--
sEcTtoN oFFrcER (ESTT-r)

No. & Date Even:.

A copy is fonvarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

,r/8/"{

sEcTtoN oFFrcER (ESTT-l)



RED No. SO(Estt)23-459/2025(61 55)

GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August,2025

To,

Ms. Sumbal Zawar D/o Zawar Hussain,
Jiamusa Eidgah Road, Near Madrassa Faroq e Azam, Sheikhupura Road, Shahdara, Lahore

Cell No. 0309-4863682

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATI ON TEACHER (MC/8S.16) IN PUNJAB SPECIAL

7-t:r

Consequent upon the recommendations of the Punjab Public Service Commisston vide letter No. PSC-

RG-1120251229-RG dated 16,07.2025, you are hereby ofiered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period ol five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certiticate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Conhact Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certiflcates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable,

6. Contributorv / G.P. Fund:
Y8

You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a, Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a lime or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible,

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Haij leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under

special circumstances for the 2tu time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months dunng the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay lor 15 days

onlY.

8. Medical Facilities:
lVedical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:
TA/DA as applicable to the regular employee of your scale under the rules

EDUCATION DEPARTMENT



'10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b, The Competent Authority, for a reason to be recorded in writing may allow onelime transfer
during 5 yeac as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

1'1. No Ri 0 ht of Reou Aooointment:la

You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.

12. Traininq:
You shall have to undergo essential training prognms, as may be prescribed.

13. Performanc Evaluation:
Your performance shall be assessed / evaluated on legular basis rn view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.
'14, Appointment oLthe basiroj torsell/jls!! iasumenls:

lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. caused the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

15. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.
,l7. Performance of duties:

You shall be liable to perform duties anywhere in Punlab, in public interest, as may be entrusted t0 you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereot, by either side without assigning any reason.

,l9, Application fotEmplaymenun slilr Departoells.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No,DS(O&lV)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointmenl as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.l). Govt, of the

Puniab. Special Education Deoartment,3l -Sher Shah Block rden TNew Ga own. Lahore wi thin 1s.davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

(
7,L

No. & Date Even:-

A copy is fonrvarded for information and necessary aclion to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore wk to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT-|)

"e ls/,r,f

sEcTtoN oFFrcER (ESTT-r)

You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This otfer is also subject to the cond ition that you are not manied to a foreign national, Youwill have to

submit a declaration to this effect along with acceptance of this offer.

2l . The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.



REG ERED

042.99231573

To,

No. So(Estt)23-460/2025(61 56)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

oated Lahore 28th August, 2025

Ms. Sana Zulfiqar D/o Zulliqar Ali,
Tibba Mundaki Dera Sardar Jameel Dogar, P/0 Chunian Tehsil Chunian, District Kasur

Cell No. 0303-6500001

Subject APPOI E LED CATI N TEA HER MC/8S.16 IN PUNJAB PECIAL

Consequent upon the recommendations ol the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby oflered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of live years,

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically llt by
the Competent lvledical Authority,

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended lrom time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Reoulatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4, Verification of Testimonials & Characters:

Your appointment will be subject to the verification of academic cedficates / antecedents and

character.
Pension:
Your appointment on contract basis shall be non-pensionable.

Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolenl Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admrssible. The Competent authority may

grant 10 days Casual Leave at a lime o[, in special circumstances 15 days Casual Leave at one
timel

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of flve
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competenl authority as per Punjab Medical Attendance Rules, 1959, However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Ha.lj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra ordinary Leave (EoL) without pay for 15 days

onlY.

8. Medlcal Facilities:
Medical facilrties as admissible to the regular employee of your scale under the rules.

9. Travellinq Allowance / Dailv Allowance:

P

(

7"1--
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EDUCATION DEPARTMENT

TIVDA as applicable to the regular employee of your scale under the rules.



'10. Transfer / Postino:
a. Your contract appointment shall be post specrfic and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another, However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. ADDO intment on the basis of fo roed / boousdocuments
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

'15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterDretation ofthe Terms & Conditions:
The interpretation of lhe terms & conditions and the decision ot the competent authority in this behalf

shall be final.
,l7. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side withoul assigning any reason.
,l9. Application for Employment in other Departments.

You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.
20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions,

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab, Special Education Department, 31.Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this lefter, failing which this offer shall stand automatically revoked / withdrawn.

va)
n/a/nfNo. & Date Even:-

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTtoN oFFrcER (ESTT-l)

sEcTroN oFFrcER (ESTT.r)



REG DT No. SO(Estt)23-46 1 t 202s(61 5U
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore
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042.99231573
Dated Lahore 28th August, 2025

To,

Mr. Muhammad Hamza Kanwal S/o Allah Ditta Kanwal,

P.O Khas Chak 658 GB Paypur Tehsil Jaanwala, District Faisalabad

Cell No. 0305.1'144616

Subiect: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS.i6) lN PUNJAB SPECIAL

EDUCATION EPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of flve yeaB.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not aleady done, on your first entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.
2. Tenure:

Your appointment to the post mentioned above shall be on contract basis for a period of flve years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification ofTestimonials & Characters:

Your appointment will be subject to the verification of academic certificates / antecedents and

characler.
5. Pension:

Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time:

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five

years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certilicate by

the competent authority as per Punlab lvledical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under

special circumstances for the 2"d time, but such leave shall be without pay.

e, Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authonty may allow Extra ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first

year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

onlY.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Daily Allowance:

)E D

Tli/DA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your tfansfer from one post lo another. However, you may be

transferred from one place to another on administrative grounds within the Punlab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

'l'1. No Riqht of Requ lar Aooointment:
You shall not confer any right of regular appoinlment nor shall such appointment be regularized under

any circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efliciency and conduct

as per provision ol Contract Appointment Policy, 2004.

14. Appointment on the basis offorqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, lhe appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

'15. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.
,l7. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time,
,l8. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.
,l9. Application for Employment in other Departments.

You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authonty.

20. This offer is also subject to the condition that you are not manied to a loreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions,

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(o&lt/)5-3/2004/Contract([/F) dated 29.12.2004 as amended from time to time,

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Pun ab lEdu l-Sher hah Block New Garden Town Lahore within 15.davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

No. & Date Even:-

7h:
SECTION OFFICER (ESTT.II

,4/a/4{
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Mr to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTtoN oFFlcER (ESTT.r)
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REG EREO No. So(Estt)23-462/202s(6 1 58)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August,2025

To,

Ms. Ayesha Safdar D/o Safdar Amin,
Mohallah Khatikan Walla Chunian Kasur House # '1 '1 '16.

Cell No. 0320-6855485

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Educatron Teacher (MC/BS-16) in Special Education Department, on contract basrs for a period of live years.

Terms and conditions of your appointment shall be as under:

L Medical Fitness Certificate:
That you shall undergo medically examinatron, if not already done, on your Iirst entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a penod of live years

extendable as per provlsion of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3, Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointrnent will be subject to the verilication of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a, Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical cerlificate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajl leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years, Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special crrcumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Exka ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
onlY.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:
TfuDA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punlab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special drspensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Ri fR ular A ointment
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:

You shall have to undergo essential training programs, as may be prescribed.

1 3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your ef{iciency and conduct

as per provision of Contract Appointment Policy, 2004.
'14. Appointment on the basis of foroed / boous documents:

lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

.l5. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authonty from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on paymenl ol one

month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Ernplqynrcrt in other Departmelts-
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in wrrting, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition thatincaseof disabled candidates, youshould reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/lunctions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No. DS(O&M)5-3/2004/Contract(MF) dated 29,12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab. Soecial Education Deoartment,3l -Sher Shah Block New Garden Town Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

No. & Date Even:-

7'L:
sEcfloN 0FFtcER (ESTT.D

,a /tl"rf
A copy is foruarded for information and necessary action to Secretary, Punlab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcfl oN oFFtcER (ESTT.t)



No SO(Estt)23-463/2025(61 59)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042-99231573
Dated Lahore 28th August,2025

To,

Mr. Muhammad Farqleet S/o Munir Hussain,
Opposite Qadri Kaanta, Saeed Park, Near Shahdara Metro Bus Station, Shahdara, Lahore

Cell No. 0333.4410451

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCATIO N EACHER (MC/8S.16) IN PUNJAB SPECIALT

7.k!

EDUCATION DEPARTMENT

Consequent upon the recommendatrons of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, jf not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.
2. Tenure:

Your appointment to the post mentioned above shall be on contract basis for a period ol live years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and Iiable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Conhact Appointment Policy, 2004 (as amended frcm

time to time).
4. Verification of Testimonials & Characters:

d,
Your appointment will be subject to the venfication of academic certificates / antecedents and

character.

Pension:
Your appointment on contract basis shall be non-pensionable.

Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Eenevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible, The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certiticate by

the competent authority as per Punjab Medical Attendance Rules, 1959, However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure ol 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2to time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the flrst

year of appointment you shall be entitled to Extra ordinary Leave (EoL) without pay for 15 days

only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9, Travellinq Allowance / Daily Allowance:

,slul,
6.

Tli/DA as applicable to the regular employee of your scale under lhe rules.
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10. Transfer / Postino:
a. Your conkact appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
dunng 5 years as a special dispensation. Further, as per contracl appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife,

11. No Riqht of Reqular Aopointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescnbed.

,l3, Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addrtion to such other action as may be taken against you under the law.

,l5. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be ef{ected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.
,l7. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.
Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.
20. This ofler is also subject to the condition that you are not manied to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.
21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disabilrty and determine suitability to perform

his/her job related duties/functions.

2. other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No. DS(0&M)5-3/2004/Contract(MF) dated 29.'12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher ([/C/BS-'16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within '15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

vk!

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

sEcTtoN oFFrcER (ESTT-r)

>tf a /wtf

sEcTroN 0FFrcER (ESTT-r)

No. & Date Even:-
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R D No. SO(Estt)23-464/2025(61 60)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Ms. Ferha Naz D/o Muhammad Siddiq,
Rail Bazar Garbi, Speech Therapist (BS-'17), Sardar Hotel Wali, Abdul Hakeem, Tehsil Kabinrrala,

District Khanewal.

Cell No.0315-7370309

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-l6) IN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commissron vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a penod of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your lirst entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority,

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorv lnstruments:
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Conkibutory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave;
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medrcal Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Ha|l leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the flrst
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for '15 days
only.

8. Medical Facilities:
[/edical facilities as admissible to the regular employee of your scale under the rules

9. Travellino Allowance / Dailv Allowance:

EDUCATION DEPARTMENT



TIi/DA as applicable to the regular employee of your scale under the rules
10. Transfer / Postinq:

a. Your conkact appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on adminiskative grounds within the Punjab.
b, The Competent Authority, for a reason lo be recorded in writing may allow one-time transfer

during 5 years as a special dispensalion. Further, as per conlract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife,

ll. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

'12. Trainino:
You shall have to undergo essential training programs, as may be prescnbed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. ointment on the basi of
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Govemment as a consequence of
appointment in addition to such other action as may be taken agalnsl you under the law.

'15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnteroretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract:

Your contract appointment shall be liable to termjnation on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Aoolication fo molov ment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear
before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&l\I)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.l). Govt. of the
Puniab. Soecial Education DeDartment.3l- er Shah Block, New Garden Town, Lahore withrn 15-davs

A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commissron, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-I/2025/229-RG dated

16.07.2025.

E

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.._ "" 
?"r,1_,

sEcTtoN oFFlcER (ESTT-r)

No.&pateEveni fla/ur

sEcTroN oFFrcER (ESTT-r)



R D No. SO(Estt)23-465 t2025(6161),

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Ms. Ayesha Khalid D/o Khalid Shahzad Butt,
House # 12l2A, Street # 9A Kotli Peer Abdul Rehman Baghbanpura, Lahore

Cell N0.0304-4896658

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of live years.

Terms and conditions of your appointment shall be as under:

1, Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government
service and your appointrnent shall be sub.ject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time),
4. Verification of Testimonials & Characters:

Your appointment will be subject to the verification of academic certificates / antecedents and

character.
5. Pension:

Your appointment on contract basis shall be non-pensionable.
6. Contributory / G.P. Fund:v

TO 0 ,rlk
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You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certifrcate by
the competent authority as per Punjab Medical Attendance Rules, '1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended penod of contract appointment is
generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2tu time, but such leave shall be without pay.

a. Leave for Umrah up to 15 days without pay once during your tenure/contract.
b. The competent authority may allow Extra Ordinary Leave without pay under special

crrcumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

o. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

Travellino Allowan / Daily Allowance:I
Tli/DA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of kansfer to the place of resrdent of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:

You shall have to undergo essential training programs, as may be prescnbed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.
,l4. Appointment on the basis offorqed / boqus documents:

lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decrsion of the competent authority in this behalf

shall be final.
'17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
,l8. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. AoDlication for EmDlovment in other Deoa rtments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case ofdisabled candidates, you should reappear

before special medical board who should re-venfy your disability and determine suitability to perform

his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-'16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab. Special Education Deoartment.3l -Sher Shah Block. New Garden Town. Lahore wrthin 1s-davs

from the date of issuance of this lener, failing which this offer shall stand automatically revoked / withdrawn

7.kt
sEcIoN 0FFtcER (ESTT-r)

vt lafwt(
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore wk to his letter No. PSC-RG-1120251229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT-r)

No. & Date Even:-
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REG TERED No. SO( Estt)23-466 t 2025(61 62)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Dated Lahore 28th August, 2025

Ms. Faria Zahra D/o Muhammad Asghar Shahid,
House # 1694, Block-18 Mohallah Fareedabad Colony, Dera Ghazi Khan.

Cell No.0311-6712622

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-l6) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-1120251229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/8S-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry rnto Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a penod of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason,

3. Requlatory lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:

v d You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible, The Competent authority may

grant '10 days Casual Leave at a trme or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certilicate by
the competent authority as per Punjab [/edical Attendance Rules, '1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Halj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to '15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra ordinary Leave (EoL) without pay for 15 days

onlY.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules
Travelli no Allowance / Dailv Allowance:9.

TIi/DA as applicable to the regular employee of your scale under the rules



l0.Transfer / Postinq
a. Your contract appointment shall be post specilic and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab,

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of kansfer to the place of resident of
husband / wife.

11.No Riqht of Reqular Appointment:
You shall nol confer any right of regular appointment nor shall such appointment be regulanzed under

any circumslances.
12. Trainino:

You shall have to undergo essential training programs, as may be prescribed.
'l 3. Performance Evaluation :

Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provisron of Contract Appointment Policy, 2004.

l4.ADpointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Govemment as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

l6.lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competenl authority in this behalf

shall be final.
lT.Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

lS.Termination of Conhact:
Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

l9.Application for Employment in other Departments.
You shall not apply for employment in other Govemment Deparlment, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.
20.This offer is also subject to the condition that you are not married to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.
21.The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine suitability
to perform his/her job related duties/functions,

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.'12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.l). Govt. of the

Puniab, Special Education Department, 31-Sher Shah Block, New Garden Town, Lahore within 15.davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

sEcTtoN oFFtcER (ESTT-l}

vkj
'8/a/ulfNo. & Date Even:-

A copy is fon,rarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTroN oFFtcER (ESTT-r)



REG ERED No. So(Estt)23-467/2025(61 63)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042-95231573
Dated Lahore 28th August, 2025

To,

Ms. Faiqa Tariq D/o Muhammad Tariq,
House No. 535, Gulbahar Sector C Bahria Town, Lahore.

Cell No. 0346-9098148

Subiect : APPOINTMENT AS JUNIOR SPECIAL EDUCATI ON TEACHER (MC/8S.16) IN PUNJAB SPECIAL

',[i,t

Consequent upon the recommendations of the Puniab Public Service Commission vide letter No, PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, rf not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent [/edical Authority.
2. Tenure:

Your appointment to the post mentioned above shall be on contract basis for a penod of five years

extendable as per provision of Conhact Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorv lnstruments:
Your services shall be governed under the Conkact Appointment Policy, 2004 (as amended from

time to time).

4, Verification of Testimonials & Characters:
Your appointment will be subject to the verilication of academic certificates / antecedents and
character.

5, Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your conhact shall be liable to be terminated.

d. Halj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted, However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2d time, but such leave shall be without pay.

e, Leave for Umrah up to '15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure ol3 to 5 years to you. However, during the Iirst
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

onlY.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:
Tlr/DA as applicable lo the regular employee of your scale under the rules

EDUCATION DEPARTMENT



l0.Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular ADpointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:

You shall have to undergo essential kaining programs, as may be prescribed.

1 3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

'l4.Apoointment on the basis offorqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from lhe Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recove rv of loss cau to the Government:

Recovery of any pecuniary loss caused to the employer shall be effected from you.

l6.lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be flnal.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authonty from time to time.
1 8. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

l9.Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authonty.

20.This offer is also subject to the condition that you are not manied to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.

21.The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine suitability

to perform his/her job related duties/functions.

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

-t:/ nlr

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-I/2025/229-RG dated

16.07.2025.

SECTION OFFICER (ESTT.I)

,rlap,f

sEcTroN oFFrcER (ESTT.l)

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3i2004/Contract(MF) dated 29.'12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.l). Govt, of the

Puniab. Special Education Department.3l-Sher Shah Block. New Garden Town. Lahore within 1s-days

No. & Date Even:-



REG TERED

042.99231573

To,

Ms. Najma Fida Hussain D/o Fida Hussain,
S-Street House 63 Malik G Garden Sooter i,4ill G.T Road. Lahore

Cell No.0309-5756482

No. SO(Estt)23-468 12025(61 64)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 28th August, 2025

N TEACHER (MC/8S.16) IN PUNJAB SPECIALSubject APPOINTMENT AS JUNIOR SPEC

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-1120251229-RG dated '16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason,

3, Requlatorv lnstruments:
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4, Verification of Testimonials & Characters:

7-pt ,.

nallot'il',,

Your appointment will be subject to the verification of academic certificates / antecedents and
character.

Pension:
Your appointment on contract basis shall be non-pensionable.
Conhibutorv / G.P. Fund:

You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
7. Leave:

a, Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may
grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
timel

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical ce(ificate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated,

d. Haj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Furlher Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng lhe first
year of appointment you shall be entitled to Extra ordinary Leave (EoL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.

9. Travellinq Allowance / Dailv Allowance:
TI|/DA as applicable to the regular employee of your scale under the rules

EDUCATION DEPARTMENT



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punlab.

b. The Competent Authority, for a reason to be recorded in wnting may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

1,l. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

'l2.Traininq:
You shall have to undergo essential training programs, as may be prescribed.

'l 3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.
'l4.ApDointment on the basis of forqed / boqus documents:

lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be consrdered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditrons and the decision of the compelent authority in this behalf

shall be final,
17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

1 8. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

l9.Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20.This offer is also subject to the condition that you are not married to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.

21.The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine suitability

to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29J2.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishmenhl), Govt, of the

Puniab, Special Education Department,31.Sher Shah Block, New Garden Town, Lahore within 15-days

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7kt
sEcTtoN 0FFrcER (EsrT.r)

)'01Z/ilj
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore r to his letter No. PSC-RG-V20251229-RG dated

16.07 2025,

sEcTroN oFFrcER (ESTT-l)

No. & Date Even:-
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REG TERED No. SO(Estt)23-469/2025(61 65)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 28th August, 2025

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCA]ION TEACHER (MC/8S.16) IN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basrs for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Compelent i/edical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notrce without assigning any reason.

3. Requlatory lnstruments:
Your services shall be governed under the Conkact Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the venlication of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Conhibutorv / G.P. Fund:
>a dlrl,

You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
7. Leave:

a. Causal Leave not exceeding24 days per year shall be admissible. The Competent authonty may
grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
timei

b. 90 days matemity leave wilh pay (in case of female employees only), once in the tenure of five
years, shall be admissible,

c, Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authonty as per Punjab Medrcal Attendance Rules, 1959, However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated,

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once dunng the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is
generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances lor the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your lenureicontract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months dunng the tenure of 3 to 5 years to you. However, dunng the first
year of appointment you shall be entitled to Extra 0rdinary Leave (EOL) without pay for '15 days
onlY.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.
Travellin Allowance / Dailv Allowance:9.

TI/DA as applicable to the regular employee of your scale under the rules

042.99231573

To,

Ms. Ammara Ghazanfer D/o Ghazanfer Abbas,
House No. 289 Block NO. 6 Sector C-ll, Township, Lahore.

Cell No. 0320-4787,l05



'10. Transfer / Postino:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to anolher. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Rioht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointmenl be regulanzed under
any circumstances,

l2.Trainino:
You shall have to undergo essential training programs, as may be prescnbed.

I 3. Performance Evaluation :

Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

l4.Aooointment on the basis of foroed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. RFal1votv dftd<< arllqaal t6 fha G rnmanl'

Recovery of any pecuniary loss caused to the employer shall be effected from you

l6,lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authorrty in this behalf

shall be linal.
17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

l S.Termination of
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

l9.Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.
20.This offer is also subject to the condition that you are not married to a foreign national. You will have

to submit a declaration to this etfect along with acceptance of this offer.

21.The appointment shall be subject to condition that in case of disabled candidates, you should
reappear before special medical board who should re-verify your disability and determine suitability

to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-'16) on the

above stated terms and conditions you should report in Section otficer (Establishment-l). Govt. of the

Pu r Shah Block New Garden Town Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7"1-
SECTION OFFICER (ESTT.I)

',/a/rrr
A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore r to his letter No. PSC-RG-Y2025/229-RG dated

16.07.2025.

sEcTr0N oFFrcER (ESTT-r)

No. & Date Even:-
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G D No. SO(Estt)23-470i2025(61 66)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231s73
Dated Lahore 28th August, 2025

To,

Ms. Haram Ramzan D/o Muhammad Ramzan,

[/on Joianwala, P,0 Munnu Pur, Mohallah Shoaib Town, Sheikhupura,

Cell No. 0314.9265400

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-i6) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a penod of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice wthout assigning any reason.

3. Requlatory lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:

,l

Your appojntment will be subject to the verilication of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissrble. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended penod of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2,d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f, The competent authority may allow Extra ordinary Leave without pay under special

circumslances up to two months dunng the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EoL) without pay for 15 days
only.

Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:

8

TIri DA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as 0f right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation, Further, as per conlract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

I 1. No Riqht of Req ular Aooointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
l2.Trainino:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

l4.Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of

appointment in addition to such other action as may be laken against you under the law.

15. R s caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be flnal.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authonty from time to time.

1 8. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

l9.ADDlication for Emplov t in other Deoartments.n

You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private

organizalions without prior permission, in writing, of competent authority.

20.This offer is also subject to lhe condition that you are not married to a foreign national, You will have

to submit a declaration to this effect along with acceptance of this offer.

21.The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine suitability

to perform his/her job related duties/functions.

2. Other terms & conditions of your appoinlment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&lt/)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time,

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-'16) on the

above stated terms and conditions you should report in Section Officer (Establish ment.l). Govt. of the

Puniab, Special Education Department, 31.Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

sEcTroN 0FFrcER (ESTT.r)

7+!
,c/o/rtrNo. & Date Even:-

A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore r to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

sEcTr0N oFFrcER (ESTT.U



RE ERED No. SO(Estt)23-471 t2025(6167 )

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Dated Lahore 28th August, 2025

Ms. Saman Saeed D/o Muahammad Saeed Khan,
House NO.43, Block 18, Fareedabad Colony, D.G. Khan

Cell No. 0340.960'1633

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025i 229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1, Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your lirst entry into Government
service and your appointment shall be sub.lect to the conditron that you are declared medically fit by

the Competent Medical Authority.

Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

Reoulatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
Verification of Testimonials & Characters:

Your appointment will be subject to the verification of academic certificates / antecedents and

character,

Pension:
Your apporntment on contract basis shall be non-pensionable.
Contributorv / G.P. Fund:

2.

3.

4.

5.

d,
vl-'
nlol' You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

trme,

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c, Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Haj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointrnent is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to '15 days without pay once during your tenure/contract.
f. The competent authonty may allow Exka Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

onlY.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellino Allowance / Dailv Allowance:
Tli/DA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
dunng 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of lransfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

l2.Traininq:
You shall have to undergo essential training programs, as may be prescnbed,

I 3, Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

l4.ADpointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law,

15. Recovery of loss !au!e4 totieceyer[tnett:
Recovery of any pecuniary loss caused to the employer shall be effected from you

15. lnterDretation of the Terms & Conditions:
The interpretation of the terms & condrtions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time,
'l E.Termination of Contract:

Your conkact appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

l9.Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20.This offer is also subject to the condition that you are not manied to a ioreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.
2l.The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determlne suitability

to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) daled 29.12.2004 as amended from time to time.

3. ll you accept the offer of the appointment as Junior Special Education Teacher (lVlC/BS-l6) on the

above stated terms and conditions you should report in Section Officer (Establishment.l), Govt. of the

Puniab, Soecial Education Department,3l-S er Shah Block. New Garden Town. Lahore within 15-davs

A copy is fonrrarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

(
/,4_ "

sEcIoN oFFrcER (ESTT-|)

'0/ahrf

sEcTtoN oFFrcER (ESTT-l)

No. & Date Even:-
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REG TERED No. SO(Estt)23-472l202s(61 68)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042-99231573
Dated Lahore 28th August,2025

To,

Ms. Anam Fiaz D/o Fiaz Akber Khan,
House No. l/1541 Mohallah Bazar Lakar Mandi, lnside Akbari Gate, Lahore

Cell No. 0333-4660190

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16) IN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-|/2025/229-RG daled 16.07 .2025, you are hereby oflered for appointment against the post of Junror Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of live years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitn Certificate:
That you shall undergo medically examination, if not already done, on your lirst entry into Government
servjce and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorv lnstruments:
Your services shall be governed under the Conhact Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and

character.
5. Pension:

Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible, The Competent authority may

grant'10 days Casual Leave at a time or, rn special circumstances 15 days Casual Leave at one
timei

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, tf medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave lor 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is
generally not be granted, However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2tu time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
t, The competent authonty may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the first
year of appointment you shall be entitled to Extra Ordinary Leave (EoL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellin Allowance / Dailv Allowance:o
TfuDA as applicable to the regular employee of your scale under the rules

EDUCATION DEPARTMENT



10. Transfer / Postino:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additronal chance of transfer to the place of resident ol
husband / wife.

11. No Riqht of Resllar4ppalllrnent
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
l2.Trainino:

You shall have to undergo essential training programs, as may be prescribed.

1 3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

l4.Aopointment on the basis of foroed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Govemment as a consequence of

appointment in addition to such other action as may be taken againsl you under lhe law.

15. Recovery of losf caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16.lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authonty in this behalf

shall be final,

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

lS.Termination of Conkact:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.
'l9.Application for Emplovment in other Departments.

You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer,

21.The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine suitability

to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&lt/)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab, Special Education Department,31-Sher Shah Block, New Garden Town, Lahore within 15-days

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

No. & Date Even:-

7k:
SECTION OFFICER (ESTT.I)

uf o/wtf
A copy is fonararded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-Y2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT.r)



042.99231573

To,

No. S0(Estt)23-473/2025(61 69)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 28th August, 2025

Mr. Sarmad Jamal S/o Hareen Rasheed,
House No. D-509, Street No.2 Satellite Town, Azall Scheme, Bahawalpur

Cell No. 0321-93566'10

Subject; APPOINTMFNT AS .IIINIOR SPFC AI FNI ICAT N TEAo CHFR I c/Bs. 6\ N PIIN.IAR S FEIAIM P

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Govemment
service and your apporntment shall be subject to the condition that you are declared medically flt by
the Competent Medical Authority.

2. Tenure;
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3, Requlatory lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. rification of Testimonials & Characters:
1 Your appointment will be subject to the verification of academic certrficates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punlab Medrcal Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d, Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f, The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of apporntment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.
Trave llino Allowance / Dailv Allowance:

vk' ,
>tlolrD
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TA/DA as applicable to the regular employee of your scale under the rules

EDUCATION DEPARTMENT



'l 0.Transfer / Postinq:
a. Your conlract appointment shall be post specific and non{ransferable and you shall in no

circumslances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to anolher on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

1 1. No Riqht of Requ lar AoDointment:
You shall not confer any nght of regular appointment nor shall such appointment be regularized under
any circumstances,

,l2. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

I 3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

l4.Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

l5.Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

l6.lnterpretation of the Terms & Conditions:
The inlerpretalion of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punlab, in public interest, as may be entrusted to you

by the competent authonty from time to time.

I S.Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason,

l9.Application for Employment in OLheL Lepartments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private

organizations without prior permission, in wrjting, of competent authonty,
20.This offer is also subject to the condition that you are not married to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.

21.The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine suitability

to perform his/her job related duties/functions,

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated tems and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab. Soecial Education Department,3l -Sher Shah Block. New GardenTown. Lahore within lS-davs

from the date of issuance of this letler, failing which this offer shall stand automatically revoked / withdrawn

(/h -
SECTION OFFICER (ESTT.I}

u//to{
A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTl0N oFFrcER (ESTT.t)

No, & Date Even:-



REG No. SO( Estt)23-474 12025(617 0)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Ms. Ayesha Arshad D/o Arshad Nawaz,

Nishat Colony, New Central Jail Road, House No. 317, Bahawalpur.

Cell No. 0323-6705017

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-l6) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent lvledical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and
character.

I 5. Pension:

n. A,-/ . Vorrappointmenl on contract basis shall be non-pensionable.r tt r 16. Contributorv /G.P. Fund:

,glb\ , 
t}ff*towards ceneral Provident Fund. Benevolent Fund nor Group Insurance.

a. Causal Leave not exceedjng 24 days per year shall be admissible. The Competent authority may
grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible,

c, Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Halj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the exlended period of contract appointment is

generally not be granted. However, the competent authonty may allow 30 days Hajj Leave under
special circumstances for the 2,d time, but such leave shall be without pay.

e, Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up lo two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.

9. Travellinq Allowance / Dailv Allowance:
TfuDA as applicable to the regular employee of your scale under the rules.



l0.Transfer / Postino:
a, Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

kansferred lrom one place to another on administrative grounds within the Punjab.
b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer

during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transler to the place of resident of
husband / wife.

11. No Rioht of Reo ular ADoointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

l2.Traininq:
You shall have to undergo essential training prognms, as may be prescribed.

1 3. Performance Evaluation :

Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

l4.Aooointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

l5.Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

l6.lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punlab, in public interest, as may be entrusted to you

by the competent authority from time to time.
1 8. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19 . Aoolication for Emolov nt in other Departments.
You shall nol apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national, You will have
to submit a declaration to this effect along with acceptance of this offer.

21.The appointment shall be subject to condition that in case of disabled candidates, you should
reappear before special medical board who should re-verify your disability and determine suitability
to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No,DS(O&[/)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section ffi E of the
Puniab, Special Education Department,3l.Sher Shah Block , New Garden Town, Lahore within 1s-days

from the date of issuance of this letter, failing which thls offer shall stand automatically revoked / withdrawn.

7'*:
sEcTroN oFFrcER (ESTT.r)

No. & Date Even:-

A copy is fonvarded for informalion and necessary action to Secretary, Punlab Public Service
Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-U2025/229-RG dated
16.07.2025.

ulap(

sEcTtoN oFFtcER (ESTT-t)



REG ERE No. SO(Estt)23-475 12025(617 1\

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231

To,

Ms. Sania D/o Salahuddin,
Chairman Hali Afval Babliana Ottar Raiwind, Lahore

Cell No. 0304-4387330

Sublect: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-l6) lN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a penod of five years,

Terms and conditions of your appointment shall be as under:

'1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your Iirst entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2, Tenure:
Your apporntment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatory lnstruments:
Your services shall be governed under the Conkact Appointment Policy, 2004 (as amended from
time to time).

4. Verifi ation of Testimonials & Characters:c

(

7"P'.
,^PPD

Your appointment will be subject to the verification of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Conhibutorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in speclal circumstances 15 days Casual Leave at one
timei

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Haj.j leave during the extended period of contract appolntment is
generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f, The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months dunng the tenure of 3 to 5 years to you. However, dunng the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
onlY.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.

9. Travellino Allowan / Daily Allowance:
TfuDA as applicable to the regular employee of your scale under the rules

Dated Lahore 28th August, 2025

EDUCATION DEPARTMENT



'10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on adminiskative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident ol
husband / wife.

11. No Riqht of Req ular Aooointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efliciency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Appoi ntment on the basis offoroed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of

appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery ol any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decrsion of the competent authonty in this behalf

shall be llnal,
17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time,
'18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Emplovment in other Departments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This ofter is also subject to the condition that you are not manied to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.

2.l. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine suitability to
perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under lhe Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contracl(MF) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab, Soecial Education Department,3l -She Shah Block. New Garden Town. Lahore within 15-davsr

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

VAJ
sEcfl0N oFFrcER (ESTT.r)

a/a;h{No, & Date Even:-

A copy is foruarded for inlormation and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his lefter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT-r)



/

1'lc'rt'
,elo)il ',,

REG No. SO(Estt)23-476 I 2025(617 2l
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

3'1-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Dated Lahore 28th August,2025

Ms. Sadia Nawaz D/o Muhammad Nawaz,

KOIA Ka Jaghar P/O Basir Pur Tehsil Depalpur, District Okara.

Cell No.0348-722,l68,|

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG daled 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MCiBS-'16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on conkact basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:
Your appointment will be sub.ject to the venfication of academic certificates / antecedents and

character.

Pension:
Your appointment on contract basis shall be non-pensionable.

Contributory / G.P. Fund:

8
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You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a lime or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authonty as per Punjab Medical Attendance Rules, 1959. However, if medical

leave contrnues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days HaJ.l Leave under
special circumstances for the 2,d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under specral

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Exka Ordinary Leave (EOL) without pay for 15 days

only,

Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.

Travellinq Allowance / Daily Allowance:
TI/DA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another, However, you may be

transferred from one place to another on administratrve grounds within the Punjab.
b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer

during 5 years as a specral dispensation. Further, as per contftrct appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your ef{iciency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Apoointment on the basis of forqed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Govemment as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recoverv caof loss d to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decrsion of the competent authority in this behalf
shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
,l8. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Apolication for Ernployment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Pnvate
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition thal you are not married to a foreign national. You will have
to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subiect to condition that in case of disabled candidates, you should
reappear before special medical board who should re-veriff your disability and determine suitability to
perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Conkact Appointment Policy,

2004 bearing No.DS(O&lt/)5-3/2004/Contract([/F) dated 29.12.2004 as amended from time to trme.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (|VC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.l} Govt. of the

Puniab, Special Education Department,3l-Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

sEcfl oN oFFrcER (ESTT.r)

7"k:
'4/a/rtr

A copy is forwarded for information and necessary action to Secretary, PunJab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT.r)

No. & Date Even:-
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REG RED No. SO(Estt)23-477 I 2025(617 3)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.9923'1573
Dated Lahore 28th August, 2025

To,

Ms, Gulnaz Parveen D/o Allah Rakha,
House NO,4 Street No.06, Mohallah Rajputan Muridke, District Sheikhupura.

Cell No. 0306-5832436

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-i6) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations ofthe Punjab Public Service Commission vide letter No. PSC-

RG-1120251229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of flve years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be subject to the condition that you are declared medically llt by
the Competent i/'ledical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a penod of five years

extendable as per provrsion of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatory lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic ce(ificates / antecedents and
character.

5, Pension:
Your appointment on contract basis shall be non-pensionable.

5. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of flve
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once dunng your tenure/conlract.
f. The competent authority may allow Extra 0rdinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra ordinary Leave (EOL) without pay for 15 days

only,

8. Medical Facilities:
Medical facilities as admissible lo the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:
TIVDA as applicable to the regular employee ol your scale under the rules

(



10. Transfer / Postinq:
a. Your contract appointment shall be post specilic and non-lransferable and you shall in no

circumstances, claim as of right your transfer fom one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any nght of regular appointment nor shall such appointment be regularized under

any circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efllciency and conduct
as per provision of Contract Appointment Policy, 2004.

,l4, Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

,l5, Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused lo the employer shall be effected from you.

16. lnteroretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time,
,l8. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Emplovment in other Departments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority,

20. This offer is also subject to the condition that you are not married to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.

2,l. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine suitability to
perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&lt/)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab, Soecial Education Department,3l -Sher Shah 8lock. New Garden Town. Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

sEcTroN 0FFrcER (ESTT.r)

7"k
ulalw{No. & Date Even:.

A copy is fonrvarded for information and necessary action to Secretary, Punlab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore wh to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT-r)



No. SO(Estt)23-478 t 2025(6 17 4)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042-99231573
Dated Lahore 28th August, 2025

To,

Ms. Ayesha Talib D/o Talib Hussain,
H # 9, S # 9, Quarter Umar Hayat Mali PUra Ravi Road, Lahore

Cell No. 0315-4246995

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCATI ON TEACHER (MC/8S.16} IN PUNJAB SPECIAL

ED

/

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby oflered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.
2. Tenure:

Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylngtrumetrts:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:

Your appointment will be subject to the verilicatron of academic ce(ificates / antecedents and

character,

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contnbute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances '15 days Casual Leave at one

time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c, Leave on medical grounds without pay shall be admissible on production of medical certificate by

the compelent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d, Hal leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Halj leave during the extended period of contract appojntment is

generally not be granted, However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2tu time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for '15 days

onlY.

8. Medical Facilities:
Medical facilities as admissible to the regular employee ol your scale under the rules

9. Travellinq Allowance / Daily Allowance:

7"k
1,0,{

)r1 t

Tli/DA as applicable to the regular employee of your scale under the rules.



,l0. Transfer / Postinq:
a. Your contract appointment shall be post specilic and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow onelime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Rioht of Reqular Aopointment:
You shall not confer any nght of regular appointment nor shall such appointment be regularized under

any circumstances.
'12. Traininq:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evalualed on regular basis in view your efiiciency and conduct

as per provision of Contract Appointment Policy, 2004.
,l4. Appointment on the basis of forqed / boqus documents:

lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken againsl you under the Iaw.

15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Co
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19, Application for Emplovment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Pnvate

organizations without prior permission, in writing, ol competent authority.

20. This offer is also subject to the condition that you are not manied to a Ioreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.
21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine suitability to
perform his/her job related duties/functions.

2. Other terms & conditions ot your appointment shall be regulated under the Conlract Appointment Policy,

2004 bearing No. DS(O&M)5"3/2004/Contract(MF) dated 29,12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section officer (Establishment-l). Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block. New Garden Town. Lahore within 1S-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

7.k-
sEcTroN 0FFrcER (ESTT-r)

"olo/nd
A copy is forwarded for information and necessary action to Secretary, Punjab Publjc Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Mr to his letter No, PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTtoN oFFrcER (ESTT-r)

No. & Date Even:-



R ED No. SO(Estt)23-479 I 2025(617 s\
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Hafiz Anjum Fareed S/o lqbal Fareed,
Mohalla Muhammadia Colony, Jampur, District Rajanpur.

Cell No. 0333-6456772

Subject. APPOINTMENT AS JUNIOR SPECIAL EDUCATI ON TEACHER IMC/BS.I6) IN PUNJAB SPECIAL

/

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated '16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under,

'1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be subject to the condition that you are declared medically lit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a penod of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notrce without assigning any reason.

3. Requlatory lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:

Your appointment wlll be subject to the venlication of academic certificates / antecedents and

character.

5. Pension:
Your appointment on conkact basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contdbute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b, 90 days matemity leave with pay (in case of female employees only), once in the tenure ol flve

years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certiflcate by

the competent authonty as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2tu time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra ordinary Leave (EOL) without pay fo|l5 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Daily Allowance:

7.k
0

D
).8 l)

TfuDA as applicable to the regular employee of your scale under the rules

EDUCATION DEPARTMENT



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regulanzed under
any circumstances.

'12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Conlract Appointment Policy, 2004.

'14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appolntment shall be consrdered to be void ab initio
and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law,

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

,l6. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be final.

17. Performarce of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to trme.
'18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereol, by either side without assigning any reason.

19. AoDlication for EmDlovment in other Departments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authonty.

20. This offer is also subject to the condition that you are nol married to a foreign national. You will have
to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should
reappear before special medical board who should re-verify your disability and determine suitability to
perform his/her job related duties/functions.

sEcTroN oFFrcER (ESTT.r)
7.*/
alu/ufNo. & Date Even:-

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Mr to his letter No. PSC-RG- 2025/229-RG dated

16.07.2025.

sEcTroN 0FFrcER (ESTT.r)

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Otficer (Establishment.l), Govt. of the

Puniab. Special Education Department,3l -Sher Shah Block. New Garden Town, Lahore within 1S.davs

lrom the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.



TERED No. SO(Estt)23-480 t2025(617 6)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

3'1-Sher Shah Block, New Garden Town, Lahore

042.99231 573
Dated Lahore 28th August, 2025

To,

Syeda ltrat Fatima D/o Syed Nadeem Jatfery,
244-Ghani Block Ahmed Housing Mansoorah Khyaban Quaid, Lahore.

Cell No. 0340-4426729

Subject APPOINTMENT AS JUN IOR SPECIAL EDUCATION TEACHER (MC/BS.16 } IN PUNJAE SPECIAL

1"
Lnd'16.

k

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commtssion vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitn s Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a penod of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3, Requlatory lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time),

4. Verification of Testi onials & Characters:
Your appointment will be subject to the verification of academic certrficates / antecedents and

character.

Pension:
Your appointment on contract basis shall be non-pensionable.

Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances '15 days Casual Leave at one

time;

b. 90 days malemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once dunng the

tenure of 5 years, Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under

special circumstances for the 2nd trme, but such leave shall be without pay.

e, Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the llrst
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

only.
Medical Facilities:

v8 b
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Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:
Tp/DA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds withrn the Punjab.

b. The Competent Authority, Ior a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contracl appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Rioht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regulanzed under
any circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Govemment as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

15. lnteroretation olltre TeIms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time,
18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have
to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be sublect to condition that in case of disabled candidates, you should
reappear before special medical board who should re-verify your disability and determine suitability to
perform his/her job related duties/functions,

2. other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No. DS(O&M)5-3/2004/Contract([IF) dated 29.12,2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section lQtticer (Establishment-l), Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

No. & Date Even:-

7"kt
SECTION OFFICER (ESTT.I)

ala/o{
A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025i229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT.r)



D No. S0(Estt)23-481 12025(617 7 )

GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Ms. Asma Aslam D/o Muhammad Aslam,
Near Defence fort, House N0. E-26l8 Javed Colony, Ghazi Road, Lahore, Cantt, Lahore.

Cell No.0333-01146941

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCAT ION TEACHER (MC/8S.16} IN PUNJAB SPECIAL

(

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher ([/C/BS-16) in Special Education Department, on contract basis for a period of live years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, lf not already done, on your first entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.
2. Tenure:

Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Reoulatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:

v
Your appointment will be subject to the verification of academic certificates / antecedents and

character.

Pension:
Your appointment on contract basis shall be non-pensionable.

Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

Leave:
a. Causal Leave not exceeding24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special crrcumstances '15 days Casual Leave at one

time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of flve
years, shall be admissible,

c. Leave on medical grounds without pay shall be admissible on productron of medical certificate by

the competent authority as per Punlab Medical Attendance Rules, '1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the compelent authority may allow 30 days Hajj Leave under

special circumstances for the 2tu time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once dunng your tenure/contract.
f. The competent authority may allow Extra ordinary Leave without pay under special

crrcumstances up to two months during the tenure of 3 to 5 years to you. However, during the firct

year of appointrnent you shall be entitled to Extra Ordinary Leave (EoL) without pay for 15 days

only,
Medical Facilities:

Medical facilities as admissible to the regular employee of your scale under the rules

Travellinq Allowance / Daily Allowance:

t4 lb
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Tlr/DA as applicable to the regular employee of your scale under the rules



'10. Transfer / Postinq:
a, Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punlab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation, Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wile.

'11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Trainino:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Appo intment on the basis of forqed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of

appointment in addition to such other action as may be taken against you under the law.
'15. Recovery of loss caused to the Government:

Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behall

shall be final.

17. Performance of duties:
You shall be liable to perform duties anpvhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in wnting, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine suitability to
perform his/her job related duties/functions.

2. other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time,

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-l6) on the

above stated terms and conditions you should report in Section Otficer (Establishment-l). Govt. of the

Puniab, Special Education Department,3l.S r Shah Block. New Garden Town. Lahore within 15.davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

7"k:
No. & Date Even:-

A copy is fonuarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-1120251229-RG dated

16.07.2025.

sEcTtoN oFFtcER (ESTT-r)

wlulwt

sEcTtoN oFFrcER (ESTT.l)



RE RED

042-99231573

To,

No. SO(Estt)23-482 t202s(617 8l
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 28th August,2025

Ms. Shaista Javed D/o Javed lqbal,
Daak Khana Kangun Pur Fatto Kay Teh Chunian District Kasur

Cell No.0325-4685858

Subject APPOINTME ATI N TEACHER MC/BS.,I6 IN PUNJAB IALP

7.k
,Tt,

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-Y2025/229-RG dated 16,07,2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of llve years.

Terms and conditjons of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your lirst entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason,
3. Reoulatorvlnstruments:

Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:

Your appointment will be subject to the verification of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days matemity leave with pay (in case of female employees only), once ln the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure ol 5 years. Further Hajj leave dunng the extended period of contract appointment is
generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to '15 days without pay once dunng your tenure/contract.
f. The competent authority may allow Extra ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

>g 0

TfuDA as applicable to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:



10. Transfer / Postino:
a. Your contract appointment shall be post speciflc and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred lrom one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow onelime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

1'1. No Riqht of Reqular Appointment;
You shall not confer any right of regular appointment nor shall such appointment be regulanzed under

any circumstances.
12. Trainino:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provrsion of Contract Appolntment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointmenl in addition to such other action as may be taken against you under the law.

15. Recove rV of loss cau to the Gove rn ment:

Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be linal.
17. Performance of duties:

You shall be liable to perform duties anywhere in Punlab, in public interest, as may be entrusted to you

by the competent authority from time to time.
'18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either slde without assigning any reason,

19. ADDlication for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not maried to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.

2'1. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine suitability to
perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and condltions you should report in Section Officer (Establishment-l). Govt. of the

Puniab. Soecial Education Department,3l -SherShah Block. New Garden Town. Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7"k-
sEcTroN oFFrcER (ESTT.r)

ulafut{
A copy is fonrarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore wk to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

sEcTroN oFFlcER (ESTT'r)

No. & Oate Even:.



REG ERED No. SO( Estt)23-483 I 2025(617 9\
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August,2025

To,

Ms. Ummay Zetoon D/o Muhammad Yaseen,

8-A, Staff Colony, Poonch House Multan Road, Lahore.

Cell No.0306-3877619

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS'i6) lN PUNJAB SPECIAL

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No, PSC-

RG-y2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Educatron Departmenl, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

'1. Medical Fitness Certificate:

2.

That you shall undergo medically examination, if not already done, on your flrst entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority,

Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time lo time)

and liable to be terminated on one month's notice without assigning any reason.

7.
nl
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TfuDA as applicable to lhe regular employee of your scale under the rules

(

3. Requlatorv lnstruments:
Your services shall be governed under the Conkact Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verilication of academrc certificates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant'10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days matemity leave with pay (in case of female employees only), once in the lenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab lvledical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated,

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under

special circumslances for the 2^d time, but such leave shall be without pay.

e. Leave for Umrah up to '15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the flrst
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.

9. Travellino Allowance / Dailv Allowance:



'10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.
b. The Competent Authority, for a reason to be recorded in writing may allow one{ime kansfer

during 5 years as a special dispensation. Furlher, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

'l 1. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regulanzed under
any circumstances,

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation :

Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision ol Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

,l6. lnterpretation of the Terms & Conditions:
The inlerpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be flnal.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from tjme to time.
'18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Aoplication for Emolovment in other Departments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private
organizations without pnor permission, in writing, of competent aulhority.

20. This offer is also subject to the condition that you are not marned to a foreign national. You will have
to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be sublect to condition that in case of disabled candidates, you should
reappear before special medical board who should re-verify your disability and determine suitability to
perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(0&[I)5-3/2O04/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Sectlon Officer (Establishment-l), Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within 15.days

from the date ol issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

sEcTroN oFFrcER (ESTT-r)

7"h

*fi/utf
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore r to his lefter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTloN oFFlcER (ESTT.r)

No. & Date Even:-
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R U No. SO(Estt)23-484/2025(61 80)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Dated Lahore 28th August, 2025

Ms. Ambreena Tahir D/o Muhammad Tahir Munzoor,
H# I Street # 36, Fazal Street New Abadi Garhi Shahu, Lahore

Cell No. 0324-4773613

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16} IN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminaled on one monlh's nolice without assigning any reason,

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the veriflcation of academic certificates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:1. ,l
v0

You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
7. Leave:

a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may
grant '10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f, The competent authority may allow Extra ordinary Leave wthout pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EoL) without pay for'15 days

only.
8. Medical Facilities:

Medical facilities as admissible to the regular employee of your scale under the rules
9. Travellino Allowance / Daily Allowance:

TIVDA as applicable to the regular employee of your scale under the rules

EDUCATION DEPARTMENT



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer fom one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab,
b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer

during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appolntment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or thmugh deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in additron to such other action as may be taken against you under the law.

15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. ln te ro retation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19, Aoolication rEmo OVment in other Departments,fo
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national, You will have
to submit a declaration to this ef{ect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candrdates, you should
reappear before special medical board who should re-verify your disability and determine suitability to
perform his/her job related duties/functions.

2. Other terms & conditions of your appoinlment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(0&lt/)5-3/2004/Contract(MF) dated 29.'12,2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section officer (Establishmentl). Govt, of the

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

No. & Date Even:-

vk:
sEcTroN oFFrcER (ESTT.r)

n/t/tI
A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcfl oN oFFrcER (ESTT.r)



REG ER No. SO(Estt)23-48si2025(61 81 )
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

3'l-Sher Shah Block, New Garden Town, Lahore

042.9923'1573

To,

Dated Lahore 28th August,2025

Ms. Tooba Shahzadi D/o Muhammad lqbal,
Sarwar Hayat Colony, Near Post Office City Raiwind Distnct, Lahore

Cell No. 0341.3633049

Subject: APPOINTMENT AS JUNIOR SPECIAL EO UCATI N TEACHE R IMC/BS. 5) IN PUNJ SPECIAL,l AB

7
y8

/
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EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide lener No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointmenl shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examrnation, if not already done, on your Iirst entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically lit by

the Competent Medical Authority.
2. Tenure:

Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one monlh's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:

Your appointment will be subject to the verification of academic certificates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances '15 days Casual Leave at one
time;

b, 90 days matemity leave with pay (in case of female employees only), once in the tenure of live
years, shall be admissible,

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authonty as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.
d. Halj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further HaLj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to '15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months dunng the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
onlY.

8. Medical Facilities:

L}

Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:
Tlr/DA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your hansfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Puniab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

ll, No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
'12. Traininq:

You shall have to undergo essential training programs, as may be prescnbed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efliciency and conduct
as per provision of Contract Appointment Policy, 2004,

14. ADoointment on the basis of foroed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be laken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16, lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract;

Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private
organizations without prior permission, in wnting, of competent authonty.

20. This offer is also subject to the condition that you are not married to a foreign national, You will have
to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should
reappear before special medical board who should re-verify your disability and determine suitability to
perform his/her.lob related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3, lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within 15.davs

from the date ot issuance of thrs lefter, failing which this offer shall stand automatically revoked / withdrawn

7fr
No. & Date Even:-

A copy is fonrvarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Wr to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

SECTION OFFICER (ESTT-II

nlo)u{

sEcTroN oFFrcER (ESTT.r)



E ERED

042.99231s73
Dated Lahore 28th August,2025

To,

Ms. Ms. Faozia Akbar D/o Ghulam Akber,
Mohallah Janubi Bughlani Post Oflice,Tehsil Taunsa, D.G. Khan

Cell No. 0349-3619596

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-i6) lN PUNJAB SPECIAL
EOUCATION DEPARTMENT

Consequent upon the recommendations of the Punlab Public Service Commission vide letter No. PSC-

RG-y2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Med ca IF itn Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of llve years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Reoulatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:

,"1)

Your appointrnent will be subject to the verif,cation of academic certiflcates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6, Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Eenevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumslances 15 days Casual Leave at one

time;

b. 90 days maternity leave with pay (in case ol female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certilicate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Ha.lj leave during the extended period of conkact appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumslances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave wilhout pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

only.

8. Medical Facilities:

No. So(Estt)23-486 I 202s(6 1 82)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

7. A-
L8 al

lVledical facilities as admissible to the regular employee of your scale under the rules



9. Travellinq Allowan / Dailv Allowance:
TA|/DA as applicable to the regular employee of your scale under the rules.

10. Transfer / Postinq:
a. Your contract appointment shall be post specific and nonlransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on adminrstrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation, Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

ll. No Riqht of Req ular Aopointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Trainino:

You shall have to undergo essential training programs, as may be prescnbed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.
'14. AoDointment on the basis of foroed / boous documents:

lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

'15. Recovery of loss caused to the Governmentl
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behall
shall be flnal.

'17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
,l8. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Emplovment in other Departments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority,

20. This offer is also sublect to the condition that you are not manied to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medrcal board who should re-verify your disability and determine suitability to
perform his/her job related duties/functions.

2. Other terms & conditions of your apporntment shall be regulated under the Contract Appointment Policy,

2004 bearing No. DS(O&M)5-3/2004/Contract([rF) dated 29,12,2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt, of the

Puniab. Special Education DeDartment,3l-Sher Shah Block. New Garden Town. Lahore within 15-davs

Irom the date of issuance of this lefter, failing which this offer shall stand aulomatically revoked / withdrawn

vkt
No. & Date Even:-

sEcTtoN oFFtcER (ESTT-r)

wlr/uu
A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

1607 2025.
sEcTroN oFFlcER (ESTT.r)



No. SO(Estt)23-487/2025(61 83)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231s73
Dated Lahore 28th August, 2025

To,

Ms. Amara Latif D/o Muhammad Latif,
C/O M. oamar, Technician Radiology, Jinnah, Hospital, Lahore.

Cell No. 0300-4670875

Subtect: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER ffiC/8S.16) lN PUNJAB SPECIAL

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

'1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. RequlatorYlnstruments:
Your services shall be governed under the Conhact Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Ch aracters:

Your appointment will be subject to the verification of academic certificates / antecedents and

character.

Pension:
Your appointment on contract basis shall be non-pensionable.

Contributorv / G.P. Fund:

(

':,fui{',,
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave nol exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

timei
b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of flve

years, shall be admissible.
c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once dunng the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Ha.jj Leave under

special circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to '15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 yearc to you. However, during the first
year of appointment you shall be entitled to Extra ordinary Leave (EOL) without pay for 15 days

only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.

9. Travellinq Allowance / Dailv Allqryatse:
TIiiDA as applicable to the regular employee of your scale under the rules



10. Transfer / Postino:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punlab.
b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer

during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband i wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

,l3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Government as a consequence ol
appointment in addition to such other action as may be taken against you under the law.

'15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Teros & CoDditions:
The interpretation 0f the terms & conditions and the decision of the competent authority in this behalf
shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time,
18. Termination of Contract:

Your conlract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Apolication for Emolovment in other Deoartments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private
organizations without pnor permission, in wnting, of competent authonty.

20. This offer is also subject to the condrtion that you are not married to a forergn national. You will have
to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be sublect to condition that in case of disabled candidates, you should
reappear before special medical board who should re-verify your disability and determine suitability to
perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&l\rl)s-3/2004/Contract([ilF) daled 29J22004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (lr.4C/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishmenhl). Govt. of the

Puniab. Soecial Education Department,3l -Sher Shah Block , New Garden Town, Lahore within 15-davs

7.k:
SECTION OFFICER (ESTT.I)

)ah/r4t'No. & Date Even:-

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service
Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated
16.07.2025.

sEcTtoN oFFlcER (ESTT-r)

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.



REG T No. SO(Estt)23-488/2025(61 84)

GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042-99231573
Dated Lahore 28th August,2025

To,

Subject : APPOINTMENT AS JUNIOR SPECIAL EDUCATI ON TEACHER (MC/BS.15I IN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U2025/229-RG dated 16.07.2025, you are hereby oflered lor appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

l. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority,
2. Tenure:

Your appointment to the post mentioned above shall be on contract basis for a period ol live years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's nolice without assigning any reason.
3. Reoulatory lnstruments:

Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:

Your appointment will be subject lo the vedllcation of academic certiflcates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable,

6. Contributorv / G.P. Fund:

(

'[,t 
u

You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
7, Leave:

a. Causal Leave not exceeding 24 days per year shall be admissible, The Competent authority may
grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical gounds without pay shall be admissible on production of medical certilicate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Ha.lj leave for 45 days with full pay may be allowed to you by competent authority, once dunng the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances tor the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the first
year ol apporntment you shall be entitled to Extra Ordinary Leave (EOL) without pay for15 days
onlY.

L Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

Trav e lin Allowance / Dailv AllowanceioI
TI/DA as applicable to the regular employee of your scale under the rules

Ms. Maryam Zahad Dlo Zahad Shehzad,
Village Kalar, P.O Kot Abdul Malik, Tehsil Ferozwala, District Sheikhupura

Cell No. 0316-7996654

EDUCATION DEPARTMENT



10. Transfer / Postino:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation, Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab lnitio

and you shall be liable to refund all amounts received from the Govemment as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final,

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.
,l9. Application for Emplovment in other Departments.

You shall not apply lor employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authonty.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-venfy your disability and determine suitability

to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No. DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab. Soecial Education Department,3l.Sher Shah Block. New Garden Town. Lahore within 1s-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / wrthdrawn.

7,k-
No. & Date Even:-

A copy is forwarded for informatron and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore r to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

SECTION OFFICER (ESTT.II

nf afzou-

sEcTr0N oFFrcER (ESTT.r)



RE T No. So(Estt)23-489/2025(61 85)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Dated Lahore 28th August, 2025

Ms. Aqsa Chuhdry D/o Chuhdry Ashiq Rasool,
C/o Abdul Naveed Ch. Deputy Accountant District Account offlce, Bahawalpur

Cell No. 0303-5408690

Subject APPOINTMEN TAS JU NI OR SPE IAL E UCATI ON TEACHER (MC/8S.16} IN PUNJAB SPECIALc D

(

7.k- ,
uPl'*u

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U2025/229-RG dated '16.07.2025, you are hereby offered for appointment against the post of Junior Specral

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

'1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatory lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4.Ven fication ofTestimonials & Characters:
Your appointment will be subject to the verilication of academic cerlificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceedjng 24 days per year shall be admissible. The Competent authority may

grant '10 days Casual Leave at a time or, in special circumstances '15 days Casual Leave at one
timei

b. 90 days malemity leave with pay (in case of female employees only), once in the tenure of flve
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certrlicate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended penod of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months dunng the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.

9. Travellino Allowanc e / Daily Allowance:
TA/DA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife,

11. No Riqht of Requ lar Aooointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efliciency and conduct

as per provision of Contract Appointment Policy, 2004,

14, Aooointment on the basis of fo roed /bo us documents:o

lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

'15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

15. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behall
shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
'18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side wilhout assigning any reason.

19. Aoolication for Emolo in other Deoartments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also sub.iect to the condition that you are not manied to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.

2'1. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine suitability to
perform his/her job related duties/functions.

2. other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No. DS(O&M)5-3/2004/Contract(MF) dated 29.'12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (|VC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab. Soecial Education DeDartment,3l-Sher S ah Block. New Garden Town. Lahore within 15-davsh

irom the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

vl--
sEcTr0N oFFrcER (ESTT-l}

wf rfaD'
A copy is fonrarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTr0N oFFlcER (EsTT-r)

No. & Date Even:-
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RE ERED No. S0(Estt)23-490/2025(61 86)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August,2025

To,

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U2025/229"RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five yeaB.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent [,4edical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Conhact Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:

r)

You shall nerther contnbute towards General Provident Fund, Benevolent Fund nor Group Insurance.
7. Leave:

a. Causal Leave not exceeding24 days per year shall be admissible. The Competent authority may
grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c, Leave on medical grounds without pay shall be admissible on production of medical certilicate by
the competent authority as per Punlab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authonty may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave withoul pay under special

circumstances up to two months dunng the tenure of 3 to 5 years to you. However, dunng the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admjssible to the regular employee of your scale under the rules

9. Travellinq Allowance / Daily Allowance:
TI/DA as applicable to the regular employee of your scale under the rules

Ms. Tehmina Naz D/o Bashir Ahmed,
Near Sher Shah Suri Pull, Jhangi Syedan, Federal Area lslamabad.

Cell No.0306-t1474373

EDUCATION DEPARTMENT



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and noniransferable and you shall in no

circumstances, claim as of right your transfer from one post lo another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer
dunng 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Rioht of Reqular Apoointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Aopointment on the basis of fo roed / boous documents:
If, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Govemment as a consequence of

appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

'16. lnterpretation ofthe Terms & Colditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final,

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine suitability to
perform his/her job related duties/functions.

Puniab. Special Education Department.3l.Sher Shah Block, New Garden Town. Lahore within 1S.davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked i withdrawn.

vA__
sEcTroN oFFrcER (ESTT.U,/rfu(

A copy is fomarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore wir to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

No. & Date Even:-

sEcTroN oFFrcER (ESTT-r)

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/20O4/Contract(lVF) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the



RE

042.99231573

To,

Mr, Zain-ul-Abideen S/o Badar Alim Abid,
House No. 758, Mohalla Moti Masjid, Kallupurkot District Bhakkar.

Cell No. 0308-6463998

No. S0(Estt)23-49 1 12025(6187 )
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

s. pltN.taR s FCIAISubject: APPOINTMFN as .I lNtoR spFctat ED CA NTFAE HER MC/B 16 INT toT P

7,k-
"slr,l,

d

Consequent upon the recommendations ol the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of live years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a penod ol five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verillcation of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contnbute towards General Provident Fund, Benevolent Fund nor Group Insurance.

7. Leave:
a, Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds wlthout pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated,

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended penod of contract appointment is
generally not be granted. However, the competent authority may allow 30 days Halj Leave under
special circumstances for the 2,d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9, Travellinq Allowance / Daily Allowance:
T,A/DA as applicable to the regular employee of your scale under the rules,

I

Dated Lahore 28th August, 2025

EDUCATION DEPARTMENT



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
dunng 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Requ lar ADDointment:

You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

'12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. ADoointment on the basis offo r0ed/bo s documents:q u

lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

'16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
'18. Termination of C

Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.
,l9, Application for Employment in other Departments.

You shall not apply for employment in other Government Department, Autonomous Bodies or Pnvate

organjzations without pnor permission, in writing, of competent authority.

20. This offer is also sublect to the condition that you are not manied to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.

2,l. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medrcal board who should re-verify your disability and determine suitability to

perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/8S-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab, Soecial Education Department,3l.Sher Shah Block. New Garden Town. Lahore wrthin 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

vk-
sEcTtoN oFFtcER (ESTT-l)

>olulDf
A copy is fomarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Wr to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT-r)

No. & Date Even:-



REG TERED No. SO(Estt)23-492/202s(61 88)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.9923'1573
Dated Lahore 28th August, 2025

To,

Ms. Nazish Urooj D/o Muhammad Akram,
Huma Block 75 lqbal Town, Lahore.

Cell No. 0302-4375730

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS.,I6 IN PUNJAB SPECI AL

(

vk' ,
vr,lvlwo

EDUCATION OEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide lefter No. PSC-

RG-|/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of live years.

Terms and conditions of your appointment shall be as under:

l. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government
service and your appointment shall be sublect to the condition that you are declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentroned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatory lnstrume si
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Gharacters:

Your appointment will be subject to the veriflcation of academic certificates / antecedents and

character.

5. Pension:
Your appoinlment on contract basis shall be non-pensionable,

6. Conkibutorv / G.P. Fund;
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five

years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certilicate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Halj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years, Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2,d time, but such leave shall be without pay,

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

crrcumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

only.

8. Medical Facilities:
Medical facilrties as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:
TfuDA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specilic and non{ransferable and you shall in no

circumstances, claim as of right your transfer fom one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation, Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wlfe.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Trainino:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evalu
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provrsion of Contract Appointment Policy, 2004.
'14. Aopointment on the basis offoroed / boqus documents:

lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from lhe Government as a consequence ol
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behall
shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
'18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Emplovment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. Thrs offer is also subject to the condition that you are not married to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine suitability to
perform his/her job related duties/functions.

2. other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&lv)s-3/2004/Contract([4F) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditrons you should report in Section Otficer (Establishment-l). Govt. of the

Puniab, Special Education Depaltqtent,3l -Sher Shah Block. New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

/.k-
sEcTr0N oFFrcER (ESTT-r)

"t lc/wa-
A copy is fonrvarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore r to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

sEcTr0N oFFrcER (EsTT.l)

No. & Date Even:-



RED No. SO(Estt)23-493i2025(61 89)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042-99231573
Dated Lahore 28th August, 2025

To,

Ms. Qundeel Fatima D/o Allah Rakha,
House Number 368, Block Cl, AWT Phase-2, Raiwind Road, Lahore

Cell No. 0347-288.l625

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-i6) lN PUNJAB SPECIAL

Consequent upon the recommendalions of the Punjab Public Service Commission vide letter No. PSC-

RG-1120251229-RG dated '16.07,2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority,
2. Tenure:

Your appointment to the post mentioned above shall be on contract basis for a period of live years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason,

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:

Your appointment will be subject to the verification of academic certificates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. eontributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances '15 days Casual Leave at one

time;
b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of flve

yeam, shall be admissible.
c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2nd lime, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years lo you, However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

onlY.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellino Allowance / Daily Allowance:

(

1"k' ,
afirtl

TfuDA as applicable to the regular employee of your scale under the rules

EDUCATION DEPARTMENT



10. Transfer / Postino:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another, However, you may be

transferred from one place to another on administratrve grounds within the Punjab.
b. The Competent Authority, for a reason lo be recorded in writing may allow one{ime transfer

during 5 yean as a special dispensation, Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wile.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescnbed,

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficrency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Aooointment on th basise of foroed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be llnal.

,l7. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18, Termination of Contract:

Your contract appointment shali be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by erther side without assigning any reason.

19. Application foLEmployment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations wilhout prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have
to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should
reappear before special medical board who should re-verify your disability and determine suitability to
perform his/her job related duties/functions.

2. other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Conkact(MF) daled 29122004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher ([/C/BS-16) on the

above stated terms and conditions you should report in Section officer (Establishment-l). Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7"k!
sEcTroN oFFrcER (ESTT.r)

A copy is fonrarded lor information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-y2025/229-RG dated

16.07.2025.

>€ 
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sEcTr0N oFFrcER (ESTT-r)

No. & Date Even:-



REG TERED No. SO(Estt)23-494/2025(61 90)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.9923't573
Dated Lahore 28th August,2025

To,

Ms. Nadia Anwar D/o Muhammad Anwar,
Mr. Books Block 10, D.G. Khan.

Cell No, 0332-5704,l41

Subiect: APPOINTMEN
DEPARTMENTE

7"
rA b Y,{
k

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (lv1C/BS-16) in Special Education Department, on conkact basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examinalion, if not already done, on your first entry into Government

servrce and your appointment shall be subject to the condition that you are declared medically fit by

the Competent i/edical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of live years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Reoulatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time),

4, Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contribute towards General Providenl Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a, Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

timei
b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five

years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 yeac to you. However, dunng the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

lin ce / Dail Allowq

TfuDA as applicable to the regular employee of your scale under the rules



'10. Transfer / Poslino:
a. Your contract appointment shall be post specilic and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab,

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

1 1. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12, Traininq:
You shall have to undergo essential training programs, as may be prescribed.

I 3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be linal.
17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Aoolicati nfo EmDlovm ent in other Departments.o
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You wjll have
to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should
reappear before special medical board who should re-venfy your disability and determine suitability
to perform his/her job related duties/functions.

2. other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No. DS(O&M)5-3/2004/Contract(MF) dated 29.'12.2004 as amended from time to time.

3. lf you accept the ofier of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Punjab, Special Education Department,3l.Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

sEcTroN oFFrcER (ESTT.r)
V/+

'elow
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-U2025/229-RG dated

16 07 2025

sEcTroN oFFtcER (ESTT.t)

No. & Date Even:-
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042.9923't573
Dated Lahore 28th August, 2025

To,

Mr. Moeez Feroz Mughal S/o Muhammad Riaz,

Kacha Eminabad Road, Nabi PUra Street # 2, Gujranwala

Cell No. 0303.9701334

Subject; APPOINTMFNT AS .IIINIOR SPFEIAL ED tlCATI N TEA HER MC/B 16 INPUN.tAB SPFE AIo e s.

No. S0( Estt)23-495 t2025(6 191)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

ffi,r

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No, PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Depa(ment, on contract basis lor a period of five years.

Terms and conditions of your appointment shall be as under:

1, Medical Fitness Certificate:
That you shall undergo medically examination, if not akeady done, on your first entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verilication of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:

7

You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
Leave:

a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may
grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competenl authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authonty may allow Extra Ordinary Leave wrthout pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8 Med ical Facilities:
l\,4edical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:
Ttr/DA as applicable lo lhe regular employee of your scale under the rules.

GIST
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'10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

ll. No Riqht of Reqular AI,pq!nlllneoll
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Aooointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law,

15. Recov erv of loss caused to the vernmentGo

Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision 0f the competent authority in this behalf

shall be final.
,l7. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Aoplication for Emplovment in other Departments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine suitability

to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Conkact Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from lime to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should repo( in Section Officer (Establishment-l). Govt. of the

Puniab, Special Education Department, 31.Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7"h
SECTION OFFICER (ESTT.I}

a/alut'No. & Date Even:-

A copy is fonvarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No, PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTl0N oFFlcER (ESTT-r)



E D No. SO(Estt)23-496 t2025(61921

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

3'l-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Ms. Kalsoom Akhter D/o Kareem Nawaz,
Hafiz Kareem Nawaz, Ward No. 17, Mohallahh Sawagia, Near Masjid Swagia, Bhakkar

Cell No. 0305-1 393'l 07

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS.16) lN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U2025/229-RG dated '16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (lVlC/BS-16) in Special Education Department, on contract basis for a period of llve years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years
extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:

l,{r'
Your appointment will be subject to the verification of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible, The Competent authority may

grant 10 days Casual Leave at a trme or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medrcal
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Haj.j leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is
generally not be granted. However, lhe competent authority may allow 30 days Halj Leave under
special circumstances for the 2M trme, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f, The competent authonty may allow Extra Ordinary Leave without pay under special

circumstances up to two months dunng the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
It/edical facilities as admissible to the regular employee of your scale under the rules.

9. Travellino Allowance / Dailv Allowance:
TfuDA as applicable to the regular employee of your scale under the rules

EDUCATION DEPARTMENT



10. Transfer / Postinq:
a. Your conlracl appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow onelime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Ri0 ht of Reo u lar AoDoinlmenl:

You shall not confer any right of regular appoinlment nor shall such appointment be regularized under

any circumstances.
'12. Traininq:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provisron of Contract Appointment Policy, 2004.

14. Aopointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Govemment as a consequence of
appointment in addition to such other action as may be taken against you under the law.

'15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

'16. lnterpretation of the Terms & Candiliols:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.
17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.
'19. Application for Emolovment in other Departments.

You shall not apply for employment in other Govemment Department, Autonomous Bodies or Prrvate

organizations without pnor permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine suitability

to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.'12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.l). Govt. of the

Puniab. Soecial Education Department,3l -Sher Shah Block. New Garden Town. Lahore within 15-davs

A copy is foruarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

7"h:
sEcTloN oFFrcER (ESTT-|)

ala/nt-f

sEcTtoN 0FFrcER (ESTT-l)

No. & Date Even:-
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RE RED No. SO(Estt)23-497/2025(61 93)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Mr. Muhammad Awais S/o Muhammad Qasim,
Madina Gate Noor Pura, Allah Hoo Street, House # 20, Street No. 'l Chisitian, Bahawalnagar

Cell No. 0306-7806,l9,|

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16) lN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U2025/229-RG dated '16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on conlract basis for a penod of five years.

Terms and conditions of your appoinlmenl shall be as under

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of live years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certiticates / antecedents and
character.

5, Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certilicate by

the competent authority as per Punjab Medical Aftendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Halj leave during the extended period of contract appointment is
generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once dunng your tenure/mntract.
f. The competent authority may allow Extra 0rdinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the lirst
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

Medical Facilities:

fi E 7
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Medical facilities as admissible to the regular employee of your scale under the rules
Travellino Allowanc e / Dailv Allowance:

TA/DA as applicable to the regular employee of your scale under the rules

EDUCATION DEPARTMENT



'10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one posl lo another. However, you may be

transferred from one place to another on administrative grounds within the Punjab,
b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer

during 5 years as a special dispensation. Further, as per contracl appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

1,l. No Riqht of Reqular ApDointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.
14. Apoointment on the basis offoroed / boqus documents:

lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Govemment as a consequence of
appointment in addition to such other action as may be taken against you under the law.

,l5, Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17, Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Conhact:

Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should
reappear before special medical board who should re-verify your disability and determine suitability

to perform his/her job related duties/functions.

2. other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should repo( in Section Officer (Establishment-l), Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within 15.davs

fmm the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7"k)
sEcfl oN oFFrcER (ESTT-r)

"t/u/nf
A copy is foruarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Piaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT-r)

No. & Date Even:.



RED No, SO(Estt)23-498/2025(61 94)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August,2025

To,

Ms. Bushra Khanam D/o Muhammad lqtidar,
487-D Lahore Press Club Houseing Scheme Hurbansupura, Lahore..

Cell No.0332.468152'l

APPOINTMENT AS JUNIOR SPECIAL EOUCATI ON TEACHER IMC/8S.16) IN PUNJAB SPECIAL

v
(

k',

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No, PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1, Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your Iirst entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.
3. Requlatorylnstruments:

Your services shall be governed under the Conhact Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certillcates / antecedents and
characler.

5. Pension:
Your appointment on contract basrs shall be non-pensronable.

5. Contributorv / G.P. Fund:

alalvv You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.
7. Leave:

a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may
grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
trme;

b, 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admrssible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Haj.j leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years, Further Haij leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave wrthout pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

onlY.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellino Allowance / Dail v Allowance:
TIVDA as applicable to the regular employee of your scale under the rules

RE
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10. Transfer / Posllns
a. Your contract appointment shall be post speciflc and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer
during 5 years as a special dispensation. Further, as per conllact appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of

husband / wife.

1,l. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances,
'12. Traininq:

You shall have to undergo essenlial training programs, as may be prescribed.

1 3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efliciency and conduct
as per provision of Contract Appointment Policy, 2004.

14. ADoointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of

appointment in addition to such other action as may be taken against you under the law.

15. Recov enI of loss caused to the Government
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterDretation of the Terms& Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
'18. Termination of Contract:

Your contract appointment shall be liable to lermination on one month's notice or on payment of one

month's pay in lieu thereol by either side without assigning any reason.

19. ADD|ication for Emplovment in other Deoartments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine suitability

to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(0&M)5-3/2004/Contract(MF) dated 29.'12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (i,4C/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab, Soecial Education Department, 31-Sher Shah Block, New Garden Town, Lahore within 15-davs

trom the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn,

7,k !
sEcTtoN oFFtcER (ESTT.r)

wlalwrfNo. & Date Even:-

sEcTroN oFFrcER (ESTT-r)

A copy is fonvarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Mr to his letter No. PSC-RG-V20251229-RG dated

16.07.2025.
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REG No. SO(Estt)23-499/2025(61 9s)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Dated Lahore 28th August, 2025

Mr. Aman Ullah S/o Maqbool Ahmed,
40 FlBazar, Scheem # 3 Mohalla Noor Shah, Kot Abdul Malik, Ferozwala, Sheikhupura.

Cell No.0304-14,l5002

subjecr: APPoTNTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-y2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be sublect to the condition that you are declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a penod of live years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Conkact Appointment Policy, 2004 (as amended Irom

time to time).
4. Verification of Testimonials & Characters:

Your appointment will be subject to the ventication of academic certiflcates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7, Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five

years, shall be admissible,

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, '1959, However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d, Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authonty may allow 30 days Hajj Leave under

special circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first

year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

only,

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.

9. Travellinq Allowance / Daily Allowance:
TA/DA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment;
You shall not confer any right of regular appointment nor shall such apporntment be regularized under
any circumstances.

,l2. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

,l3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Apoointment on the basis of forqed / boqus documents:
lf, at any stage, it is drscovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15 Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

,l6. lnteroretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be flnal.

17. Performance of duties:
You shall be liable to perform dutres anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
. Termination of Contract:to
Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Aoplication for Emplovment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without pnor permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have
to submit a declaration to this effect along with acceptance of this offer.

2'1. The appointment shall be subject to condition that in case of disabled candidates, you should
reappear before special medical board who should re-verify your disability and determine suitability
to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.l). Govt. of the
Pun ab S e ial ucation D 1- h hrtm hBt Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

7"kt

A copy is foruarded for information and necessary action to Secretary, Punjab Public Service
Commission, LDA Plaza, 7-Edgerton Road, Lahore Mr to his letter No. PSC-RG-U2025/229-RG dated
16.07.2025.

sEcTtoN oFFtcER (ESTT.t)

*/s/h{

sEcTroN oFFrcER (ESTT-r)

No. & Date Even:-



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer

during 5 years as a special dispensation. Fu(her, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of

husband / wife,

11. No Ri ht of Reo u lar Anooi ntm enl:o

You shall not confer any right of regular appointrnent nor shall such appointment be regularized under

any circumstances.
12. Trainino:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per povision of Contract Appointment Policy, 2004.
'14. ApDointment on the basis of foroed / boqus documents:

lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of

appointment in addition to such other action as may be taken against you under the law.

15, Recovery of loss ca to the Government:
Recovery of any pecunrary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
,l8. Termination of Conhact:

Your conkact appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Apolication for Employment in other Deoartments.

You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private

organizations wilhout prior permission, in writing, ol competent authority.
20. This offer is also subiect to the condition that you are not manied to a foreign national. You will have

to submrt a declaration to this effect along with acceptance of this offer.

2'1. The appointment shall be subject to condition that in case of disabled candidates, you should
reappear before special medical board who should re-verify your disability and determine suitability

to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&lV)5-3/2004/Contract(MF) daled 29J2.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Pun iab, Soecial Edu ion Deoartment,3l -Sher Shah Block, New Gard en Town. Lahore within 15-days

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

7k!

A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT.r)

,s/u/uf

sEcTroN oFFrcER (ESTT.U

No. & Date Even:-



7,
tsl

k ,l

TERED No. SO(Estt)23-500i2025(61 96)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Dated Lahore 28th August, 2025

Ms. Mamoona Gill D/o Saif Ullah,
Chak No. 91 GB, Jagat Pur, Faisalabad.

Cell No. 0344.3166734

subject: APPoTNTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS.16) rN PUNJAB SPECTAL

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-l6) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under

1. Medical Fitness Certificate:
That you shall undergo medically examination, iI not already done, on your first entry into Govemment
servrce and your appointment shall be subject to the condition thal you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years
extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Reoulatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment wlll be subject to the venlication of academic certiflcates / antecedents and
character.

5, Pension:
Your appointment on contract basis shall be non-pensionable.

0 6.C kibuto / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding24 days per year shall be admissible, The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certilicate by
the competent authonty as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is
generally not be granted, However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f, The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay lor 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellin Allowance / Dailv Allowance:

lw

0

TIVDA as applicable to the regular employee of your scale under the rules



No, S0(Esn)23-501 t2025(6197 )

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Ms. Nida Khan D/o lkhlaq Rafique,
Tanki Wali Gali, Awami Colony, House No. B-Vll- 156/131, Street N0.6, Bahawalpur.

Cell No. 0303-7029,l87

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS.i6) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025i 229-RG dated 16.07,2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-l6) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

L Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent l\,4edical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on conlracl basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:

Your appointment will be subject to the verification of academic certificates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Conkibutorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.

7. Leave:
a. Causal Leave not exceeding24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.
d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended penod of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months dunng the tenure of 3 to 5 years to you. However, during the lirst
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:

I
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TII/DA as applicable to the regular employee of your scale under the rules

t,'



'10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another, However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transler
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resrdent of
husband / wife,

11. No Ri htofRe0 u lar ADDoinlm ento
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

,l3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efliciency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

'15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be flnal.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punlab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

.l9. Application for Employment in other Departments.
You shall not apply for employment in other Government Deparlment, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are nol mamed to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.
21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-venfy your disability and determine suitability
to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29,12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Otficer (Establishmenhl), Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block-New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7"k:
SECTION OFFICER (ESTT.I)

'rlrhrl-
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore wk to his letter No. PSC-RG-/2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT.r)

No. & Date Even:-
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No. S0(Estt)23-502/202s(61 98)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042-99231573

To,

Dated Lahore 28th August, 2025

Ms. Rameen Fatima D/o Muhammad Tahir,
RasoolAbad Colony, Street No. 1 House No. 3 Hasilpur District Bahawalpur

Cell No.0321-7590671

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-l6) lN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-1120251229-RG daled 16.07 .2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a penod of five years.

Terms and condltrons of your apporntment shall be as under:

l. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your lirst entry into Government
service and your appointment shall be subject to the condition that you are declared medically lit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of flve years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one monlh's notice without assigning any reason,

3. Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:

5

Your apporntment will be sub.lect to the verification of academic certiflcates / antecedents and
character.

Pension:
Your appointment on contract basis shall be non-pensionable.

Conhibutorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance,

Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

timei
b, 90 days maternity leave with pay (in case of female employees only), once in the tenure of five

years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is
generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"4 time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your lenure/contracl.
f. The competent authority may allow Extra Ordinary Leave without pay under specral

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

Medical Facilities:

d,
7

Medical facilities as admissible to the regular employee of your scale under the rules
9. Travellino Allowance / Dailv Allowance:

TI|/DA as applicable to the regular employee of your scale under the rules.

EDUCATION DEPARTMENT



10. Transfer / Postinq:

11

a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason lo be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

. No Riqht of Reqular ADpointment:
You shall not confer any right of regular appointment nor shall such appointment be regulanzed under
any circumstances.

12. Trainino:
You shall have to undergo essentral training programs, as may be prescnbed.

,l3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

'15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation of the Terms&Co d itions:n

The interpretation of the terms & conditions and the decrsion of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority lrom time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Aoo lication for Em lo ent in other 0 rtmentsD vm ena

You shall not apply for employment in other Govemment Department, Autonomous Bodies or Pdvate

organizations without pnor permission, in writing, of competent authority,

20. This offer is also subject to the condition that you are not married to a foreign national, You will have

to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-veri! your disability and determine suitability
to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Specral Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.l). Govt. of the

Puniab, Special Education Department,31.S er Shah Block. New Garden Town. Lahore within 15-days

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

(hk-
SECTION OFFICER

Le /r/
(EST9

wa

A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTr0N oFFrcER (ESTT.r)

No. & Date Even:-



RED No. SO(Estt)23-503/2025(61 99)

GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Ms. Anila Anjum D/o Muhammad Aslam,
Hardo Ladkhkey Sharqi, Tehsil, Muridkey, District, Sheikhupura P,O Khas

Cell No.0345.1264947

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCA N TEACHER (MC/BS.,I6} IN PUNJAB SPECIAL

(

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-y2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a penod of five years.

Terms and conditions of your appointment shall be as under:

l. Medical Fitness Certificate:
That you shall undergo medically examination, jf not already done, on your flrst entry into Government

service and your appointment shall be subject to the condition that you are declared medically llt by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period ol five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:

t0

Your appointment will be subject to the verilication of academic certificates / antecedents and

character.
5. Pension:

Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contnbute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special crrcumstances 15 days Casual Leave at one

time;
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five

years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further HaI leave during the extended period of contract apporntment rs

generally not be granted, However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the llrst
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

only.
8. Medical Facilities:

Medical facilities as admissible to the regular employee of your scale under the rules.
9. Travellino Allowance / Da ily Allowance:

1"k
0l
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TA/DA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transler
during 5 years as a special dispensation, Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

'11. No Ri ht of Reo u lar Anoo intment:o
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
'12. Trainino:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.
,l4. Appointment on the basis of forqed / boqus documents:

lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recove of loss caused to the Government:

Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.
'17. Performance of duties:

You shall be liable to perform duties anywhere in Pun,ab, in public interest, as may be entrusted to you

by the competent authority from lime to time.
,l8. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Govemment Deparlment, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine suitability

to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&lt/)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab, Special Education Department, 31.Sher Shah Block, New Garden Town, Lahore within 15.days

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

(7k
sEcTroN oFFrcER (ESTT-r)

wl/nfNo. & Date Even:-

A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore r to his letter No. PSC-RG-I/2025/229-RG dated

16.07.2025.

sEcTtoN oFFrcER (ESTT-r)



R ER No. SO(Estt)23-504 t2025(6200)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.9923'1573

To,

Dated Lahore 28th August, 2025

Mr. Muneeb Ahmed S/o Muhammad Shahid Parvaiz,
95-C Punjab Housing Society Phase ll, Near College Road, Lahore.

Cell N0.0333-7727333

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.15} IN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U2025/229-RG daled 16.07 .2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years,

Terms and conditjons of your appointment shall be as under:

L Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your fiGt entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3, Reoulatorv lnstruments:
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
(
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Your appoinlment will be subject to the verification of academic certificates / antecedents and
character.

Pension:
Your appointment on contract basis shall be non-pensionable.

Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
timei

b. 90 days matemily leave with pay (in case of female employees only), once in the lenure of live
years, shall be admissible.

c. Leave on medrcal grounds without pay shall be admissible on production of medjcal certrticate by
the competent authonty as per Punjab Medical Attendance Rules, 1959, However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Haj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to l5 days without pay once during your tenure/contracl.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.

Travellino Allowance / Dailv Allowance:

5
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TfuDA as applicable to the regular employee ol your scale under the rules.

EDUCATION DEPARTMENT



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as ol right your transler from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wfe.

'l '1. No Ri ht of Reo ul AoDointmenta I
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:

You shall have to undergo essential training programs, as may be prescribed.
,l3. Performance Evaluation:

Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.
,l4. Apoointment on the basis of forqed / boqus documents:

lf, at any stage, it is discovered that you had obtained the appointment on the basis of forgedibogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you,

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be fnal.
17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Emplovment in other Departments.
You shall not apply for employmenl in other Govemment Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this ofier.

21. The appointment shall be subject to condition that in case of disabled candidates, you should
reappear before special medical board who should re-venfy your disability and determine suitability

to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Pollcy,

2004 bearing No. DS(O&M)s-3/2004/Contract(MF) daled 29.12.2004 as amended from time to time.

3, lf you accept the offer of the appointment as Junior Special Education Teacher (|VC/BS-16) on the

above stated terms and condrtions you should report in Section Oflicer (Establishment.l). Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date ol issuance of thrs letter, failing which this offer shall stand automatically revoked / withdrawn

7"k
No. & Date Even:-

A copy is lonrarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG- 2025/229-RG dated

16.07.2025.

sEcTtoN oFFtcER (ESTT.r)

+a lr/u{

sEcTtoN oFFrcER (ESTT-r)



No. SO(Estt)23-505 12025(6201)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Ms. Zainab D/o Muhammad Rasheed,
Near Naeem Shah Sop Haq Colony, Basti AMullah Depalpur District, Okara.

Cell No.0301-7326715

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No, PSC-

RG-U20251229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a perrod of five years.

Terms and conditions of your appointment shall be as under:
'1. Medical Fitness Certificate:

Thal you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason,

3. Reoulatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters;7"
tb
k
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Your appointment will be subject to the verilication of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

ontrib / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

timei
b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five

years, shall be admissible.
c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once dunng the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hail Leave under
special circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 yeaB to you. However, during the lirst
year of appointment you shall be entiUed to Extra Ordinary Leave (EOL) without pay for '15 days

only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

Travellino Allowance / Dailv Allowance:

6

I
TA/DA as applicable to the regular employee of your scale under the rules



10. Transfer / Posting:
a. Your contract appointment shall be post specilic and non{ransferable and you shall in no

circumstances, claim as of right your kansfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Req ular ADDointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:

You shall have to undergo essential trarning programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. AoDointment on the basis foroed / boous documents
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received lrom the Government as a consequence of

appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.
'17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Emlllayoettio !!Xet lepa{lnents.
You shall not apply ,or employment in other Govemment Department, Autonomous Bodies or Private

organizations without prior permission, in wnting, of competent authority.
20. This offer is also subject to the condition thal you are not manied to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine suitability

to perform his/her job related duties/functjons.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(0&M)5-3/2004/Contract(lr/F) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab. Soecial Education Department,3l.S er Shah Block. New Garden Town. Lahore within 15.days

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

vA-'
sEcfl oN oFFtcER (ESTT.t)

No. & Date Even:- >a //vd
A copy is foruarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore wir to his letter No, PSC-RG-U2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT-r)



RED No. SO(Estt)23-506 12025(6202)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Ms. Norina Khaliq D/o Abdul Khaliq,
Sufi Khalid Building Material Store Noor Pur Road, Sikandar Chowk Pakpattan.

Cell No.0320-7874785

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16) IN PUNJAB SPECIAL

(

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for apporntment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Departmenl, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

'1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condilion that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five yeaB

exlendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:

Your appointment will be subject to the verification of academic certificates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authonty may allow 30 days Hajj Leave under
special circumstances for lhe 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
onlY.

Medical Facilities:

7.k
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Medical facilities as admissible to the regular employee of your scale under the rules
Travellin AI lowance / Daily Allowance:0q

TIi/DA as applicable to the regular employee of your scale under the rules.

EDUCATION DEPARTMENT



10. Transfer / Postino:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer fom one post to anolher, However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Funher, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances,

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per povision of Contract Appointment Policy, 2004.

'14. Aopointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be vord ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lleu thereof, by either side without assigning any reason.
,l9. Application for Employment in other Departments.

You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authonty.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have

to submit a declaration to this effect along wth acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine suitability

to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&lV)5-3/2004/Contract(MF) dated 29.'12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (l\,4Cl8S-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab, Soecial Education Department,3'l-Sher Shah Block. New Garden Town. Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

-?r:/ e/t-
sEcTroN oFFrcER (ESTT.|)

>olaltofNo. & Date Even:-

A copy is fonvarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-I/2025/229-RG dated

16.07.2025.

sEcTtoN oFFrcER (ESTT-r)



REG TERED No. SO(Estt)23-507/2025(6203)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August,2025

To,

Ms. Areeqa Arshad D/o Muhammad Arshad,
Chak No. 150/10-R TehsilJahanian District Khanewal.

Cell No. 0309-5811150

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MG/BS-l6) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-|/2025/229-RG dated 16.07.2025, you are hereby offered lor appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

l. Medical Fitness Certificate:
That you shall undergo medically examination, rf not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent l\iledical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one monlh's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:

,s16V
I

D
b.

Your appoinlment will be subject to the verification of academic certificates / antecedenls and

character.

Pension:
Your appointment on contract basis shall be non-pensionable.

Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

trme;

b, 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medrcal grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, '1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave lor 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

only.

Medical Facilities:

(

vk
7

o.

Medical facilrties as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:
TfuDA as applicable to the regular employee ol your scale under the rules



10. Transfer / Postinq:
a, Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of rjght your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.
b, The Competent Authority, for a reason to be recorded in writing may allow one-time transfer

during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

,l1. No Riqht of Reqular Aooointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Traininq:
You shall have to undergo essential tnaining programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004,

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused lo the employer shall be effected from you.

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be final.

,l7. Performance of dutiesi
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to trme.

18, Termination of Conhact:
Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

'19. Application for Employment in other Departments.
You shall not apply for employment in olher Govemment Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This ofier is also subject to the condition that you are not married to a foreign national. You will have
to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should
reappear before special medrcal board who should re-verify your disability and determine suitability
to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept lhe offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and condilions you should report in Section Otficer (Establishment.l). Govt. of the

Puniab, Special Education Department,3l.Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

./vk_
sEcTroN oFFrcER (ESTT.r)

wlalnf
A copy is foMarded for rnformation and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore wh to his letter No. PSC-RG-|/2025/229-RG dated
16.07.2025.

sEcTr0N oFFrcER (ESTT.r)

No. & Date Even:.
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REG RED No. SO(Estt)23-508 12025(6204\

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

oated Lahore 28th August,2025

Ms. Shazmin Hira D/o Bashir Ahmad Khan,
Janlua House l\4ohallah Haliz Abad Layyah.

Cell No. 0300.6766444

Sublect: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-l6) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions ol your appointment shall be as under:

'1. Medical Fitness Certificate:
That you shall undergo medrcally examination, if not already done, on your first entry into Govemment
service and your appointment shall be sub.iect to the condition that you are declared medically flt by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a penod of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3, Reoulatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testi nials & Characters:
Your appointment will be sub.lect to the verilication of academic certiflcates / antecedents and
character.

5. Pension:
Y0ur appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant'10 days Casual Leave at a time or, rn spectal circumstances '15 days Casual Leave at one
time;

b, 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authonty as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once dunng lhe
tenure of 5 years, Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authorjty may allow 30 days Hajj Leave under
special circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the flrst
year of appointment you shall be entitled to Extra ordinary Leave (EOL) without pay for '15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

Travel lin Allowance / Dailv Allowance:o9.

TA/DA as applicable to the regular employee of your scale under the rules.

1



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife,

11. No Riqht of Reqular Appointment:
You shall not confer any nght of regular appoinlment nor shall such appointment be regularized under
any circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

,l4. Appointment on the basis of forqed / boqus documents:

2. other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)s-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.ll. Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7"*-
SECTION OFFICER (ESTT.I}

"s/a/,,(
A copy is fon/varded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-V2025/229-RG dated

16.07.202s.

sEcfloN oFFrcER (ESTT-r)

lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence ol
appointment in addition to such other action as may be taken against you under the law.

'15. Recoverv of loss caused to the Government:
Recovery of any pecunlary loss caused to the employer shall be effected from you.

16. lnteroretation ofthe Terms & Conditions:
The interpretatjon of the terms & condrtions and the decision of the competent authority in this behalf

shall be flnal.
,l7. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time,
,l8. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Apolication for Emolovment in other Deoartments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.
2'1. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine suitability
to perform his/her job related duties/functions.

No. & Date Even:-



ERED No. SO(Estt)23-509 t2025(620s1

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Mr, Faisal Sultan S/o Sultan Ahmed,
Kot Ashraf Khan Adda Dinanath Tehsil Pattoki, District Kasur

Cell No.0305-4131799

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCATI ON TEACHER (MC/BS.I6) IN PUNJAB SPECIAL

1"k
,s[slu

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

'1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the conditron that you are declared medically fit by

the Competent Medical Authority,

2. Tenure:
Your appointment to the post mentioned above shall be on conkact basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended Irom

time to time),
4. Verification of Testimonials & Characters:

t Your appointment will be subject to the verification of academic cedflcates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances '15 days Casual Leave at one
time:

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible,

c. Leave on medical grounds without pay shall be admissible on production of medical certiflcate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.
d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contracl appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra ordinary Leave (EoL) without pay for'15 days

onl)/.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellino Allowance / Daily Allowance:
TA/DA as applicable to the regular employee of your scale under the rules.



10. Transfer / Postino:
a. Your contract appointment shall be post speciflc and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife,

11. No Riqht of Reqular Aopointment:
You shall not confer any right of regular appointment nor shall such appointment be regulanzed under
any circumstances.

12. Traininq:
You shall have to undergo essential tnaining programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in vrew your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Aopointment on the basis of foroed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

,l5. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decisron of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Aoplication for Emplovment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-veri! your disability and determine suitability

to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No,DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab, Special Education Department, 31-Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

7'r4- -

A copy is fonrvarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTtoN oFFtcER (ESTT-r)

"alalwf

sEcfl oN oFFtcER (ESTT.r)

No, & Date Even:.
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REG TERED No. So( Estt)23-51 0 t 202s(62061

GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042-99231573

To,

Dated Lahore 28th August, 2025

Ms, Tehreem Jaffar D/o Muhammad Jaffar,
House No. 17 Khurram Block Canal Bank Housing Scheme Near Harbanspura, Lahore,

Cell N0.0318-4369290

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-i6) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No, PSC-

RG-l/2025/229-RG dated 16,07,2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on mntract basis for a period of five years.

Terms and condrtions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent [/edical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and Iable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under the Conhact Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:

Your appointment will be subject to the verification of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave nol exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medrcal certjficate by

the competent authonty as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is
generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
specral circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
onl)/.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.

Travellino Allowan / Daily Allowance:9

TA/DA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resrdent of
husband / wife.

11. No Riqht of Req ular Apoointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescnbed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of lorged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recoverv of loss caused to the Govern ment:

Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Condition s:

The rnterpretation of the terms & conditions and the decision of the compelent authority in this behalf

shall be final.
,l7. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
,l8. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one

monlh's pay in lieu thereof, by either side without assigning any reason.

19. Aoolication for Emplovment in other Departments.

20

You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authonty,

. This offer is also subject to the condition that you are nol mamed to a foreign national. You will have

to submit a declaration to this effect along with acceptance of this offer.

. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-venfy your disability and determine suitability

to per{orm his/her job related duties/functions.

21

2. other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&1,/)5-3/2004/Contract(luF) dated 29.12.2004 as amended trom time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab, Soecial Education Department,3l. er Shah Block, New Garden Town, Lahore with n 1s-davs

lrom the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

No. & Date Even:.

7kt
sEcTr0N oFFrcER (ESTT-r)

wlv/nu'
A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16 07 2025.

sEcTroN oFFrcER (ESTT-r)



REG E No. SO(Estt)23-5 1'l I 202516207 )
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August,2025

To,

Ms. Sadaf Erum D/o Muhammad Khalid,
Ward 2, House # 408, Mohallah Muhajran Kot Adu

Cell No.0333.1368125

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16} IN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U20251229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions ol your appointment shall be as under:
'1. Medical Fitness Certificate:

That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent i/edical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended lrom
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certiflcates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

ontributo / G.P. Fund:6

You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
7, Leave:

a, Causal Leave not exceeding 24 days per year shall be admissible, The Competent authority may
grant '10 days Casual Leave at a trme or, in special circumstances '15 days Casual Leave at one
time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical gounds without pay shall be admissible on production of medical certificate by

the competent aulhority as per Punjab Medical Attendance Rules, '1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2tu time, but such leave shall be without pay.

e, Leave for Umrah up to 15 days without pay once dunng your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra ordinary Leave (EoL) without pay for '15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellino Allowan / Dailv Allowance:

I

lrt,

TIVDA as applicable to the regular employee ol your scale under the rules.
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,l0. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

'l 1. No Riqht of Reqular Aopointment:
You shall not confer any right of regular appointment nor shall such appoinlment be regularized under
any circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

,l3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final,
,l7. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
'18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Aoolication for Emplovment in other Departments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private
organizations without prior permission, in wnting, of competent authonty.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will have

to submit a declaration to this ef{ect along wth acceptance of this offer.
2,l. The appointment shall be subject to conditjon that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine suitability

to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Conlract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-ll, Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within '15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

7"kt
sEcTroN oFFrcER (ESTT.r)

A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

va/0/2oU'

SECT|ON OFFTCER (ESTT-r)

No. & Date Even:-
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042.99231573

To,

Ms. Aansa Naeem D/o Naeem Akhtar,
Lala P/0 Khas Narowal Sheikhupura.

Cell No.0340-6060815

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATI ON TEACHER (MC/8S.16) IN PUNJAB SPE

No. S0(Estt)23-51 2 12025(6208)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

c IAL

(

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide lefter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a penod of five years,

Terms and conditions of your appointment shall be as under:

l. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis lor a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.
3. Requlatorylnstruments:
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from
time to time).
4. Verification of Testimonials & Characters:

w

Your appointment will be sub.iect to the verification of academic certilicates / antecedenls and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

lhe competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated,

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
lenure of 5 yean. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2M time, but such leave shall be without pay,

e. Leave for Umrah up to '15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for '15 days

only.
8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.
q Travellin Allowance / Dailv Allowance:

7"k
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TIVDA as applicable to the regular employee of your scale under the rules.

Dated Lahore 28th August, 2025



10. Transfer / Postinq;
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer

during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

1,l. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
'12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. ADDointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnteroretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be linal.
17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason,
,l9. Application for Employment in other Departments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will

have to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine

suitability to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3i2004/Contract(MF) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Otficer (Establishment-l), Govt. of the

I Education D artm 31.Sher Shah New Garden Town within '1s-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

No. & Date Even:-

(vk-
sEcTroN oFFrcER (ESTT.l)

n lo/>o{
A copy is fonararded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

sEcfl oN oFFrcER (ESTT-r)



REG RED No. SO(Estt)23-5'1 3 12025(6209)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Dated Lahore 28th August, 2025

Ms. Nimra Zulfiqar D/o Zulfiqar Ali,
House No. 194-C, Mohalla Sir Syed Town Faisalabad.

Cell No. 0307-5254829

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (|VC/BS-16) in Special Education Department, on conlract basis for a penod of five years.

Terms and conditions of your appointment shall be as under:

l. Medical Fitness Cerlificate:
That you shall undergo medically examination, if not already done, on your first entry into Govemment
service and your appointment shall be subject to the condilion thal you are declared medically fit by

the Competent Medical Authority,
2. Tenure:
Your appointment to the post mentioned above shall be on contracl basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
Verifi cation of Testimonials & Characters:

You shall nelther contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.
7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a tjme or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Aftendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hal leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the llrst
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.
o Travel n0 Allowance / Dailv Allowance:

74.
.-t i -z Your appointment will be subject to the verification of academic certificates / antecedents and
/.1{ 1 character.

' '- v.lWD 5. pension:

Vb P I Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:

ti

TIi/DA as applicable to the regular employee of your scale under the rules



10. Transfer / Postino:
a. Your contract appointment shall be post specilic and non{ransferable and you shall in no

circumstances, claim as of nght your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transler
during 5 years as a special dispensatjon, Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Rioht of Reo u lar ointmAnn enl:

You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
'12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Aooointment on the basis of foroed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from lhe Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.
.l5, Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Cond tion s:

The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be enlrusted to you

by the competent authority from time to time.
,l8. Termination of Conhact:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19, Application for Emplovment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.
20. This offer is also subject to the condition thal you are not married to a foreign national. You will

have to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine

suitability to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under lhe Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(lVF) dated 29,'12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (lr/C/BS-16) on the

above stated terms and conditions you should report in Section Oflicer (Establishment.l), Govt, of the

Puniab. Soecial Education DeDartment,3l -Sher Shah Block ew Garden Town Lahore within 15-davsN

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7,k:
SECTION OFFICER (ESTT.I)

,il1fuLf
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

No. & Date Even:.

sEcTr0N 0FFrcER (ESTT-r)



No. So(Estt)23-5 1 4 12025(621 0)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Ms. Mehwish Rasheed D/o Rasheed Ahmad,
Main Bazar Basti Qadarabad Street # 18, Kasur

Cell No. 0302-4801691

Sublect: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-I6) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commissron vide letter No. PSC-

RG-y2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

l. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.
2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters;

7-k 1
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Your appointment will be subject to the verjlication of academic certiflcates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.
6. Conhibutorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant '10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, '1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once dunng your tenure/contract.
f. The competent authority may allow Extra ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for '15 days

onlY,

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.
9. Travellinq Allowance / Daily Allowance:
TA/DA as applicable to the regular employee ol your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specrfic and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in wnting may allow one-time transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
'12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efliciency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, al any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.
,l7. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Govemment Department, Aulonomous Bodres or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national, You will

have to submit a declaration to this effect along with acceptance of this offer,

21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine

suitability to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&l\tl)5"3/2004/Contract(MF) daled 29.12.2004 as amended from time to time.

3. It you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishmenll), Govt, of the

Puniab. Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within '15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7k
sEcTtoN oFFtcER (ESTT-r)

>e lafr"fNo. & Date Even:-

A copy is fonrvarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT.r)
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GOVERNMENT OF THE PUNJAB
SPECIAL EOUCATION DEPARTMENT

3'l-Sher Shah Block, New Garden Town, Lahore

042-99231573
oated Lahore 28th August,2025

To,

Ms. Aqsa Maryam D/o Ahmad Khan,
Sargodha, Bhera, Awan Chak Shahib Khan, Ada, Sargodha (P,O Chak Shahib Khan)

Cell No. 0344-9401 165

Subject; APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-i6) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated '16.07,2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of tive years.

Terms and conditions of your appointment shall be as undel
'1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your lirst entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.
2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).
4. Verification of Testimonials & Characters:

t$ $
v

Your appointment will be subject to the verification of academic certificates / antecedents and
character.

5. Pension:
Your appointment on conlracl basis shall be non-pensionable.
6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a lime or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible,

c. Leave on medical grounds without pay shall be admissible on production of medical ce(ificate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2id time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contracl.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months dunng the tenure of 3 to 5 years to you, However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

Travellino Allowa nce / Dailv Allowance:

I
7,k \I

I
TfuDA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:
You shall have to undergo essential training programs, as may be prescribed,

1 3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis ol forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

15. lnteroretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
,l8. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. ADo Iication for ment inEmolov other Denarfme nts
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without pnor permission, in writing, of competent authority.
20. This offer is also subject to the condition that you are not marned to a foreign national. You will

have to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine

suitability to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Apporntment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.l), Govt. of the

Puniab, Soecial Education Department,3l -Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance ol this letter, failing which this offer shall stand automatically revoked / withdrawn

7.k t
SECTTON OFFTCER (ESTT.r)

's/gluu-
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcfl 0N oFFrcER (ESTT.r)

No. & Date Even:-



REG ERED No, SO(Estt)23-51 6 1202516212)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231 573
Dated Lahore 28th August, 2025

To,

Ms. Arfa Kiran D/o Ahmad Khan,
Tariq Road, l,4uhallah Rasolpura, Skeet Sheikhan, H. No. 5, Sheikhupura

Cell No. 0321-4537465

Subject APPOINTME NT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16} IN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-'16) in Special Education Department, on mntract basis for a period of five years.

Terms and conditions of your appoinlment shall be as under:

1. Medical Fitness Cedificatq
That you shall undergo medically examination, if not already done, on your first entry into Govemment
service and your appointrnent shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.
2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended hom time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Resulatqry lts'iruoeois:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials E Characters:

1 Your appointment will be subject to the verilication of academic certificates / antecedents and

-t I z character.
/"K 1 5. Pension:

. ,lnlnD Your appointment on contract basis shall be non-pensionable.,,olur 6. ContributotylG.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time:

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years, Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2d time, but such leave shall be without pay,

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authonty may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.

9. Travellino Allowance / Dailv Allowance:
TA/DA as applicable to the regular employee of your scale under the rules

EDUCATION DEPARTMENT



10. Transfer / Poslinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transler
during 5 years as a special dispensation, Further, as per conkact appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Req ular Aooointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Trainino:
You shall have lo undergo essential training programs, as may be prescribed.
'13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or lhrough deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.
,l5. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

I6. lnterpretation of thejerms LConrlitions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be Ilnal.

17. Performance of duties:
You shall be liable to perform duties anywhere in Pun.lab, in public interest, as may be entrusted to you

by the competent authority from time to time.
,l8. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.
20. This offer is also subject to the condition that you are not married to a foreign national. You will

have to submit a declaration to this effect along with acceptance of this offer.
21. The appointment shall be subject to condition that in case of disabled candadates, you should

reappear before special medical board who should re-verify your disability and determine

suitability to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section officer (Establishment-l). Govt. of the

Pun S cl her hah Bloc New Garden Town Lahore within 15.davs

from the date of issuance of this letter, failing which this otfer shall stand automatically revoked / withdrawn.

,/
7",L _

sEcfloN oFFrcER (ESTT.U

w/olnr{
A copy is fonararded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-I/2025/229-RG dated

16.07 2025

sEcTr0N oFFrcER (ESTT.r)

No. & Date Even:.



No. S0(Estt)23-51 7 12025(6213)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Ms. Faiza Kanwal D/o Muhammad Tariq,
House No. '17, Street No. 60-s Mohallah fuiz Street Nw Chah Miran, Lahore

Cell No. 0313-4956420

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-l6) lN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commrssion vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offercd for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

l. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically flt by
the Competent Medical Authority,
2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason,
3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

Verification ofTestimonials & Characters:

7"k"*t Your appointment will be subject to the verilication of academic certificates / antecedents and
character.

5, Pension:
Your appointment on contract basis shall be non-pensionable,
6. Conkibutory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special cucumstances 15 days Casual Leave al one
time,

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
Ieave contjnues beyond 3 months, your contract shall be liable to be terminated.

d. Ha.ij leave for45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is
generally not be granted, However, the competent authority may allow 30 days Hajj Leave under
special circumslances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authonty may allow Extra Ordinary Leave without pay under special

circumstances up to two months duflng the tenure of 3 to 5 years to you. However, during the flrst
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.
9. Travelli oAln lowance / Dailv Allowance:
Ttri/DA as applicable to the regular employee of your scale under the rules

EDUCATION DEPARTMENT



10. Transfer / Postin q

a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation, Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transler to the place of resident ol
husband / wife.

IL No Riqht of Reqular ADpointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances,
'12. Trainino:
You shall have to undergo essential training programs, as may be prescnbed.

I 3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be flnal.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
,l8. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20, This offer is also subject to the condition that you are not manied to a foreign national. You will

have to submit a declaration to this effect along wrth acceptance of this offer.

21, The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine

suitability to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from tlme to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section officer (Establishment-l), Govt. of the

Puniab, Special Education Deoartment.3l.Sher Shah Block. New Garden Town. Lahore within lS-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

vk
sEcTtoN 0FFrcER (ESTT-r)

>rl0lutfNo. & Date Even:-

A copy is fonararded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Mr to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTloN 0FFrcER (ESTT-r)



REG TERED No. SO(Estt)23-51 8 t 202s(621 4)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Ms. Aniqa Ehsan D/o Ehsan-ul-Haq Zafar,
House No. Street # 4 Ghouse Park Singh Pura, Lahore.

Cell No.0313-4889299

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCA TEACHER IMC/BS..I6} IN PI,JNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your Iirst entry inlo Govemment
service and your appointrnent shall be subject to the condition that you are declared medically flt by
the Competent lvledical Authority.
2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of llve years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminaled on one monlh's notice without assigning any reason.
3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).
4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certiflcates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of llve
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, '1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointnent is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months dunng the tenure of 3 to 5 years to you. However, dunng the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under lhe rules.
9. Travel ti n0 Ailowan ce / Dailv Allowance:

1.

,;ffir

TA/DA as applicable to the regular employee of your scale under the rules.



10. Transfer / Postinq
a. Your contracl appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds withln the Punjab.

b. The Competent Authority, for a reason to be recorded rn writing may allow one-time transfer
during 5 years as a special dispensation, Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

1,l. No Riqht of Req ular Aooointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13, Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004,

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.
,l5. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your conhact appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by elther side without assigning any reason.
,l9. Apolication for Emolovment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Pdvate
organizations without prior permission, in writing, of competent authority.

20, This offer is also subject to the condition that you are not marned to a foreign national. You will

have to submit a declaration to this effect along with acceptance of this offer.

21, The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine

suitability to perform his/her iob related duties/functions.

2. other terms & conditions of your appointment shall be regulated underthe Contract Appointment Policy,

2004 bearing No.DS(O&M)s-3/2004/Contract([IF) da\ed29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (|VC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab. Special Education Department, 31-Sher Shah Block, New Garden Town, Lahore within 15-davs

from the dale of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

/.k'
SECTION OFFICER (ESTT.I)

LF/U/t t_f
A copy is forwarded for information and necessary action lo Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTtoN oFFtcER (ESTT-r)

No. & Date Even:.



RE ERED No. S0( Estt)23-51 9 1202s(621 5)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

3'l-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Hafiza Amna Riaz D/o Riaz Baig,
Moh. Shamsa Abad, Lalazar Colony Shahdra, Lahore.

Cell No.03l0-4828913

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATIoN TEACHER (MC/BS-16) lN PUNJAB SPECIAL

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16,07,2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS- 16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

'1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnslruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:

I w

Your appointment will be subject to the verifrcation of academic certificates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Conhibutory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time,

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five

years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certilicate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2tu time, but such leave shall be without pay.

e. Leave for Umrah up to '15 days without pay once during your tenure/contract.
f. The competent authonty may allow Extra Ordinary Leave without pay under special

circumstances up lo two months during the tenure of 3 to 5 years to you. However, dunng the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:

ak
,.sl

Tr'/DA as applicable to the regular employee of your scale under lhe rules



10. Transfer / Postin
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

1 '1. No Riqht of Reqular Apoointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:
You shall have to undergo essential training programs, as may be prescnbed,
,l3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be vord ab initio

and you shall be liable to refund all amounts received from the Govemment as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recove of loss caused to lhe Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you
'16. lnterpretation of the Terms & Conditions;
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.
,l7. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to terminalion on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.
,l9. Application for Employment in other Departments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will

have to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine

suitability to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No. DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Otficer (Establishment-l), Govt, of the

Puniab, Special Education Department,3l.Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

vk!
sEcTtoN oFFtcER (ESTT-r)

Do 
/e lblf

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT.r)

No. & Date Even:-



RE TERED No. SO( Estt)23-520 t2025(6216)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
3'l-Sher Shah Block, New Garden Town, Lahore

042-9923't573

To,

Dated Lahore 28th August, 2025

Ms. Ume-Rubab D/o Syed lzhar Hussain,
Ward No. 3, Mohalla Lahoran Wala, Sharen Sultan, Tehsil Jatoi, District Muzafargarh

Cell No.0307-5254829

APPOINTMENT AS JUNIOR SPECIAL EDUCATI ON TEACHER (MC/8S.16} IN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-|/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five yeaB.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Gertificate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shail be subject to the condition that you are declared medically lit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a penod of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatory lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and

character,

5. Pension:
Your appointment on conlract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medrcal grounds without pay shall be admissible on productron of medical certilicate by

the competent authority as per Punjab Medical Aftendance Rules, 1959. However, il medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hal leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authonty may allow 30 days Hajj Leave under
special circumstances for the 2'd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during you r lenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra ordinary Leave (EOL) without pay for 15 days

only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules
9. Travellino Allowance / Dailv Allowance:

7.k
v0

ilo

TNDA as applicable to the regular employee of your scale under the rules

Su bject:

EDUCATION DEPARTMENT



10. Transfer / Postils
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

crrcumstances, claim as of right your transfer from one post to another, However, you may be

transfened from one place to another on administratrve grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

1 l. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointrnent nor shall such appointment be regulanzed under
any circumstances.
12. Trainino:
You shall have to undergo essential training programs, as may be prescnbed,

13. Performance Evaluatio n:

Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Apoointment on the basis of foroed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15, Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you
'16. lnterpretation of the Terms & eonditions;
The interpretation of the terms & conditions and the decision of the competent authority rn this behalf

shall be flnal.

17. Performance of duties:
You shall be liable to perform duties anpvhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.
'19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authonty.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will

have to submit a declaration to this effect along with acceptance of this offer.
21. The appointment shall be subject to condition that in case of disabled candldates, you should

reappear before special medical board who should re-verify your disability and determine

suitability to perform his/her job related duties/functions,

2. Other terms & conditions of your appointment shall be regulated under the Contracl Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher ([/C/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab, Soecial Education Department,3l.S her Shah Block. New Garden Town. Lahore within '15-davs

Irom the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

vk:
SECTION OFFICER (ESTT.I)

zcfsbf
A copy is foruarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTtoN oFFrcER (ESTT-l)

No. & Date Even:.



REG TERED No. SO(Estt)23-52 1 12025(6217 )

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 28th August,2025

SUb]ECI: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS.,I6) IN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered ,or appointment against the post of Junior Special

Education Teacher (MC/BS-'16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

l. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your lirst enlry into Govemment
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authorjty.
2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice wthout assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).
4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certilicates / antecedents and
character,

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:

1

7.k
,o1d', You shall neither contnbute towards General Provident Fund, Eenevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible, The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible,

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated,

d. Hajj leave for45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Halj leave during the extended penod of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Halj Leave under
special circumstances for the 2tu time, but such leave shall be without pay.

e, Leave for Umrah up to 15 days without pay once dunng your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for '15 days

only.
8, Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the ruies
9. Travellinq Allowance / Daily Allowance:
TfuDA as applicable to the regular employee of your scale under the rules

042-99231573

To,

Ms. Rukhsar Shabbir D/o Shabbir Ahmed,
Ali Chowk, Zahiabad Colony, Chunian, District, Kasur.

Cell No. 0308-8261884

EDUCATION DEPARTMENT



10. Transfer / Postino:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another, However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

I l. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:
You shall have to undergo essentialtraining programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.
'14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basrs of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Govemment as a consequence of

appointment in addrtion to such other action as may be taken against you under the law.
,l5, Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be final.

17, Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time,

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Emplovment in other Deparlments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without pnor permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will

have to submit a declaration to this effect along with acceptance of thrs offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine

suitability to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishmentl), Govt. of the

Puniab, Special Education Department, 31.Sher Shah Block, New Garden Town. Lahore within 15-davs

from the date of issuance of this lener, failing which this offer shall stand aulomatically revoked / withdrawn

sEcTtoN oFFtcER (ESTT-r)

.Zvk-
wla/u{

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

SECTTON OFFICER (ESTT-r)

No. & Date Even:-



RE TERED No, So(Estt)23-522 12025(6218)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042-9923't573
Dated Lahore 28th August, 2025

To,

Ms. Maria Younas D/o Muhammad Younas,
Dhoke Baba Haji P/0 Banth Rawalpindi.

Cell No. 03'16-8819369

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-i6) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a penod of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your finst entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of 

'ive 
years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assignrng any reason.

3. Requlatory lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).
4. Verification of Testimonials & Characters:(

'tp{
Your appointment will be subiect to the verification of academic certilicates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.
6. Conhibutory / G.P. Fund:
You shall neither contnbute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
7. Leave:
a, Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances '15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certiflcate by

the competent authonty as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumslances for the 2M time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contracl.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of apporntment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.

9. Travellinq Allowance / Dailv Allowance:
TA/DA as applicable to the regular employee of your scale under the rules.



10, Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer fom one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appojntment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efliciency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab rnitio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.
,l5. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in Iieu thereof, by either side without assigning any reason.

19. Application for Emplovment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority,
20. This offer is also subject to the condition that you are not married to a foreign national. You will

have to submit a declaration to this eflect along with acceptance of this offer.

2,l. The appointment shall be subject to condition that in case of disabled candidates, you should
reappear before special medical board who should re-verify your disability and determine

suitability to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appoinlment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab, Soecial Education Department,3'l-Sher Shah Block, New Garden Town, Lahore withrn 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

v,4-
sEcTroN oFFrcER (ESTT.r)

A copy is fonrvarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore r to his letter No. PSC-RG-|/2025/229-RG daled

16.07.2025.

n/a/n{

sEcTtoN oFFrcER (ESTT-l)

No. & Date Even:-
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RE TERED No. So(Estt)23-523 t202516219)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Dated Lahore 28th August, 2025

APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16} IN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated '16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a penod of five years.

Terms and conditrons of your appointment shall be as under:

l. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.
2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of flve years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason,
3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).
4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.
6. Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
7. Leave:
a, Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;
b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five

years, shall be admissible.
c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Aftendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated,

d, Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Halj Leave under
special circumstances for the 2rd time, but such leave shall be without pay.

e. Leave {or Umrah up to '15 days without pay once during your tenure/contract.
f. The competent authority may allow Exka Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the Ilrst
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admisslble to the regular employee of your scale under the rules

Travellino Allowa nce / Dailv Allowance:

(

lrDavb

I
TfuDA as applicable to the regular employee of your scale under the rules

Ms. Laraib llyas D/o Ghulam llyas Chishti,
Mohallah Farooqia Taunsa Sharif.

Cell No.0335-7112880

Subject:
EDUCATION DEPARTMENT



10. Transfer i Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of nght your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow onelime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
,l2. Traininq:
You shall have to undergo essential training programs, as may be prescribed,
,l3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. ADpointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Govemment as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recove rV of loss cau sed to lhe Government:
Recovery of any pecuniary loss caused to the employer shall be effected hom you
,16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be flnal.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authonty from time to time.
,l8. Termination of Contract:
Your conlract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Aoolication for Emol nt in other artmDeo ents.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will

have to submit a declaration to this efiect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and delermine

suitability to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) daled 29.122004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab, Special Education Department, 31-Sher Shah Block, New Garden Town. Lahore within 15-davs

from the date ol issuance of this letter, failing which this offer shall stand aulomatically revoked / withdrawn

7,k
No. & Date Ev

A copy is forurarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT-r)

ro/Ulzo6'

sEcTtoN oFFtcER (ESTT-r)
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042.99231573
Dated Lahore 28th August,2025

To,

Ms. Laila Bibi D/o Syed Gul Muhammad Kazmi,
Block No.43, House No.67, D.G Khan.

Cell No. 0335-8649766

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229"RG dated 16,07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Educatron Department, on contract basis for a penod of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examinatjon, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.
2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of live years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.
3. Reoulatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verilication of academic certificates / antecedents and
character.

5. Pension:
Your appointmenl on contract basis shall be non-pensionable,

6. Contributorv / G.P. Fund:

T No. SO(Estt)23-524 12025(62201
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You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
7. Leave:
a. Causal Leave not exceeding24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a lime or, in special circumstances 15 days Casual Leave at one
time:

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d, Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authonty may allow 30 days Hajj Leave under
special circumstances for the 2nd time, but such leave shall be without pay.

e, Leave for Umrah up to '15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you, However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilitjes as admissible to the regular employee of your scale under the rules
9. Travellinq Allowance / Dailv Allowance:

/
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TI/DA as applicable to the regular employee of your scale under the rules.
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10. Transfer / Postinq:
a. Your conkact appointment shall be post specilic and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to anolher on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 yeaB as a special dispensation. Further, as per contracl appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

ll. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regulanzed under

any circumstances.
12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis offorqed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basjs of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Governmenl as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to thccpvemo€n!
Recovery of any pecuniary loss caused to the employer shall be effected from you
,16. lnterpretation ofthe Terms & Conditionsl
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be flnal.
,l7. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
'l 8. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in wnting, of competent authority.

20. This offer is also subject to the condition that you are not mamed to a foreign national. You will

have to submit a declaration to this efiect along with acceptance of this of{er.

21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and delermine
suitability to perform his/her job related duties/functions.

7"kj
SECTION OFFICER (ESTT.I)

'alafnu'No. & Date Even:-

A copy is foruarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Mr to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTtoN oFFrcER (ESTT-l)

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&lt/)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Otficer (Establishment-l). Govt. of the

Puniab, Special Education Department.3l.Sher Shah Block, New Garden Town. Lahore within lS-days

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.



REG ERED No. S0(Estt)23-525 I 2025(62211

GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION OEPARTMENT
3'1-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 28th August,2025

Subject P R E IAL EDUCATION TEACHER MC/BS-16 SPECIA
EDUCATION DEPARTM EN T

Consequent upon the recommendations of the Punjab Public Servrce Commission vide letter No, PSC-

RG-l/2025/229-RG daled 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be subject to the condition that you are declared medically flt by

the Competent Medical Authority.
2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provisron of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certilicates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.
7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances '15 days Casual Leave at one

trme;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on productron of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave conlinues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2,d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once dunng your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you, However, during the flrst

year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

only.

8. Medical Facilities:
Medical facilities as admissrble to the regular employee of your scale under the rules.

9. Travellinq Allowance / Dailv Allowance:

J
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TfuDA as applicable to the regular employee of your scale under the rules

042.9923'1573

To,

Ms. Fouzia Faiz D/o Faiz Karim,
Jhok Utra P/O Khas Tehsil Kot Chufta District D.G. Khan,

Cell No. 0314-6486483



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and nonlransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.
b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer

during 5 yeac as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Aooointment:
You shall not confer any right of regular appointment nor shall such appointment be regulanzed under

any circumstances.
12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13, Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.
'14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through decert by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Govemmenl as a consequence of
appointment rn addition to such other action as may be taken against you under the law.
,l5. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision ol the competent authority in this behall
shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18, Termination of Contract:
Your contract appointment shall be liable to termrnation on one month's notice or on payment of one
month's pay in Iieu thereof, by either side without assigning any reason.
'19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority,
20. This offer is also subject to the condition that you are not manied to a foreign national. You will

have to submit a declaration to this effect along with acceptance of this offer.
21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-veriry your disability and determine

suitability to perform his/her.iob related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No. DS(O&M)5-3/2004/Contract(MF) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab, Special Education Department, 31-Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

sEcTroN oFFrcER (ESTT.r)
7,L:
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A copy is fonryarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

sEcTtoN oFFtcER (ESTT-r)

No. & Date Even:-



RE TERED No. SO(Estt)23-526 t202s(6222\
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Ms. Anam Rehman Malik D/o Malik Abdul Rehman,
Street No. 11 House No. 96/8 Asim Town, Harbanspuna, Lahore

Cell No, 0307.5336586

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-i6) lN PUNJAB SPECIAL

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-V20251229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on mntract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.
2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from

f time to time).
4. Verification of Testimonials & Characters:

:,t t
Your appointment will be subject to the venfication of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authonty may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of llve
yeam, shall be admissible.

c. Leave on medical grounds without pay shall be admissrble on production of medical certificate by
the competent authority as per Punjab i/edical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated,

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended penod of contracl appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2tu time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scaie under the rules.

TIVDA as applicable to the regular employee of your scale under the rules

9. Travellinq Allowance / Daily Allowance:



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and noniransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Fu(her, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Rioht of Reqular Aopointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
'12. Traininq:
You shall have to undergo essential training programs, as may be prescnbed.

13. Performance Evaluation:
Your performance shall be assessed / evalualed on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Apoointment on the basis of foroed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointmenl in addition to such other action as may be taken against you under the law.

15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation ofthe Terms & Conditionsl
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final,

17. Performance of duties:
You shall be liable to perlorm duties anywhere in Punjab, in public interest, as may be entrusled to you

by the competent authority from time to time.
,l8. Termination of Contract:
Your contract appointment shall be liable to termination on one monlh's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Aoplication for Emplovment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authonty.

20. This of{er is also subject to the condition that you are not mamed to a foreign national, You will

have to submit a declaration to this effect along with acceptance of this offer.

2,l. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine

suitability to perform his/her job related duties/functions.

2. other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No. DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab. Soecial Education Deoartment,3l.Sher Shah Block. New Garden Town. Lahore within 1S.davs

from the date of issuance of this letter, failing which this olfer shall stand automatically revoked / withdrawn.

_17"k_
sEcTroN oFFrcER (ESTT.r)

No. & Date Even:-

A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-I/2025/229-RG dated

16.07.2025.

velufwf

sEcTroN 0FFrcER (ESTT-r)



TERED No. SO(Estt)23-527 t 2025(6223\
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August,2025

To,

Ms. Faiqa Tahir D/o Muhammad Tahir,
Muhalla Mehboob Park Jiya Musa Shahdara Morr, Lahore.

Cell N0.0315-4291719

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16) IN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U2025/229-RG daled 16.07 .2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis lor a period of flve years.

Terms and conditions of your appointment shall be as under:

l. Medical Fitness Certificate:
That you shall undergo medically examination, rf not already done, on your rirst entry into Government
service and your appointment shall be subject to the condition that you are declared medically flt by
the Competent Medical Authority.
2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be lerminated on one month's notrce without assigning any reason.

3. Reoulatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).
4. Verification ofTestimonials & Characters:

1.
r)

Your appointment will be subject to the venfication of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contracl basis shall be non-pensionable.
6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days malemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, '1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumslances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to '15 days without pay once dunng your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the lirst
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for'15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules
9. Travellinq Allowance / Dailv Allowance:

(
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TfuDA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of nght your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds withrn the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident ol
husband / wife.

'11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.
12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.
,l3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efliciency and conduct
as per provision of Contract Appointment Policy, 2004.
'14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the apporntment on the basrs of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you,

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.
,l7. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract:
Your contract appointment shall be liable to terminalion on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.
,l9. Aoplication for Emplovment in other Departments.

You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.
20. This offer is also subject to the condition that you are not manied to a foreign national. You will

have to submit a declaration to this effect along with acceptance of this offer.
21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine

suitability to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishmenll), Govt. of the

Puniab, Special Education Department, 31.Sher Shah Block, New Garden Town. Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand aulomatically revoked / withdrawn

7,F5
sEcTroN 0FFrcER (ESTT.r)

Lilglrolf

A copy ls foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Wr to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTtoN oFFrcER (ESTT-l)

No. & Date Even:-



REG E No. S0( Estt)23-528 t2025(6224)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Dated Lahore 28th August, 2025

Ms. Hifza Khan D/o Gul Muhammad Khan,
Street 09, House # 58 Liaqat Abad Kot Lakhpat, Lahore

Cell No. 0309-4087700

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-15) lN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U20251229-RG daled 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (|VC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, il not already done, on your first entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of live years

extendable as per provisron of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatory lnstruments:
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:7
)/0f,F''

Your appointment will be subject to the verillcation of academic certiflcates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable,

6. Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days matemity leave with pay (in case of female employees only), once in the lenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 yeac. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumslances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appojntment you shall be entitled to Extra Ordinary Leave (EoL) without pay for 15 days

only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dai ly Allowance:
TIVDA as applicable to the regular employee of your scale under the rules

EDUCATION DEPARTMENT



'10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
dunng 5 years as a special dispensation. Fu(her, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

1 1. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:
You shall have lo undergo essential lraining programs, as may be prescribed.
,l3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounls received from the Govemment as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the lerms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Apolication for Emplovment in other Deoartments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You wll
have to submit a declaration to this effect along with acceptance of this offer.

2'1. The appointment shall be subject to condition that in case of disabled candidates, you should
reappear before special medical board who should re-verify your disability and determine

suitability to perform his/her job related duties/functions.

2. other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.'12.2004 as amended from time to time.

3. lf you accept the offer of lhe appointment as Junior Special Education Teacher (MCIBS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab, Special Education Department, 31-Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

No. & Date Even:-

7,k 3
sEcTroN oFFrcER (ESTT.r)

>rf tlutf

sEcTr0N oFFrcER (ESTT-r)

A copy is foruarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Mr to his letter No. PSC-RG-y2025/229-RG dated

16.07.2025.



R RED No. SO(Estt)23-529 t2025|622s)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231573

Dated Lahore 28th August,2025
To,

Ms, Amna Liaqat D/o Liaqat Ali,
House # 34, Street # 21 nD Block Al Faisal Town, Lahore Cantt

Cell No. 0305.49t1li006

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL

,;r,\.{

Consequent upon the recommendalions of the Punjab Public Service Commission vide letter No. PSC-

RG-1120251229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certilicate:
That you shall undergo medically examination, if not already done, on your first entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Conhact Appointment Policy, 2004 (as amended from time to time)
and able to be terminated on one month's notice without assigning any reason.
3, Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).
4. Verification of Testimonials & Characters:
Your apporntment will be subject to the verification of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. ontribu / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance
7. Leave:
a. Causal Leave not exceedrng 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
yeaG, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medrcal certilicate by
the competenl authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2 time, but such leave shall be without pay.

e. Leave for Umrah up to '15 days without pay once during your lenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you, However, during the first
year of appointment you shall be entitled to Extra Ordrnary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules
9. Travellino Allowance / Dailv Allowance:
Tlr/DA as applicable to the regular employee of your scale under the rules.

EDUCATION DEPARTMENT



10. Transfer / Postinq:
a. Your contract appointment shall be post specirlc and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

IL No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:
You shall have to undergo essential training programs, as may be prescnbed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004,

14. Apoointment on the basis of foroed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appoinlment shall be considered to be void ab initio

and you shall be liable to relund all amounts received from the Government as a consequence of

appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Colditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behall
shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.
.l9. Application for Emplovment in other Departments.
You shall not apply for employment in other Governmenl Department, Aulonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will

have to submit a declaration to this effect along with acceptance of this offer,

2,l. The appointment shall be subject to condition thal in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine

suitability to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No,DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from trme to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishmenhl), Govt. of the

Puniab. Special Education Department,3l-S her Shah Block. New Garden Town. Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

vkt
sEcTroN oFFrcER (ESTT.r)ttlaluf

A copy is forwarded lor information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-I/2025/229-RG dated

16.07.2025.

sEcTloN oFFtcER (ESTT.r)

No, & Date Even:-



REG RED No. So(Estt)23-530 t2025$2h
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042-99231

To,

Ms. Kinza D/o Muhammad Safdar,
P/O Farooq Nagar Kalar Tehsil Ferozwala Distnct Sheikhupura

Cell No. 0327-6595249

7
)0
k
It

Consequent upon the recommendations of the Punjab Public Service Commission vtde letter No. PSC-

RG-U2025/229-RG dated '16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (l\4ClBS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatory lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and

character,

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Conkibutory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant'10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c, Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years, Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to '15 days without pay once during your tenure/contract.
L The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up lo two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

onlY.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:

(

i.'{

TA/DA as applicable to the regular employee of your scale under the rules

Dated Lahore 28th August, 2025

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-l6) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT



10. Transfer / Postinq:
a. Your contract appoinlment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.
b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer

during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident ol
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumslances.
12. Traininq:
You shall have to undergo essential training prognms, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provisron of Contract Appointment Policy, 2004.
14. Appointment on the basis offorqed / boous documents:
ll, at any stage, it is discovered that you had obtained the appointment on the basis of lorged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.
15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be efiected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.
19. Application for Emplovment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority,
20, This offer is also subject to the condition that you are not manied to a foreign national. You will

have to submit a declaration to this effect along with acceptance of this offer.
21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine
suitability to perform his/her job related duties/functions.

2. Other terms & conditions of your appoinlment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&lV)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time,

3. lf you accept the offer of the appointment as Junior Special Education Teacher (lVlC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within 15.davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn,

17k-
sEcTroN oFFrcER (ESTT.l)

'1'?lEuf
A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated
16.07.2025.

sEcTroN oFFrcER (ESTT.r)

No. & Date Even:-
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ERED No. SO(Estt)23-53'1 I 2025(6227 )
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August,2025

To,

Ms. Mishal Shahid D/o Shahid lslam,
Opposite Ravi General Store, Kamran Park Near Ravi Bridge Shahdra, Lahore,

Cell No.0310-4818479

Subiect: APPOINTMENT AS JUNIOR SPECIAL EDUC

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commrssion vide letter No. PSC-

RG-y2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

l. Medical Fitn Certificate:
That you shall undergo medically examination, if not already done, on your lirst entry into Government
service and your appointment shall be sublect to the condition that you are declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason,

3. Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:

,r

Your appointment will be subject to the veriflcation of academic certificates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensronable.

6, Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hal leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Ha, leave during the extended penod of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Haj.j Leave under
special circumstances for the 2,d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/conkact.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9, Travellinq Allowance / Dailv Allowance:
Tli/DA as applicable to the regular employee of your scale under the rules.

,lo l',
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10. Transfer / Postinq:
a. Your contract appointment shall be post speciflc and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of kansfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regulanzed under

any circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13, Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision ol Contract Appointment Policy, 2004.

14. Apoointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms I conditions and the decision of the competent authority in this behalf

shall be final.
'17. Performance of duties
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19, Application for Employment in other Deparlments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authonty.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will

have to submit a declaration to this effect along with acceptance of this offer.
21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine

suitability to perform his/her job related duties/functions,

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&l\il)5-3/20o4/Contract(MF) dated 29.'12.2004 as amended lrom time to tjme.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and condjtjons you should report ln Sectlon Officer (Establishmenhl). Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block. New Garden Town. Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

7k_

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

sEcTtoN 0FFlcER (ESTT.r)

wlultot

sEcTtoN oFFrcER (ESTT-r)

No. & Date Even:-
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GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Dated Lahore 28th August, 2025

Ms. Saadia lqtidar D/o Muhammad lqtidar,
487-D, Lahore Press Club Housing Scheme Hurbanspura, Lahore

Cell No. 0336-6064220

Sublect: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16) IN PUNJAB SPECIAL

7.k
,$10

Consequent upon the recommendations of the Punjab Public Service Commission vide lefter No. PSC-

RG-l/2025/229-RG dated 16.07,2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of flve years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your rirst entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & C haracters:

/ Your appointment will be subject to the veriflcation of academic certificates / antecedents and
.( characler.

EnA 5. Pension:
f 
- 

You[ppoin-tment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave al one
time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of flve
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authonty as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be termrnated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment ls

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2,d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authonty may allow Extra Ordinary Leave without pay under special

circumstances up to two monlhs during the tenure of 3 to 5 years to you. However, during the lirst
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

only.
d. Medical Facilities:
Medical facilrties as admissible to the regular employee of your scale under the rules

9. Travellino Allowance / Dail y Allowance:
TA/DA as applicable to the regular employee of your scale under the rules

(
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10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in wnting may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance ol lransfer to the place of resident of
husband / wife.

.l1. No Rioht of Reoular Aooointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumslances.
12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.
'13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efliciency and conduct
as per provision of Contract Appointment Policy, 2004.
14. Aooointment on the basis of fo rqed / boqus documents:
ll, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Govemment as a consequence of
appointment in addition to such other action as may be taken against you under the law.
,l5. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you
'16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be final.
,l7. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
,l8. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.
19, Application for Employment in other Departments.
You shall not apply for employmenl in olher Govemment Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority,
20. This offer is also subject to the condition that you are not manied lo a foreign national. You will

have to submit a declaration to this effect along with acceptance of this offer,
21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine
suitability to perform his/her.iob related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&lV)5-3/2o04/Contract([/F) dated 29.12,2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within 15-days

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

.17"*-
No. & Date Even:-

A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT-r) _a/a/'*r

sEcTroN 0FFrcER (ESTT.r)
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No. S0(Estt)23-533 12025(6229)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042-99231573
Dated Lahore 28th August,2025

To,

Ms. Ume Salma D/o Sharaf Ali,
Dholan Chak No. 7 Tehsil Pattoki District Kasur

Cell No. 0302-4640t148

Su bject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16} IN PUNJAB SPECIAL
EDUCATION EPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No, PSC-

RG-U20251229-RG dated 16.07,2025, you are hereby offered for appointment against the posl of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.
2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of live years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any leason.
3. Requlatory lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certilicates / antecedents and

character.

5. Pension:

/ Your appointment on contract basis shall be non-pensionable.

r \ 6. Contributorv / G.P. Fund:'2 you st ait neittreiontriOrte to*ards General Provident Fund, Benevolent Fund nor Group lnsurance.
7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the lenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admrssible on production of medical certificate by

the competent authority as per Punjab lvledical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is
generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to '15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3lo 5 years to you, However, dunng the first
year of appointment you shall be entitled to Extra ordinary Leave (EoL) without pay for 15 days
only.

8, Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.

9. Travellinq Allowance / Dailv Allowance:
Tli/DA as applicable to the regular employee of your scale under the rules.



'10. Transfer / Postinq:
a. Your conlract appointment shall be post specillc and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow onelime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place ol resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.
12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

I 3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.

14. Aopointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis ol forged/bogus

documents or through deceit by any means, the appointment shall be considered to be vord ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final,
'17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
,l8. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19, Application for Employment in other Departments.
You shall not apply for employment rn other Govemment Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will

have to submit a declaration to this effect along with acceptance of this offer.
21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine

suitability to perform his/her job related duties/functions.

2. Other terms & conditions of your appointrnent shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Conkact(MF) dated 29.'12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and condilions you should report in Section Officer (Establishment-l). Govt. of the

Puniab, Soecial Education Department,3l-S er Shah Block. New Garden Town. Lahore within 15-davs

Irom the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

7"k3
sEcfloN oFFtcER (ESTT-r)

t'ololhLf
A copy is foruarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore wh to his letter No. PSC-RG-I/2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT-r)

No. & oate Even:.



R ERED No. S0( Esft )23-534 t 2025(62301

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

3'l-Sher Shah Block, New Garden Town, Lahore

042.S923'1573
Dated Lahore 28th August, 2025

To,

Hafiza Madina Mehvish D/o Muhammad Ashiq Tabbasum,
Street # 5 Mohalla Khurshid Abad Gharbi Jhang Road, Muzaffargarh.

Cell No.0313-6292040

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-'I6) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U20251229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

L Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your Iirst entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.
2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.
3. Requlatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended kom
time to time).
4. Verification of Testimonials & Characters:

1

';fpt
Your appointment will be subject to the verification of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.
6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
7. Leave:
a, Causal Leave not exceeding 24 days per year shall be admissible, The Competent authority may

grant 10 days Casual Leave at a lime or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternrty leave with pay (in case of female employees only), once in the tenure of flve
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is
generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2M time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years lo you, However, during the first
year of appointment you shall be entitled to Extra ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the rEular employee of your scale under the rules.
9. Travellino Al owan ce / Dailv Allowance:
TIJDA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specilic and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to anolher. However, you may be

transfened from one place to another on administralive grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.
,l3, Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efliciency and conduct
as per povision of Contract Appointment Policy, 2004.

14. Aooointment on the basis of foroed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointmenl on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation of the Terms & Conditions:
The rnterpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.
,l7. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by lhe competent authority from time to time.
'18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's nolice or on payment of one

month's pay in lieu thereof, by erther side without assigning any reason.

19. Application for Emplovment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority,

20. This offer is also subject to the condition that you are not manied to a foreign national. You will

have to submit a declaration to this effect along with acceptance of this offer.
21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disabilig and determine

suitability to perform his/her lob related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block. New Garden Town. Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn,

7kt

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahorc w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

SECTION OFFICER (ESTT.I)

uaf uf uu-

sEcTtoN oFFrcER (ESTT-l)

No. & Dale Even:-



RE TERED No. SO(Estt)23-535 1202s(6231)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

3'1-Sher Shah Block, New Garden Town, Lahore

042-99231573
Dated Lahore 28th August, 2025

To,

Ms. Asia Perveen d/o Ghulam Nabi,
Al-Shifa lVedical Store, Purani Sabzi lVandi Road, Near Allah Chowk City Pir Mahal Tehsil Phir Mahal

Cell No. 0314-2593720

APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER IMC/BS.16) IN PUNJAB SPECIAL

1"k til

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No, PSC-

RG-1120251229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Specral

Education Teacher (MC/BS-16) in Special Education Depa(ment, on contract basis for a period of five years,

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a penod of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:
Your appointment will be sub.iect to the verification of academic certillcates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall nejther contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of llve
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certiflcate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Halj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Fu(her Hal leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authonty may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the flrst
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:
TfuDA as applicable to the regular employee of your scale under the rules.

)s\D

Subject:
EDUCATION DEPARTMENT



'10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of nght your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

1 1. No Riqht of Reqular ApDointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.
12. Traininq:
You shall have to undergo essential training programs, as may be prescnbed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.
'14. Appointment on the basis offorqed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15, Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. Interpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be enlrusted to you

by the competent authority from time to time,
,l8. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notjce or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.
19. Application for Emplovment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authonty.
20. This offer is also subject to the condition that you are not manied to a forergn national. You will

have to submit a declaration to this effect along with acceptance of thrs offer.
21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medrcal board who should re-verify your disability and determrne

suitability to perform his/her job related duties/functions.

2. other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No. DS(O&lr/)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section officer (Establishment.l), Govt. of the

Puniab, Special Education oepartment, 31-Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

7.k-
sEcTroN oFFrcER (ESTT.r)._

u la/wtJ
A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore wh to his letter No. PSC-RG-I/2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT.r)

No. & Date Even:-



*[vd

No. SO(Estt)23-536 12025(6232)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.9923,l573

To,

oated Lahore 28th August, 2025

Ms. Nimra Shoukat D/o Shoukat Ali,
Veer Singh Wala Post Office Gillanwala Chunian Ottar Tehsil Chunian Distnct Kasur.

Cell No. 0309-4009370

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Educatron Teacher (MC/BS-'16) in Special Education Department, on contract basis for a period of five years,

Terms and conditions of your appointment shall be as under:

l. Medical Fitness Certificate:
Thal you shall undergo medically examination, if not already done, on your first entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically lit by

the Competent Medical Authority.
2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time),

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certillcates / antecedents and

character.

5. Pension:
Your appointment on contracl basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant '10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

timei
b, 90 days maternity leave with pay (in case of female employees only), once in the tenure of flve

years, shall be admissible.

c, Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959, However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of conkact appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenureiconkact.
f. The competent authorily may allow Extra Ordinary Leave without pay under specral

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for'15 days

onlY.

8. Medical Facilities:
lvledical facilities as admissible to the regular employee of your scale under the rules.

9. Travellinq Allowance / Dailv Allowance:
TIVDA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and nonlranslerable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be
transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer
during 5 years as a special dispensatron. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

IL No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.
12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provisron of Contract Appointment Policy, 2004.
,l4, Aooointment on the basis of foroed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointmenl on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be consrdered to be void ab initio
and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addrtion to such other action as may be taken against you under the law.
15 Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you
,l6. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behall
shall be final.
'17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to terminatron on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.
,l9. Application for Emplovment in other Departments.
You shall not apply for employment ln other Govemment Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will
have to submit a declaration to this eflect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should
reappear before special medical board who should re-venfy your disability and determine
suitability to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Conhact Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract([/F) dated 29.'12.2004 as amended from time to time,

3. lf you accept the offer of the appointment as Junior Special Education Teacher (l\,4C/8S-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab, Special Education Department, 31-Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this of{er shall stand automatically revoked / withdrawn

7"k3
SECTION OFFICER (ESTT-I}

ruliPr

sEcTtoN oFFrcER (ESTT-r)

No. & Date Even:.

A copy is fonrarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore r to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.



RE TERED No. SO(Estt)23-537 12025(6233)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August,2025

To,

Ms. Shumaila Rafique D/o Muhammad Rafique,
House No. 53 Jamal Colony, Hanjerwal Multan Road, Lahore,

Cell No. 0334-4235846

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEAGHER (MC/BS-16) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated '16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-l6) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

l. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Reoulatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. eontributory / G.P. Fund:
You shall neither contribute towards Generai Provident Fund, Benevolent Fund nor Group lnsurance.
7. Leave:

a, Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may
grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
timei

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of flve
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab l\,4edical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated,

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to '15 days without pay once during your tenure/contract,
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
lvedical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:

7.k
Tslblnl

TfuDA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post speciflc and non-lransferable and you shall in no

circumstances, claim as of right your transfer from one post to another, However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resjdent of
husband / wife.

I l. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumslances.
12. Trainino:
You shall have to undelgo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efiiciency and conduct
as per provision of Conkact Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Govemment as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & condjtions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Conkact:
Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Emplovment in other oepartments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.
20. This offer is also subject to the condition that you are not manied to a foreign national. You will

have to submit a declaration to this effect along with acceptance ofthis offer.
21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine
suitability to perform his/her 1ob related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.l). Govt. of the

Puniab, Special Education Deoartment.3l.Sher Shah Block. New Garden Town, Lahore within 1s.davs

from the date of issuance of this letter, failing which this offer shall stand automatrcally revoked / withdrawn.

vk:
No. & Date Even:-

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-y2025/229-RG dated

16.07.2025.

sEcroN oFFrcER (ESTr.U

zi loper

sEcTr0N 0FFrcER (ESTT.r)
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No, SO(Estt)23-538 t2025(6234)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.9923'1573

To,

Dated Lahore 28th August,2025

Ms. Sania Nazir D/o Nazir Ahmad,
Yaseen Town, House N0.271, Street No.4, Ghazi Road, ChungiAmar Sidhu, Lahore Cantt

Cell No. 0334-4235846

Sublect: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-'|6) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Educatron Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

l. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.
3. Reoulatorv lnstruments:
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from
time to time).
4. Verificatton ofT ials & Characters:
Your appointment will be subject to the verificatjon of academic certificates / antecedents and

,/ character'
-./ 7 5. Pension:

1- 1 ( Your appointment on conkact basis shall be non-pensionable.

lbt' a. Contributorv / G.P. Fund:I you st'ait neittilmntrioute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of flve
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certiflcate by

the competent authority as per Punjab Medical Attendance Rules, '1959. However, if medical
leave continues beyond 3 months, your conkact shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hafl leave during the extended period of contract appointment is

generally not be granted, However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay,

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Exha Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the fict
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:
Ttrr/DA as applicable to the regular employee of your scale under the rules.



'10. Transfer / Postinq:
a. Your contract appointment shall be post speciflc and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 yean as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

'l'1. No Riqht of Req ular Aopointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
,l2. Traininq:
You shall have to undergo essential training programs, as may be prescnbed,

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct

as per provision of Contract Appointment Policy, 2004.
'14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Govemment as a consequence of

appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnte rD retation of the Terms & Conditions
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.
,l7. Performance of duties:
You shall be liable to perform duties anyvvhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side wilhout assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Deparlment, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will

have to submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine

suitability to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Conlract Appointment Policy,

2004 bearing No, DS(O&M)5-3/2004/Contract(MF) daled 29J22004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher ([/C/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.l). Govt. of the

Puniab, Special Education Department,3'l-Sher Shah Block. New Garden Town. Lahore within 15-days

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

7"h:
No. & oate Even:-

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT.r)_
t'ols/wJ

sEcTtoN oFFtcER (ESTT-r)



E RED No. SO(Estt)23-539 12025(6235)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Mr. Abdul Subhan Tajamul D/o Abdul Wahab Khan,
Basti Ahmad Pur Dak Khana Khas Jakhar Imam Shah D.G. Khan

Cell No. 0332-,l780694

Sublect: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commisslon vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years,

Terms and conditions of your appoinlment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your firsl entry into Govemment
service and your appoinlment shall be sub.iect to the condition that you are declared medically flt by
the Competent Medical Authority.

2, Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments;
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from
time to time),
4. Verification of Testi onials & Characters:

Dated Lahore 28th August,2025

Your appointment will be subject to the verification of academic certiflcates / antecedents and
character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.
6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the lenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical cedlicate by
the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Halj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contracl appointment is

generally not be granted. However, the competent authonty may allow 30 days Hajj Leave under
special circumstances for the 2to time, but such leave shall be without pay,

e. Leave for Umrah up to 15 days without pay once dunng your tenure/contract.
f, The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to tr/vo months dunng the tenure of 3 to 5 years to you. However, dunng lhe first
year of appointment you shall be entitled to Extra ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
L4edical facilities as admissible to the regular employee of your scale under the rules,
9, Travellinq Allowance / Daily Allowance

7"k',
r,r[{rct'r

TfuDA as applicable to the regular employee of your scale under the rules.

(



10. Transfer / Postinq:
a. Your contract appointment shall be post speciflc and nonlransferable and you shall in no

circumstances, claim as of right your transfer fmm one post lo another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason lo be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance ol transfer to the place of resident of
husband / wife.

1,l. No Riqht of Reqular Aopointment:
You shall not confer any right of regular appointment nor shall such appointment be regulanzed under
any circumstances.
12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.
'13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efiiciency and conduct

as per provision of Contract Appointment Policy, 2004.

14. ADDointment on the basis of foroed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basrs of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15, Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterDretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time,

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one

month's pay rn lieu thereof, by either side without assigning any reason.
'19. Aoolication for Emplovment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will

have to submit a declaration to this effect along with acceptance of this offer.
2'1. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine

suitability to perlorm his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended flom time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.l). Govt. of the

Puniab, Special Education Department, 31.Sher Shah Block, New Garden Town, Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdnwn,

7-A- -
sEcTroN oFFrcER (ESTT.r)

t0pftrLfNo, & Date Even:-

A copy is foruarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No, PSC-RG- 2025/229-RG dated

16.07.2025.

sEcTtoN oFFtcER (ESTT-r)



ERED No. SO(Estt)23-540 12025(6236)

GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August, 2025

To,

Ms. Attia Munawar D/o Munawar Ahmad,
Sajid Munawar PA to lVlS Allama lqbal Teaching Hospital, D.G. Khan.

Cell No.0335-8788606

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide lefter No. PSC-

RG-U20251229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

'1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your apporntment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorv lnstruments:

-7"

\,8FiI
Your services shall be governed under the Conhact Appointment Policy, 2004 (as amended from
time to time).
4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and

character,

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances '15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of llve
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certiflcate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 yeam. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to '15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure ol3 to 5 yearc to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days

onlY.

8. Medical Facilities:
l\,4edical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Daily Allowance:
Tlr/DA as applicable to the regular employee of your scale under the rules.



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another, However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Aopointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.
'16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behall
shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.
,l9. Application for Emplovment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in wnting, of competent authority.
20. This offer is also subject to the condition that you are not married to a foreign national. You will

have to submit a declaration to this effect along with acceptance of this offer.
21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-venfy your disability and determine

suitability to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5"3/2004/Contract([/F) daled 29j22004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (lr/C/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.l). Govt. of the

Puniab, Soecial Education Department,3l-S er Sh ah Block. New G rden Town. Lah 0 re within 1S-davsa

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

7ht
sEcTroN oFFrcER (ESTT.U

L o lalzots'No. & Date Even:-

sEcTroN oFFrcER (ESTT.l)

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Mr to his letter No. PSC-RG-y2025/229-RG dated

16.07,2025.



REG ERED No. SO(Estt)23-54 1 I 2025(6237 |
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042-99231573
Dated Lahore 28th August, 2025

To,

Ms, Binish Jamil D/o Jameel Akhter,
Street No. 1 Badshah Town, Near Park View City, Thokar Niaz Baig, Lahore

Cell No. 0322-1640497

Subtect: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/8S.16) lN PUNJAB SPECIAL

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No, PSC-

RG-y2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-l6) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by

the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

7 and liable to be terminated on one month's notice without assigning any reason,

3. Reoulatorv lnstruments:
Jk

I'ai,t
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).
4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible, The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances l5 days Casual Leave at one

time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c, Leave on medical grounds without pay shall be admissible on production of medical certilicate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated,

d, Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authonty may allow 30 days Hajj Leave under
special circumstances for the 2d time, bul such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, dunng the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
on ly.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.

9. Travellinq Allowance / Dailv Allowance:

L$

TIi/DA as applicable to the regular employee of your scale under the rules



2. Other lerms & conditions of your appointmenl shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&lt/)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Offi cer Establishment-l). Govt. of the

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-U2025/229-RG dated

16.07.2025.

Puniab. Special Education Department.3l.Sher Shah Block. New Garden Town. Lahore within lS.davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

/TJ/o /T_
sEcTroN 0FFlcER (ESTT.r)

uof alw4

SECTION OFFICER (ESTT.U

'10. Transfer / Postino:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.
b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer

during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reoular Apoointment:
You shall not confer any right of regular appointment nor shall such appointment be regulanzed under
any circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.
14. Appointment on the basis offorqed / boqus documents:
If, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, lhe appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in additlon to such other action as may be taken against you under the law.
15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.
,l6. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be final.
,l7. Performance of duties:
You shall be liable to perform duties anywhere in Punlab, in public interest, as may be entrusted to you

by the competent authority from time to time.
'18. Termination of Contract:
Your conlract appointmenl shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.
19. Apolication for Emplovment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in wnting, of competent authority.
20. This offer is also subject to the condition that you are not married to a foreign national. You will

have to submrt a declaration to this effect along with acceptance of this offer.
21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine
suitability to perform his/her job related duties/functions.

No. & Date Even:-
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RE No. SO( Estt)23-542 t 202s(62381

GOVERNMENT OF THE PUNJAB

SPECIAL EOUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 28th August,2025

To,

Ms. Samreen Zafar D/o Zafar Hussain,
Basti Kohar Faqiran Dakkhana Muradpur, Janubi, Ali PuSMuzafargarrh.

Cell No. 0304.7087736

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL

Consequent upon the recommendations of the Punlab Public Service Commission vide letter No, PSC-

R3-1120251229-RG daled 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contracl basis for a penod of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your lirst entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically flt by

the Competent Medical Authority.

2. Tenure:
Your appointment to the posl mentioned above shall be on contract basis for a period of live years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Reoulatorvlnshuments:
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Conkibutory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one

timei
b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of live

years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Aftendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2tu time, but such leave shall be without pay.

e, Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissrble to the regular employee of your scale under the rules.

9. Travellinq Allowance / Daily Allowance:
TA/DA as applicable to the regular employee of your scale under the rules.

EOUCATION DEPARTMENT



10. Transfer / Postinq:
a. Your contract appointment shall be post specilic and nonlransferable and you shall in no

circumstances, claim as of right your lransfer from one post to another, However, you may be

transferred from one place lo another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transler
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place ol resident of
husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescnbed.

13. Performance valu ion:
Your performance shall be assessed / evaluated on regular basis in view your efliciency and conduct
as per provision of Contract Appointment Policy, 2004.
'14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decisron of the competent authority in this behalf

shall be final.
,l7. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.

18. Termination of Contract:
Your conkact appointment shall be liable to termination on one month's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority,

20. This offer is also subject to the condition that you are not manied to a foreign national. You will

have to submit a declaration to this effect along with acceptance of this offer.
21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine

suitability to perform his/her job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(0&M)5-3/2004/Contract(MF) dated 29,12,2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l). Govt. of the

Puniab. Special Education Deoartment.3l -Sher Shah Block. New Garden Town, Lahore within ls.davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

No. & Date Even:-

7"k:
sEcTtoN oFFrcER (ESTT-l)

>a lulutf
A copy is fonrvarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore wk to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT-r)
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ERED No. SO( Estt)23-543 t2025(6239)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
3'l-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 28th August, 2025

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-U2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of live years.

Terms and conditions of your appointment shall be as under:

'1. Medical Fitness Certificate:
That you shall undergo medically examinalion, if not already done, on your first entry inlo Govemment
service and your appointment shall be subject to the condrtion that you are declared medically fit by
the Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)
and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from
time to time),
4. Verification of Testimonials & Characters:
Your appointment wrll be subject to the verification of academic certificates / antecedents and
character.

5. Pension:
Your appointment on contracl basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a time or, in special circumstances '15 days Casual Leave at one
time;

b. 90 days maternity leave wjth pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by
the competent authority as per Punjab Medical Attendance Rules, '1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once dudng the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once dunng your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 yeam lo you. However, during the first
year of appointment you shall be entitled to Effa Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules
9. Travellinq Allowance / Dailv Allowance:

wD
vx 6

042.99231573

To,

Mr. Saif Ul Rehman S/o Muhammad Khursheed,
Chack No. 358M.B Tehsil Dunyapur District Lodhran.

Cell No. 0305-7810472

EDUCATION DEPARTMENT

TffDA as applicable to the regular employee of your scale under the rules.



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumslances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
dunng 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11, No Riqht of Req ular Apoointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under

any circumstances.
'12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provisron of Contract Appointment Policy, 2004.
,l4. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio

and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.
't5. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.
,l6. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from trme to trme.
,l8. Termination of Contract:
Your contract appointment shall be liable to termination on one monlh's notice or on payment of one

month's pay in lieu thereof, by either side without assigning any reason.
'19. Application for Employment in other Departments.
You shall not apply for employmenl in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not manied to a foreign national. You will

have to submit a declaration to this effect along with acceptance of this offer.

2'1. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine

suitability to perform his/her job related dutiesifunctions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(0&M)5-3/2004/Contract([/F) dated 29,12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment-l), Govt. of the

Puniab, Special Education Department, 31.Sher Shah Block, New Garden Town. Lahore within 15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

7,kJ
sEcTroN oFFrcER (ESTT.r)

4 f o/utl
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his lefter No. PSC-RG-U2025/229-RG dated

16.07.2025.

sEcTtoN oFFrcER (ESTT.r)

No. & Date Even:-
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No. SO( Estt)23-544 t202s(6240)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

3'l-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Dated Lahore 28th August,2025

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-16) lN PUNJAB SPECIAL

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated '16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

l, Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Govemment
seruice and your appointment shall be subject to the condition that you are declared medically lit by

the Competent Medical Authority.

2, Tenure:
Your apporntment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under the Conhact Appointment Policy, 2004 (as amended from
time to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic cedificates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authonty may

grant 10 days Casual Leave at a time or, in special circumslances 15 days Casual Leave at one
timel

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.
d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2M time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 yeaB to you. However, dunng the llrst
year of apporntment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:
TIVDA as applicable to the regular employee of your scale under the rules

Mr. Muhammad Adnan Yousaf S/o Muhammad Yousaf,
Chah Musa Wala, Mianpur Tehsil Dunyapur, District Lodhran.

Cell No. 0318.3620348

EDUCATION DEPARTMENT



10. Transfer / Postinq:
a. Your contract appointment shall be posl specilic and non{ransferable and you shall in no

circumstances, claim as of right your transfer fmm one post to another. However, you may be

hanslened from one place to another on administrative grounds within the Punjab.
b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer

during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a

woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

,l1. No Rioht of Reqular Aopointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances,
'12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.
14. Aooointment on the basis forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be votd ab tnitio
and you shall be liable to retund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf

shall be flnal.
,l7. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
,l8. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in ljeu thereof, by either side without assigning any reason.
19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without pnor permission, in writing, of competent authority.
20. This of{er is also subject to the condition that you are not maried to a foreign national. You will

have to submit a declaration to this effect along with acceptance of this offer.
21. The appointment shall be sub.lect to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine

suitability to perform his/her job related duties/functions,

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accepl the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.l). Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within 15-days

from the date of issuance of this lefter, failing which this offer shall stand automatically revoked / withdrawn

sEcTroN oFFrcER (ESTT-r)

7k/
>ap/wfNo. & Date Even:-

A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-y2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT.r)
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042.99231573

No. SO(Estt)23-545 12025(624 1)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 28th August,2025
To,

7"
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Mr. Muhammad Waqar Saleem S/o Muhammad Saleem,
[/uhalla lqbal Nagar Near Grid Station, L4inchinabad, District Bahawal Nagar

Cell No.0300-5528405

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-i6) lN PUNJAB SPECIAL
EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No. PSC-

RG-l/2025/229-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically fit by
the Competent L4edical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminaled on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

time to time).

4. Verification of Testimonials & Characters:
Your appointment will be sub.lect to the verification of academic certificates / antecedents and

character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Conhibutorv / G,P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may

grant 10 days Casual Leave at a lime or, in special crrcumstances 15 days Casual Leave at one
time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical
leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is

generally not be granted. However, the competent authority may allow 30 days Hajj Leave under
special circumstances for the 2nd trme, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f, The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days
only.

8, Medical Facillties:
[/edical facilities as admissible to the regular employee of your scale under the rules

9. Travellino Allowance / Dailv Allowance:

i,,r

TIVDA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your conlract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another However, you may be

transferred from one place to another on administrative grounds within the Punjab.
b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer

during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

1 1, No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any crrcumstances.
12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forgedibogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Govemment as a consequence of
appointment in addition to such other action as may be taken against you under the law.
15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you
16. lnterpretation of the Terms & Conditions:
The interpretation of the tenns & conditions and the decision of the competent authority in this behalf
shall be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time.
18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one
month's pay in lieu thereof, by either side without assigning any reason.
19. Aoolication for Emolov nt in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Privale
organizations without prior permission, in wnting, of competent authonty.
20. This offer is also subject to the condition that you are not married to a foreign national. You will

have to submrt a declaratron to this effect along with acceptance of lhis offer.
21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine
suitability to perform his/her job related duties/functions.

2. Other terms & conditions of your appointmenl shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.'12.2004 as amended from time to time

3. lf you accept the offer of the appointment as Junior Special Education Teacher (MC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishment.l). Govt. of the

Punilb.SlCcial Education Depatment,3l-Sher Shah Block, New Garden Town, Lahore within '15-davs

from the date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

vl_ -
No. & Date Even:.

A copy is forwarded for information and necessary actjon to Secretary, Punlab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No, PSC-RG- 2025/229-RG dated
16.07.2025.

SECTION OFFICER IESTT.I}

2-a lsluLt

sEcTroN 0FFrcER (ESTT.t)



RE ERED No. SO( Estt)23-546 t 2025(6242)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

3'l-Sher Shah Block, New Garden Town, Lahore

042-99231573
Dated Lahore 28s August, 2025

To,

Syed lrfan Abid S/o Syed Abid Hussain,
C/o Bukhari Keryana & General Store Basti Bindra Multan Road, Bahawalpur.

Cell No. 0308-3391992

Subjecl: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (MC/BS-161 lN PUNJAB SPECIAL

EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter No, PSC-

RG-l/2025/229-RG dated '16.07.2025, you are hereby offered for appointment against the post of Junior Special

Education Teacher (MC/BS-'I6) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your frrst entry into Government
service and your appointment shall be sub.iect to lhe condition that you are declared medically fit by

the Competent Medical Authority.
2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of live years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time)

and liable to be terminated on one month's notice without assigning any reason.

3. Requlatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from

tjme to time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and
character.

5. Pension:
Your appointment on conlract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:

I
vk

01,9 Y
,{

You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authonty may

grant 10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave al one
time;

b. 90 days maternity leave with pay (in case of Iemale employees only), once in the tenure of llve
years, shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production ol medical certificate by

the competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical

leave continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave dunng the extended period of contract appointment is

generally not be granted, However, the competent authority may allow 30 days Hajj Leave under
special circumslances for the 2M time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contracl.
f. The competent authority may allow Extra Ordinary Leave without pay under special

circumstances up to two months during the tenure of 3 to 5 years to you. However, during the first
year of appointment you shall be entitled to Extra ordinary Leave (EOL) without pay for 15 days
onlY.

8, Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.

9. Travellino Allowance / Dailv Allowance:
TIVDA as applicable to the regular employee ol your scale under the rules



'10. Transfer / Postinq:
a. Your contract appointment shall be post specilic and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer
during 5 years as a special dispensation. Further, as per contract appointment policy, 2004, a
woman employee may be allowed an additional chance of transfer to the place of resident of
husband / wife.

11. No Riqht of Reqular Apoointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under
any circumstances.
12. Trainino:
You shall have to undergo essential training programs, as may be prescnbed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct
as per provision of Contract Appointment Policy, 2004.

14. Aooo intm n on the basi of forqed / boous documents:s

lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio
and you shall be liable to refund all amounts received from the Government as a consequence of
appointment in addition to such other action as may be taken against you under the law.
15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf
shall be flnal.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you

by the competent authority from time to time,
18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment ol one
month's pay in lieu thereof, by either side without assigning any reason.
19. Applisatrollfor Entployment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.
20. This offer is also subject to the condition that you are not manied to a foreign national. You will

have to submit a declaration to thls effect along with acceptance of this offer.
21. The appointment shall be subject to condition that in case of disabled candidates, you should

reappear before special medical board who should re-verify your disability and determine
suitability to perform his/her job related duties/functions.

2. Other terms & conditrons of your appointment shall be regulated under the Contract Appointment Policy,

2004 bearing No.DS(0&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accepl the offer of the appointment as Junior Special Education Teacher (lVlC/BS-16) on the

above stated terms and conditions you should report in Section Officer (Establishmentl), Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within 15.davs

from the date of issuance of this letter, failing which this offer shall stand automatically revok* ,y1ra-)

/"k,

A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/229-RG dated

16.07.2025.

sEcTroN oFFrcER (ESTT.r)

ulalu{

sEcTroN oFFrcER (ESTT-r)

No. & Date Even:-


