
REG TERED No S0(Estt)23-559/2025(6255)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042-99231573
Dated Lahore 22nd September,2025

To,

Ms. Muazma Saeed Chaudhary D/o Muhammad Saeed Choudhary,
House No, 71, Street No. 2, Asif Town, New Satellite Town, Bahawalpur
Cell No. 0307876t1638

SUb]ECt: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (VISUALLY IMPAIRED FIELD) (8S.16)

ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION

DEPARTMENT

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field) (8S"16) in Special Education Department, on conkact basis for a period of five years.

Terms and conditions of your appointment shall be as under:

L Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Govemment
servjce and your appointment shall be subject to the condition that you are declared medically fit by the
Competent l\4edical Authority.
Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Conhacl Appointment Policy, 2004 (as amended from time to time) and

liable to be terminated on one month's notice without assigning any Eason.
Requlatorv lnstruments:
Your services shall be governed under the Conkact Appointment Policy, 2004 (as amended lrom time to

time),

Verification of Testimonials & Characters:
Your appointment wll be subject to the verificatron of academjc certificates / antecedents and character.
Pensioni
Your appointment on contract basis shall be non-pensionable.

Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolenl Fund nor Group lnsurance.

Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;

b. 90 days maternity leave with pay (in case of ,emale employees only), once in the lenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the
competent authority as per Punjab l\4edical Attendance Rules, 1959. However, if medical leave

continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years, Further Hajj leave during the extended period of contract appointment is generally

not be granted. However, the competent authority may allow 30 days Hajj Leave under special
circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during you r ten ure/contract.

f. The competent authority may allow Exlra Ordinary Leave without pay under special circumstances up
to two months during the tenure of 3 to 5 years to you. However, during the first year of appointmenl
you shall be entitled to Extra Ordinary Leave (EoL) without pay for 15 days only.

Medical Facilities:
l\,4edical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:
TUDA as applicable to the regular employee of your scale under the rules

10. Transfer / Postino:
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a. Your contract appointment shall be post specific and non-transferable and you shall in no
circumstances, claim as of right your lransfer from one post to another. However, you may be
transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in wrlting may allow one-time transfer dunng 5
years as a special dispensation. Further, as per contract appointment policy, 2004, a woman employee
may be allowed an additronal chance of transfer lo the place of resident of husband / wife.

,l1. No Riqht of Reqular ADoointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any
circumstances.

12. Traininq:
You shall have to undergo essential lraining programs, as may be prescribed

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of Conkact Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is dlscovered that you had obtained the appointment on the basis of forgedibogus
documenls or through decejt by any means, the appoinlment shall be considered to be void ab initio and
you shall be liable to refund all amounts received from the Government as a consequence of appoinlment
in addition to such other action as may be taken againsl you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterDretation of the Terms & Conditions:
The interpretation of the terms & condltions and the decision of the competent authority in this behalf shall
be flnal.

'17. Performance of duties:
You shall be ljable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by
the competent authonty from time to time.

18. Termination of Contract:
Your conlract appointment shall be liable 1o termination on one month's notice or on payment of one monlh s
pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subjecl to the condition that you are not marrled to a foreign national. You will have to
submit a declaratlon to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear
before special medical board who should re-verify your disability and determine suitability to perform his/her
job related duties,{unctions.

2 other terms & cond itions of you r appointment shall be regulated under the Contract Appointment Policy, 2004

bearing No.DS(O&M)5-3/2004/Contract(MF\ daled 29.12.2004 as amended from time to time.

3. lf you accept the ofler of the appointment as Junlor Special Education Teacher (Visually lmpaired Field) (BS-

16) on Ihe above stated terms and conditions you should report to Section Officer (Establishment-l). Govt. of the

Puniab, Soecial Education Deoartment.3l -Sher Shah Block. New Garden Town. Lahore within 15:dry9 from the

date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

-7.k
No. & Date Even:-

sEcTtoN oFFtcER (ESTT.t)

tu I l)wt-{

sEcTtoN oFFrcER (ESrT.r)

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore wk to hrs letter No. PSC-RG-|/2025/230-RG dated 16.07 .2025



To,

REG EREO No. SO(Estl)23-s60i2025(6256)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 22nd September , 2025042.99231573

You shall neither mntribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
7. Leave:

a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances l5 days Casual Leave at one time;
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical ce(ificate by the

competent authonty as per Punjab Medical Attendance Rules, 1959. However, if medical leave

continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Haji leave during the extended period of contracl appointment is generally

not be granted, However, the compelent authoflty may allow 30 days Hajj Leave under special
circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to '15 days without pay once during your lenure/contract,
f. The competent authority may allow Extra Ordinary Leave without pay under special circumstances up

to two months during the tenure of 3 to 5 years to you. However, during the first year of appointmenl
you shall be entitled to Exka Ordinary Leave (EoL)without pay for 15 days only.

8. Medical Facilities:
l\4edical facilities as admissible to the regular employee of your scale under the rules
Travellino Allowance / Dailv Allowance:
TIJDA as applicable to the regular employee of your scale under the rules

10. Transfer / Postino:

Ms. Zinia Abbas D/o Mureed Abbas,
Ahsan Abbas, lvlohalla Faridkawala Ahmadpur$yal Jhang

Cell N0.03336727539

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (VISUALLY IMPAIRED FIEL0) (BS-16)

ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION

DEPARTMENT

Consequent upon recommendations of the Punlab Public Service Commission vide letter No, PSC-RG-

l/2025/230-RG dated 16.07 .2025,you arehereby offered for appointment against the post ol Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

'1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government
service and your appointment shall be subject to the condition that you are declared medically flt by lhe
Competent liledical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy,2004 (as amended from time to lime) and
liable to be terminated on one month's notice wilhout assigning any reason.

3. Requlatory lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended frorn time lo
time).

4. Verification ofTestimonials & Characlers:
Your appointment will be subject to the veriflcation of academic certificates / antecedents and character

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
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a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of nght your kansfer from one post to another. However, you may be

transfened from one place to anolher on administrative grounds within the Punjab.

b. The Competent Authonty, for a reason to be recorded in writing may allow one-time transfer during 5
years as a special dispensation. Further, as per contract appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident of husband / wife.

11. No Rioht ot Reoular Ao0ointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any

circumstances.

12. Traininor
You shall have to undergo essential training programs, as may be prescribed.

13 Performance Evalualion :

Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of Contract Appointment Policy, 2004,

14. Aooointment on the basis forqed / boqus documents:
lf, at any slage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio and

you shall be liable to refund all amounts received from the Government as a consequence of appointment
in addition to such other action as may be taken against you under the law.

15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the compelenl aulhority in this behalf shall

be final.

17. Perlormance of duties:
You shall be liable to perform duties anylvhere in Punlab, in public interest, as may be entrusted lo you by

the competent authority from time to time.

18. Termination of Contract:
Your conkact appoinlment shall be liable to termination on one month's notice or on payment of one month's
pay in lieu thereof, by either side without assigning any reason.

19. ApDlication for Emplovmenl in other Deparlments.
You shall not apply for employment in other Government Deparlment, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority,
20. This offer is also subject to the condition that you are not married to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform his/her
job related dulies,{unctions.

2. Other terms & condrtions of your appolntment shall be regulated underthe Contract Apporntment Policy, 2004

bearing No.DS(0&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time,

3 lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16) on the above stated terms and conditions you should report to Section Officer (Establishmentll. Govt. of the

Puniab, Soecial Education Department.3l-Sher Shah Block. New Garden Town. Lahore within 15-days lrom the

date of issuance ol lhis letter, failing which this offer shall stand automalically revoked / withdrawn. (
7A'-'-

SECTION OFFICER (ESTT.I} -No.&DateEven:- 2tl l poLI
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/23GRG dated 16.07.2025.

sEcTtoN oFFrcER (ESTT-r)



R No SO(Estt)23-561 i 2025(6257 )

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

3'1-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

':li"{>"1 7.

8.

Mr. Saif Ullah Khalid S/o Muhammad Khalid Qureshi,
House No. 1, Street No. 3, l\,4uhalla Jalal Park, Main Harbanspura Road, Lahore.

Cell No. 03021497905

N NI CIAL EOUCATION TEACHER LLYUSubject IE

ON CONTRACT BASIS FOR A PERIOO OF FIVE YEARS IN PUNJAB SPECIAL EOUCATION

DEPARTMENT

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaked Field)(BS-16)in Special Education Department, on contract basis for a penod offive years.

Terms and conditions of your appointment shall be as under:

'1. Medjeal Fjlness Cedifi cate:
That you shall undergo medically examination, if not already done, on your lirst entry into Govemment
service and your appolntment shall be subject to the condition that you are declared medically fit by the

Competent Medical Authority.
2. Tenure:

Your appointment to the post mentioned above shall be on contract basis for a period of flve years

extendable as per provision of Contmcl Appointment Policy, 2004 (as amended from time to time) and

liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to

time).

Verification of Testimonials & Characters:
Your appointment will be subJect to the verification of academic certiflcales / antecedents and character.
Pension:
Your appointment on contract basis shall be non-pensionable.

Contributory / G.P. Fund:

4.

You shall neither mntribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;
b, 90 days maternity leave with pay (in case of female employees only), once in the tenure of f]ve years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the

competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical leave

continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajl leave during the extended period of contract appointment is generally

not be granted. However, the competent authority may allow 30 days Hajj Leave under special
cjrcumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your ten ure/contract.

f, The competent authority may allow Exka ordinary Leave without pay under special circumstances up
to two months dunng the tenure ol 3 to 5 years to you. However, during the first year of apporntment
you shall be entitled to Extra Ordinary Leave (E0L) without pay for 15 days only.

Medical Facilities:
lVedical facilities as admissible to the regular employee of your scale under the rules

9. Travellino Allowance / Daily Allowance:
Tr'JDA as applicable to the regular employee of your scale under the rules

Dated Lahore 22"d September, 2025



10. Transfer / Postinq:
a. Your conlract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be
transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer during 5
years as a special dispensation. Further, as per conkact appointment policy, 2004, a woman employee
may be allowed an additional chance of kansfer to the place of resident of husband / wife.

11. No Risht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any

circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio and
you shall be liable to refund all amounts received from the Government as a consequence of appointmenl
in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall
be flnal.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by
the competenl authority from time to time.

18. Termination of Contract:
Yourcontract appointment shall be liable to termination on one month's notice oron paymenl ofone month's
pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, ol competent authorjty.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.
21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform his/her
job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy, 2004

bearing No.DS(O&M)5-3/2004/Contract(NlF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16) on the above slated terms and conditions you should report to Section Officer (Establishment-l). Govt. of the

Puniab. SDecial Education 0epartment,31-Sher Shah Block, New Garden Town, Lahore within 15-davs from the

date of issuance of this letter, failing which this offer shall sland automatically revoked / withdrawn

sEcTroN oFFrcER (ESTT-r)

7A:
zu lollnfNo. & Date Even:-

A copy is fonrarded for information and necessary action to Secretary, Punjab Public Service

Commlssion, LDA Plaza, 7-Edgerton Road, Lahore Wr to hls letter No. PSC-RG-l/2025/230-RG dated 16.07.2025

SECTTON OFFTCER (ESTT.r)
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No. SO(Estt)23-562/2025(6258)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042-99231573
Dated Lahore 22nd September,2025

To,

Mr. Azwar S/O Pervaiz Masih,
House No. 339, Street No. 1, Mehboob Colony Chungi Amer Sadhu. Lahore.

Cell No. 03223292949

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (VISUALLY IMPAIRED FIELDI (BS-'16)

N A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION

DEPARTMENT

Consequent upon recommendations ol the Punjab Public SeNice Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16.07.2025, you are hereby ofFered for appointment against the post of J unior Special Education

Teacher (Visually lmpaired Field)(BS-16)ln Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry inlo Govemment
service and your appointment shall be subject to the condition that you are declared medically fit by the
Competent l\,ledical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended lrom time to time) and
liable to be terminated on one month's notice without assigning any reason.

3. Reoulatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to
time).

4. Verification ofTestimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv /G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time,

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical ce(ificate by the
competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical leave

continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of conlract appointment is generally

not be granted. However, the competent authority may allow 30 days HaJl Leave under special

circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract,
f. The competent authority may allow Extra Ordinary Leave without pay under special circumstances up

to two months during the tenure of 3 to 5 years to you, However, during the flrst year of appointment
you shall be entitled to Extra Ordinary Leave (E0L) without pay for 15 days only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:
TfuDA as applicable to the regular employee of your scale under the rules

EGISTEREO
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10. Transfer / Postinq:
a, Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be
transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason lo be recorded in Miting may allow onelime lransfer during 5
years as a special dispensation. Further, as per contract appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident of husband / wife.

11. No Riqht of Reqular ADpointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any
circumstances,

12. Traininq:
You shall have to undergo essential lraining programs, as may be prescnbed.

13. Perfo rmance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of Conkact Appointment Policy, 2004.

14. Aooointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had oblained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio and
you shall be liable to refund all amounts received from the Government as a consequence of appointment
in addition to such other aclion as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected Irom you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall
be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted lo you by
the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one month's
pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment rn other Government Department, Autonomous Bodies or Private
organizations withoul prior permission, in writing, of competent authority.

20. This offer is also subjecl to the conditlon that you are not married to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear
before special medical board who should re-verify your disabilrty and determine suitability to perform his/her
job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Conlract Appointment Policy, 2004

bearing No.DS(O&l\.4)5-3/2004/Contract(lVF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16) on the above stated terms and conditions you should report to Section Officer (Establishmenhl). Govt. of the

Puniab, Special Education Departme,! .3!Sher Shai llpet l,leuGardellsw!,laharc within 15-davs from lhe

date of issuance of this letter, failing which this ofler shall stand automatically revoked / withdrawn

vk (

sEcTloN oFFrcER (ESTT.r)

No. & Dale Even:.

A copy is foruarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edge(on Road, Lahore Wr to his letter No. PSC-RG-l/2025/230-RG dated 16.07.2025

zL l1b4lf

sEcTroN oFFlcER (ESrr.r)
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REG RED No. SO(Estt)23-563/2025(6259)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042-99231573
Dated Lahore 22nd September, 2025

To,

Ms. Rabiya Mehmood D/O Rao Mehmood Ul Hassan,
Colonel Rao Rasheed Road, Street N0.4, N4ohallah Rajpoot, Kot Radha Kishen, District Kasur.

Cell No. 03024511074

Sublecl; APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER UISUALLY IMPAIRED FIELD) (BS-16)

ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION
DEPARTMENI

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16.07.2025, you are hereby offered for appoinlment against the post of Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by the
Competent l\.4edical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contracl basis for a period of five years

extendable as per provision of Contract Appointment Policy,2004 (as amended from lime to time) and

liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to

time),

4. Verification ofTestimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and character

5. Pension:
Your appointment on contract basis shall be non-pensionable.

5. Contributory /G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authorlty may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by lhe
compelent authonty as per Punjab Medical Attendance Rules, 1959. However, if medical leave

contrnues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is generally

not be granted. However, the competent authority may allow 30 days Hajj Leave under special

circumstances for the 2"d time, but such leave shall be without pay,

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special circumstances up

to two months during the tenure of 3 to 5 years to you. Ho\/ever, during the first year of appointment
you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

8. Medical Facilities:
l\.4edical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Daily Allowance:
TII/DA as applicable to the regular employee of your scale under the rules

(



10. Transfer / Postinq:
a. Your contract appointment shall be post specillc and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another, However, you may be

transfened from one place to another on administrative grounds within the Punjab.
b. The Competent Authority, for a reason to be recorded in wliting may allow one-time transfer during 5

years as a special dispensation. Further, as per contract appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident of husband / wife.

'11. No Riqht of Reqular Appointment:
You shall not confer any righl of regular appointment nor shall such appornlment be regularized under any
circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

,l3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of Contract Appointment Policy, 2004.

'14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio and
you shall be liable to refund all amounts received from the Government as a consequence of appointment
in addition to such other action as may be taken against you under the law.

15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall
be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by
the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to lermination on one month's notice or on payment of one month's
pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employmenl in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in writing, ofcompetent authority.

20. This offer is also subject to the condition that you are not married to a Ioreign national, You will have to
submit a declaralion to this effect along with acceptance of this offer.

21. The appointment shall be subiect to condition that in case of disabled candidates, you should reappear
before special medical board who should re-verify your disability and determine suitability to perform his/her
job related duties/functions.

2. Other terms & condilions of your appoinlment shall be regulated underthe Contract Appointment Policy, 2004

bearing No.0S(O&lV)5-3/2004/Contract(N.4F) dated 29.12,2004 as amended from time to time.

3. lf you accept the otfer of the appoinlment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16) on the above stated terms and conditions you should report to Section Officer (Establishment-l). Govt. of the

Puniab. Soecial Education Oeoartment.31-Sher Shah Block. New Garden Town, Lahore within 1s-davs from the

date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.
//.4- -| ,f

sEcTtoN oFFtcER (ESTT-|)

No. & Date Even:-

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edge(on Road, Lahore r to his letter No. PSC-RG-I/2025/230-RG dated 16.07.2025

>l olf >ot-l

sEcTroN oFFrcER (ESrT-r)



U No SO(Estt)23-564/2025(6260)
GOVERNMENT OF THE PUNJAB

SPECIAL EOUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Dated Lahore 22nd September , 2025

Ms. Sadia Arshad Khan D/O Muhammad Arshad Khan,
Village Khushall Pura, Post office Qila Sattar Shah Khushaal Pura Diskict Sheikhupura

Cell No. 03249357642

Subject R CIAL EDUCATION TEACHER SUALLY IMPAIREO FIELD
(BS.16) ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EOUCATION

DEPARTMENT

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field)(BS-16)in Special Education Depa(ment, on contract basis fora period ol five years.

Terms and conditions of your appointment shall be as underl

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Governmenl

service and your appointment shall be subject to the condition that you are declared medically fit by the
Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

exlendable as per provision of Contracl Appointment Policy, 2004 (as amended from time to time) and
liable to be terminated on one month's notice without assigning any reason.

3. Reoulatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to

time).

4. Verification ofTestimonials & Characters:
Your appointment will be subject to the verification of academic cerlificates / antecedents and character

5. Pension:
Your appointment on contract basis shall be non-pensionable.

Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.
Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure ol five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the
competent authonty as per Punjab l,4edical Attendance Rules, 1959. However, if medical leave

continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of conkact appointment is generally

not be granted. However, the competenl authority may allow 30 days Hajj Leave under special

circumstances for the 2nd trme, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.

f. The competent authority may allow Extra Ordinary Leave without pay under special circumstances up
to two months during the tenure of 3 to 5 years to you, However, during the first year of appointment
you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

Medical Facilities:
l\4edical facilities as admissible to the regular employee of your scale under the rules.
Travellinq Allowance / Dailv Allowance:

k
?r\'t\
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TA/DA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be
transferred lrom one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in ffiting may allow one-time transfer during 5
years as a special dispensation. Further, as per contract appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident of husband i wife.

11. No Rioht of Reoular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any

circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescnbed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of lorqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio and
you shall be liable to refund all amounts received from the Government as a consequence of appointment
in addition to such other action as may be taken against you under the law.

'15. Recoverv of loss caused to the Government:
Recovery ol any pecuniary loss caused to lhe employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall
be final.

17. Performance of duties:
You shall be liable lo perform duties anywhere in Punlab, in public interest, as may be entrusted to you by

the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one month's
pay in lieu thereof, by either side without assigning any reason,

19, Application for Employment in other Departments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suilability to perform his/her
job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy, 2004

bearing No.DS(O&l\tl)5-3i2004/Conlract([4F) daled 29,12.2004 as amended from time to time.

3. lfyou accept the offer of the appointment as Junior Special Educalion Teacher (Visually lmpaired Field) (BS-

16) on the above stated terms and conditions you should repod to Section Officer (Establishment-l). Govt. ol the

Punjab. Special Education Department.3l-Sher Shah Block. New Garden Town. Lahore within 15-davs from the

date of ssuance of th is letter, failing which this offer shall stand automatically revoked / withdrawn.

No. & oate Even:.

7"k!
SECTtON OFFTCERlESTT-t)

,, lollu{
A copy is foMarded for information and necessary action to Secretary, Punjab Public Servlce

Commission, LDA Plaza, 7-Edgerton Road, Lahore Wr to his letter No. PSC-RG-y2025/230-RG dated 16.07.2025

sEcTroN oFFrcER (ESTT.r)
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042-99231573
Dated Lahore 22"d September, 2025

To,

Ms. Alishba Rauf D/o Rauf Ahmad,
House No. 7, Street No. '10, Nisbat Road, Lahore

Cell No. 03041498609

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (VISUALLY IMPAIRED FIELD)
(8S.16) ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION

DEPARTMENT

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

U2025/230-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certifi cate:

That you shall undergo medically examination, if not already done, on your first enlry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by the
Competent [/edical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contraci Appointment Policy, 2004 (as amended from time to time) and

liable to be terminated on one month's notice without assigning any reason.

3. Reoulatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to

time),

4. Verification of Testimonials & Characters:
Your appointment v'/rll be subject to the verification of academic certificates / antecedents and character

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one timel

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certiflcate by the

competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical leave

continues beyond 3 months, your contract shall be liable to be terminated.

d, Hal leave lor 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is generally

not be granted. However, the competenl authority may allow 30 days Hajj Leave under special

circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to '15 days without pay once during your tenure/contract.

f. The competent authority may allow Extra Ordinary Leave without pay under special circumslances up

to two months during the tenure of 3 to 5 years to you. Ho\,vever, during the llrst year of appointment
you shall be entitled to Extra Ordinary Leave (EOL) without pay for l5 days only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:

D No SO(Estl)23-s65/2025(6261 J

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

I
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TLlDA as applicable to the regular employee of your scale under lhe rules



'10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.
b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer during 5

years as a special dispensation. Further, as per contract appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident of husband / wife.

'11. No Ri-qht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any
circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of Contract Appointment Policy, 2004,

14. AoDointment on the basis offo rqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio and
you shall be liable to refund all amounts recerved from the Government as a consequence of appointment
in addition to such other aclion as may be taken against you under the law.

15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in thjs behalf shall
be final.

17. Performance of duties:
You shall be liable to perform duties anyvvhere in Punjab, in public interest, as may be entrusted to you by

the competent authority from time to time.
18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment of one month's
pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other oepartments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authorily.

20. This ofler is also subject to the condition that you are not married to a foreign national. You will have to
submjt a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear
before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/funclions.

2. Other terms & conditions of your appointmenl shall be regulated under the Conlract Appointment Poljcy, 2004

bearing No.DS(O&M)5-3/2004/Contract(l/F) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-
'16) on the above stated terms and conditions you should report to Section Officer (Establishment.ll. Govt. of the

Puniab, Special Education Department,3l-Sher Shah Block, New Garden Town, Lahore wilhin 15-davs from the

date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

sEcTroN oFFrcER (ESTT.r)

V/4-:
ol l>ot{I

No. & Date Even:- 2L

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service
Commission, LDA Plaza, 7-Edgerton Road, Lahore r to his letter No. PSC-RG-|/2025/230-RG dated 16,07.2025

sEcTtoN oFFtcER (ESTT.|)
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042-99231573

To,

No. SO(Estt)23-566/202s(6262)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block. New Garden Town, Lahore

Dated Lahore 22"d September, 2025

Ms. Tahira Munawar D/O Munawar Hussain,

Bongi Tahir Post Office Bashir Pur Tahseel Depalpur District Okara

Cell No.031'16648909

Su bject NIOR SPECIAL EOU LY IMPAIRED FIELD

1"

x'l

I

V,
,q\d

BS.1 ON CONTRACT FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL ED

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG'

l/2025/230-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examinalion, if not already done, on your lirst entry into Governmenl

service and your appointment shall be subiect to the condition that you are declared medically fil by the

Competent Medical Authority.
2. Tenure:

Your appointment to the post mentioned above shall be on contract basis lor a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time) and

liable to be terminated on one month's notice without assigning any reason.

3. Reoulatory lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time 1o

time),

4. Verification ofTestimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and character

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contribute towards General Provrdent Fund, Benevolent Fund nor Group Insurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances l5 days Casual Leave at one timei
b. 90 days malernity leave wilh pay (in case of female employees only), once in the tenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the
competent authonty as per Punlab L4edical Attendance Rules, '1959. However, if medical leave

continues kyond 3 months, your conlract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Fu er Hajj leave during the extended period of contract appointment is generally

not be granted. However, the competent authority may allow 30 days Hajj Leave under special

circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.

f. The competent authority may allow Extra Ordinary Leave without pay under special circumslances up

to hvo months during the tenure of 3 to 5 years to you. However, during the first year of appointment
you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellino Allowance / Dailv Allowance:
TIVDA as applicable to the regular employee of your scale under the rules.

DEPARTMENT



10. Transfer / Postinq:
a. Your contracl appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.
b. The Competent Authonty, for a reason to be recorded in writing may allow one{ime transfer during 5

years as a special dispensation, Further, as per contract appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident of husband / wife.

1'1. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any
circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of Contract Appointment Policy, 2004.

'14. AoDointmenl on the basis forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forgedibogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio and
you shall be liable to refund all amounts received from the Government as a consequence of appoinlmenl
in addition to such other action as may be taken againsl you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused lo the employer shall be effected from you.

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision ol the competent authority in this behalf shall
be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by
the competent authorjty from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one month's
pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employmenl in other Government Department, Aulonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have to
submit a declaration lo this effect along wth acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear
before special medical board who should re-verify your disability and delermine suitability to perform his/her
job related dutiesifunctions,

2. other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy, 2004

bearing No.DS(O&lV)5-3/2004/Contract([4F) dated 29,12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16) on the above stated terms and conditions you should report to Section Otficer (Establishment-l). Govt. of the
Puniab, SDecial Education De0artment,3l.Sher Shah Block, New Garden Town, Lahore wi thin 1s-davs from the

date of issuance of this letier, failing which thls offer shall stand automatically revoked / wilhdrawn

vk
sEcTroN 0FFrcER (ESTT.r)

,.1o1 )nf
A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No, PSC-RG-l/2025/230-RG dated 16.07.2025

sEcTtoN oFFrcER (ESTT.t)

No. & Date Even:-
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042.99231573

To,

No. SO(Estt)23-567/2025(6263)
GOVERNMENT OF THE PUNJAB

SPECIAL EOUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

Subie

oated Lahore 22"d September , 2025

Mr. Muhammad lbrahim S/o Hafiz Ahmad Hassan,
lvarble Factory Wali Gali, Satwan Meel Sher Shah Road Dak Khana lsmail Abad Masood Pur Tiba Tehsil &

District lvlultan.

Cell No.03006589849

cl: APPOINTMENT AS JUNIOR SPECIAL EOU TION TEACHER ruISUALLY IMPAIRED FIELO)

FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION

14.

l,xw

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions ol your appointment shall be as under:

1. [tledical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by the
Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contracl Appointment Policy, 2004 (as amended kom time to time) and

liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to
time).
Verification of Testimonials & Characters:
Your appointment will be subject to the veriflcation of academic certiflcates / antecedents and character
Pension:
Your appointment on contract basis shall be non"pensionable.

Contributory , G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.

Leave:
g. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authorjty may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;

h. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.
i. Leave on medical grounds without pay shall be admissible on production of medical certificate by the

competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical leave

continues beyond 3 months, your contract shall be liable to be terminated.
j. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is generally

not be granted. However, the competent authority may allow 30 days Hajj Leave under special

circumstances for the 2nd time, but such leave shall be wilhout pay.

k, Leave for Umrah up to 15 days without pay once during your tenure/contract.
l. The competent authority may allow Extra Ordinary Leave without pay under special circumstances up

to two months during the tenure of 3 to 5 years to you. However, during the flrst year of appointment
you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

llledical Facilities:
Medical facilities as admissible to the regular employee of your scale under lhe rules.

Travellins Allowance / Daily Allowance:

7
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TfuDA as applicable to the regular employee of your scale under the rules

10. Transfer / Postinq:
a. Your contract appointment shall be post specific and nonlransferable and you shall in no

circumstances, claim as of right your transler from one post to anolher. However, you may be
transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer dunng 5

years as a special dispensation, Further, as per conkact appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident ol husband / wife.

1'1. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any
circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efliciency and conduct as
per provision of Contract Appointment Policy, 2004.

'14. Appqintmellt qulhe basis qlJorqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio and
you shall be liable to refund all amounts received from the Government as a consequence of appointment
in addition to such other aclion as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall

be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by
the competent authonty from time to time,

18. Termination ol Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one month's
pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other 0epartments.
You shall not apply for employment in other Government Deparlment, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority,
20. This offer is also subject to the condition lhat you are not married lo a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.
21. The appointment shall be subject to condilion that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform his/her
job related duties/functions,

2. Other terms & conditions of you r appointment shall be regulated under the Contract Appointment Policy, 2004

bearing No.DS(O&1,4)5-3/2004/Contract(MF) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16) on the above stated terms and conditions you should report to Section Otficer GstablishmentJ). Govt. of the

Puniab, Special Education Department,3l-Sher Shah Block, New Garden Town, Lahore within 15"davs from the

date of issuance of this letter, failing which this ofter shall stand automatically revoked / withdrawn

7"+:
No. & 0ate Even:.

A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza 7-Edgerton Road, Lahore w/r to his letter No, PSC-RG-l/2025/230-RG dated 16.07.2025

sEcTroN oFFrcER (ESTr.r)

LL o1 )*{

sEcTroN oFFrcER (ESTT.|)
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042-99231573

To.

No. SO(Estt)23-568/2025(6264)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

Subiect

Dated Lahore 22"d September , 2025

Ms, ShamaTariq, D/o Mohammad Tariq Khan,
Near University of Education Bosan Road, Multan

Cell No.03010565154

APPOINTIvTENT AS JUNIOR SPECIAL EDUCATION TEACHER (VISUAILY IMPAIRED FIELD)
(BS.,I6) ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION

5

-1 v/ f
1'')r,rD,

xr\o u

DEPARTMENT

Consequent upon recommendations ol the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16.07,2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. ltlledical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry inlo Governmenl

service and your appointment shall be sublect to the condition that you are declared medically flt by the

Competent l\.4edical Authority.
2. Tenure:

Your appointmenl to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contraci Appointment Policy, 2004 (as amended from time to time) and

liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to

time).

4. Verification ofTestimonials & Characters:
Your appointment will be subject to the verification of academic certlficates / antecedents and character
Pension:
Your appointment on contract basis shall be non-pensionable.

Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.
Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one lime;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the
competent authority as per Punjab Medical Attendance Rules, 1959. However, il medical leave

continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is generally

not be granted. However, the competent authority may allow 30 days Hajj Leave under special

circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your lenure/contract,
f. The competent authority may allow Extra Ordinary Leave without pay under special circumstances up

to two months during the tenure of 3 to 5 years to you. However, duflng the first year of appointment
you shall be entitled lo Extra Ordinary Leave (EOL)without pay for 15 days only.

lltledical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:
TIJDA as applicable to the regular employee of your scale under the rules

8



10. Transfer / Postinq:
c. Your co:..tract appointrn3nt shall be post specific and non-kansferable and you shall in no

circumstances, cialm as cf nght your hansfer from one post to another. However, you n:ay be
lransferred from one place to ancther 0n administrati're grounds wilhin the Punjab.

d. lhe Cornpetenl Authority, for a reascn to be rccorded in writing may allow one-time transfer during 5
years as a special drspensation. Further, as per contract appointment policy, 2004, a vronran cmpicyee
may be iillo:ted an additional chance of transfer to lhe place of resident of husband / wi,'e.

11. llo Riqhl ol Rcrilular Apbointment:
You shail not confer rny right of regular appointment nor shall such aopointment be regularized Uirdcr any

circumslances.
12. TrainilS.

You shall have to undergo essentiai training proorams, 6s may be prescribed.

13. Perfornance Evaltalion:
Your performance shall be assessed / evaluated on regular basis in view your eificiency and ccnducl as
per provisioii of Contract Appointment Policy, 20C4.

14. ArEointment on the bSClg_gtlgrjedJ lgSUs_dgSumeds:
il, at any stage. il is discovereC thai you had obtained the appcintmenl on the basis of forged/bcous
documents or through deceil by any nleans, the appointmenl shall be considere.J to be void ab init:o and
you shall be liable to refunC all amounts received from the Government as a consequence of appoinlmenl
in addition to such othcr action as may be taken against you under the lavr.

15. Recovery of loss caused to the Government:
Recovery oi any pecuniary loss caused to the employer shall be effected from ycu

15. lnterpretation ofthe Terms & Conditions:
The interpretation of the lerms & conCitions and the decision of the competent authority in this behalf sfrall
be linal.

17. Performance of duties:
You shall be liable to perform duties anpvhere in Punjab, in public interest, as may be entrusteo to you by

the ccmpetent authority from time to time.

18. Tormination of Contract:
Your contract appointmeit shall be liablc to termination on one rncnth's notice or on payment olone rironth s

pay in lieu 1irer".cf, by either side without assigning any reason.

19. Apnlication for Employmcnt in other 0epartments.
You shall not apply for employmeni in other Govemment DepartnEnt, Autonomous Bodies or Privale

organizations without prior permission, in writing, olcompetent authority.

20. This offer is also subjcct to the condition that you are not married to a foreign natioiral. You will have to
submit a declaratioi] to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should 'eappcar
before special medical board who should re-verify your disability and determine suitability to perfornr his/her
job related duties/functions.

2. Other terms & conditions of you r appointment shall be regulated under the Contract Appoinlment Policy, 2004

bearing No.DS(O&M)5-3/2004/Contract(MF) dateC 29.12.2004 as amended from time to time.

3. ll you accept tho offer of the appointment as Junior Special Educalion Teacher (Visually lmpaired Field) (BS-

16) on the above stated lerms and conditions you should report to Section Officer (Establishment-l), Govt. oflhc
Puniab, S2ecial Education Deoartment,3l-Sher Shah Block. New Garden Town, Lahore within 15-davs fronl the

date of issuance of this lelter, failing which this offer shall stand automatically revoked / withdrawn

7"L
sEcTroN oFFtcER (ESTT.r)

No. & Date Even:. Zrl Ollrntf
A copy is fonvarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his |etter No. PSGRG-u2025/230-RG dated 16.07 .2025

sEcTroN oFFrcER (ESTT.|)



E RE

042.99231573

To,

No SO(Estt)23-569/2025(6265)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah 8lock, New Garden Town, Lahore

Dated Lahore 22nd September , 2025

Mr. Amanullah Slo Riaz Ahmad,
Salat Kay Rajokay Jeem Bay 202 TehsilBhowana Distirct Chinjot

Cell No. 03217494381

4t,5-i

Su bjecl: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (VISUALLY IMPAIRED FIELD)
(8S.16) ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16,07.2025, you are hereby oflered for appointment against the post of Junior Special Education

Teacher (Visually Impaired Field)(BS-'16)in Special Education Department, on contract basis fora period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first enlry into Government
service and your appointment shall be subject to the condition that you are declared medically flt by the
Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time) and
liable to be termjnated on one month's notice without assigning any reason.

3. Requlatorv Instruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to
time).

Veritication of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and character
Pension:
Your appointment on contract basis shall be non-pensionable.

Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances '15 days Casual Leave at one time;
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the
competent authority as per Punjab l\.4edical Attendance Rules, 1959. However, if medical leave

continues beyond 3 months, your contract shall be liable to be terminated.
d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is generally

not be granted. However, the competenl authority may allow 30 days Haij Leave under special
circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special circumslances up

to two months during the tenure of 3lo 5 years to you.'However, during the first year of appointment
you shall be entitled to Extra ordinary Leave (EOL) without pay for 15 days only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules,

9. Travellinq Allowance / Dailv Allowance:
Tr'r/DA as applicable to the regular employee of your scale under the rules.

1L \
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10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one posl to another. However, you may be

transferred from one place lo another on administrative grounds within the Punjab.

b. The Competent Authonty, for a reason lo be recorded in Miting may allow one{ime transler during 5

years as a special dispensation. Further, as per contract appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resjdent of husband / wife.

11. No Rioht of Reoular Aooorn tment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any

circumstances.
,l2. Trainino:

You shall have to undergo essentral training pmgrams, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of Contract Appointment Policy, 2004.

14. AoDointment on the basis foroed / boous documents:
lf, at any stage, il is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab inilio and

you shall be liable to refund all amounts received from the Government as a consequence of appointment

in addition to such olher action as may be taken againsl you under the law.

15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation ofthe Terms & Conditionst
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall

be final.

17. Performance of duties:
You shall be liable to perform duties anylvhere in Punjab, in public interest, as may be entrusted to you by

the competent authority lrom time to lime.
18. Termination of Contract:

Yourcontract appointment shallbe liable to termination on one month's noticeoron paymentofone month's
pay in lieu thereof, by either side without assigning any reason.

19. ADolication for EmDlovment in other DeDartments.

You shall not apply for employmenl in other Govemment Department, Autonomous Bodies or Private

organizations without prior permission, in writing, ofcompetent authority.

20. This offer is also subject to the condition that you are nol manied lo a foreign nalional. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition thal in case of disabled candidates, you should reappear

belore special medical board who should re-verify yourdisability and determine suitability to perform his/her
job related duties/functions.

2. Other terms & conditions of yourappointment shall be regulated underthe Contract Appointment Policy, 2004

bearing No.DS(O&l\4)5-3/2004/Contract([,lF) daled 29,12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16) on the above staled terms and conditions you should report to Section Officer (Establishment l). Govt. of the

Puniab. Soecial Education Department,3'l -S her Shah Block. New Garden Town. Lahore within '15-davs from lhe

date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn ,(
7A-- -

sEcTtoN oFFtcER (ESTT.l)

No.&DateEven:. >lo1l>olf
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-l/2025/230-RG dated 16.07.2025

sEcTtoN oFFtcER (ESTT.r)



2

RED No. SO(Estt)23-570/2025(6266)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042-99231573
oated Lahore 22nd September , 2025

To,

Ms. Tayyaba Raiz D/O Muhamamd Raiz,
H. No. 1327 St. No. 99 Mohallah Loonia Mandi Sadar Bazar Lahore Cantt Lahore.

Cell N0.03204785266

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (VISUALLY IMPAIRED FIELD)
(8S.16} ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION

DEPARTMENT

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Deparlment, on conlract basis for a period of llve years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government
service and your appointment shall be subject to lhe condition that you are declared medically fit by the
Competent l\,1edical Authority.

Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time) and
liable to be terminated on one month's nolice without assigning any reason.

Requlatorv lnstruments:
Your services shall be governed under the Contract Appolntment Policy, 2004 (as amended from time to
time).

Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certiflcates / antecedents and character.

Pension:
Your appointment on contract basis shall be non-pensionable,

Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave al one time;
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the
competent authonty as per Punjab Medical Attendance Rules, 1959, However, if medical leave
continues beyond 3 months, your conlract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is generally

not be granted, However, the competent authority may allow 30 days Hajj Leave under special
circumstances for the 2d time, but such leave shall be without pay,

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special circumstances up

t0 two months during the tenure of 3 to 5 years to you. Ho$/ever, during the lirst year of appointment
you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

Medical Facilities:
lvledical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Daily Allowance:

1"5-f
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TfuDA as applicable to the regular employee of your scale under the rules



Yourcontract appointment shall be liable to lermination on one monlh's notice oron payment ofone monlh's
pay in lieu thereof, by either side without assigning any reason.

19. Application for Emplovment in other Departments.
You shall not apply for employment in other Government Depa(ment, Autonomous Bodies or Private

organizations wilhout prior permission, in writing, of competent authority.

20. This offer is also subject to the condition thatyou are not manied to a foreign national. You will havetosubmita
declaration to this effect along with acceptance of this offer.

2'1. The appointment shall be subject lo condition that in case of disabled candidates, you should reappear before
special medical board who should re-verify your disabilily and determine suitability to perform his/her job related
dutieslfunctions.

2. other terms & conditions of your appointment shall be reg ulated under the Conkact Appointment Pollcy, 2004

bearing No.DS(O&l,,1)5-3/2004/Contract(MF) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointmenl as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16) on the above stated terms and conditions you should report to Section Otficer Establishment-l). Govt. of the

Puniab. Soecial Education Department,3l -Sher Shah Block. New Garden Town. Lahore within 15-davs from the

date of issuance of this letter, failing which this ofler shall stand automatically revoked / withdrawn.

7k
sEcTtoN oFFrcER (ESTT.r)

LrlollyotsNo. & Date Even:-

A copy is fomarded for information and necessary action to Secretary, Puniab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Wr to his letter No. PSC-RG-l/2025/230-RG dated 16.07.2025

sEcTroN oFFrcER (ESTT.r)

10. Transfer / Postino:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer lrom one post to another. However, you may be
transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer during 5
years as a special dispensation. Further, as per contract appointment policy, 2004, a woman employee

may be allowed an additional chance of transfer to the place of resident of husband / wife.
11. No Rioht of Reoular Aopointment:

You shall not confer any right of regular appointment nor shall such appointment be regularized under any

circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of Contract Appointment Policy, 2004.

14. Aopointment on the basis of forced I boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio and

you shall be liable to refund all amounts received from the Governmenl as a consequence of appoinlment
in addition to such other action as may be taken againsl you under the law.

15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall

be final.
17. Performance of duties:

You shall be liable to perform duties anywhere in Punlab, in public interest, as may be entrusted to you by

the competent authority from time to time.
18. Termination of Contracl:

(



REG EREO No. SO(Estt)23-571 /2025(6267 )

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Ms. Asifa Sadiq D/o Chaudhary Muhammad Sadiq,
Korang Town H.No. 14 St N0.48 lslamabad P/O Khas DiawalTehsil Muree District Rawalpindi

Cell No.03331877694

Subjecl APPOINTMENT AS JUNIOR SPECIAL ED TION TEACHER (VISUALLY IMPAIREO FIELD)
(8S.16) ON CONTRACT BASIS FOR A PERIOO OF FIVE YEARS IN PUNJAB SPECIAL EOUCATION
DEPARTMENT

Consequenl upon recommendations of the Punlab Public Service Commissron vide letter No. PSC-RG-

l/2025/230-RG dated '16.07.2025, you are hereby offered for appointment against the post ofJunior Special Education

Teacher (Visually lmpaired Field)(BS-16)in Special Education Department, on contract basis fora period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, il not already done, on your lirst entry into Govemment
service and your appointment shall be sublect to the condition that you are declared medically fit by the
Competent Medical Authority.

2. Tenure:

J.

Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time) and
iiable to be terminated on one month's nolice without assigning any reason.

Reoulatorv lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to
time).

Vellficatlon of Testimonials & Characters:

Dated Lahore 22nd September , 2025

Your appointment will be subject to the verification ol academic certificates i antecedents and character
Pension:

Your appointment on contract basis shall be non-pensionable.

Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competenl authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;
b. 90 days maternity leave with pay (in case of lemale employees only), once in the tenure of five years,

shall be admissible,

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the
competent authonty as per Punjab l/edical Attendance Rules, 1959. However, if medical leave
continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is generally

not be granted. However, the competent authority may allow 30 days Hajj Leave under special
circumstances lor the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days wjthout pay once durjng your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave wthout pay under special circumstances up

t0 two months during the tenure of 3 to 5 years to you. However, during the first year of appointment
you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

Medical Facilities:
l\4edical facililies as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Daily Allowance:

(
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8.

TfuDA as applicable to the regular employee of your scale under the rules



'10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punlab,

b. The Competent Authority, for a reason to be recorded in writing may allow onBtime transfer during 5

years as a special dispensation. Further, as per conlract appointment policy, 2004, a woman employee

may be allowed an additional chance of transfer to the place of resident of husband / wife,

11. No Rioht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any

circumstances.
'12. Trainino:

You shall have to undergo essential training programs, as may be prescribed.

13. Perlormance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of Conlract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documenls:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or lhrough deceit by any means, the appointment shall be considered to be void ab initio and
you shall be liable to refund all amounts received lrom the Government as a consequence of appointmenl
in addition to such other action as may be taken against you under the law.

'15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused lo the employer shall be eflected from you

16. lnlerpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall

be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by

the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one month's
pay in lieu thereof, by either side without assigning any reason.

19. Application for Emplov ment in other Departments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Privale

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married lo a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subiect to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Olher terms & conditions of your appointment shall be regulated under the Contract Appointment Policy, 2004

bearing No.DS(0&M)5-3/2004/Contract(MF) daled 29j22004 as amended from time to time.

3. lf you accept the offer of the appoinlment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16) on the above stated terms and conditions you should report to Section Officer (Establishment-ll. Govt. of the

Puniab. Special Education Department,3l-S her Shah Block. New Garden Town. Lahore within 15-davs from the

date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7"k
No, & oate Even:.

sEcTtoN oFFlcER (ESTT.r)

LL o1 lurtl
A copy is lorwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore r to his letter No. PSC-RG-|/2025/230-RG dated 16.07.2025

sEcTloN oFFrcER (ESTT-r)

(
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REG ERED No. SO(Estt)23-57212025(6268)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
oated Lahore 22"d September,2025

To,

Ms. Nimra Khalid D/O Muhammad Khalid Qureshi,
House 1, Street3, Muhalla Jalal Park,Main Harbanspura Road,

Lahore

Cell No.03331877694

Subject APPOINTMENT AS JUNIOR SPECIAL ED TION TEACHER UISUALLY IMPAIRED FIELD}
(85.16} ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EOUCATION

Consequent upon recommendations ol the Punlab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16,07.2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by the
Competent Medical Authority.

2. Tenure:
Your appointment to lhe post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contrac{ Appointment Policy, 2004 (as amended from time to time) and

liable to be terminated on one monlh's notice without assigning any reason.

3. Requlatory lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to

time).

4. Verification of Testimonials & Characters:
Your appoinlment will be subject to the veriflcation of academic certiflcates / antecedents and character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.

7, Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may granl

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible,

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the
competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical leave

continues beyond 3 months, your conkact shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is generally
not be granted. However, the competent authority may allow 30 days Hajj Leave under special
circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special circumslances up

to two months during lhe tenure of 3 to 5 years to you. However, during the llrst year of appointment
you shall be entitled to Extra ordinary Leave (EOL) without pay for 15 days only.

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:

(
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TA/DA as applicable to the regular employee of your scale under the tules.

10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to anolher. However, you may be
transferred from one place to another on adminislrative grounds within the Punjab.

b. The Competent Authorily, for a reason to be recorded in writing may allow one-time transfer during 5
years as a special dispensation. Further, as per conkact appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident of husband / wife.

1'1. No Rioht of Reoular Aopointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any
circumstances.

12. Traininq:
You shall have to undergo essential kaining programs, as may be prescribed.

1 3. Performance Evaluation :

Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of Contract Appointment Policy, 2004.

'14. Appointment on the basis of foroed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be vold ab inilio and
you shall be liable lo refund all amounts received from lhe Government as a consequence of appointment
in addition to such other action as may be taken against you under the law.

15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnteroretation of the Terms & Conditions:
The interpretation ol the terms & conditions and the decision of the competent authority in this behalf shall
be final.

17. Performance of duties:
You shall be liable to perform duties anylvhere in Punjab, in public interest, as may be entrusted to you by
the competent authority from time to time.

'18. Termination of Contracl:
Your contract appointment shall be liable to termination on one month's nolice or on payment of one month s
pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other oepartments.
You shall not apply for employment in other Government Depa(ment, Autonomous Bodies or Privale

organizations without prior permission, in writing, of competent authority.
20. This offer is also subject to the condition that you are nol marrjed to a foreign national. You will have 1o

submit a declaralion to this effect along with acceptance of this offer.
21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/f unctions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy, 2004

bearing No.DS(O&M)5-3/2004/Contract(MF) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16) on the above stated terms and conditions you should report to Section Officer (Establishment-l). Govt. of the

Puniab, Special Education oepartment,31-Sher Shah Block, New Garden Town, Lahore within 15.davs from the

date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn (
7,1-

SECTION OFFICER (ESTT.I}

t>l ol lwtl'No. & Date Even:-

A copy is foMarded for infonnation and necessary action to Secretary, Punjab Publc Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his lelter No, PSC-RG-l/2025/230-RG dated 16,07.2425

sEcTroN oFFrcER (ESTT,r)
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042.99231573

To,

No. SO(Estt)23-573/2025(6269)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION OEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 22nd September, 2025

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

U2025/230-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Department, on contract basis for a period offive years.

Terms and conditions of your appointment shall be as under:

22. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your firsl entry into Government

service and your appointment shall be subject to the condition that you are declared medically lit by the
Competent l\4edical Authority.

23, Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contraci Appointment Policy, 2004 (as amended from time to time) and

liable to be terminated on one month's notice without assigning any reason.

1. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to

time).

Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic ce(ificates / antecedents and character.

Pension:
Your appointment on contract basis shall be non-pensionable.

Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one timei
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure offive years,

shall be admissible,

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the
competent authority as per Punjab l\4edical Attendance Rules, 1959. However, if medical leave

continues beyond 3 monlhs, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is generally

not be granted. However, the competenl authority may allow 30 days Hajj Leave under special

circumstances for the 2nd time, but such leave shall be without pay,

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.

f. The competent authority may allow Extra Ordinary Leave without pay under special circumstances up

to two months during the tenure of 3 to 5 years to you. Holvever, during the first year of appointment
you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

Medical Facilities:

I

2.

3.

4.

5.

5.

7.

8.
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Medical facilities as admissible to the regular employee of your scale under the rules

Travellinq Allowance / 0aily Allowance:
TfuDA as applicable to the regular employee of your scale under the rules

Transfer / Postin

Ms. Khansa D/O Muhamamd Shafiq,
House No. 580, Block 5. Sector D-ll, green town/Lahore.

Cell No. 03130801653

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER ffISUALLY IMPAIRED FIELD)
(85.16) ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION

DEPARTiIENT



c. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one posl to another. However, you may be
transfened from one place to another on administrative grounds within the Punjab.

d. The Competent Authority, for a reason lo be recorded in writing may allow one-time transfer during 5
years as a special dispensation. Further, as per contract appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident of husband / wife.

9. No Biqht olReqular Appointment:
You shall not confer any right of regular appointment nor shall such appoinlment be regularized under any
circumstances,

10. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

1 1. Pertormance Evalualion:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of Contract Appointment Policy, 2004.

12. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio and
you shall be liable to refund all amounts received from the Government as a consequence of appointment
in addition to such other action as may be taken against you under the law.

13. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

14. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall
be final.

15. Performance of duties:
You shall be liable to perform dutres anywhere in Punjab, ln public interest, as may be entrusted to you by
the competent authority from time to time.

16. Termination of Contracl:
Your contracl appointment shall be liable to termination on one month's notice or on payment of one month's
pay in lieu thereof, by either side without assigning any reason.

17. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations withoul prior permission, in writing, of competent authority.

18. This offer is also subject to the condition that you are not married to a foreign national. You will have to
submit a declaration lo thls effect along wath acceptance of this offer.

19. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

hisi her job related duties/functions.

2. other terms & condltions of your appointment shall be regulated under the Contract Appointment Policy, 2004

bearing No.DS(O&M)5-3/2004/Contract(N,lF\ daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16) on the above stated terms and conditions you should reporl to Section Oflicer Gstablishmenhll. Govt. of the

Puniab, Special Education Department,3l-Sher Shah Block, New Garden Town, Lahore within 15-days from the

date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn. ,(
7.4- _

SECTION OFFICER (ESTT.I)

No. & pare Eveni Ll o jlW{
A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-|/2025/230-RG dated 16.07.2025

sEcTroN oFFrcER (ESTT.r)



REG TERED

042-99231

To,

No. So(Estt)23-574/2025(627 0)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 22"d September , 2025

Ms. Fazelat Bashir D/o BahirAhmad,
Chak N. 139/91 P/O chak No. 128/91Tehsil and District Sahiwal

Cell No.03054578105

Subject EO ATI TEA HER UALLY IMPAIRED FIELD
(BS.15} ON CONTRACT BASIS FOR A PERIOD FIVE YEARS IN PUNJAB SPECIAL EDUCATION

'Lv
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DEPARTMENT

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

U2025/230-RG dated 16.07,2025, you are hereby offered for appointment against the posl of Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Depa(ment, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be subject lo the condition that you are declared medically fit by the
Competent I\.,ledical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five yeals

exlendable as per provision of Contracl Appointment Policy, 2004 (as amended lrom time to time) and

liable to be term nated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended lrom lime to
time).

Verification of Testimonials & Characters:
Your appointment will be subject to the veriflcation of academic certificates / antecedents and character.

Pension:
Your appointment on contract basis shall be non-pensionable.

Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

Leave;
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;

b, 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the

competent authority as per Punjab l\,ledlcal Attendance Rules, 1959, However, il medical leave

continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is generally

not be granted. However, the competent authority may allow 30 days Hajj Leave under special
circumstances for the 2d time, but such leave shall be without pay.

e, Leave for Umrah up to 15 days without pay once during your ten ure/contract.
f. The competent authority may allow Extra Ordinary Leave withoul pay under special circumstances up

to two months dunng the tenure of 3 to 5 years to you. However, during the flrst year of appointment
you shall be entitled to Extra 0rdinary Leave (EOL) without pay for 15 days only.

Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Daily Allowance:

8,

TIJDA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
e. Your contract appointment shall be post specific and non-lransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on adminiskative grounds within the Punjab.
f. The Competent Authority, for a reason to be recorded In ffiling may allow one-time transfer during 5

years as a special dispensation. Further, as per contract appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident of husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any righl of regular appointment nor shall such appointment be regularized under any
circumstances.

,l2. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

1 3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis ol forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio and
you shall be liable to refund all amounls received from lhe Government as a consequence of appointment
in addition to such other action as may be taken against you under the law.

15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation ofthe Terms & Conditions:
The interpretation ol the terms & conditions and the decision of the competent authority in this behalf shall
be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by

the competent authority from time to time.

18. Termination of Contract:
Yourcontract appointment shall be liable to termination on one month's notice oron payment ofone month s
pay in lieu thereof, by either side without assigning any reason.

19. Aoplication for Emplovment in other oeoartments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

2'1. The appointment shall be subject to condition that in case of disabled candidates, you should reappear
before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/funclions.

2. Otherterms & conditions of your appointment shall be regulated underthe Contract Appointment Policy,2004

bearing No.DS(O&N4)5-3/2004/Contract(MF) daled 29.12.2004 as amended from time to time,

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpalred Field) (BS-

16) on the above stated terms and conditions you should report to Section Ot{icer (Establishment-l). Govt. of the

Puniab, Special Education Department,3l-Sher Shah Block, New Garden Town, Lahore wilhin !!9[y9 from the

date of issuance of this lelter, failing which this offer shall stand automatically revoked / withdrawn

No. & Date Even:-

A copy is foMarded for information and necessary action to
Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-l

7,A- !
SECTION OFFICER (FSTT.D

u-loqp4{
Secretary, Punjab Public Service

/2025/230-RG dated 16.07.2025

sEcTroN oFFrcER (ESTT-|)
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REG TE No. SO(Estt)23-575/2025(627 1 )

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 22"d September , 2025

To,

Ms. Huma Latif D/O Muhammad Latif
House No.402 Street No.06 Mohallah lVlain Feroz Park Shahdara Lahore
Cell No.03306544933

Subject P NT A NI PECIAL E ATION T HER SUALLY IMPAIREO FIELD
(85.16} ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EOUCATION

DEPARTMENT

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Department, on contract basis for a period offive years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Governmenl

service and your appointment shall be subject to the condition that you are declared medically fit by the
Competent l\.4edical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contracl basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time) and

liable to be termrnated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to
time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic ce(ificates / antecedents and characler

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:

,t

You shall neilher contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may granl

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one timei
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the
competent authority as per Punjab l\.4edical Attendance Rules, 1959. However, if medical leave
continues beyond 3 months, your contract shall be liable to be terminated,

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is generally

nol be granted. However, the competent authority may allow 30 days Haji Leave under special
circumstances for the 2"d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special circumstances up

to two months during the tenure of 3 to 5 years to you. However, during the flrst year of appointment
you shall be entitled to Extra ordinary Leave (EOL) without pay ror 15 days only.

ledical Facilities:

7
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Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Daily Allowance:



TfuDA as applicable to the regular employee of your scale under the rules

10, Transfer / Postinq:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another, However, you may be

transferred from one place lo another on administrative grounds within the Punjab.
b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer during 5

years as a special dispensation. Further, as per contract appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident of husband / wrfe.

11. No Rioht of Reoular Apoointment:
You shall not confer any nght of regular appointment nor shall such appointment be regularized under any
circumstances.

'12. Trainino:
You shall have to undergo essential lraining programs, as may be prescribed.

13. Performance Evaluation :

Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provlsion of Conkact Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtalned the appointment on the basis of forged/bogus
documenls or through deceit by any means, the appointment shall be considered to be void ab initio and
you shall be liable to refund all amounts received from the Government as a consequence of appointment
in addition to such other action as may be taken againsl you under the law,

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the tems & conditions and the decision of the competent authority in this behalf shall
be final.

17. Performance of duties:
You shall be liable to pe'form duties anylvhere in Punjab, in public interest, as may be entrusted to you by

the competent authority from time to tlme.
18. Termination of Contract:

Yourcontract appointment shall be liable to lermination on one month's notice oron payment ofone month's
pay in lieu lhereof, by either side without assigning any reason.

'19. AoDlication for Emplovment in olher Deoartments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.
20. This offer is also subject to the condition that you are not married to a foreign nalional. You will have lo

submit a declaration to this effect along with acceptance of this offer.
21. The appointmenl shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform his/her

iob related duties/functions.

16) on the above stated terms and conditions you should repo rl lo Section Officer (Establishment-l), Govt. of the

Puniab. Special Education Department.3l-Sher Shah Block. New Garden Town. Lahore with n 1s-davs from the

date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

SECTION OFFICER IESTT.I)

D lo\lutJ'

vl
No. & Date Even:-

A copy is forwarded lor information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-l/2025/230-RG dated 16.07.2025.

sEcTroN oFFrcER (ESTT-r)

2. Other terms & conditions of you r appointment shall be regulated under the Contract Appointment Policy, 2004

bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-



TE D No. SO(Estt)23-576/2025(627 2)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block New Garden Town, Lahore

042-99231573
Dated Lahore 22nd September , 2025

To,

Mr. Muhammad Farooq S/O Manzoor Ahmad,
Skeet Number 2, Sahari Road, Basti Sabri, Dislrict and City Kasur

Cell No. 003234200584

Sublect: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER UISUALLY IMPAIRED FIELD)
(BS.16) ON CONTRACT BASIS FOR A PERIOD FIVE YEARS IN PUNJAB SPECIAL EDUCATION

.15#

DEPARTMENT

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16.07,2025, you are hereby offered for appointment against the post of Junior Speclal Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Department, on contract basjs for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by lhe
Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time) and
liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to
time).

4. Verification of Testimonials & Characters:
Your appointment will be sublect to the verification of academic ce(ificates / antecedents and character

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory /G.P. Fund;
You shall nerther contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

'10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admisslble on production of medical certificate by the
competent authority as per Punjab l\4edical Attendance Rules, 1959. However, il medical leave
continues beyond 3 months, your contract shall be liable to be terminated.

d. HaI leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is generally

not be granted. However, the competent authority may allow 30 days Hajj Leave under special

circumslances for the 2tu time, but such leave shall be without pay.

e, Leave for Umrah up to 15 days without pay once during your tenure/contract.

f. The competent authority may allow Exlra Ordinary Leave without pay under special circumstances up

to two months during the tenure of 3 to 5 years to you. However, during the first year of appointment
you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

8, Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.

9. Travellinq Allowance / Oaily Allowance:
TI\/DA as appllcable to the regular employee of your scale under the rules

10. Transfer / Postinq:

(



a. Your contract appointment shall be post specillc and non-transferable and you shall in no

circumstances, claim as of nght your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transler during 5
years as a special dispensation. Further, as per contract appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident of husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any
circumstances,

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of Contract Appointment Policy, 2004.

14. ADpointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio and
you shall be liable to refund all amounts received from the Government as a consequence of appointmenl
in addition to such other action as may be taken against you under the law.

15. Recoverv ot loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be eflected from you

'16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall
be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by

the competent authonty from time to time.
18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment ofone monlh's
pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.

2. Other terms & condilions ofyour appointment shall be regulated underthe Contract Appointment Policy, 2004

bearing No.DS(O&M)5-3/2004/Contract(N,lF)dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16) on the above stated terms and conditions you should repo( to Section Officer Establishment-l). Govt. of the

Puniab. Special Education Deoartment.3'l -Sher Shah Block. New Garden Town. Lahore within 15.davs from the

date of issuance of this letter, failing which thrs offershall stand automatically revoked / withdrawn. _, (
/"k _

sEcTroN oFFrcER (ESTT-|)

No. & Date Even:- t>lol)atf
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edge(on Road, Lahore Wr to his letter No. PSC-RG-Y2025/230-RG dated 16.07 .2025

sEcTroN oFFrcER (ESTT-r)

You shall not apply for employment in other Government Department, Autonomous Bodies or Pnvate
organizations withoul prlor permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject lo condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform his/her
job related duties/functions.



REG TERED No. So(Estt)23-57712025\627 3)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.9923'1573

To

oated Lahore 22"d September , 2025

Mr. Muhammad Saqlain S/o Ghulam Yaseen,
Basti Bapa Post Office Qaramdad Chowk Qureashi, Tahseel Kotadu

Cell No.03078695834

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (VISUALLY IMPAIRED FIELD)
(8S.16) ON CONTRACT BASIS FOR A PERIOO OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION
DEPARTMENT

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16.07 .2025, you are hereby offered for appointment against the post of J un ior Special Education

Teacher (Visually lmpaired Field)(BSl6)in Special Education Department, on contract basis for a penod of flve years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examinalion, if not already done, on your flrst entry into Governmenl
service and your appointment shall be subject to the condition that you are declared medically fit by the
Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time) and
liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Pollcy, 2004 (as amended from time to
time).

4. Verification ofTestimonials & Characters:
Your appointment will be subject to the verification of academic certiflcates / antecedenls and character

5. Pension:
Your appoinlment on contract basis shall be non-pensionable,

5, Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.

Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time:
b. 90 days maternity leave with pay (in case o, female employees only), once in the tenure of live years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production ol medical certificate by the
competent authonty as per Punjab lVedical Attendance Rules, 1959. However, if medical leave
continues beyond 3 monlhs, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once dunng the
tenure of 5 years. Further HajJ leave during the extended period of contract appointment is generally
not be granted. However, the competent authority may allow 30 days Hajj Leave under special
circumslances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special circumstances up

to two months during the tenure of 3 to 5 years to you. However, during the first year of appointment
you shall be entitled to Extra Ordinary Leave (EOL) without pay lor 15 days only.

Medical Facilities:

(
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0
lvledical facilities as admissible to the regular employee of your scale under the rules
Travellinq Allowance / Daily Allowance:
TIVDA as applicable to the regular employee ol your scale under the rules

10. Transfer / Postino:



a. Your contract appointment shall be post specific and nonlransferable and you shall in no
circumstances, claim as of right your transfer from one post to another, However, you may be
kansfened lrom one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow onelime transfer during 5
years as a special dispensation. Furlher, as per contract appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident of husband / wife.

11. No Riqht of Reqular ApDointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any
circumstances.

12. Trainino:
You shall have to undergo essential kaining programs, as may be prescribed,

'13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio and
you shall be liable to refund all amounts received from the Government as a consequence of appointment
in addition to such other action as may be taken against you under the law.

15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be eflected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall
be final.

17. Performance of duties:
You shall be liable to perform dutjes anywhere in Puniab, in public interest, as may be entrusted to you by
the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one month's
pay in lieu thereof, by either side without assigning any reason.

19. ApDlication for Emolovment in other Departments.
You shall not apply for employment in other Governmenl Department, Autonomous Bodies or Private
organizations wilhoul prior permission, in writing, ofcompetent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear
before special medical board who should re-verify your disability and determine suitability to perform his/her
job related duties/functions.

2. Other terms & conditions ol yourappointment shallbe regulated underthe Contract Appointmenl Policy, 2004

bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Speclal Educalion Teacher (Visually lmpaired Field) (BS-
'16) on the above stated terms and conditions you should reporl to Section Otficer (Establishment-l). Govt. of the

Puniab. Special Education Deoartment.3l-Sher Shah Block. New Garden Town. Lahore within 15-davs lrom the

date of issuance of this lelter, failing which this offer shall stand automatically revoked / withdrawn. , /
7/1-:

sEcTroN oFFrcER (ESTT.r)

No. & oate Even:- t> lo7/zo{
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Mr to his letter No. PSC-RG-l/2025/230-RG dated 16.07 .2025

sEcTroN oFFrcER (ESTT.r)
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REG ERED No. SO(Estt)23-578/2025(627 4J

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Dated Lahore 22nd September , 2025

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (VISUALLY IMPAIRED FIELD)
(8S.16) ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION
DEPARTMENT

Consequent upon recommendations of the Punjab Public Service Commission vide lelter No. PSC-RG-

l/2025/230-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appoinlment shall be as under:

1, Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by the
Competent l\4edical Authority,

2. Tenure:
Your appointment to the posl menlioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time) and
liable to be terminated on one month's notice without assigning any reason.

3. Reoulatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to
time).

4. Verification olTestimonials & Characters:
Your appointment will be subject to the verification of academic certiflcates / antecedents and character

5. Pension:
Your appoinlment on contract basis shall be non-pensionable
Contributory / G.P. Fund:
You shall neither mntribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
Leave:
a, Causal Leave not exceeding 24 days per year shall be admissible, The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one timei
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of live years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the
competent authority as per Punjab Medjcal Attendance Rules, '1959. However, if medical leave

continues beyond 3 months, your conlract shall be liable to be terminated.
d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Fuffer Hajj leave during the extended period of contract appointment is generally
not be granted. However, the competent authority may allow 30 days Hajj Leave under special
circumstances for the 2^d time, but such leave shall be wilhout pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special circumstances up

to two months during the tenure of 3 to 5 years to you. However, during the first year of appointment
you shall be entilled to Extra Ordinary Leave (EOL) without pay for 15 days only.

Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.

9. Travellino Allowance / Dailv Allowance:
TIVDA as applicable to the regular employee of your scale under the rules

10. Transfer / Postinq:

11,\

I

Ms. Tuba BiBi D/O Akhtar Hussain,
BastiJan Wada Wali, Post Office Mochi Wali, QadirPur, Tehsil and District Muzaffargarh.

Cell No. 03006589849



a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another, However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer during 5
years as a special dispensation, Further, as per contract appointment policy, 2004, a woman employee
may be allowed an addilional chance of transfer to the place of resident of husband / wife.

1'1. No Riqht of Reqular ADoointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any
circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation :

Your performance shall be assessed / evaluated on regular basis in vrew your efficiency and conduct as

per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or lhrough deceit by any means, lhe appointment shall be considered to be void ab initio and
you shall be liable to refund all amounts received from the Government as a consequence of appointment
in addition to such other aclion as may be taken against you under the law.

15. Recoverv of loss caused to the Govern ment:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall

be Iinal,

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusled to you by

the competent authority from time to time.

18. Termination of Contract:
Yourcontracl appointment shall be liable to lerminalion on one month's notice oron payment ofone month's
pay in lieu thereof, by either side withoul assigning any reason.

'19. Application for Employment in other Departments.
You shall not apply for employmenl in other Governmenl Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority,
20. This offer is also subject to the condition that you are not married to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

2'1. The appointment shall be subject to condilion that in case of disabled candidates, you should reappear

before special medical board who should re"verify your disability and determine suitability to perform his/her
job related duties/functions.

2. Otherterms & conditions of yourappointment shall be regulated underthe Contract Appointment Polcy,2004

bearing No.DS(O&M)5-3/2004/Conkact(MF) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-
,16)ontheaboveStatedtermSandconditionSyoushouldrepo(to@

m 'l- h ah Bloc New Garden Town Lahore within 15:d!y! from lheP

No. & Date Even:-

A copy is forwarded for information and necessary action

Commission, LDA Plaza, 7-Edgerlon Road, Lahore r to his letter No, PSC-R

7"4
SECTION OFFICER (ESTT.I}

LL Io\)roJ'
to Secretary, Punjab Public Service

G-l/2025/230-RG dated 1 6,07.2025

sEcTroN oFFrcER (ESTT"r)

date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn,



REG RED

042.99231573

To,

Ms. Amna Azhar D/O Muhammad Azhar,
House No. CB-706, Gulzar Street, l\lazhar Qayyum Road,

Tulsa Choke, Lalazar Rawalpindi Cantt.

Cell No. 0332558'1 167

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (VISUALLY IMPAIRED FIELD)
(8S.16) ON CONTRACT BASIS FOR A PERIOO OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16.07.2025, you are hereby offered forappointment against the post ofJunior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be subject to the condition that you are declared medically flt by the
Competent l\,ledical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time) and

liable to be terminated on one month's nolice without assigning any reason.
3. Regulatorrlnstruments:

Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to
time),

Verification ol Testimonials & Characters:
Your appolntment will be subject to the verification of academic certiflcates / antecedents and character
Pension:
Your appointment on contract basis shall be non-pensionable.
Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolenl Fund nor Group lnsurance,

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent aulhority may grant

10 days Casual Leave at a time or, in special circumslances 15 days Casual Leave at one timei
b.90daysmaternityleavewithpay(incaseoffemaleemployeesonly),onceinthetenureofliveyears,

shall be admissible.

c. Leave on medrcal grounds without pay shall be admissible on production of medical certiflcate by the
competent authority as per Punjab L4edical Attendance Rules, '1959. However, if medical leave
continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is generally
not be granted. However, the competent authority may allow 30 days Hajj Leave under special
circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra ordinary Leave without pay under special circumstances up

to two months during the tenure of 3 to 5 years to you. However, during the first year of appointment
you shall be entitled to Extra Ordinary Leave (EoL) without pay for 15 days only.

Medical Facilities:
lVedical facilities as admissible to the regular employee of your scale under the rules
Travellino Allowance / Dailv Allowance:

No. SO(Eslt)23-579/2025(627 5)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 22nd September , 2025
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TA/DA as applicable to the regular employee of your scale under the rules

DEPARTMENT



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your kansfer from one post to another. However, you may be
transferred from one place to another on administrative grounds within the Puniab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer during 5
years as a special dispensation. Further, as per contract appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of residenl of husband / wife.

11. No Rioht of Reoular Aopointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any
circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efflciency and conduct as
per provision of Contract Appointment Policy, 2004.

14. ADDoinlment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basrs of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio and
you shall be liable to refund all amounts received from the Government as a consequence of appoinlment
in addition to such other action as may be taken against you under the law.

15. Recovery ol loss caused to the Government:
Recovery ol any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall
be final.

17. Performance oJ duties:
You shall be liable to perform duties anylvhere in Punjab, in public interest, as may be entrusted to you by
the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's nolice or on payment orone month's
pay in lieu thereof, by either side without assigning any reason.

19. Apolication for Emplovment in other Deoartments.
You shall not apply for employment in other Government Depa(ment, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national, You will have to

submil a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform his/her
job related duties/funclions.

2. Other lerms & conditions of your appointment shall be regulated underthe Contract Appointment Policy, 20M

bearing No.DS(O&[I)5-3/2004/Contract(MF], daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16) on the above stated terms and conditions you should repo( to Section Otficer (Establishment-l). Govt, of the

Puniab, Soecial Education Department.3'l-Sher Shah Block. New Garden Town. Lahore within 1s.davs from the

date of issuance of this letter, failing which this offer shall stand aulomatically revoked / withdrawn,

7"A_:
No. & Date Even:-

A copy is foMarded for information and necessary action to
Commission, LDA Plaza, 7-Edgerton Road, Lahore Wr to his letter No. PSC-RG-l/2025/230-RG dated 16.07.2425

SECTION OFFICER (ESTT.I}

zt loollto>f
Secretary, Punjab Public Service

sEcTroN oFFtcER (ESTT.r)
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042-99231573

To,

Ms. Memoona Akram D/O Muhammad Akram,
Near Railway Station Skeet Al-[4adina [4as]id Fateh Jang,
Attock.

Cell No, 03325581 '1 67

Su bject APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (VISUALLY IMPAIRED FIELD)
(BS.,I6) ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION
DEPARTMENT

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16.07.2025, you are hereby oflered for appointment against the post of Junior Special Educalion

Teacher (Visually lmpaired Field) (BS-'16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by the
Competent lVedical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time) and
liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to
time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certilicates / anlecedents and character
Pension:
Your appointment on contracl basis shall be non-pensionable.

Contributorv / G.P.f und:

No. S0(Estt)23-s80/2025(627 6)

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

Oated Lahore 22nd September , 2025

You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one lime;
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure offlve years,

shall be admissible.
c. Leave on medical grounds without pay shall be admissible on production ol medical certificate by the

competent authority as per Punjab l\.4edical Attendance Rules, 1959. However, if medical leave
continues beyond 3 months, your contract shall be liable to be lerminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajl leave during the extended period of contract appointment is generally

not be granted. However, the competent authority may allow 30 days Hajj Leave under special
circumstances for the 2N time, but such leave shall be without pay,

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra ordinary Leave without pay under special circumstances up

to two months during the tenure of 3 to 5 years to you. However, during the first year of appointment
you shall be entitled to Extra Ordinary Leave (EOL) without pay lor 15 days only.

Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.
Travellinq Allowance / Da ily Allowance:

8

9

TlriDA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointmenl shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your kansfer lrom one post to another. However, you may be

transfened from one place to anolher on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in Miting may allow on+time transfer during 5
years as a special dispensation. Further, as percontract appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident of husband / wife.

t1. No Ri-cht ol Resular Appoiotmentl
You shall not confer any right of regular appointment nor shall such appointment be regularized under any

circumstances.
,l2. Trainino:

You shall have to undergo essential training programs, as may be prescrjbed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of Contract Appointment Policy, 2004.

14, Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio and

you shall be liable to refund all amounls received from the Government as a consequence of appointment
in addition to such other action as may be taken againsl you under the law.

15, Recovery of loss caused to lhe Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall
be final.

17. Performance of duties:
You shall be liable to perform duties anylvhere in Punjab, in public interest, as may be entrusted to you by
the competent authonty from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one monlh's
pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Governmenl Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have to
submit a declaration to this effect along with acceplance of this offer.

21. The appointment shall be subjecl to condition that in case of disabled candidates, you should reappear
before special medical board who should re-verify your disability and determine suitability to perform his/her
job related duties/functions.

2, Otherterms & conditions ol yourappointment shallbe regulated underthe Contracl Appointment Policy, 2004

bearing No.DS(O&M)S3/2004/Contract(MF) daled 29.12.20U as amended from time to time.

3. lfyou accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-
'16) on the above stated terms and conditions you should reporl to Section Officer Gstablishment l). Govt. of the

Puniab. Soecial Education Department.3'l-Sher Shah Block. New Garden Town. Lahore within 1s-davs from the

dateofissuanceofthisletter,failingwhichthisoffershallstandautomaticallyrevoked/withdrawn._, (
6*--

SECTION OFFIC

No. & Date Even:- L>
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edge(on Road, Lahore Wr to his letter No. PSC-RG-U2025/230-RG dated 16.07.2025

ER (ESTT.|) _

o1)>otf

sEcTroN oFFrcER (ESTT-r)
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REGISTERED No. SO(Estt)23-58'1 /2025(627 7 )

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 22"d September , 2025042.99231573

To,

Ms. Maryam Maqsood D/o Malik Maqsood Nawaz,
House No, 13, Skeet No. 9, Y Block, Peoples Colony Gujranwala

SubJecl APPOINTMENT AS JUNIOR SPECIAL EDU TEACHER (VISUALLY IMPAIREO FIELD)
(8S.16) ON CONTRACT BASIS FOR A PERIOO OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION
DEPARTMENT

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

U2025/230-RG dated 16.07.2025, you are hereby offered for appointment againsl the post of Junior Special Education

Teacher (Visually Impaired Field) (BS-16) in Special Education Department, on conlractbasis fora period of five years,

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government
service and your appointment shall be subject to the condition that you are declared medically lit by the
Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five yeac
extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time) and
liable to be terminated on one month's nolice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to
time).

fication of T€stimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and character
Pension:
Your appointment on contract basis shall be non-pensionable.

on b / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance
Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

'10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one timei
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of fave years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the
compelent aulhorily as per Punjab l/edical Attendance Rules, 1959. However, if medical leave
continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period ol contract appointment is generally
not be granted. However, the competent authority may allow 30 days Hajj Leave under special
circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up lo 15 days without pay once during your tenure/conlract.
f. The competent authority may allow Exka Ordinary Leave without pay under special circumstances up

to two months during the tenure of 3 to 5 years to you. However, during the flrst year of appointment
you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules
Travellino Allowance / 0ailv Allowance:
Tlr/DA as applicable to the regular employee of your scale under the rules

10. Transfer / Postinq:

7

8
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Cell No 0342-4786037



a. Your contract appointment shall be post specific and non-transferable and you shali in no
circumstances, claim as of right your transfer from one post to another. However, you may be
transfened from one place to another on adminiskative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow onelime transfer during 5
years as a special dispensation. Further, as per contract appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident of husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any
circumstances.

12. Traininq:
You shall have to undergo essentialtraining programs, as may be prescribed.

13. Perlormance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your effciency and conducl as
per provision of Contract Appointment Policy, 2004.

'14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appoinlment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be consjdered to be void ab initio and
you shall be liable to relund all amounts received from the Government as a consequence of appointment
in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. Interpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall
be final.

17. Performance of duties:
You shall be liable to perform dulies anylvhere in Punjab, in public interest, as may be entrusted to you by
the competent authority from time to time

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one monlh's
pay in lieu thereof, by either side withoul assigning any reason.

19. Application lor Employment in other Departments.
You shall not apply for employment in olher Govemment Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.
20. This offer is also subject to the condition that you are not married to a foreign national. You will have to

submit a declaration to this ef{ect along with acceptance of this ofler.
21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suilability to perform his/her
job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy, 2004

bearing No.DS(O&l/)5-3/2004/Contract([4F) dated 29.12.2004 as amended from time to time.

3. lfyou accept the ofler of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-
'16) on the above stated terms and conditions you should repod lo Section Officer (Establishment.l). Govt. of the

Puniab. Special Education Deoartment.3l-Sher Shah Block. New Garden Town. Lahore within 1s.davs from the

date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn. _ /7L:
sEcTroN oFFrcER (ESTT.r)

A copy is foruarded for information and necessary aclion lo Secrelary, Punjab Public Service

Commission, LDA Plaza, 7-Edge(on Road, Lahore Wr to his letter No. PSC-RG-|/2025/23GRG dated 16.07.2025

sEcTroN oFFtcER (ESTT.r)
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042.9923't573

To,

No. SO(Estt)23-582/2025(627 8\
GOVERNMENT OF THE PUNJAB

SPECIAL EOUCATION DEPARTMENT
3'1-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 22nd September , 2025

Mr. Muhammad Zubair S/o luhammad Afzal Ansari,
Quarter No. '13, Govt. Sunrise lnstitute for the Blind, Ravi Road, Lahore

Cell No.03'158431223

Subject AP IAL E TION T HER ISUALLY IMPAIRED FIELD
(85.16) ON CONTRACT BASIS FOR A PERIOD OF F IVE YEARS IN UNJAB SPECIAL EDUCATP toN

-1, ki*1,,
to9\
\7.

DEPARTMENT

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

U2025/230-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Department, on contract basis fora perlod offive years.

Terms and conditions of your appointment shall be as under:

f. iledical Fitness Certilicate:
That you shall undergo medically examinatlon, if not already done, on your first entry into Government

service and your appointment shall be subjecl to the condition that you are declared medically fit by lhe
Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time lo time) and
liable to be termlnated on one month's notice without assigning any reason.

3. Reoulatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to

time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and character.
Pension:
Your appointment on contract basis shall be non-pensionable.

Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authoraty may grant

'10 days Casual Leave at a tlme or, in special circumstances 15 days Casual Leave at one time;
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure offive years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the

competent authonty as per Punjab l\4edical Attendance Rules, 1959. However, if medical leave

continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by compelent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is generally

not be granted. However, the competent authority may allow 30 days Hajj Leave under special

circumstances for the 2tu time, but such leave shall be without pay,

e. Leave for Umrah up to 15 days without pay once d uring you r lenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special circumstances up

lo two monlhs during the tenure of 3 to 5 years to you. However, during the lirst year of appointment
you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

Itledical Facilities:
l\.4edical facilitles as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:
TfuDA as appllcable to the regular employee of your scale under the rules

10. Trasfer / Poslinq:

1v

8



a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be
transfened from one place lo another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason lo be recorded in writing may allow one{ime transfer during 5
years as a special dispensation. Further, as per contract appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident of husband / wife,

11. No Riqht of Reqular Appointment:
You shall not confer any nght of regular appointment nor shall such appointment be regularized under any
circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of Contract Appointment Policy, 2004.

'14. ADpointment on the basis of forqed / boqus documents:
lf, at any stage, it is djscovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio and
you shall be liable lo refund all amounts received from the Government as a consequence of appointmenl
in addition to such other action as may be taken against you under the law.

15. Recovery of losslaused to the Gqvernmentl
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall
be final.

17. Pertormance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by
the competent authority from time to time.

'18. Termina-tion of Cgnfac!:
Your contract appointment shall be liable to termination on one month's notice or on payment of one month's
pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in olher Departments.
You shall not apply for employment in other Governmenl Department, Aulonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a forergn national. You will have to

submit a declaration to this effect along with acceptance of this offer.
21. The appointment shall be subject to condition lhat in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform his/her
job related duties/functions.

2. Other terms & cond itions of your appointment shall be regu lated under the Contract Appointment Policy, 20M

bearing No.DS(O&M)5-3/2004/Contract(MFl daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16) on the above stated terms and conditions you should report to Section Officer (Establishment.l). Govt. of the

Puniab, Special Education Department,3 1-Sher Shah Block, New Garden Town, Lahore within 15-davs from the

date of issuance of this letter, failing which this offer shall stand automalically revoked / withdrawn. , (vh-
SECTION OFFICER IESTT.I)

t-, I ol')>otiNo. & Date Even:-

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore wir to his letter No, PSC-RG-y2025/230-RG dated 16.07 .2025

SECTTON OFFTCER (ESTT.r)
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REGISTERED

042.99231573

To,

Cell No. 03360447723

Subiect: APPOINTMENT AS JUNIOR SPECIAL EOUCATION TEACHER (VISUALLY IMPAIRED FIELO)
(85.16) ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION

DEPARTMENT

Consequent upon recommendalions of the Punjab Public Service Commission vide letter No. PSC-RG-

|/2025/23GRG dated '16.07.2025, you are hereby offered for appointment against the post ol Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Department, on contract basis for a period of five years,

Terms and conditions ol your appointment shall be as under:

1. MedicalFitnessCertificate:
Thal you shall undergo medically examination, if not already done, on your flrst entry into Government
service and your appointmenl shall be subject to the condition thal you are declared medically fit by the
Competent Medical Authority.

2. Tenure:
Your appointment to the post menlioned above shall be on contract basis for a period of five years

extendable as per provision of Contracl Appointment Policy,2004 (as amended from time to time) and
liable to be terminated on one month's notice wilhout assigning any reason.

3. Reoulatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to
time).

4. Verification ofTestimonials & Characters:
Your appointment will be subject to the verilication of academic certificates / antecedents and character
Pension:
Your appointment on contract basis shall be non-pensionable.

Contributory / G.P. Fund:

No. SO(Estt)23-583/20251627 9l
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 22nd September , 2025

You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance,

Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one timei
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.
c, Leave on medical grounds without pay shall be admissible on production of medical certrficate by the

competent authority as per Punjab l\4edical Attendance Rules, 1959. However, if medical leave
continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Fufter Hajj leave during the extended period of conkact appointment is generally

not be granted, However, the competent authority may allow 30 days Hajj Leave under special
circumstances for lhe 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days Wthout pay once during your tenure/contract.

t. The competent authority may allow Extra Ordinary Leave without pay under special circumstances up
to two months during the tenure of 3 to 5 years to you. However, during the flrst year of appointment
you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only,

Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.

9. Jravellino l\llowance / Daily Allowance:
TIJDA as applicable to the regular employee of your scale under the rules

'10. Transfer / Postinq:

8

Ms. Umaila lrum D/o Mirza Fulfiqar Baig,
House Number 230, Block A, Venus Housing Scheme, Ferozpur Road, Lahore.



a. Your contract appointment shall be post specific and non-transferable and you shall in no
circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer during 5
years as a special dispensation. Further, as per contract appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident of husband / wife.

11. No Rioht of Reqular Appointment:
You shall not confer any nght of regular appointment nor shall such appointment be regularized under any
circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of Contract Appointment Policy, 2004.

'14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio and
you shall be liable to refund all amounts received from the Governmenl as a consEuence of appoinlmenl
in addition to such other action as may be taken against you under the law.

15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation of the Termsrl Conditions:
The interpretation of the terms & conditions and the decision of the competenl authority in this behalf shall
be final.

17. Performance of duties:
You shall be liable to per{orm duties anywhere in Punjab, in public interest, as may be entrusted to you by

the competent authority from time to time.
18. Termination of Contract:

Yourconlracl appointment shall be liable to termination on one monlh's notice or on payment of one month's
pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Govemment Deparlment, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This ofler is also subject lo the condition that you are not manied to a foreign nalional. You will have to
submit a declaralion to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear
before special medical board who should re-verify your disability and determine suitability to perform his/her
job related duties/f unctions

2. other terms & condilions of your appointment shall be regulated under the Contract Appointment Policy, 2004

bearing No.DS(O&[I)5-3/2004/Contract(MFl daled 29j22004 as amended from time to time.

3. ll you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16) on the above stated terms and conditions you should report to Seclion otficer (Establishment-l). Govt. of the

Puniab, Special Education Department,3l -Sher Shah Block, New Garden Town, Lahore within 15-davs from the

date of issuance of this letler, failing which this offer shall stand automatically revoked / withdrawn

7"k
No. & Date Even:.

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service
Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letler No. PSC-RG-U2025/23GRG dated 16.07 .2025

SECTION OFFICER (ESTT.I)

>lol l>o't'

sEcTloN oFFrcER (ESTT.r)

No. SO(Estt)23-584/2025(6280)REG ERED
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GOVERNMENT OF THE PUNJAS

SPECIAL EDUCATION OEPARTMENT
3'1-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Dated Lahore 22nd September, 2025

Mr. Muhammad Muzammal Hussain S/o Munawar Hussain,
Bongi Tahir Post Of{ice Basir Pur Tehsil Dipalpur District Okara

Cell No. 0320-1009773

NTMENT AS JUNIOR SPECIAL EDUCATION TEACH
(BS IS FOR A PERIOO OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION

DEPARTMENT

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16.07,2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Department, on contract basis for a period of flve years.

Terms and conditions of your appointment shall be as under:

1, Medical Fitness Certificate
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be subject to the condition lhat you are declared medically fit by the

Competent l\4edlcal Authority.
2. Tenure:

Your appointment to lhe post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time) and

[able to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:

:t(

Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from limo to
time),

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certiflcates / antecedents and character.

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Coolributqry / G.P. Fund
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent aulhority may grant

10 days Casual Leave ata time or, in special circumstances 15 days Casual Leave at one time;
b. 90 days maternity leave with pay (in case of female employees only), once in the lenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admisslble on prcduction of rnedical certificate by the

competent authority as per Punjab l\4edical Attendance Rules, 1959. However, if medical leave

continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during lhe
tenure of 5 years, Further Hajj leave during the extended period of contract appointment is generally

not be granled, However, the competent authority may allow 30 days Hajj Leave under special

circumstances for the 2to time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.

f. The competent authonty may allow Extra Ordinary Leave wthout pay under special circumstances up

to two months during the tenure ol 3 to 5 years to you. However, during the first year of appointmenl
you shall be entitled to Extra Ordinary Leave (EoL) without pay for 15 days only.

8. Medical Facilities:
l\.4edical facilities as admissible to the regular employee of your scale under the rules.

9. TravEllinq Allowance / Dailv Allowance:
TfuDA as applicable to the regular employee of your scale under the rules.

10. Transfer / Postinq:

'/'l-'
,r\tqy

Subject:



a. Your contract appcintment shail be post specitic ond non-transferable and you shall in no

circurnstances, claim as of right ycur transfer kom one posl to another. However, you may be
lransferred from one place to another on administrative grounds within the Punjab.

b, The Competent Authority, for a i'eason to be recorded in writing may allow one-time tran3fer during 5
years as a special dispensation. Furlher, as percontract appointment policy, 2004, a woma,r employee

may be allowed an additional chance cf transfer to the place of resident ol husband / wife,

11. No Rioht of Requ ar AnDcintment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any

circumstancas.

12. Irclltns
You shall have lo undergo essential training programs, as may be prescribed.

13. Performance EYaluation:
'/our perforrnance shall be assessed / evalualed on regular basis in view your efficiency and l)onducl as

per provision of Contract Appointment Policy, 2004.

14. Ap0ointment on the basis of forqed / boous documents:
lf, ai any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

docunEnls or thrrugh deceit by any nneans, the af)pointment shall be considered lo be void ab initio and
you shall be liable to refund all amounts rec€ived from the Government as a consequence of appoinhirent
in additron tc such other actjon as may be taken against you under the law.

15, Rocovery of loss caused to the Government:
Recovery of any pecuniary icss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The inteipretaiion of the terms & conditions and the decision of the conrpetent authority in this behalf shall

be final.

17. Performance of duties
You shall be liable to perform duties anywhere in Punlab, in public interest, as may be entrusted to you by

the competent authority from time to time.

18. Termination of Contract:
Your conkact appointment shali be liable tD termination on one monlh's notice or on payment of one month's
pay in lieu thereot, by either side without assigning any reason.

19. Application for EmDloym in other oeoartments
You shall not apply for employment in other Government Depa(ment, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authorily.
20. This offer is also subject tc the condition lhat you are not married to a forei-on national. You will have to

submit a declaration to this effect along with acceptance of this offer.
21. The appointmerrt shall be subject to condition that in case of disabled candidates, you should reirppear

before special medical board who should re-verify your disability and determine suitability to perfornr his/her
job related dutiesifunctions.

2. Olher lanns & conditions of your appointmenl shall be regulated under the Contract Appolntment Policy, 2004

bearing No.DS(O&l\,1)5-3/200,i/Contract(lVF) daied 29.12.2004 as amended from lime to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16) on the above slated lerms and conditions you should report to Section Otficer (Establishment-l). Govt. of the

Pun iab, Soecial Education Department,3'l-Sher Shah Block. New Garden Town. Lahore within l!:d!yq from the

date ol issuance of this ietter, failing which this offer shall stand automatically revoked / withdra'wn

7"L:
SECTION OFFICER (ESTT.I}

z>loq)atiNo. & Date Even:-

A copy is fonvarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edge(on Road, Lahore w/r to his lelter No. PSC-RG-l/2025/230-RG dated 16.07.2025

sEcTtoN oFFrcER (ESTT.r)



REG ERED

042.99231573

To,

No. SO(Est$23-585/2025(6281 )

GOVERNMENT OF THE PUNJAB
SPECIAL EOUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town Lahore

Dated Lahore 22nd September, 2025

Mr. Muhammad Awais S/o Muhammad Mushtaq,
Farid Kot Chak No. 23/Gijiani P.O, Tehsll Chisl'rtian.

Cell No. 03'11-5532838

Subject: INTMENT AS JUNIOR SPECIAL EDU ER LY IMPAIRED FIELD
(85.16) ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB PEC IAL EOUCATIONS

'**r;

DEPARTMENT

Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to

tlme).

Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certiflcates / antecedents and character
Pension:
Your appointment on contract basis shall be non-pensionable.

Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the

competent authority as per Punjab l\,4edical Attendance Rules, 1959. However, if medical leave

continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years, Further Halj leave during the extended period of contract appointment is generally

not be granted. However, the competent authority may allow 30 days Hajj Leave under special

circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your ten ure/contract.

f. The competent authority may allow Extra Ordinary Leave without pay under special circumstances up

to two months during the tenure of 3 to 5 years to you. However, during the first year of appointment
you shall be entitled to Extra ordinary Leave (E0L) without pay for 15 days only.

8. Medical Facilities:
lVedical facilities as admissible to the regular employee of your scale under the rules

9. Travellino Allowance / Dailv Allowance:
TfuDA as applicable to the regular employee of your scale under the rules.

6

Consequent upon recommendations of lhe Punjab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by the
Competent lvledical Authority.

2, Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time) and

liable to be terminated on one month's notice without assigning any reason.

3. Requlatorv lnstruments:



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punjab.
b. The Competent Authority, for a reason to be recorded in writing may allow onetime lransfer during 5

years as a special dispensation, Further, as per contract appointment policy, 2004, a woman employee
may be allowed an additional chance of lransfer to the place of resident of husband i wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any

circumstances.

12. Traininq:
You shall have to undergo essential lraining programs, as may be prescribed.

13. Performance Evaluation :

Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of Contract Appointment Policy, 2004.

14. Appalnlment s! lhe basis ltllorqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab inilio and
you shall be liable to refund all amounts received from the Government as a consequence of appoinlmenl
in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to lhe employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall
be final.

.l7. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by

the competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice oron payment of one month's
pay in lieu thereof, by either side without assigning any reason.

19. Apolication for Emolovment in other Departments,
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private

organizations without prior permission, in writing, ofcompetent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have lo
submit a declaration to this effect along with acceptance of this offer,

21. The appointment shall be subject to condition lhat in case of disabled candidates, you should reappear
before special medical board who should re-verify your disability and determine suitability to perform his/her
job related duties/functions.

2. Other terms & conditions ofyour appointment shall be regulated under lhe Contract Appoinlment Policy, 2004

bearing No.DS(O&l\4)5-3/2004/Contract(N4F) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (8S-

16) on the above stated terms and conditions you should reporl to Section Officer (Establishment-l). Govt. ol the

Pun iab, Special Education Departmenl,3 1-Sher Shah Block, New Garden Town, Lahore within 15-davs from the

date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawnvk:
SECTION OFFICER (ESTT.I)

LLI oqfu{No. & Dale Even:.

A copy is foMarded for information and necessary action to Secrelary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerlon Road, Lahore Wr to his letter No. PSC-RG-l/2025/230-RG dated 16.07.2025

sEcTroN oFFrcER (ESTT-|)



kJ

REG REO No So(Estl)23-586/2025(6282)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Towr, Lahore

042.99231 573
0ated Lahore 22"d September, 2025

To,

Ms. Sonia Tariq D/o Muhammad Tariq Khan,
Pukhta Talab Phool Nagar, Tehsil Pattoki, District Kasur

Cell No.0309.5584270

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (VISUALLY IMPAIRED FIELD)
(8S.16) ON CONTRACT BASIS FOR A PERIOO OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION

DEPARTMENT

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16,07,2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field)(BS-16)in Special Education Department, on conkact basisfora period offive years,

Terms and conditions of your appointment shall be as under:

1. MedicalFitnessCertificate:
That you shall undergo medically examination, if not already done, on your first entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically flt by the
Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Conkacl Appointment Policy,2004 (as amended from time to time) and
liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to

time).

Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and character.

Pension:
Your appointment on contract basis shall be non-pensionable.

Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.
Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certiflcate by the
competent authority as per Punjab Medical Attendance Rules, 1959. However, il medical leave

continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, onco during lhe
tenure of 5 years. Further Hajj leave during the extended period of contracl appointment is generally

not be granted. However, the competent authority may allow 30 days Ha, Leave under special

circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your ten ure/contract.

f. Ihe competent authority may allow Extra ordinary Leave without pay under special circumstances up

to two months during the tenure of 3 to 5 years to you. However, during the first year of appointment
you shall be entitled to Exlra Ordinary Leave (EOL) without pay for 15 days only.

ll,ledical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.

Travellino Allowance / Dailv Allowance:
TI'/DA as applicable to the regular employee of your scale under the rules.

(

(*('
ls.

Lw\oq
6.

7.

8.

9.



'10. Transfer / Postinq:
a. Your contract apporntment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be
transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer during 5
years as a special dispensation. Further, as per conlract appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place ol resident of husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appojntment be regularized under any
circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

'13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appoinlment on lhe basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio and
you shall be liable to refund all amounts received from the Governmenl as a consequence of appointment
in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The inlerpretation of the terms & conditions and the decision of the competent authority in this behalf shall
be final.

17. Performance of duties:
You shall be liable to perform duties anylvhere in Punjab, in public interest, as may be entrusted to you by

the compelent authority from time to time.
18. Termination of Contract:

Yourcontract appointment shall be liable to termination on one month's notice oron payment ofone monlh's
pay in lieu thereof, by either side without assigning any reason.

19. Aoplication for Employment in other Deoartments.
You shall not apply for employment in other Government Deparlment, Autonomous Bodies or Private
organizations withoul prior permission, in writing, of competenl authonty.

20. This offer is also sublect to the condition that you are not married to a foreign national. You will have to
submit a declaration to this effect along wth acceptance o{ this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear
before special medical board who should re-verify your disability and determine suitability to perform his/her
job related duties/functions.

2. otherterms & conditions ofyour appointment shall be regulaled under the Contract Appointment Policy, 20M

bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointmenl as Junior Special Education Teacher (Visually lmpaired Field) (BS-
'16) on the above stated terms and conditions you should report to Section Otficer (Establishment.l), Govt. of the
Puniab, Special Education oepartment,31-Sher Shah Block, New Garden Town, Lahore wrthin 1s.davs kom the

dale of issuance of this lelter, failing which this offer shall stand automatically revoked / withdrawn 7k:
sEcTtoN oFFtcER (ESTT.r) -.

Zv[01lwLJNo. & Date Even:-

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-l/2025/230-RG dated 16.07.2025

sEcTtoN oFFlcER (ESTT.r)



RE

042.99231573

To,

No. SO(Estt)23-587/202s(6283)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

3'1-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 22nd September,2025

Ms. Tooba Saddiq D/o Muhammad Saddiq,
Chak No. 18/GD, Post Office Khas Tehsil & District Okara

Cell No.03'10-4505971

Subject: APPOINTMENT AS J NIOR SPECIAL EDUCATION TEACHER (VISU Y IMPAIREO FIELD)

(

s.1 ON CONTRACT FO FIVE YEARS IN PUNJAB SPECIAL EOUCATIO

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field)(BS-16)in Special Education Department, on contract basis fora period offive years.

Terms and conditions ol your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be subject to the condition that you are declared medically flt by the
Competent Medical Authority.

2. Tenure:
Your appointment lo the post mentioned above shall be on contracl basis for a period of five years

exlendable as per provision of Contracl Appointment Policy, 2004 (as amended from time to time) and

able to be terminated on one month's notice without assigning any reason.

3. Reoulatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to

time).

4. Verification ofTestimonials & Characters:
Your appointment will be subject to the verificalion ol academic certiflcates / antecedents and character

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

'10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production ol medical certificate by the

competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical leave

continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is generally

not be granted. However, the competent authority may allow 30 days Hajj Leave under special

circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.

f. The competent authority may allow Extra Ordinary Leave without pay under special circumstances up

to t/vo months during the tenure of 3 to 5 years to you. However, during the first year of appointment
you shall be entitled to Extra ordinary Leave (EOL) without pay for 15 days only.

8, Medical Facilities:
lVedical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:

J,f;

TA/DA as applicable to the regular employee of your scale under the rules.

DEPARTMENT



10. Transfer / Postinq:
a. Your conkact appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be
transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer during 5
years as a special dispensation. Further, as per contract appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place ol resident of husband / wife.

11. No Riqht of Reqular ADDointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any
circumstances.

12. Trainino:
You shall have to undergo essentlal training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of Contract Appointment Policy, 2004,

14. Appointment on the basis of foroed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio and
you shall be liable to refund all amounts received from the Government as a consequence of appoinlment
in addition to such other action as may be taken against you under the law.

15. Recoverv of loss cau to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall
be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by
the competenl authority fom time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's nolice or on payment of one month's
pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Govemmenl Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority,

20. This offer is also sublect to the condition that you are not married to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear
before special medical board who should re-verify your disability and determine suitability to perform his/her
job related dutieslfunctions.

2. olher terms & conditions of your appointment shall be regulated under the Contract Appointment Policy, 2004

bearing No.DS(O&[/)5-3/2004/Contract(MF) daled 29.12,2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Vrsually lmpaired Field) (BS-

16) on the above stated terms and conditions you should report to Section Otficer (Establishment.l). Govt. of the
Puniab. Special Education Deparlment.3'l"Sher Shah Block. New Garden Town. Lahore within 15.davs from the

date of issuance of this letter, failing which this otfer shall stand automatically revoked / withdrawn

7.*
sEcTtoN oFFtcER [ESTT.t)

LL I oq fLoL!No. & Date Even:-

A copy is fonvarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-l/2025/230-RG dated 16.07.2025

sEcTroN oFFtcER (ESTT.r)



REO No. SO(Estt)23-588/2025162U)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042-99231573
Daled Lahore 22^d September, 2025

To,

Mr. Muhammad Rameez Khan S/o Habib Ullah Khan,
Apartmenl, 1 10/3 P Block Khayaban-e-Amln Lahore.

Cell No. 0323-8881508

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER NISUALLY IMPAIRED FIELD)
(BS.,I6} ON CONTRACT BASIS FOR A PERIOD FIVE YEARS IN PUNJAB SPECIAL EDUCATION

(

J'['3

DEPARTMENT

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. l edical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry inlo Govemment

service and your appointment shall be subiect to the condition that you are declared medically fit by the
Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time) and

liable to be terminated on one monlh's notice without assigning any reason.

3. Requlatorylnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time lo
time).

Verification of Testimonials & Characters:
Your appointment will be subject to lhe verification of academic certificates / antecedents and characler
Pension:
Your appointment on contract basis shall be non-pensionable,

ContributorY / G.P. Fund:
You shall neither contribute lowards General Provident Fund, Benevolent Fund nor Group lnsurance.

Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competenl authority may grant

'10 days Casual Leave at a time or, in special circumslances 15 days Casual Leave at one time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical cerlificate by the
competent authonty as per Punjab Medical Attendance Rules, 1959. However, if medical leave

continues beyond 3 months, your contract shall be liable to be terminated.

d, Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is generally

not be granted. However, the competent authority may allow 30 days Hajj Leave under special

circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during you r ten u relcontract.

f. The competent authority may allow Extra Ordinary Leave without pay under special circumstances up

to two months during the tenure of 3 to 5 years to you. However, during the flrst year of appointment
you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Daily Allowance:

4.

5.

6.

7.

8.

TLlDA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your conkact appointment shall be post specific and nonlransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be
transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in wriling may allow onelime transfer during 5
years as a special dispensation. Fu(her, as per contracl appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident of husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any
circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

'l 3. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of fgrqedtlboqus documents:
lf, at any stage, it is djscovered that you had obtained the appointmenl on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio and
you shall be liable to refund all amounts received from the Government as a consequence of appointment
in addition to such other action as may be taken against you under the law.

15. Recoverv of loss caused to the Govemment:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall
be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by
the competent authority from time to time,

18. Termination of Contract:
Your conlract appointment shall be liable to termination on one month's nolice or on payment ofone month's
pay in lieu thereof, by either side without assigning any reason.

19. Apolication for Emolovment in other Departments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the conditron that you are not married to a foreign national. You will have lo
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear
before special medical board who should re-verify your disability and determine suitability to perform his/her
job related dutieslfunctions.

2. Other terms & conditions of your appointment shall be regulated underthe Contract Appointment Policy, 2004

bearing No,DS(O&[4)5-3/2004/Contract(N.,lFl daled 29.12.20C/. as amended from time to time.

3. lf you accept the ofler of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16) on the above stated terms and conditions you should report to Section Officer (Establishment-l). Govt. of the

Puniab, Special Education Department,3l"Sher Shah Block, New Garden Town, Lahore withln 15-davs from the

dale of issuance of this letter, failing which this offer shall sland automatically revoked / withdrawn

7.k:
SECTION OFFICER (ESTT.I}

tv lol lwv(No. & Date Even:-

A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Wr to his letter No. PSC-RG-|/2025/230-RG dated 16.07.2025

sEcTtoN oFFrcER (ESTT.r)



REG TERED

042-99231573

To,

No So(Estt)23-589/2025(6285)
GOVERNiIENT OF THE PUNJAB

SPECIAL EOUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 22"d September, 2025

Ms. Ghulam Fatima D/o Manzoor Hussain,
House No. 205 Street No. 7A Muhalla Sabir Town, Shahdra, Lahore

Cell No. 0323-8053255

Subjecl IAL ED ATION TEACHER SUALLY IMPAIRED FIELD
(8S.16) ON CONTRACT BASIS FOR A PERIOO FIVE YEARS IN PUNJAB SPECIAL EOUCATION

J,5.{

DEPARTMENT

Consequent upon recommendations ol lhe Punlab Public Service Commission vide letter No. PSC-RI -

U2025/230-RG dated 16.07.2025, you are hereby offered for appointment against the post ofJunior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Department, on contract basis for a period offive years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by the

Competent Medical Authority.
2. Tenure:

Your appointment to the post mentioned above shall be on contract basis for a period of iive years

extendable as per provrsion of Contract Appointment Policy,2004 (as amended from time to time) and

liable to be terminated on one month's notice without assigning any reason.

Requlatory lnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from lime to
time).

Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic ce(ificates / antecedents and character.

Pension:
Your appointment on contract basis shall be non-pensionable.

Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

Leave:
a. Causal Leave not exceeding 24 days peryearshall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certilicate by the

competent authority as per Punjab l\,1edical Attendance Rules, 1959, However, if medical leave

continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years, Further Hajj leave during the extended period of contract appointment is generally

not be granted, However, the competent authority may allow 30 days Hajj Leave under special

circumstances for the 2d tjme, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your ten ure/contracl.
f. The competent authority may allow Extra Ordinary Leave without pay under special circumstances up

to two months during the tenure of 3 to 5 years to you. However, during the first year of appointment
you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

Medical Facilities:

5
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lvedical facilities as admissible to the regular employee of your scale under the rules



9. Travellinq Allowance / Daily Allowance:
TA/DA as applicable to the regular employee of your scale under the rules

10. Transfer / Posting:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to anolher. However, you may be

transfened from one place to another on administrative grounds within the Punjab,

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer during 5

years as a special dispensation. Further, as per contract appointment policy, 20M, a woman employee

may be allowed an additional chance of transfer to the place of resident of husband / wife.
'l'1. No Riqht of Reqular Appointment:

You shall not confer any right ol regular appointment nor shall such appointment be regularized under any

circumstances.
12. Trainino:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as

per provision of Contract Appointmenl Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
f, at any stage, it is discovered that you had obtained the appoinlment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio and

you shall be liable to refund all amounts received from the Government as a consequence of appointment

in addition to such other aclion as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interprelation of the terms & conditions and the decision of the competent authority in this behalt shall

be final.
'17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by

the competent authority from time to time.

18. Termination of Contract:
Yourcontract appointment shallbe liable totermination on one month's notice oron paymentofone month's
pay in lieu thereof, by either side withoul assigning any reason,

19. Application for EmDloyment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20, This ofler is also subject to the condition that you are not married to a foreign national. You will have to

submil a declaralion to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify yourdisability and determine suitability to perform his/her
job related duties/functions.

2. Other terms & conditions of your appointmenl shall be regulated under the Contract Appointment Policy, 2004

bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

'16) on the above stated lerms and conditions you should reporl to Section Otficer (Establishment-l). Govt. ot the

Pun iab. Soecial Educ n Deoartment.3l.Sher Shah Block. New Garden Town. Lahore wlthin 1s-davs from the

dale of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7, k:
sEcTroN oFFrcER (ESTr.r) 

_

1L|.1 lLottNo, & oate Even:.

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-l/2025/230-RG daled 16.07 .2025

sEcTtoN oFFtcER (ESTT.r)



No. S0(Estt)23-590/2025(6286)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042-99231573
Dated Lahore 22nd September, 2025

To,

Ms. Sidra Bano D/o Muhammad Younas,
House No. 14 Street No. 29 Sardar Street Quaid-e-fuam Park Kot Lakhpat, Lahore.

Cell No. 0313-4597890

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER NISUALLY IMPAIRED FIELD)
(85.16) ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION

E

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Department, on contract basis for a period of five years,

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examinalion, if not already done, on your first enlry into Government
service and your appointment shall be sublect to the condition that you are declared medically fit by the
Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contracl basis for a period of five years

extendable as per provision of Contract Appointment Policy,2004 (as amended from time to time) and
liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from lime lo
time).

Verification of Testimonials & Characters:

l"Int:
Your appointment will be subject to the verification of academic certificates / antecedents and character
Pension:
Your appointment on contract basis shall be non-pensionable.

Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance
Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authorily may grant

10 days Casual Leave at a time or, in special circumstances '15 days Casual Leave at one time;
b. 90 days maternity leave with pay (in case ol female employees only), once in the tenure of flve years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the
competent aulhority as per Punjab liledical Attendance Rules, 1959. However, if medical leave
continues beyond 3 months, your contract shall be liable to be terminated.

d. HajJ leave lor 45 days with full pay may be allowed to you by compelent authority, once during the
tenure of 5 years. Further Hajl leave during the extended period ol contract appointment ls generally

not be granted. However, the competent authority may allow 30 days Hajj Leave under special
circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contracl.
f. The competent authority may allow Extra ordinary Leave without pay under special circumstances up

to two months during the tenure of 3 to 5 years to you. However, during the first year of appointment
you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

Medical Facilities:
Medical faciljties as admjssible to the regular employee of your scale under the rules

9. Travellino Allowance / Daily Allowance:

7

8

Tlr/DA as applicable to the regular employee of your scale under the rules

DEPARTMENT



'10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

clrcumstances, claim as of right your kansfer from one post to another, However, you may be

transfened from one place to another on administrative grounds within the Punjab,

b. The Competent Authority, for a reason to be recorded in writing may allow one{ime transfer during 5

years as a special dispensation. Further, as per contract appointment policy, 2004, a woman employee

may be allowed an additional chance of transfer to the place of resident of husband / wife.
11. No Riqht of Reqular Appointment:

You shall not confer any righl of regular appointment nor shall such appointment be regularized under any

circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescnbed.

13. Performance Evaluation:
Your performance shall be assessed / eva ualed on regular basis in view your efliciency and conduct as
per provision of Contract Appoinlment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained lhe appointment on the basis of forged/bogus
documents or through decejt by any means, the appointment shall be considered to be void ab initio and

you shall be liable to refund all amounts received from the Government as a consequence ol appoinlment
in addition to such other action as may be taken against you under the law.

'15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterp retalion of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall

be final.

17. Performance of duties:
You shall be liable to perform duties anylvhere in Punjab, in public interest, as may be entrusted to you by

the competent authority from time to time.
'18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice oron payment ofone month's
pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have to
submlt a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform his/her
job related duties/functions.

2. Otherterms & conditions of your appointment shall be regulated underthe Contract Appointment Policy, 2004

bearing No,DS(O&[4)5-3/2004/Contract([IF) daled 29.12.2004 as amended from time to lime.

3. l{ you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16) on the above stated terms and conditions you should report to Section Officer Establishment.l). Govt. of the

Puniab. Soecial Education Deoartment.3'l-Sher Shah Block. New Garden Town, Lahore within 15-davs lrom the

date of issuance of lhis letter, failing which thisoffershall stand automatically revoked / withdrawn. _ , ,hk-
sEcTtoN oFFtcER (ESTT.r)

No. & Date Even:- zz-lollulf
A copy is fonrarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Wr to his letter No. PSC-RG-l/2025/230-RG dated 16.07 ,2025

sEcTroN oFFrcER (ESTT-r)



REG RED

042.99231573

To,

No SO(Estt)23-591/2025(6287 )

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

0ated Lahore 22"d September,2025

Ms. Ayesha Shabbir D/o Muhammad shabbir Bhatti,
House N0.97, Street N0.36, lslampura Shahdara, Lahore

Cell No.0334-4057999

Subject LY IM ED FIELO
(BS-16) ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION

DEPARTMENT

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16,07,2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Department, on contract basis lor a period of five years.

Terms and conditions of your appointment shall be as under:

1. MediqalFitnessCertificate:
That you shall undergo medically examination, if not already done, on your first entry inlo Govemment
service and your appointment shall be subject to the condition that you are declared medically fit by the
Competent N,ledical Authority.
Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of live years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time) and
liable to be terminated on one month's notice without assigning any reason.

Reoulatolv lnstruments:
Your servjces shall be governed under the Contract Appointment Policy, 2004 (as amended from time to
time),

Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and character
Pension:
Your appointment on contract basjs shall be non-pensionable.
Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave al a time or, in special circumstances '15 days Casual Leave al one timei
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admisslble on production of medical certificate by the
competent authonty as per Punjab Medical Attendance Rules, 1959. However, if medical leave
continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajl leave during the extended period of contract appointment is generally
not be granted. However, the competent authority may allow 30 days Hajj Leave under special
circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave withoul pay under special circumstances up

to two months dunng the tenure of 3 to 5 years to you. However, during the lirst year of appointmenl
you shall be entitled to Exka Ordinary Leave (EOL) without pay for 15 days only.

8. Medical Facilities:
[,4edical facilities as admissible to the regular employee of your scale under the rules

9. Travellino Allowance / Dailv Allowance:
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10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

kansferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer during 5

years as a special dispensation. Fu(her, as percontracl appointment policy, 2004, a woman employee

may be allowed an additional chance of transfer to the place of resident of husband / wife.

11. No Rioht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any

circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as

per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis offoroed / boqus documents:
lf, at any stage, it is discovered that you had obtained lhe appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio and

you shall be liable to refund all amounts received from lhe Governmenl as a consequence of appointment
in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to lhe Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnterpretation of lhe Terms & Conditions:
The interpretation of the terms & condrtions and lhe decision of the competent authority in this behalf shall

be flnal.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by

lhe competent authority from time to time.

18. Termination of Contract:
Yourconkact appointment shall be liable to termination on one month's notice oron payment ofone month's
pay in lieu thereof, by either side without assigning any reason.

19. Aoplication for Employment in other oepartments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Private

organizations withoul prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You wjll have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform his/her
job related duties/functions.

2. Otherterms & conditions of your appointment shall be regulated underthe Contract Appointment Policy, 2004

bearing No.DS(0&Ni)5-3/2004/Conlract(MF) daled 29.12.2004 as amended from time to time.

3. lf you accept the ofler ol the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16) on the above stated terms and conditions you should report to Section Officer (Establishment.l). Govt. of the

Puniab. Special Education Deparlment,3l-S her Shah Block. New Garden Town. Lahore within 15-davs from the

date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7'l--'
sEcTtoN oFFrcER (ESTT.r)

tvloll\.tyNo. & oate Even:-

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG{/2025/230-RG dated 16.07 .2025

sEcTroN oFFtcER (ESTT.r)



RE ERED No. SO(Estt)23-592/2025\6288)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231573
Dated Lahore 22"d September, 2025

To,

Mr. Muhammad Waseem Akram S/o Muhammad Akram,
P/O Khas, Kot Baloch, Tehsil & 0istrict N4andi Bahauddin.

Cell No.0344-6260585

SUb]ECI: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (VISUALLY IMPAIRED FIELD)
(85.16} ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION
OEPARTMENT

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

U2025/230-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Depa(ment, on contract basis for a period of five years.

Terms and condilions of your appointment shall be as under:

1. ledical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by the
Competent Medical Authority.
Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy,2004 (as amended from time to time) and
liable to be terminated on one month's notice without assigning any reason.

Requlatorv lnstruments:
Your services shall be govemed under the Contract Appointment Policy, 2004 (as amended from time to
time).

Verification of Testimonials & Characters:

)
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Your appointment will be subject to the verification of academic certificates / antecedents and character.
Pension:
Your appointment on contract basis shall be non-pensionable.

Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the
competent authonty as per Punjab lVedical Attendance Rules, 1959. However, if medical leave
continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is generally
not be granted. However, the competent authority may allow 30 days Hajj Leave under special
circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
L The competent authority may allow Extra Ordinary Leave without pay under specjal clrcumstances up

to two months during the tenure of 3 to 5 years to you. Ho!,iever, during the first year of appointment
you shall be entitled to Exlra Ordinary Leave (EOL) without pay for 15 days only.

Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:

7

8

TLlDA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumslances, claim as of right your transler lrom one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab,

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer during 5

years as a special dispensation. Further, as per contract appointment policy, 2004, a woman employee

may be allowed an additional chance of transfer to the place of resident of husband / wife.

1'1. No Riqht ol Reqular Aopointment:
You shall not confer any nght of regular appointment nor shall such appointment be regularized under any

circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed,

13. Performance Evaluation:
Your pedormance shall be assessed / evaluated on regular basis in view your efficiency and conduct as

per provision of Contract Appointment Policy, 2004.

14. Aooointment on the basis of foroed / boous documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basjs of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio and
you shall be liable lo refund all amounts received from lhe Government as a consequence of appointmenl
in addition to such other action as may be taken against you under the law.

'15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall

be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by

the competent authonty from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one month's
pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, ofcompetent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have to

submit a declaration to this effect along with acceptance of lhis offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform his/her
job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Conkact Appointment Policy, 2004

bearing No.DS(0&N4)5-3/2004/Contracl(l\.4F) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer ol the appointment as Junior Speclal Education Teacher (Visually lmpaked Field) (BS-

16) on the above stated terms and conditions you should report to Section Officer (Establishment.l). Govt. of the

Puniab. Special Education Department.3l.Sher Shah Block. New Garden Town. Lahore within 1s-days Irom lhe

date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

7.). J
SECTION OFFICER (ESTT.I}

Lz-lo1)tayS'No. & oate Even:-

A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Wr to his letter No. PSC-RG-U2025/230-RG dated 16.07.2025

sEcrroN oFFrcER (ESTT.t)



REG TERED

042.99231573

No. SO(Estt)23-593/2025(6289)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION OEPARTMENT

3'1-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 22"d September, 2025

To

I

1,K,(
.rA""t

Ms. Farwa Anum D/o Muhammad Ramzan,
House # 2383/6, Hafiz Jamal Road l\.4uhala Awan, Pora Beron Daulat Gate l\.4ultan

Cell No.0304-7442172

Subject APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (VISUALLY IMPAIRED FIELD}
(BS.,I6) ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION

DEPARTMENT

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025i230-RG dated 16.07.2025, you are hereby otfered for appointment against the post ofJunior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Depa(ment, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. MedicalFitnessCertificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject lo lhe condition that you are declared medically fit by the
Competent l,,ledical Authority,

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of flve years

extendable as per provision of Contracl Appointment Policy, 2004 (as amended from time to time) and

liable to be terminated on one month's notice without assigning any reason.

3. Reoulatorvlnstruments:
Your services shall be governed under the Conlract Appointment Policy, 2004 (as amended from time to
time).

4. Verification of Testimonials & Characters:
Your appointment will be subpct to the verification of academic cedificates / antecedents and character

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributory /G.P. Fund:
You shall neither contrjbute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure offive years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the
competent authority as per Punjab Medical Attendance Rules, 1959, However, if medical leave
continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years, Further Hajj leave during the extended period of contract appointment is generally

not be granted. However, the competenl authority may allow 30 days Hajj Leave under special

circumstances for the 2nd time, but such leave shall be without pay,

e, Leave lor Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special circumstances up

to two months during the tenure of 3 to 5 years lo you. However, during the first year of appointmenl
you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only,

8. Itiledical Facilities:
l\,ledical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:
TUDA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as ol right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in Miting may allow one-time transfer during 5

years as a special dispensation, Further, as per contract appointment policy, 2004, a woman employee

may be allowed an additional chance of transfer lo the place of residenl of husband / wife.
,l1. No Riqht of Reqular Apoointment:

You shall not confer any right of regular appointment nor shall such appointment be regularized under any

circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as

per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of foroed / boqus documentsi
lf, at any stage, it is discovered that you had obtained the appointment on the basis of lorged/bogus
documents or through deceit by any means, the appointment shall be considered lo be void ab initio and

you shall be liable to refund all amounts received from the Government as a consequence of appointmenl

in addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall

be final.
'17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by

the competent authority from time to time.

18. Termination of Conlract:
Yourcontract appointment shall be liable to termination on one month's notice oron payment ofone monlh s

pay in lieu thereof, by either side without assigning any reason.

19. Application for Emplovment in other oepartments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Privale

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the conditlon that you are not married to a loreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition lhat in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform his/her
job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy, 2004

bearing No.DS(0&N,l)5-3/2004/Contract([/Fl daled 29.12.2044 as amended from time to time.

3 lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16) on the above stated terms and conditions you should report to Section Officer (Establishment-l). Govt. of the

Puniab. Soecial Education oeoartment.3l.Sher Shah Block. New Garden Town. Lahore within 1S-davs from the

date of issuance of this letter, failing which this ofler shall stand automatically revoked / withdrawn. _7 t :/.1+-
sEcTroN oFFrcER (ESTT-|) _

yu lollwt{No. & Date Even:-

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edge(on Road, Lahore wr to his letter No. PSC-RG-l/2025/230-RG dated 16.07.2025

sEcTtoN oFFrcER (ESTT.t)



REG

042.99231573

To,

No. S0(Estt)23-594/2025(6290)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

Dated Lahore 22"d September, 2025

Ms. Wajiha Shafiq D/o Shafiq Ahmad,
House No. MS 188, Street No. 13, Mehr Pura East, Attock.

Cell No. 03'1453313'17

Subject: PE IAL EO CATION TEACHER UALLY IMPAIRED FIELO 16

ON CONTRACT BASIS FOR A PERIOD OF YEARS IN PUNJAB SPECIAL EDUCATION

DEPARTMENT

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

U2025/230-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

f. iredical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government

service and your appointment shall be subject to the condilion that you are declared medically fit by the
Competent l\.,ledical Authority.
Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contracl Appointment Policy, 2004 (as amended from time to time) and

liable to be terminated on one month's notice without assigning any reason.

Requlelorv lnstrumenls:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to

time).
Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and character

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolenl Fund nor Group lnsurance.

Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure offive years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the

competent authority as per Punjab Medical Attendance Rules, 1959. However, il medical leave

continues beyond 3 months, your contract shall be liable to be terminated.

d, Haij leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure ol 5 years. Further Hajj leave during the extended period of contract appointment is generally

not be granted. However, the competent authority may allow 30 days Hajj Leave under special

circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/conlract.
f. The competent authority may allow Extra ordinary Leave without pay under special circumstances up

to two months during the tenure of 3 to 5 years to you, However, during the first year of appointment
you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

Medical Facilities:
I/edical facrlities as admissible to the regular employee of your scale under the rules,

Travellinq Allowance / Dailv Allowance:

2.

I
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T,A/DA as applicable to the regular employee of your scale under the rules



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of rjght your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.
b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer during 5

years as a special dispensation. Further, as per conlract appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident of husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any nght of regular appointment nor shall such appointment be regularized under any
circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

'13. Performance Evaluation :

Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of ContractAppointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, il is discovered that you had obtained the appointmenl on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio and
you shall be liable to refund all amounts received from the Government as a consequence of appointment
in addition to such other action as may be taken against you under the law.

15. Becovery of loss caused lo the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnteroretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall
be final.

17. Perlormance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by
the competent authonty from time to time.

18. Termination of Contracl:
Your contract appointment shall be liable to termination on one month's notice or on payment ofone month's
pay in lieu thereof, by either side without assigning any reason,

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Privale

organizations without prior permission, in writing, of competent authority.
20. This offer is also subject to the condition that you are not married to a foreign national. You will have io

submit a declaration to this effect along with acceptance of this offer.
21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify yourdisability and delermine suitability to perform his/her
job related duties/functions.

2 Other terms & conditions of your appointment shall be regulated under the Contract Appointment Po lcy, 2004

bearing No.DS(O&lV)5-3/2004/Contract([/F) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16)on the above stated terms and conditions you should report io Section Otficer (Establishment-l). Govt. of the

Puniab. Special Education Deoartment.3'l-Sher Shah Block, New Garden Town, Lahore within 15-davsfrom the

date ol issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7A-
sEcTroN oFFrcER (ESTT.r)

v> l"llut{

(

No. & oate Even:-

A copy is forwarded for information and necessary action to Secretary, Punjab Public Servce
Commission, LDA Plaza, 7-Edgerton Road, Lahore Wr to his letter No. PSC-RG-l/2025/230-RG dated 16.07 .2025

sEcTtoN oFFtcER (ESTr.r)



REG TERED No. SO(Estt)23-595/2025(6291)
GOVERNMENT OF THE PUNJAB

SPECIAL EOUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

0ated Lahore 22nd September, 2025

Ms. Hamna Saljad D/o Sajjad Hussain,
Katchi Mandi, l\,1ohalla lvlehrabad Liaqatpur

Cell No. 03107152084

Subject: APPOINTMENT AS JUNIOR SPECIAL EOUCATION TEACHER (VISUALLY IMPAIRED FIELD) (BS-16)

ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION
DEPARTMENT

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Depa(ment, on contract basis for a period of five years.

Terms and conditions of your appoinlment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by the
Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of frve years

extendable as per provision of Contracl Appointment Policy, 2004 (as amended from time to time) and
liable to be terminated on one month's notice without assigning any reason.

3. Reoulatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to
time).

4. Verification of Testimonials & Characters:

1.k'(.
,\"{rt;

Your appointment will be subiect to the verification of academic certificates / antecedents and characler
Pension:
Your appointment on contract basis shall be non-pensionable,

Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one lime;
b, 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible,

c, Leave on medical grounds without pay shall be admissible on production of medical certiflcate by the
competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical leave
continues beyond 3 months, your contract shall be liable to be terminated.

d, Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further HajJ leave during the extended period of contract appointment js generally

not be granted. However, the competent authority may allow 30 days Hajj Leave under speclal
circumstances for the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during you r tenure/contract,
f. The competent authority may allow Extra Ordinary Leave wthout pay under special circumstances up

to two months during the tenure of 3 to 5 years to you. However, during the first year of appointment
you shall be entitled to Extra Ordinary Leave (EOL) without pay for '15 days only.

8. tlilcdicgl Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules

9. Travellinq Allowance / Dailv Allowance:
Ttrr/DA as applicable to the regular ernployee of your scale under the rules,



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another, However, you may be

transferred from one place to another on administratrve grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer during 5
years as a special d ispensation. Further, as percontracl appointment policy, 2004, a woman employee

may be allowed an additional chance of transfer lo the place of resident of husband / wife,

11. No Riqht of Reqular Appointnent:
You shall not confer any right of regular appointment nor shall such appointmenl be regularized under any

circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

'13. Performance Evaluation:
Your performance shall be assessed / evalualed on regular basis in view your efliciency and conduct as
per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had oblained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio and

you shall be liable to refund all amounts received from the Government as a consequence of appointment
in addition to such other actaon as may be taken against you under the law.

'15. Recoverv of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

'16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall
be final.

'17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by

the competent authonly from time to time.

18. Termination ol Contract:
Your conlract appointment shall be liable to termination on one month's notice oron payment ofone month's
pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national, You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability lo perform his/her
job related duties/f unctions.

2. Otherterms & conditions ol your appointment shall be regulated underthe Contract Appointment Policy, 2004

bearing No.DS(O&l/)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16)on the above stated terms and conditions you should report to Section Otficer (Establishment-l), Govt, of lhe
Puniab, Special Education Department,3l.S her Shah Block. New Garden Town. Lahore wilh n 1s-davsfrom the

date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn

7,1, !
SECTION OFFICER (ESTT.I}

LL loot lloLfNo. & Date Even:-

A copy is foruarded for inlormation and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-y2025/230-RG dated 16.07 .2025.

sEcTroN oFFrcER (ESTr.r)



REG RE No. SO(Estl)23-596/2025(62921
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042-99231573

To,

Mr. Razia D/o Muhammad Sharif,
Chaki Pyary Laal House No 74 l\4ohallah Basti Charag Shah/Kasur

Cell No. 03206072483

Subject: APPOINTIIIIENT AS JUNIOR SPECIAL EDUCATION TEACHER UISUALLY IMPAIRED FIELD) (8S.16)

ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EOUCATION

I

5;o

DEPARTMENT

Consequenl upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025i230-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Department, on contract basis for a penod offive years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your flrst entry into Government

service and your appointment shall be subject to the condition that you are declared medically fit by the
Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time) and

liable to be terminated on one month's notice without assigning any reason.

3. Reoulatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to
time).

4. Verification ol Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and character

5. Pension:
Your appointmenl on contract basis shall be non-pensionable.

5. Contributory /G.P. Fund:
You shall neither mntribute towards General Provident Fund, Benevolent Fund nor Group Insurance,

7. Leave:
a, Causal Leave not exceeding 24 days per year shall be admissible. The Competent aulhority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the

competent authonty as per Punjab Medrcal Attendance Rules, 1959. However, if medical leave

continues beyond 3 months, your contract shall be liable to be teminated,
d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years, Further Hajj leave during the extended period of contract appointment is generally

not be granted. However, the competent authority may allow 30 days Hajj Leave under special

circumstances for the 2d time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days withoutpay once during you r tenure/contract.
f. The competent authority may allow Extra Ordlnary Leave without pay under special circumstances up

to two months during the tenure of 3 to 5 years to you. However, during the llrst year of appointment
you shall be entitled to Extra Ordinary Leave (E0L) without pay for 15 days only,

8. ttiledical Facilities:
l\4edical facilities as admissible to the regular employee of your scale under the rules

9. Travellino Allowance / Dai lv Allowan ce:

1r1'\

TAJDA as applicable to the regular employee of your scale under the rules

0ated Lahore 22'd September. 2025



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in wriling may allow on+time transfer during 5

years as a special dispensation. Furlher, as per contract appointment policy, 2004, a woman employee

may be allowed an additional chance of transfer to the place of resident of husband / wife.

11. [o Ri-qht of Reoular Au,ointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any

circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

1 3. Performance Evaluation :

Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as

per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of lorccd / boqus documents
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio and

you shall be liable to refund all amounts received from the Government as a consequence of appointment
n addition to such other action as may be taken against you under the law.

15. Recovery of loss caused lo the Government:
Recovery of any pecuniary loss caused to the employer shall be etfected from you

16. lnterpretation of the Terms & Conditions:
The interpretalion of the terms & conditions and the decision of the competent authority in lhis behalf shall

be final.

17. Performance of duties:
You shall be liable to perlorm duties anyvvhere in Punjab, in public interest, as may be entrusted to you by

the mmpetent authonty from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one month's
pay in lieu thereof, by either side without assigning any reason.

19. Aoolication lor Emolovment in other De artments.
You shall not apply for employment in other Govemment Department, Autonomous Bodies or Privale

organizations without prior permission, in writing, of competent authonty.

20. This offer is also subject to the condition that you are not married lo a foreign national. You will have to

submit a declaralion to this effect along with acceptance of this offer,

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform his/her
job related duties/f unctions.

2. Other terms & conditions of your a ppointmenl shall be reg ulated under the Contract Appointment Policy 2004

bearing No.DS(O&l/)5-3/2004/Contract(MF) dated 29 '12,2004 as amended from time to lime.

3. lf you accept lhe offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16)on the above stated terms and conditions you should report to Section Officer (Establishment-l). Govt. of the

Puniab, Special Education Department, 31-Sher Shah Block, New Garden Town. Lahore wilhin 1s-davsfrom the

dale of issuance of this letler, failing which this ofler shall stand aulomatically revoked / withdrawn

7,k:
sEcTroN oFFrcER (ESTr.r)

No. & Date Even:- t> lo"llwtf
A copy is foMarded for informalion and necessary action to Secretary, Punjab Public Servce

Commission, LDA Plaza, 7-Edge(on Road, Lahore w/r to his letter No. PSC-RG-l/2025i 230-RG dated 16.07 .2025

sEcTroN oFFrcER (ESIT.r)
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REG RED No. SO(Estl)23-597/2025(6293)
GOVERN]IIENT OF THE PUNJAB

SPECIAL EOUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town Lahore

042.99231573

To,

Dated Lahore 22"d September, 2025

Ms. Zakia Ahmad Ali D/O Ahmad Ali,
Chak No.9/4 L P/07/41 Okara.

Cell No. 03073530'143

Subjectr APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (VISUALLY IMPAIRED FIELD) (BS-'16)

ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION

DEPARTMENT

Consequent upon recommendatjons of the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16,07.2025, you are hereby otfered for appointment against the post of Junior Special Education

Teacher (Visually Impaired Field) (BS-'16)in Special Education Department, on contracl basis fora period offive years.

Terms and conditions of your appointment shall be as under:

f. iredicalFitnessCertificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condilion thal you are declared medically fit by the
Competent l\,1edical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provlslon of Contract Appointment Policy, 2004 (as amended from lime to time) and
liable to be terminated on one month's notice without assigning any reason,

3. Requlstorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to
time).

4. Verification ofTestimonials & Characters:
Your appointment will be subject to the verificalion of academic certificates i antecedents and character

5. Pension:

6._

!5

Your appointment on contract basis shall be non-pensionable

Contributory / G.P. Fund:

7

You shall neither mntribute towards General Provident Fund, Benevolent Fund nor Group Insurance
Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one lime,
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by lhe
competent authonty as per Punjab l\,ledical Attendance Rules, 1959. However, if medical leave
continues beyond 3 months, your contract shall be Iiable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is generally

not be granted. However, the competent authority may allow 30 days Hajj Leave under special
circumstances for the 2d time, but such leave shall be without pay,

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special circumstances up

to two months during the tenure of 3 to 5 years to you. However, dunng the first year of appoinlment
you shall be entitled to Extra ordinary Leave (EOL) withoul pay for 15 days only.

Medical Facilities:
Ir.4edical facilities as admissible to the regular employee of your scale under the rules,

9. Travellino Allowance / Dailv Allowance:
T,'/DA as applicable to the regular employee of your scale under the rules,

10. Transler / Postino:

8.



a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transfened from one place to another on administrative grounds within the Punlab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time lransfer during 5

years as a special dispensation. Furlher, as per contract appointment policy, 20M, a woman employee

may be allowed an additional chance of transfer to the place of resident of husband / wife.

11. No Right of Reqular Apoointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any

circumstances.
'12. Trainino:

You shall have to undergo essentral training programs, as may be prescribed,

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as

per provision of Contract Appointment Policy, 2004.

14. ADDointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio and

you shall be liable to refund all arnounts received from the Government as a consequence of appointment

in addition to such other action as may be taken against you under the law,

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused lo the employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall

be final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab in public interest, as may be entrusled to you by

the competent authorily from time to tlme.

18. Termination of Contract:
Your contract appointment shall be liable to terminalion on one month's notice oron payment ofone month's
pay in lieu thereof, by either side withoul assigning any reason.

19. Application for EmDloy ment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permiss,on, in writing, ofcompetent authonty.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have to
submit a declaration to this eflect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who shouid re-verify your disability and determine suitability to perform his/her
job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated underthe Contract Appointment Policy, 2004

bearing No.DS(O&NI)s-3/2004/Contract(tv1F\ daled 29.12.2004 as amended from time to time.

3 lf you accept the offer ol the appoinlment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16)on the above stated terms and conditions you should report to Section Officer (Establishment.l). Govt. of the

Puniab, Soecial Education Oepartment,3'l -S her Shah Block. New Garden Town. Lahore within llslygfrom the

date of issuance of this letter, failing which this ofler shall stand aulomatically revof"O , *rnlru*n 

7o /_ :
sEcTroN oFFrcER (ESTT.r)

No. & pate Even:. t > l o9 lt Ot)

A copy is lorwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Wr to his letter No, PSC-RG-li 2025/230-RG dated 16.07.2025

sEcTroN oFFrcER (ESTT-r)
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REG TERED No. SO(Estt)23-598/2025(6294)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION OEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573
0ated Lahore 22nd September, 2025

To,

Ms. Yusra Magrey D/O Zahid Hussain Magrey,
2 S 16 E/3 PIR Ghazi Road Fatima Street lchra Lahore

Cell No.03018288729

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (VISUALLY IMPAIRED FIELD) (BS-16)

ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EOUCATION

DEPARTMENT

Consequent upon recommendations of the Punlab Public Service Commission vide letter No. PSC-RG-

U2025/230-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Deparlmenl, on contract basis for a period offive years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government
service and your appointment shall be subject to the condition that you are declared medically fit by the
Competent Medical Authority.

2, Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time) and
liable to be terminated on one month's notice without assigning any reason.

3. Requlatorylnstruments:
Your servjces shall be governed under the Contract Appointment Policy, 2004 (as amended from time to
time).

4. Verification ofTestimonials & Characters:
Your appointment will be subject to the verification of academic certiflcates / antecedents and character
Pension:
Your appointment on contract basis shall be non-pensionable.

Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the
competent authority as per Punjab lvedical Attendance Rules, 1959. However, if medical leave

continues beyond 3 months, your contract shall be liable to be terminated.
d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the

tenure of 5 years. Further Hajj leave during the extended period of contract appointment is generally

not be granted. However, lhe competent authority may allow 30 days Hajj Leave under special
circumstances for the 2nd time, but such leave shall be without pay,

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. Ihe competent authority may allow Extra ordinary Leave without pay under special circumstances up

to two months during the tenure of 3 to 5 years to you. However, during the first year ol appointment
you shall be entitled to Extra ordinary Leave (EOL) without pay for 15 days only.

Medical Facilities:
l\4edical facilities as admissible to the regular employee of your scale under the rules
Travellino Allowance / 0ailv Allowance:

8
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Tlr/DA as applicable to the regular employee of your scale under the rules.
10. Transfer / Postinq:



a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of nght your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer during 5

years as a special dispensation. Further, as per contract appointment policy, 20M, a woman employee

may be allowed an additional chance of transfer to the place of resident of husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any

circumstances.

12. Trainino:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as

per provision of Contract Appoinlment Policy, 2004.
'14. Appointment on the basis of foroed / boous documents:

lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio and

you shall be liable to refund all amounts received from the Government as a consequence of appointment

in addition lo such other action as may be taken against you under the law.
'15. Recoverv of loss caused lo the Government:

Recovery ol any pecuniary loss caused to lhe employer shall be effected from you

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall

be final.

17. Performance of duties:
You shall be liable to perform duties anylvhere in Punjab, in public interest, as may be enkusted to you by

the competent authority from time to time.
'18. Termination of Contracl:

Yourcontract appointment shallbe liable lolermination on one month's noticeoron payment ofone month's
pay in lieu thereof, by either side without assigning any reason.

19. Aoolication for Emplovment in other Deoarlmen s

You shall not apply for employment in olher Government Department, Autonomous Bodies or Private

organizations without prior permission, in wriling, of competent authority.

20. This offer is also subject to the condition lhat you are not married to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidales, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform his/her
job related duties/functions.

2. otherterms & conditions of your appointment shall be regulated underthe Contract Appointment Policy, 2004

bearing No.DS(O&M)5-3/2004/Contract(MF) daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16)on the above stated terms and conditions you should report to Section Officer (Establishment-l), Govt. of the

Puniab. SDecial Ed on DeDarlment.3l -Sher Shah Block. New Garden Town- Lahore within'1s-davsfrom the

date of issuance of this letter, failing which this offer shall stand automatically revoked / wthdrawn, 

ZA :
SECTION OFFICER (ESTT.l)

No.&pateEven:- )LlOqlW{
A copy is foMarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore dr to his letter No. PSC-RG-U2025/230-RG dated 16.07.2025

sEcTroN oFFrcER (ESTT.r)



REG TEREO No SO(Estt)23-599i 2025162951

GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

0ated Lahore 22nd September, 2025

Ms. lram ljaz D/O Syed ljaz Hussain Naqvi,
Zakariya Town Phase 3 Multan.

Cell No. 03045610816

BS-1 oNc NTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUN E

L

DEPARTMENT

Consequent upon recommendations of the Punjab Public Service Commission vide letter No, PSC-RG-

l/2025/230-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field)(BS-16)in Special Education Department, on conlract basis for a period offive years.

Terms and conditions of your appoinlment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Govemment
service and your appointment shall be subject to the condition that you are declared medically fit by the
Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time) and
liable to be terminated on one month's notice without assigning any rcason.

3. Requlatory lnstruments:
Your services shall be governed under the Contract Appoantment Policy, 2004 (as amended from time to

time).

Verification of Testimonials & Characters:
Your appointment wll be subject to the verification of academic certilicates / antecedents and character.
Pension:
Your appointment on contract basis shall be non-pensionable.

Contributorv / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.
Leave:
a. Causal Leave not exceeding 24 days per yearshall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on productlon of medical certificate by the
competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical leave
continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is generally
not be granted. However, the competent authority may allow 30 days HaJl Leave under speclal
circumstances for the 2M time, but such leave shall be without pay.

e. Leave lor Umrah up to 15 days without pay once during your lenure/contract.
f. The competent authority may allow Extra ordinary Leave wthout pay under special circumstances up

to two months during the tenure of 3 to 5 years to you, However, during the first year of appointmenl
you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

Medical Facilities:
l\redical facilities as admissible to the regular employee of your scale under the rules

9. Travellino Allowance / Dailv Allowance:

""$-{6.

7
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TA/DA as applicable to the regular employee of your scale under the rules

Subject APPOINTMENT AS JUNIOR SPECIAL EoUCATION TEACHER {VISUALLY IMPAIRED FIELo)



10. Transfer / Postinq:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of right your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow one-time transfer during 5
years as a special dispensation. Further, as per contract appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident of husband / wife.

11. No Riqht ol Reqular Appointment:
You shall not confer any nght of regular appolntment nor shall such appointment be regularized under any

circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed,

13. Performance Evaluation :

Your performance shall be assessed / evaluated on rqular basis in view your efficiency and conducl as
per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio and

you shall be liable to refund all amounts received from the Government as a consequence of appointment
in addition to such olher action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecunjary loss caused to the employer shall be effected from you

16. lnterpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall

be final.
,l7. Performance of duties:

You shall be liable to perform duties an) vhere in Punjab, in public interest, as may be entrusted to you by

the competent authority from time to time,

18. Termination ot Contract:
Your contract appointment shallbe liable totermination on one month's noticeoron paymentofone month's
pay in lieu thereof, by either side without assigning any reason.

'19. Application for Emplovment in other 0epartments.
You shall not apply for employment in other Govemment Deparlment, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subiect to the condition that you are not married to a foreign national. You will have to
submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to conditlon that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform hisiher
job relaled duties,{unctions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy, 2004

bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from lime to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16)ontheabovestatedtermSandconditionSyoUshoUldreportto@
Puniab, Special Education Department, 3'l.Sher Shah Block, New Garden Town, Lahore within 15-davsfrom the

date of issuance of this letter, failing which this offer shall sland automatically revoked / withdrawn.

sEcTtoN oFFtcER (ESTT.r)

7k:
LLloa,botfNo. & Date Even:-

A copy is foMarded for informalion and necessary action to Secrelary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-U2025/230-RG dated 16.07 ,2025

sEcTroN oFFrcER (ESTT-r)



RE D No. SO(Estt)23-600/2025(6296)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231573
oated Lahore 22"d September, 2025

To,

Ms. Bilal itlanzoor D/o Manzoor Ahmad,
l\.4uhala ZahrialKhanpur

Cell No. 03032529164

Subjecl: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (VISUALLY IMPAIRED FIELD)
(8S.15) ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16.07.2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field) (BSl6) in Special Education Department, on conlract basls for a period of five years.

Terms and conditions of your appointment shall be as under:

Medical Fitness Certif icate:1.

4

That you shall undergo medically examination, if nol already done, on your first entry into Government
service and your appointment shall be subject to the condilion that you are declared medically fit by the
Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on conlract basis for a period of five years

extendable as per provision of Contract Appointment Policy, 2004 (as amended from time to time) and
liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from lime to
time).

Verification of Testimonials & Characters:
Your appointment will be subiectto the verification of academic certificates / antecedenls and character.

Pension:
Your appointment on contract basis shall be non-pensionable.

Contributory / G.P. Fund:

(
5.
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You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.
c. Leave on medical grounds without pay shall be admissible on production of medical certificale by the

compelent authority as per Punjab Medical Attendance Rules, 1959. However, if medical leave
continues beyond 3 months, your conkact shall be liable to be lerminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period ol contract appointment is generally
not be granted. However, the competent authority may allow 30 days HaI Leave under special
circumstances for the 2tu time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. The competent authority may allow Extra Ordinary Leave without pay under special circumstances up

to two months during the tenure of 3 to 5 years to you. However, during the lirst year of appointment
you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

8. ttledicalFacilities:
l\y'edrcal facilities as admissible to the regular employee of your scale under the rules

9. Travel lin Allowance / Dailv Allowance:o

TIJDA as applicable to the regular employee of your scale under the rules
10. sfer / Postin

DEPARTMENT



a. Your contract appointment shall be post specific and non{ransferable and you shall in no

circumstances, claim as of right your transler from one post to another. However, you may be
transferred from one place to another on administrative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in writing may allow on$time transfer during 5

years as a special dispensation. Further, as per contract appointment policy, 2004, a woman employee

may be allowed an additional chance of transfer to the place of resident of husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any rjght of regular appointment nor shall such appointment be regularized under any
circumstances.

12. Traininq:
You shall have to undergo essential kaining programs, as may be prescribed,

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as
per provision of Contract Appointment Policy, 2004.

14. Aopointment on the basis of foroed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio and
you shall be liable to refund all amounts received from the Government as a consequence of appointment
in addition to such other action as may be taken against you under the law.

'15. Recovery of loss caused to the Governmert:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

'15. lnterpretation of the Terms & Conditions:
The interprelation ol the terms & conditions and the decision of the competent authority in this behalf shall

be final.
17. Perlormance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by

the competent authority from time to time.
18. Termination of Contract:

Your conkact appointment shall be liable to termination on one month's notice or on payment of one month's
pay in ljeu thereof, by ejther side without assigning any reason.

19. Application for Employmelt il otherocpadmcDts.
You shall not apply for employment in other Government Department, Aulonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.
20. This offer is also subjecl to the condition that you are not married to a loreign national. You will have to

submit a declaration to this effect along with acceptance ol this offer.

21. The appointment shall be subject to conditron that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform

his/her job related duties/functions.

2. Other lerms & cond itions of your appointrnent s hall be regulated under the Contract Appointment Policy, 20M

bearing No.DS(o&M)5-3i2004/Contract(l/FJ daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

16)on the above stated terms and conditions you should report to Section Officer (Establishment-l). Govt. of the

Puniab. Special Education Deoartment.3l-Sher Shah Block. New Garden Town. Lahore within 1S-davsfrom the

date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn.

sEcTroN oFFrcER (ESTT-r)

7"L
nloi f n{No. & 0ate Even:.

A copy is {orwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore rto his letter No. PSC-RG-|/2025/230-RG dated 16.07.2025

sEcTtoN oFFrcER (ESTT.r)
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REG TERED No. So(Estt)23-601/2025(62971
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

31-Sher Shah Block, New Garden Town, Lahore

042-99231573
Dated Lahore 22nd September,2025

To,

Ms. Saiqa Shaukat D/O Shaukat Masih,
Housell4, Block# 574 Railway 60 Qua(er Mughalpura Lahore

Cell No.03051777787

Subjecl: APPOINTMENT AS JUNIOR SPECIAL EOUC TION TEACHER ruISUALLY IMPAIRED FIELD)
(85.16} ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION

DEPARTMENT

Consequent upon recommendations of the Pun1ab Publlc Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16.07,2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Visually lmpaired Field) (BS-16) in Special Education Department, on contract basis for a period of five years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry lnto Government

service and your appointment shall be subject to the condltion that you are declared medically fit by the
Competent [4edical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contracl basis for a period of five years

extendable as per provision of Contrac{ Appointment Policy, 2004 (as amended from time to time) and

liable to be terminated on one month's notice without assigning any reason.

3. Requldory lLstrumeots:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from lime to
time).

4. Verification of Testimonials & Characlers:
Your appointment will be subiect to the verification of academic certilicates / antecedents and character

5. Pension:
Your appointment on contract basis shall be non-pensionable.

6. Contributorv /G.P. Fund:

?) \
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group lnsurance.

7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authonty may grant

10 days Casual Leave at a time or, jn special circumstances 15 days Casual Leave at one timei
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medrcal certificate by the
competent authority as per Punjab lvedical Attendance Rules, 1959. However, if medlcal leave

continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
lenure of 5 years. Furlher Hajj leave during the extended period of contract appointment is generally

not be granled. However, the compelent authority may allow 30 days Hajj Leave under special

circumstances for the 2nd time, bul such leave shall be wilhout pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract,

f. The competent authority may allow Extra ordinary Leave without pay under special circumstances up

to two months dunng the tenure of 3 to 5 years to you. However, during the first year of appointment
you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

8. Medical Facilities:
l\,,ledical facilities as admissible lo the regular employee of your scale under the rules

L Travellinq Allowance / Dailv Allowance:
TA/DA as applicable to the regular employee of your scale under the rules.



10. Transler / Postinq:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, clarm as of right your transfer from one post to another. However, you may be

transfened from one place to another on adminiskative grounds within the Punjab.

b. The Competent Authority, for a reason to be recorded in Miting may allow one{ime transfer during 5

years as a special dispensation. Further, as per contract appointment policy, 2004, a woman employee

may be allowed an additional chance of transfer to the place of resident of husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any right of regular appointment nor shall such appointment be regularized under any

circumstances.
12. Trainin0:

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed i evaluated on regular basis ln view your efficiency and conducl as
per provision of Contract Appointment Policy, 2004.

14. Appointment on the basis offorqed / boqus documents:
lf, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered lo be void ab initio and

you shall be liable lo refund all amounts received from the Government as a consequence of appointment
in addition to such other action as may be taken against you under the law.

15. Recovery of losg causetlto the Governmentl
Recovery of any pecuniary loss caused to the employer shall be effected from you

16. lnlerpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the declsion of the competent authority in this behall shall

be final.

17. Performance of duties:
You shall be liable to perform duties anylvhere in Punjab, in public interest, as may be entrusted to you by

the competent authonty from time to time,
18. Termination of Contract:

Yourconkact appointment shall be liable to termination on one month's notice oron payment ofone month's
pay in lieu thereof, by either side without assigning any reason.

'19. Application for Employmen! inlthel Dlpalt'lenls.
You shall not apply lor employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authonty.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have to
submit a declaration to thjs eflect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform his/her
job related duties/functions.

2. Other terms & conditions of you r appointment shall be regulated under the Contract Appolntment Policy, 2004

bearing No.DS(O&[4)5-3/2004/contract(lilF) dated 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS-

'16)on the above slated terms and conditions you should report to Section Officer (Establishment-l), Govt. of the

Pun iab, Special Education Deparlment, 31-Sher Shah Block, New Garden Town. Lahore within l5.davsfrom the

date of issuance of lhis letter, failing which this offer shall stand automatically revoked / withdrawn

sEcTroN oFFrcER (ESTr.r)

7L:
L'lollntfNo. & oate Even:-

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service

Commission, LDA Plaza, 7-Edgerton Road, Lahore Wr to his letter No. PSC-RG-l/2025/230-RG dated '16.07.2025

sEcTroN oFFrcER (ESTT.r)



ERED No SO(E$t)23-602/2025(6298)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT
31-Sher Shah Block, New Garden Town, Lahore

042.99231573

To,

Mr. Asher Liaqat S/o Liaqat Masih,
Mana wala Stop, Bedlyan Road, Lahore Cantt.

Cell No. 03025153325

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER NISUALLY IMPAIRED FIELD)
(85.16) ON CONTRACT BASIS FOR A PERIOD OF FIVE YEARS IN PUNJAB SPECIAL EDUCATION

OEPARTMENT

Consequent upon recommendations of the Punjab Public Service Commission vide letter No. PSC-RG-

l/2025/230-RG dated 16,07,2025, you are hereby offered for appointment against the post of Junior Special Education

Teacher (Vjsually lmpaired Field) (BS-'16) in Special Education Department, on contract basis for a period offive years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Governmenl
service and your appointment shall be subject to the condition that you are declared medically fit by the
Competent Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years

extendable as per provision of Contrac{ Appointment Policy, 2004 (as amended from time to time) and
liable to be terminated on one month's notice without assigning any reason.

3. Requlatorvlnstruments:
Your services shall be governed under lhe Contract Appointment Policy, 2004 (as amended from time to
time).

4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and character

5. Pension:
Your appointment on contract basis shall be non-pensionable

Contributory / G.P. Fund:

1"1, I
to1

') l. \
l0it You shall neither contribute towards General Provldent Fund, Benevolent Fund nor Group lnsurance.

Leave:
a, Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant

10 days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one timei
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years,

shall be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the
competent authority as per Punjab Medical Attendance Rules, 1959, However, if medical leave
continues beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed to you by competent authority, once during the
tenure of 5 years. Further Hajj leave during the extended period of contract appointment is generally
not be granted. However, the competent authority may allow 30 days Hajj Leave under special
circumstances Ior the 2d time, but such leave shall be without pay.

e, Leave for Umrah up to 15 days without pay once during your tenure/conkact.
f. The competent authority may allow Extra Ordinary Leave wthout pay under special circumstances up

to two months during the tenure of 3 to 5 years to you. However, during the first year of appointment
you shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

Medical Facilities:
Medical facilities as admissible to the regular employee ol your scale under the rules

9. Travellino Allowance / Dailv Allowance:

I

Dated Lahore 22nd September, 2025

(

TA/DA as applicable lo lhe regular employee of your scale under the rules.



'10. Transfer/ Postinq:
a. Your contract appointment shall be post specific and non-transferable and you shall in no

circumstances, claim as of nght your transfer from one post to another. However, you may be

transferred from one place to another on administrative grounds within the Punjab.

b, The Competent Authority, for a reason to be recorded in witing may allow one{ime transfer during 5
years as a special dispensation. Further, as percontracl appointment policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident of husband / wife.

11. No Riqht of Reqular Appointment:
You shall not confer any nght ol regular appointment nor shall such appoinlmenl be regularized under any

circumstances.

12. Traininq:
You shall have to undergo essential training programs, as may be prescribed.

13. Pertormance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as

per provision of Conlract Appointment Policy, 2004.
14. Apoointment on the basis ol foroed / boous documents:

lf, at any stage, it rs discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio and
you shall be liable to refund all amounts received rrom the Government as a consequence of appointment
in addition to such other aclion as may be taken against you under the law.

'15. Recovery of loss caused lo the Goyernmenti
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. lnterpretation ofthe Terms & Conditions:
The interpretation of the terms & conditions and the decision of the compelent authority in this behalf shall
be final.

17. Performance of duties:
You shall be liable to perform duties anylvhere in Punjab, in public interest, as may be entrusled to you by

the competeni aulhority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment ofone month's
pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other DeDartments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to lhe condition that you are not married to a foreign national. You will have to

submit a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear

before special medical board who should re-verify your disability and determine suitability to perform his/her
job related duties/functions.

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy, 20M

bearing No.DS(O&l\tl)s-3/2004/Conlract([,lF\ daled 29.12.2004 as amended from time to time.

3. lf you accept the offer of the appointment as Junior Special Education Teacher (Visually lmpaired Field) (BS'

16)on the above stated terms and conditions you should report to Section Otficer (Establishment-l). Govt. of the

Pun iab, Special Education oepartment, 31-Sher Shah Block. New Garden Town. Lahore within 15-davsfrom the

VL
No. & Date Even:-

A copy is foMarded for information and necessary action lo Secretary, Punjab Public Service

Commission, LDA PIaza, 7-Edgerton Road, Lahore Wr to his letter No. PSC-RG-l/2025/230-RG dated 16.07.2025

sEcTroN oFFrcER (ESTT.r)

zul o9 ftotf

sEcTtoN oFFrcER (ESTT.r)

date of issuance of this letter, failing which this offer shall stand automatically revoked / withdrawn. (


