No.SO(Est)23-281/2025(5977)

REGISTERED | GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

‘ ‘ . 31-her Shah Block; New Garden Town, Lahore

042-29231573

To

Dated Lahore 2Jf’5anu_ary, 2025

Mr. Mohammad Rafig S/o Mohammed Ismail,
P1, House No. 42, Valancia Town, Lahore.

CellNo. 03128698186 _ _
Subject: ~ APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (P.H FIELD/BS:16) ON CONTRACT

BASIS FOR A PERIOD OF FIVE (05) YEARS IN PUNJAB SPECIAL EDUCATION DEPARTMENT

Consequent upon the recommendat|ons of the Punjab Public Service Commission vide letter

No. PSC-RG-1/2024/271 dated 31:12.2024, you are hereby offered for appointment against the post of Junior Special
Education Teacher (P.H Field/BS-16) in Special Education Department, on contract basis for a penod of five (05) years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate: . _
That you shall undergo medically examination, if not already done, on your first entry into Government service

and your appointment shall be subject to the condlition that you are declared medically fit by the Competent

Medical Authority.

2. Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years extendable

as per provision of Contract Appointment Polrcy, 2004 (as amended from time to time) and liable to be
terminated on one month’s notice without assigning any reason.
3. Regulatory Instruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to
time).
4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and character.
5. Pension:
Your appointment on confract ba5|s shall be non-pensionable.
6. Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance,
7. Leave:

a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant 10
days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five years shall
be admissible.

c. Leave on medical grounds without pay shall be admissible on production. of medical cemf‘ cate by the
competent authority as per Punjab Medical Attendance Rules, 1959 However if medical leave continues
beyond 3 months, your contract shall be liable to be terminated.

d. Hajj leave for 45 days with fuill pay may be allowed to you by Competent Authority once during the fenure
of 5 years. Further, Hajj leave during the extended period of contract appointment is generally not be
granted, however, the competent authority may allow 30 days Hajj Leave under special circumstances for
the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenurefcontract.

The competent authority may allow Extra Ordinary Leave without pay under special circumstances up to
two months during the tenure of 3 to 5 years to you. However, during the first year of-appointment you
shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

o]

8. Medical Facilities:

Medical facilities as admissible fo the regular employee of your scale under the rules.

9. Travelling Allowance / Daily Aliowance: ‘

TAIDA as applicable to the regular employee of your scale under the rules.
10. Transfer / Posting:
a. Your contract appointment shall be post specific and non-transferable and you shall in no circumstances,
claim as of rlght your transfer from one post to another. However, you may be transferred from one place
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to another on administrative grounds within the Punjab as per fransfer policy of Special Education
Department.

b. The Competent Authority, for a reason to.be recorded in writing, may allow one-time transfer during
years as a special dispensation. Further, as per Gontract Appointment Policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident of husband / wife.

11. No Right of Regular Appointment: : -
You shall not be conferred any right of regular appointment nor shall such appointment be regularized under
any circumstances. '

12. Training: o
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as per
provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forged / bogus documents:

If, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio and you

shall be liable to refund all amounts received from the Govemment as a consequence of appointment in
addition fo such other action as may be taken against you under the law,

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. Interpretation of the Terms & Conditions:

The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall be

final, :

17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by the

competent authority from time fo time. :

18. Termination of Contract:
Your contract appointment shali be fiable to termination on one month’s notice or on payment of one month’s
pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.

You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority. :

20. This offer is also subject to the condition that you are not married to a foreign national. You will have to submit

a declaration to this effect along with acceptance of this offer.

21. The appointment shail be subject to condition that in case of disabled candidates, you should reappear before
special medical board who should re-verify your disability and determine suitability to perform his’her job

related duties/functions.
2. Other terms & conditions of your appointment shall be reguiated under the Contract Appointment Policy, 2004
bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.
3. I you accept the appointment as Junior Special Educafion Teacher (P.H Field/BS-16) on the above stated

terms and conditions you should report in Establishment-l Section, Govt. of the Punjab, Special Education
Department, 31-Sher Shah Block, New Garden Town, Lahore within 15-days from the date of issugnce™af this
communication, failing which it shall stand automatically revoked / withdrawn.

No. & Date Even: |
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service Commissioti, LDA

Plaza, 7-Edgerton Road, Lahore wir to his letter No. PSC-RG-1/2024/271 dated 31.12.2024.

SECTION OFFICER
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No.SO(Est}j23-282/2025(5978)

REGISTERED - _ L GOVERNMENT OF THE PUNJAB

042-99231573

SPECIAL EDUCATION DEPARTMENT
31.Sher Shah Block, New Garden Town, Lahore

Dated Lahore ‘2-Y January, 2025

To o
Ms. Irsa Iftikhar D/o Iftikhar Ahmed,
House No. 197 Block 1 Sector D1 Green Town, Lahore.

Cell No. 03219359459

Subject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (P.H FIELD/BS-16) ON CONTRACT

BASIS FOR A PERIOD OF FIVE {05) YEARS IN PUNJAB SPECIAL EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter

No. PSC-RG-1/2024/271 dated 31.12.2024, you are hereby offered for appointment against the post of Junior Special
Education Teacher (P.H Field/BS-16) in Special Education Department, on contract basis for a period of five (05) years.

Terms and conditions of your appointment shall be as under:

1.

Medical Fitness Certificate: . .
That you shall undergo medically examination, if not already done, on your first enry into Qovernment service
and your appointment shall be subject to the condition that you are declared medically fit by the Competent

Medical Authority.

Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years extendable

as per provision of Contract Appointment Policy, 2004 (as amended from time to fime} and liable to be
terminated on one month's notice without assigning any reason.
Regulatory [nstruments:

“Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time fo

time).
Verification of Testimoniais & Characters:

- Your appointment will be subject to the verification of academic certificates / antecedents and character,

Pension:

Your appointment on contract basis shall be non-pensionable.

Contributory / G.P. Fund: , _

You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.

Leave:

a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant 10
days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one fime;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five years, shall
be admissible.

¢. Leave on medical grounds without pay shall be admissible on production of medical cerfificate by the
competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical leave continues

beyond 3 months, your contract shall be liable to be terminated.
d. Hajj leave for 45 days with full pay may be allowed to you by Competent Authority once during the tenure

of 5 years. Further, Hajj leave during the extended period of contract appointment is generally not be
granted, however, the competent authority may allow 30 days Hajj Leave under special circumstances for
the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once diring your tenure/contract.

The competent authority may allow Extra Ordinary Leave without pay under special circumstances up to

two months during the tenure of 3 to 5 years to you. However, during the first year of appointment you

shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

Medical Fagilities:

Medical facilities as admissible to the regular employee of your scale under the rules.

Travelling Allowance / Daily Allowance:

TAIDA as applicable to the regular employee of your scale under the rules.

—-h

10. Transfer / Posting:

a. Your contract appointment shall be post specific and non-transferable and you shall in no circumstances,
claim as of right your transfer from one post to another. However, you may be transferred from one place



to another on administrative grounds within the Punjab as per transfer policy of Special Education
Department. ' |
b. The Competent Authority, for a reason to be recorded in writing, may allow one-time transfer during 5
years as a special ‘dispensation. Further, as per Contract Appointment Policy, 2004, a woman employee
may be allowed an additional chance of fransfer fo the place of resident of hushand / wife.
11. No Right of Regular Appointment: .
You shall not be conferred any right of regular appointment nor shall such appointment be regularized under
any circumstances. '
12. Training:
You shall have to undergo essential training programs, as may be prescribed.
13. Performance Evaluation: :
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as per
provision of Contract Appointment Policy, 2004
Appointment on the basis of forged / bogus documents: -
if, at any stage, it is discovered that you had obtained the appoiniment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio and you
shall be liable to refund all amounts received from the Government as a consequence of appointment in
addition to such other action as may be taken against you under the law.
Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.
16. Interpretation of the Terms & Conditions: :
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall be
final. ‘ : .
17. Performance of duties: ,
You shall be liable to perform duties anywhere in Punjab, in public inferest, as may be entrusted to you by the
competent authority from time to time. -
18. Termination of Contract.
Your contract appointment shall be liable to termination on one month's notice or on payment of one month's
pay in lieu thereof, by either side without assigning any reason.
19. Application for Employment jn other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.
20. This offer is also subject to the condition that you are not married to a foreign national. You will have to submit
a declaration to this effect along with acceptance of this offer. :
21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear before
special medical board who should re-verify your disability and determine suitability to perform hisfher job

14
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related duties/functions. _
2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy, 2004
bearing No.DS(O&M)5-3/2004/Contract{MF) dated 29.12.2004 as amended from time to time. T
3. If you accept the appointment as Junior Special Education Teacher (P.H Field/BS-16) on the above stated

terms and conditions you should report in Establishment-I Section, Govt. of the Punjab, Special Education
Department, 31-Sher Shah Biock, New Garden Town, Lahore within 15-days from the date of issuance of this
communication, failing which it shall stand automatically revoked / withdrawn. :

{

SECTIO?\I\ I (ESTT-H}
No. & Date Even:

A copy is forwarded for information and necessary action to Secretary, Punjab Public Service Commission, LDA
Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-1/2024/271 dated 31.12.2024. ”\

SECTION OFFICERAESTT-)



No.SO{Est}23-283/2025(5979)
REGISTERED ‘°
'% L GOVERNMENT OF THE PUNJAB
=== ! ‘ ' SPECIAL EDUCATION DEPARTMENT
= : . ‘ 31-Sher Shah Block, New Garden Town, Lahare

Dated Lahore 2-Y January, 2025

To oy o

‘Mr. Ali Haider S/o Muhammad Yasin, .

‘House No. 1346-B, Mohallah Paghlan Wala Kamalia, District Toba Tek Singh.

CellNo. 03346227188 -

Subject  APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEAGHER (P.H FIELD/BS-16) ON CONTRACT
BASIS FOR A PERIOD OF FIVE (05) YEARS IN PUNJAB SPECIAL EDUCATION DEPARTMENT
Consequent upon the recommendations of the Punjab Public Service Commission vide letter

No. PSC-RG-1/2024/271 dated 31.12.2024, you are hereby offered for appointment against the post of Junior Special

Education Teacher (P.H Field/BS-16) in Special Education Depariment, on contract basis for a period of five (05) years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government service

and your appointment shall be subject fo the condition that you are declared medically fit by the Competent

Medical Authority.

2. Tenure:
Your appomtment to the post mentioned above shall be on contract basis for a period of five years extendable

as per provision of Contract Appointment Policy, 2004 (as amended from t|me to time) and liable to be
terminated on one month’s notice without assigning any reason.

3. Regulatory Instruments: o
Your services' shall be governed under the Contract Appointment Policy, 2004 (as amended from time to

time).
4. Verification of Testimonials & Characters:
Your appointment will be subject fo the ver:ﬂcatlon of academic certificates / antecedents and character.
5. Pension:
Your appointment on contract basis shal! be non-pensionable.
6. Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.
7. Leave:
a. Causal Leave not exceeding 24 days per year shall he admissible. The Competent authorlty may grant 10
- days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years, shall
be admissible.
¢. Leave on medical grounds without pay shall be admissible on production of medical certificate by the
competent authority as per Punjab Medicat Attendance Rules, 1959. However, if medical leave continues

beyond 3 months, your contract shall be liable to be terminated.
d. Hajj leave for 45 days with full pay may be allowed to you by Competent Authority once during the tenure

of 5 years. Further, Hajj leave during the extended period of contract appointment is generally not be
granted, however, the competent authority may allow 30 days Hajj Leave under special circumstances for
the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenurelcontract

f. The competent authority may allow Extra Ordinary Leave without pay under special circumstances up to
two months during the tenure of 3 to 5 years to you. However, during the first year of appointment you
shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

( 8. Medical Facilities:

Medical facilities as admissible to the regular employee of your scale under the rules.
9. Travelling Allowance / Daily Allowance:
TAIDA as applicable to the regular employee of your scale under the rules.
10. Transfer / Posting:
a. Your contract appointment shail be post specific and non-transferable and you shall in no circumstances,
claim as of right your transfer from one post to another. However, you may be transferred from one place
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to another on administrative grounds within the Punjab:as per fransfer policy of Special Education
Department. ‘

b. The Competent Authority, for a reason to be recorded in writing, may allow one-time transfer during 5
years as a special dispensation. Further, as per Confract Appointment Policy, 2004, a woman employee
may be allowed an additional chance of transfer. to the place of resident of husband / wife.

11. No Right of Regular Appointment: -
You shall not be conferred any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Training: -
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as per
provision of Contract Appointment Policy, 2004. :

14. Appointment on the basis of forged / bogus documents:

If, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio and you

shall be liabie to refund all amounts received from the Government as a consequence of appoiniment in
addition fo such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government: '
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. Interpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall be
final.

17. Performance of duties:

~ You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by the
competent authority from time to time. o

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month’s notice or on payment of one month's
pay In lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.

You shali not apply for employment in other Govemment Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have to submit

a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear before
special medical board who should re-verify your disability and determine suitability fo perform his/her job

related duties/functions.
2. Other ferms & conditions of your appointment shall be regutated under the Contract Appoiniment Policy, 2004
bearing No.DS{O8&M)5-3/2004/Contract{MF) dated 29.12.2004 as amended from time to time.
3. if you accept the appointment as Junior Special Education Teacher (P.H Field/BS-16} on the above stated

terms and conditions you should report in Establishment-l_Section, Govt. of the Punjab, Special Education
Department, 31-Sher Shah Block, New Garden Town, Lahore within 15-days from the date of issuance of this
communication, faifing which it shall stand automatically revoked / withdrawn.

SECTION OFFICER (ESTT-I)

No. & Date Even: |
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service Commissig

Plaza, 7-Edgerton Road, Lahore w/r fo his lefter No. PSC-RG-1/2024/271 dated 31.12.2024,

SECTION\; CER (ESTT-)



No.SO(Est)23-284/2025(5980)

N GOVERNMENT OF THE PUNJAB
= SPECIAL EDUCATION DEPARTMENT
34-Sher Shah Block, New Garden Town, Lahore
042-99231573 Dated Lahore 24 January, 2025
70 | :
Ms. Shazia Perveen D/o Gul Shair Khan,
- Chak No. 131NB Tehsil Sillanwali, District Sargodha.
CellNo. 0306704801
Subiject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (P.H FIELD/BS-16) ON CONTRACT

' BASIS FOR A PERIOD OF FIVE (05) YEARS IN PUNJAB SPECIAL EDUCATION DEPARTMENT

Consequent upen the recommendations of the Punjab Public Service Commission vide letter -

No. PSC-RG-1/2024/271 dated 31.12.2024, you are hereby offered for appointment against the post of Junior Special
Education Teacher (P.H Field/BS-16) in Special Education Department, on contract basis for a period of five (05) years.

Terms and conditions of your appointment shall be as under:

J

1.

8.

8.

Medical Fitness Certificate: _ . .
That you shall undergo medically examination, if not already done, on your first entry into Government service

and your appoiniment shall be subject to the condition that you are declared medicatly fit by the Competent

Medical Authority.

Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years extendable

as per provision of Contract Appointment Policy, 2004 (as amended from time to time) and liable to be
terminated on one month's notice without assigning any reason,

Regulatory Instruments:
Your services shall be governed under the Contract Appomtment Policy, 2004 (as amended from time to

time).

Verification of Testimonials & Characters:

Your appointment will be subject to the verification of academic certlflcates { antecedents and character.

Pension: ,

Your appointment on contract basis shall be non-pensionable.

Contributory / G.P. Fund:

You shall neither contrlbute towards General Provident Fund, Benevolent Fund nor Group Insurance.

Leave:

a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant 10
days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years, shali
be admissible. o

. ¢. lLeave on medical grounds without pay shall be admissible on production of medical certificate by the

competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical leave confinues

beyond 3 months, your contract shall be liable to be terminated.
d. Hajj leave for 45 days with full pay may be allowed to you by Competent Authority once during the tenure

of 5 years. Further, Hajf leave during the extended period of contract appointment is generally not be
granted, however, the competent authority may allow 30 days Hajj Leave under special circumstances for
~ the 2nd time, but such leave shall be without pay.
e. Leave for Umrah up to 15 days without pay once during your tenurefcontract.
The competent authority may allow Extra Ordinary Leave without pay under special circumstances up to
two months during the tenure of 3 to 5 years.to you. However, during the first year of appointment you
shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.
Medical Facilities:
Medical facilities as admissible to the regu!ar employee of your scale under the rules.
Travelling Allowance / Daily Allowance:
TA/DA as applicable to the regular employee of your scale under the rules.

Pt

10. Transfer / Posting: o

‘a. Your contract appointment shall be post specific and non-transferable and you shall in no circumstances,

claim as of right your transfer from one post tc another. However, you may be transferred from one place



to another on administrative grounds within the Punjab as per transfer policy of Special Education
Department. "

b. The Competent Authority, for a reason to be recorded in writing, may allow one-time transfer during 5
years as a special dispensation. Further, as per Contract Appointment Policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident of husband / wife.

11. No Right of Regular Appointment: :
You shall not be conferred any right of regular appointment nor shall such appointment be regularized under
any circumstances. ' :

12. Training: :
You shall have to undergo essential fraining programs, as may be prescribed.

13. Performance Evajuation: , -' _
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as per
provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forged / bogus documents: :

If, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio and you

shall be liable to refund all amounts received from the Government as a consequence of appointment in
addition to such other action as may be taken against you under the faw.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16, Interpretation of the Terms & Conditions: '
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall be
final. '

17. Periormance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted fo you by the

competent authority from time to time.

18. Termination of Contract: ‘

Your contract appointment shall be liable to termination on one month's notice or on payment of one month's

pay in lieu thereof, by either side without assigning any reason. _

19. Application for Employment in other Depariments.

You shall not apply for employment in other Government Department, Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have to submit

a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear before
special medical board who should re-verify your disability and determine suitability to perform his/her job
related duties/functions. : >

2. Other terms & conditions of your appointment shall be regulated under the Contract Appointmeﬂt Policy, 2004
bearing No.DS{O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time. '
3. If you accept the appointment as Junior Special Education Teacher (P.H Field/BS-16) on the above stated

terms and conditions you should report in Establishment-l Section, Govt. of the Punjab, Special Education
Department, 31-Sher Shah Block, New Garden Town, Lahore within 15-days from the date of issugnce this
communication, failing which it shall stand automatically revoked / withdrawn.

SECTION ER (ESTT-])

No. & Date Even:
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service Commissig

Plaza, 7-Edgerton Road, Lahore wir to his letter No. PSC-RG-1/2024/271 dated 31.12.2024.

SECTION OFFICERAESTT-l)



REGISTERED

No.SO(Estt)23-285/2025(5081)

GOVERNMENT OF THE PUNJAB -

] SPECIAL EDUCATION DEPARTMENT

B 31-Sher Sheh Block, New Garden Town, Lahore
04299231573 Dated Lahore 24 January, 2025
To T -

Ms. Rabia Shakil D/o Rana Muhammad Shakeel Ahmad,
‘ House No. E-87/N St. No. 07, Mohailah Alnoor Town Walton Road, Lahore.

Cell No. 03004889063 . _
Subject: . APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (P.H FIELD/BS-16) ON CONTRACT

BASIS FOR A PERIOD OF FIVE (05) YEARS IN PUNJAB SPECIAL EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter

No. PSC-RG-1/2024/271 dated 31.12.2024, you are hereby offered for appointment against the post of Junior Special
Education Teacher (P.H Field/BS-16) in Special Education Department, on contract basis for a period of five (05) years.

Terms an

1.

d conditions of your appointment shall be as under:

Medical Fitness Certificate; ‘
That you shall undergo medically examination, if not already done, on your first entry into Government service
and your appointment shall be subject to the condition that you are declared medically fit by the Competent

‘Medical Authority.

Tenure: _
Your appointment to the post mentioned above shall be on contract basis for a period of five years extendable

as per provision of Contract Appointment Policy, 2004 {as amended from time to time) and liable to be
terminated on one month's notice without assigning any reason.

Regulatory Instruments:

Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to
time).

Verification of Testimonials & Characters:

Your appointment will be subject to the verification of academic certificates / antecedents and character.
Pension:

Your appointment on contract basis shall be non-pensionable.

Contributory / G.P. Fund:

“You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group [nsurance.

10.

Leave:

a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant 10
days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one fime;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five years, shall
be admissible. -

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the
competent authority as per Punjab Medical Attendance Rules, 1959, However, if medical leave continues

beyond 3 months, your contract shall be liable to be terminated.
d. Hajj leave for 45 days with full pay may be allowed to you by Competent Authority once during the tenure

of b years. Further, Hajj leave during the extended period of contract appointment is generally not be
granted, however, the competent authority may allow 30 days Haijj Leave under special circumstances for
the 2nd time, but such leave shall be without pay. ‘
e. Leave for Umrah up to 15 days without pay once during your tenurefcontract.
The competent authority may allow Extra Ordinary Leave without pay under special circumstances up to
two months during the tenure of 3 to 5 years to you. However, during the first year of appointment you
shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

janal

.. Medical Facilifies:

Medical facilities as admissible to the regular employee of your scale under the rules.

Travelling Allowance / Daily Allowance: -

TAIDA as applicable to the regular employee of your scale under the rules.

Transfer / Posting: ‘

a. Your contract appointment shall be post specific and non-transferable and you shall in no circumstances,
claim as of right your transfer from one post to another. However, you may be transferred from one place




to another on administrative greunds W|th|n the Punjab as per transfer policy of Spema] Education
Department.

b. The Competent Authority, for a reason fo be recorded in writing, may allow one-time transfer during 5
years as a special‘dispensation. Further, as per Contract Appointment Policy, 2004, a woman employee
may be allowed an additional chance of transfer fo the place of resident of husband / wife.

11. No Right of Regular Appointment:
You shall not be conferred any right of regular appomtment nor shall such appointment be regulanzed under
any circumstances. w

12. Training:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation: -
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as per
provision of Contract Appointment Policy, 2004. ‘

14. Appointment on the basis of forged / bogus documents: ‘

If, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio and you

shall be liable to refund all amounts received from the Government as a consequence of appomtment in
addition to such other action as may be taken against you under the law.

15. Recovery of loss caused fo the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. Interpretation of the Terms & Conditions:

The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall be

final.

17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by the

competent authority from time to time. '

18. Termination of Contract:

Your contract appointment shall be liable to termination on one month’s notice or on payment of one month s

pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Q_partments ‘

You shall not apply for employment in other Government Depariment, Autonomous Bodies:or anate

organizations without prior permission; in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have to submit

a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear before
special medical board who should re-verify your disability and determine suitability to perform his/her job

related duties/functions. |
2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy, 2004
bearing No.DS(O&M)5-3/2004/Contract{MF) dated 29.12.2004 as amended from time to time.
3. If you accept the appointment as Junior Special Education Teacher (P.H Field/BS-16) on the above stated

terms and conditions you should report in Establishment-| Section, Govt. of the Punjab, Special Education
Department, 31-Sher Shah Biock, New Garden Town, Lahore within 15-days from the date of isguance of this
communication, failing which it shall stand automatically revoked / withdrawn.

SECTIO FICER (ESTT-ly

No. & Date Even: _ _
A copy is forwarded for information and necessary action to Secretary, Punjab Publlc Service Commission, LOA

Plaza, 7-Edgerton Road, Lahore wir to his letfer No. PSC-RG- I12024I271 dated 31.12.2024.

SECTION OFFICER/(ESTT-)



No.SO(Estt)23-286/2025{5982)

REGISTERED
O _ - GOVERNMENT OF THE PUNJAB
—— : | _ - SPECIAL EDUCATION DEPARTMENT
, ' 31-Sher Shah Black, New Garden Town, Lahore
04200231578 . Dated Lahore 24 January, 2025
G

- To

Cell No. . 03217499699 | |

Ms. Ume Tayyaba D/o Muhammad Saleem,
Musiim Town Near Al Aziz ICE Bar Dera Ghazi Khan.

Subject: - ARPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (P.H FIELD/BS-16) ON CONTRACT

. BASIS FOR A PERIOD OF FIVE (05) YEARS IN PUNJAB SPECIAL EDUCATION DEPARTMENT

..“"C_Bﬁsequent ‘upon the recommendations of the Punjab Public Service Commission vide lefter

No. PSC-‘R_GQ![@QZMQH dated 31.12.2024, you are hereby offered for appointment against the post of Junior Special
Education Téa( : Ear (P.H Field/BS-16) in Special Education Department, on contract basis for a period of five (05) years.

Terms and cdﬁaitions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not aiready done, on your first entry into Government service
and your appointment shall be subject to the condition that you are declared medically fit by the Competent
Medical Authority. _

2. Tenure: .
Your appointment to the post mentioned above shall be on contract basis for a period of five years extendable

as per provision of Contract Appointment Policy, 2004 (as amended from time to time) and liable fo be
terminated on one month's notice without assigning any reason.

3. Regulatory Instruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to

time).

4. Verification:of Testimonials & Characters:

Your appointment will be subject to the verification of academic certificates / antecedents and character.
5. Pension:
Your appointment on contract basis shall be non-pensionable.
6. Contributory / G.P. Fund: '
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.
7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant 10
days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;
b. 90 days matemnity leave with pay (in case of female employees only}, once in the tenure of five years, shall
be admissible.
¢. Leave on medical grounds without pay shall be admissible on production of medical certificate by the
competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical leave continues

beyond 3 months, your contract shall be liable to be terminated.
d. Hajj leave for 45 days with full pay may be aflowed to you by Competent Authority once during the tenure

of 5 years. Further, Hajj leave during the extended period of contract appointment is generaily not be
granted, however, the competent authority may allow 30 days Hajj Leave under special circumstances for
the 2nd time, but such leave shall be without pay.

Leave for Umrah up to 15 days without pay once during your tenure/contract.

The competent authority may allow Extra Ordinary Leave without pay under special circumstances up to

o

\ :
f two months during the tenure of 3 to 5 years to you. However, during the first year of appointment you

shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

8. Medical Facilities:

Medical facilities as admissible to the regular employee of your scale under the rules.

9. Travelling Allowance / Daity Allowance:

TA/DA as applicable to the regular employee of your scale under the rules.
10. Transfer / Posting:
a. Your contract appointment shall be post specific and non-transferable and you shall in no circumstances,
claim as of right your fransfer from one post to another. However, you may be transferred from one place



to another on administrative grounds within the Punjab as per transfer policy of Special Education
Department.
b. The Competent Authority, for a reason to be recorded in writing, may allow one-time transfer during 5

years as a special dispensation. Further, as per Contract Appointment Policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of res;dent of husband / wife.
~11. No Right of Regular Appointment:

You shall not be conferred any right of regular appointment nor shall such appointment be regularized under
any circumstances.

12. Training:
You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as per
provision of Contract Appointment Policy, 2004,

14. Appointment on the basis of forged / bogus documents:
if, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio and you
shall be liable to refund all amounts received from the Government as a consequence of appointment in
addition to such other action as may be taken against you under the faw.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. Interpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the dec:swn of the competent authority in this behalf shall be
final.

17. Performance of duties:.
You shall be liable to perform duties anywhere | in Punjab in public interest, as may be entrusted to you by the
competent authority from time to time.

18. Termination of Contract:
Your contract appointment shall be liable to termination-on one month’s notice or on payment of one month’s
pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have to submit
a declaration fo this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candldates you shouid reappear before
special medical board who should re-verify your disability and determine suitability to perform hisfher JOb

related duties/functions.
2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy, 2004
bearing No.DS(Q&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.
3. If you accept the appointment as Junior Special Education Teacher (P.H Field/BS-16) on the above stated

terms and conditions you should report in Establishment-] Section, Govt. of the Punjab, Special Education
Department, 31-Sher Shah Block, New Garden Town, Lahore within 15-days from the date of issuanc
communication, failing which it shail stand automatically revoked / withdrawn.

No. & Date Even:
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service Commission, |.DA

Plaza, 7-Edgerton Road, Lahore wir to his letter No. PSC-RG-1/2024/271 dated 31.12.2024.

SECTION OFFICER (ESTT-)



REGISTERED

To__:

Cell No. -
Subject: . .

No.SO(Estt)23-287/2025(5983)
GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

-- aiﬁ& ' ' 34-Sher Shah Block, New Garden Town, Lahore

042-99231573

Dated Lahore 24 January, 2025

" Ms. Rafia Yousaf D/o Muhammad Yousaf, |
House No 04, St. No. 02 Samsani Road, Abid Colony Hanjarwal, Lahore

*03124986077

APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (P.H FIELD/BS-16) ON CONTRACT
" BASIS FOR A PERIOD OF FIVE (05) YEARS IN PUNJAB SPECIAL EDUCATION DEPARTMENT

.. Consequent upon the recommendations of the Punjab Public Service Commission vide letter

No. PSC RG-1/2024/271 dated 31.12.2024, you are hereby offered for appointment against the post of Junior Special
Education Teacher (P.H Field/BS-16) in Special Education Department, on contract basis for a period of five {05) years.

Terms and conditions, of your appointment shall be as under:

. 1..

Medical Fitness Certificate:

That you shall underge medically examination, if not already done, on your first entry info Government setvice
‘and your appointment shall be subject to the condltron that you are declared medically fit by the Competent

Medical Authority.

Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years extendable

as per. provision of Contract Appointment Policy, 2004 (as ameaded from time to time) and liable to be
terminated on one month's notice without assigning any reason.

. Regulatory Instruments:

Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to
time)..
Verification of Testimonials & Characters:

~ Your appointment will be subject to the verification of academic certificates / antecedents and character.

Pensicn:

-Your appointment on contract basis shall be non-pensionable.

Contributory / G.P. Fund:

You shaII nelther contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.

Leave

a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant 10
days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one fime;

b. 90-days matemity leave with pay (in case of female employees only) once in the tenure of five years, shall
be admissible.

c. Leave on medical grounds without pay shall -be admissible on productlon of medical certificate by the
competent authority as per Punjab Medical Atlendance Rules, 1959. However, if medical leave continues

“beyond 3 months, your contract shall be liable to be terminated.
d. Hajj ieave for 45 days with full pay may be allowed to you by Competent Authority once during the tenure

‘of 5 years. Further, Hajj leave during the extended period of contract appointment is generally not be
granted, however, the competent authority may allow 30 days Hajj Leave under special circumstances for
the 2nd time, but such leave shali be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
The competent authority may allow Extra Ordinary Leave without pay under special circumstances up to
two months during the tenure of 3 to 5 years to you. However, during the first year of appointment you
shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

T

. Medical Facilities:

Medical facilities as admissible to the reguiar emplayee of yo'~ scale under the rules.
Travelling Allowance / Daily Allowance:
TAIDA as applicable to the regular employee of your scale under the rules.

10. Transfer / Posting:

a. Your contract appointment shall be post specific and non-transferable and you shall in no circumstances,
claim as of right your transfer from one post to another. However, you may be transferred from one place

o



to another on administrative grounds wrthm the Punjab as per transfer policy of Spemat Education
Department.
b. The Competent Authority, for a reason fo be recorded in writing, may allow one—ttme transfer during 5
 years as a special dispensation. Further, as per Contract Appointment Policy, 2004, a woman emptoyee
may be allowed an additional chance of transfer to the place of resident of husband lwﬁe & :

11. No Right of Regular Appointment: :
You shall not be conferred any right of regular appointment nor shall such appointment be regulanzed under
any crrcumstances .

12. Training: -

You shall have to undergo essential training programs, as may be prescribed.

13. Performance Evaluation:

Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as per
provision of Contract Appointment Policy, 2004. ‘ :

14. Appointment on the basis of forged / bogus documents: '

If, at any stage, it is it is discovered that you had obtained the appointment on the basis of forgedlbogus

documents or through deceit by any means, the appointment shall be cansidered to be void ab initio and you'
shall be liable o refund all amounts received from the Government as a consequence of appomtment in

addition to such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:

Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. Interpretation of the Terms & Conditions: :

The interpretation of the terms & conditions and the decision of the competent authotity in thls behalf shall be
final.

17. Performance of duties: ‘

You shall be liable fo perform duties anywhere in Punjab in public interest, as may be entrusted to you by the
competent authority from time to time,

18. Termination of Contract:

Your contract appointment shall be liable to termination on one month's notice or on payment 'of one month 5
pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments. _

You shall not apply for employment in other Government Department, Autonomous . Bodles or anate
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have to submit
a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear before
special medical board who should re-verify your disability and determine suitability to perform hisfher job

related duties/functions.
2. Other terms & conditions of your appointment shall be regulated under the Contract Appolntment Policy, 2004
bearing No.DS(O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.
3. If you accept the appointment as Junior Special Education Teacher (P.H Field/BS-16} on the above stated

terms and conditions you should report in Establishment-l Section, Govt. of the Punjab, Special Education
Department, 31-Sher Shah Block, New Garden Town, Lahore within 15-days from the date of issuanc this
communication, failing which it shall stand automatically revoked / withdrawn.

SECTION OFFIGER (ESTT-)

No. & Date Even:
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service Commission,
Plaza, 7-Edgerton Road, Lahore wir o his letter No. PSC-RG- 1/2024/271 dated 31.12.2024.

SECTION OFFICER (ESTT-l)



No:SO(Estt)23-288/2025(5984)

REGISTERED ' . GOVERNMENT OF THE PUNJAB

JAEN

SPECIAL EDUCATION DEPARTMENT

.z%; 31-Sher Shah Block, New Garden Town, Lahote

042-99231573

To

Cell No.
Subject:

Dated Lahore 2{¢ January, 2025

Mr. Sajjad Ali S/o Rehmat Al, .
Kot Daleep Singh Phool Nagar Tehsil Pattoki, District Kasur.

03104363370

APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (P.H FIELD/BS-16) ON CONTRACT
EASIS FOR A PERIOD OF FIVE (05) YEARS IN PUNJAB SPECIAL EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide letter

o

No. PSC-RG-1/2024/271 dated 31.12.2024, you are hereby offered for appointment against the post of Junior Special

Education Teacher (P.H Field/BS-16) in Special Education Department, on contract basis for a period of five (05) years.
Terms and conditions of your appointment shall be as under: ¢

1.

10.

Medical Fitness Certificate: - . . .
That you shall undergo medically examination, if not already done, on your first entry into Government service

and your appointment shall be subject to the condition that you are declared medically fit by the Competent

Medical Autho.rity.

Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years extendable

as per provision of Contract Appointment Policy, 2004 (as amended from time fo time) and liable to be
terminated on one month’s notice without assigning any reason.

Regulatory Instruments: .
Your setvices"shall be governed under the Contract Appointment Policy, 2004 (as amended from time to

time).

Verification of Testimonials & Characters:

Your appointment will be subject to the verification of academic certificates / antecedents and character.

Pension: .

Your appointment on contract basis shall be non-pensionable.

Contributory / G.P. Fund; ’

You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.

Leave: '

a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant 10
days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time:

b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years, shall
be admissibie, o '

c. lLeave on medical grounds without pay shall be admissible on production of medical certificate by the
competent authority as per Punjab Medical Attendance Rules, 1953. However, if medical leave continues

beyond 3 months, your contract shall be liable to be terminated.
d. Hajj leave for 45 days with full pay may be allowed to you by Competent Authority once during the tenure

of & years. Further, Hajj leave during the extended period of contract appointment is generally not be
granted, however, the competent authority may allow 30 days Hajj Leave under special circumstances for
the 2nd time, but such leave shall be without pay. _

e. Leave for Umrah up to 15 days without pay once during your tenure/contract,

The competent authority may allow Extra Ordinary Leave without pay under special circumstances up to

two months during the tenure of 3 to 5 years to you. However, during the first year of appointment you

shall be entitled to Extra Ordinary Leave (EQL) without pay for 15 days only.

Medical Facilities: .

Medical facilities as admissible to the regular employee of your scale under the rules.

Travelling Allowance [ Daily Alowance:

TA/DA as applicable to the regular employee of your scate under the rules.

Transfer / Posting:

a. Your contract appointment shall be post specific and non-transferable and you shall in no circumstances,
claim as of right your transfer from one post to another. However, you may be transferred from one place

—h




to another on administrative grounds within the Punjab as per transfer policy of Special Education
Department. - A
b. The Competent Authority, for a reason to be recorded in writing, may allow one-time transfer during &
years as a special dispensation. Further, as per Contract Appointment Policy, 2004, a woman employee
may be aflowed an additional chance of transfer to the place of resident of husband / wife.
11. No Right of Regular Appointment: _ :
You shall not be conferred any right of regular appointment nor shall such appointment be regularized under
any circumstances. '
12. Training: : .
You shall have to undergo essential training programs, as may be prescribed.
13. Performance Evaluation: . '
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as per
provision of Contract Appointment Policy, 2004, '
14. Appointment on the basis of forged / bogus documents: '
If, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio and you
shall be liable to refund all amounts received from the Government as a consequence of appointment in
addition to such other action as may be taken against you under the law. '
15, Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused fo the employer shall be effected from you.
16. Interpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall be
final.
17. Performance of duties: _
You shall be liable to perform duties anywhere in Punjab, in public intetest, as may be entrusted to you by the
competent authority from time to time.
18. Termination of Contract.
Your contract appointment shall be liable to termination on one month's notice or on payment of one month's
pay in fieu thereof, by either side without assigning any reason.
19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.
20. This offer is also subject fo the condition that you are not married to a foreign national, You will have to submit
a declaration to this effect along with acceptance of this offer.
24, The appointment shall be subject to condition that in case of disabled candidates, you should reappear before
special medical board who should re-verify your disability and determine suitability to perform histher job

related duties/functions.
2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Poiicy, 2004
bearing No.DS{0&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time to time.
3. If you accept the appointment as Junior Special Education Teacher (P.H Field/BS-16) on the above stated

terms and conditions you should report in Establishment-| Section, Govt, of the Punjab, Special Education
Department, 31-Sher Shah Block, New Garden Town, Lahore within 15-days from the date of issuance of this
communication, failing which it shall stand automatically revoked / withdrawn.

SECTION-OFKICER (ESTT-I)

No. & Date Even: ,
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service Commission, LDA

Plaza, 7-Edgerton Road, Lahore wir to his letter No. PSC-RG-1/2024/271 dated 31.12.2024.

SECTION OFFICER (ESTT-)



" No.SO(Estt)23-289/2025(5086)

REGEIEED ' . GOVERNMENT OF THE PUNJAB
. * SPECIAL EDUCATION DEPARTMENT
NS  34-Sher Shah Block, New Garden Town, Lahore
04209231573 Dated Lahore 24 January, 2025
To

Mr. Sadam Hussain S/o Abdui Razzaq,
- Ward No. 4 House No. 74, Mohallah Noorpura Chishtian, District Bahawalnagar. -

Cell No. 03076982301 :
Subjectt ~ APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (P.H FIELD/BS-16) ON CONTRACT
BASIS FOR A PERIOD OF FIVE (05) YEARS IN PUNJAB SPECIAL EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide lefter

No. PSC-RG-1/2024/271 dated 31.12.2024, you are hereby offered for appointment against the post of Junior Special
Education Teacher (P.H Field/BS-16) in Special Education Department, on contract basis for a period of five (05) years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Govemment service

and your appointment shall be subject to the condition that you are declared medically fit by the Competent

Medical Authority.

2. Tenure:
Your appointment fo the post mentioned above shall be on contract basis for a period of five years extendable

as per provision of Contract Appointment Policy, 2004 {(as amended from time to time) and liable to be
terminated on one month’s notice without assigning any reason.
3. Reguiatory Instruments:
Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to
time). -
4. Verification of Testimonials & Characters:
Your appointment will be subject to the verification of academic certificates / antecedents and character.
5. Pension:
~ Your appointment on contract basis shall be non-pensionable.
6. Contributory / G.P. Fund: .
~ . You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.
7. Leave:
a. ‘Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant 10
days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;
b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five years, shall
. be admissible.
c Leave on medical grounds without pay shall be admissible on production of medical certificate by the
competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical leave continues
;. _beyond 3 months, your contract shall be liable to be terminated.
d. "Hajj leave for 45 days with full pay may be allowed to you by Competent Authority once during the tenure
of 5 years. Further, Hajj leave during the extended period of contract appointment is generally not be
~granted, however, the competent authority may allow 30 days Hajj Leave under special circumstances for
the 2nd time, but such leave shall be without pay.
e, Leave for Umrah up to 15 days without pay once during your tenure/contract.
f. Thé competent authority may aliow Extra Ordinary Leave without pay under special circumstances up to
two months during the tenure of 3 to 5 years to you. However, during the first year of appointment you

W ( shall be entitled to Extra Ordinary Leave {EOL) without pay for 15 days only.

o

8. Medical Facilities:
Medical facilities as admissible to the regular employee of your scale under the rules.
9. Travelling Allowance / Daily Allowance;
TA/DA as applicable to the regular employee of your scale under the rules
10. Transfer / Posting:
~a. Your contract appointment shall be post specific and non—transferable and you shall in no circumstances,
ctaim as of rsght your transfer from one post to another. However, you may be transferred from one place




JR PSS NV PSS ) [P

to another on administrative grounds within the Punjab as per transfer policy of Special Education
Department. : '

b. The Competent Authority, for a reason to be recorded in writing, may allow one-time transfer during 5
years as a special dispensation. Further, as per Contract Appointment Policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident of husband / wife.

11. No Right of Regular Appointment: ' '
You shall not be conferred any right of regutar appointment nor shall such appointment be regularized under
any circumstances.

12. Training:
You shall have fo undergo essential training programs, as may be prescribed.

13. Performance Evaluation:

Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as per

provision of Contract Appointment Policy, 2004, :

14. Appointment on the basis of forged / bogus documents:
if, at any stage, it is discovered that you had obtained the appointment on the basis of forged/bogus

documents or through decsit by any means, the appointment shall be considered to be void ab initio and you
shall be liable to refund all amounts received from the Government as a consequence of appointment in
addition to such other action as may be taken against you under the faw.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. interpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall be
final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by the
competent authority from time to time.

18. Termination of Contract;
Your contract appointment shall be liable to termination on one month’s notice or on payment of one month's
pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.
You shall not apply for employment in other Government Department, Autonomous Bodies or Private
organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You wil have to submit
~ a declaration to this effect along with acceptance of this offer. .
21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear before

special medical board who should re-verify your disability and determine suitability to perform hisfher job

related duties/functions.
2. Other terms & conditions of your appointment shall be regulated under the Contract Appointment Policy, 2004
" bearing No.DS{O&M)5-3/2004/Contract{MF} dated 20.12.2004 as amended from time to time.
3. If you accept the appointment as Junior Special Education Teacher (P.H Field/BS-16) on the above stated

terms and conditions you should report in Establishmentd Section, Govt. of the Punjab, Special Education

Department, 31-Sher Shah Block, New Garden Town, Lahore within 15-days from the date of issuance of this

communication, falling which it shall stand automatically revoked / withdrawn.

SECTION OFRICER (ESTT-)

n%

(ES'I:T-I)

No. & Date Even:
A copy is forwarded for information and necessary action fo Secretary, Punjab Public Service Commiss}

Plaza, 7-Edgerton Road, Lahore wir to his letter No. PSC-RG-1/2024/271 dated 31.12.2024.

SECTION OFFIC



REGISTERED - -
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042-99231573

To 7

Cell No.
Subject:

No.SO(Estt)23-290/2025(5986)
GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

31-8her Shah Block, New Garden Town, Lahore

Dated Lahore 24 January, 2025

Ms Iram Shafique Dfo Muhammad Shafique,
. Chak Opana Post Office Papa Sidhar Tehsil & Distirct Pakpattan.

03427168296

 APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (P.H FIELD/BS-16) ON CONTRACT
_BASIS FOR A PERIOD OF FIVE (05) YEARS IN PUNJAB SPECIAL EDUCATION DEPARTMENT

Consequent Upon the recommendations of the Punjab Public Service Commission vide letter

No. PSC-RG-1/2024/271 dated 31.12.2024, you are hereby offered for appointment against the post of Junior Special
Education Teacher (P.H Field/BS-16) in Special Education Department, on contract basis for & period of five (05) years.

Terms and conditions of your appointment shall be as under:

1,

Medicai Fitness Certificate:

That you shall undergo medically examination, if not already done, on your first entry into Government service

- and your appointment shall be subject to the condition that you are declared medically fit by the Competent

Medical Authority.

Tenure: _
Your appointment to the post mentioned above shall be on contract basis for a period of five years extendable

as per provision of Contract Appointment Policy, 2004 (as amended from time to time) and liable to be
terminated on one month's notice without assigning any reason.
Requlatory Instruments:
Your servicesishall be governed under the Contract Appointment Policy, 2004 (as amended from time fo
time).
Verification of Testimenials & Characters:
Your appointmient will be subject to the verification of academic certificates / antecedents and character.
Pension: '
Your appointment on contract basis shall be non-pensionable.
Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.
Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible, The Competent authority may grant 10
days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;
b. - 90 days matemnity leave with pay (in case of female employees only), once in the tenure of five years, shall
" be admissible.
¢. "Leave on medical grounds without pay shall be admissible on, production of medical certificate by the
competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical leave continues
- beyond 3 months, your contract shall be liable to be terminated.
d. Hajj leave for 45 days with full pay may be allowed to you by Competent Authority once during the tenure
- of 5 years. Further, Hajj leave during the extended period of contract appointment is generally not be
_-granted, however, the competent authority may allow 30 days Hajj Leave under special circumstances for
the 2nd time, but such leave shali be without pay.
e. Leave for Umrah up to 15 days without pay once during your tenure/contract.
The competent authority may allow Extra Ordinary Leave without pay under special circumstances up to
two months during the tenure of 3 to 5 years to you. However, during the first year of appointment you
- 'shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

Th

Medical Facilities:

Medical facilities as admissible to the regular emp!oyee of your scale under the rules.
Travelllng Allowance / Daily Allowance:

"TAIDA as applicable to the regular employee of your scale under the rules.

10. Transfer / Posting:

a. Yopr contract appointment shall be post specific and non-transferable and you shall in no circumstances,
claim as of.right your transfer from one post to another. However, you may be transferred from one place



to another on administrative grounds within the Punjab as per fransfer policy of Special ; Educatlon
Department. “
b. The Competent Authority, for a reason to be recorded in writing, may allow one-tlme transfer dunng 5
years as a special dispensation, Further, as per Contract Appointment Policy, 2004, a woman ‘employee
may be allowed an additional chance of transfer to the place of resident of husband / wife: ©
11. No Right of Regular Appointment: L
You shall not be conferred any right of regular appointment nor shall such appointment be regulanzed under
any circumstances.
12. Training: -
- You shall have o undergo essential training programs, as may be prescribed. B
13. Performance Evaluation: SRS
Your performance shall be assessed / evaluated on regular basis in view your efﬂcuency and conduct as per
provision of Contract Appoiniment Policy, 2004, U
14, Appointment on the basis of forged / bogus documents: - '
If, at any stage, it is discovered that you had obtained the appointment on the baS|s of forgedlbogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio and you
shall be liable to refund alt amounts received from the Government as a consequence of appomtment in
addition to such other action as may be taken against you under the law.
15. Recovery of loss caused fo the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.
16. Interpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authority in thls behalf shall be
final. :
17. Performance of duties: ' :
You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by the
competent authority from time to time. o
18. Termination of Contract;
* Your contract appointment shall be liable fo termination on one month’s notice or on payment of ane monih's
pay in lieu thereof, by either side without assigning any reason. :

19. Application for Employment in other Depariments.
You shall not apply for employment in other Government Department, Autonomous B@dles or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You w;ll have to submit
a declaration to this effect along with acceptance of this offer.

21. The appointment shall be subject to condition that in case of disabled candidates, you should reappear before
special medical board who should re-verlfy your disabliity and determine suitability to perform hlsfher job
related duties/functions. -

[

i
;.
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2. Other terms & conditions of your appoinfment shall be regulated under the Contract Appomtment Pohcy, 2004
bearing No.DS({O&M)5-3/2004/Contract(MF) dated 29.12.2004 as amended from time fo time. .

3, If you accept the appointment as Junior Special Education Teacher (P.H Field/BS-16) on the above stated
terms and conditions you should report in Establishment-l Section, Govt of the Punjab, Speclal Education
Department, 31-Sher Shah Block, New Garden Town, Lahore within 15-days from the date of issuance of this
communication, falimg which it shall stand automatically revoked / withdrawn. \

SECTION OFF R (ESTT-I)
No. & Date Even:
A copy is forwarded for information and necessary action to Secretary, Punjab Public Sennce Comrmss;on LDA

Plaza, 7-Edgerton Road, Lahore wir to his letter No. PSC-RG-1/2024/271 dated 31.12,2024.

SECTION OFFICER (ESTT-)



No.SO(Estt)23-291/2025(5987)

AN GOVERNMENT OF THE PUNJAB
s SPECIAL EDUCATION DEPARTMENT
31-Sher Shah !;[ock. New Garden Town, Lahore
042-99231573 Dated Lahore 24 January, 2025
To .
Ms. Ishrat Yasin D/o Ghulam Yasin,
Basti Ghuman Shadan Lund Post Office Shadan Kund, District D.G Khan.
Cell No. 03470493728 -
Subject: ' APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (P.H FIELD/BS-16) ON CONTRACT

No. PSC-

BASIS FOR A PERIOD OF FIVE (05) YEARS IN PUNJAB SPECIAL EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Fublic Service Commission vide letter
RG-1/2024/271 dated 31.12.2024, you are hereby offered for appointment against the post of Junior Special

Education Teacher (P.H Field/BS-16) in Special Education Department, on contract basis for a period of five {05) years.
Terms and conditions of your appointment shall be as under:

1.

Méd:cal Fitness Certificate:
That you shall undergo medically examination, if not already done, on your first entry into Government service

and your appointment shali be subject to the condition that you are declared medically fit by the Competent
Medical Authority.

Tenure:
Your appomtment to the post mentioned above shall be on contract basis for a period of five years extendable

as per provision of Contract Appointment Policy, 2004 {as amended from time fo time) and liable to be
terminated on cne month's notice without assigning any reason.

.. Regulatory Instruments:

Your services shall be governed under the Contract Appointment Policy, 2004 (as amended from time to

~ time).

- Verification of Testimonials & Characters:

. Your appointment will be subject to the verification of academic certificates / antecedents and character.

. Pension:

. Your appointment on contract basis shall be non- -pensionable.

.. Contributory / G.P. Fund:

- You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.

i Leave

‘a, Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant 10
" days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;

b 90 days maternity leave with pay (in case of femaie employees only), once in the tenure of five years, shall

" be admissible.

c. ‘Leave on medical grounds without pay shall be admissible on production of medical cerfificate by the

"competent authority as per Punjab Medical Attendance Rules, 1959, However, if medical leave continues
beyond 3 months, your confract shall be liable to be termmated

d. Hajj leave for 45 days with full pay may be allowed to you by Competent Authority once during the tenure
~of 5 years. Further, Hajj leave during the extended period of .contract appointment is generally not be
-granted, however, the competent authority may aliow 30 days Hajj Leave under special circumstances for
the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.

The competent authority may allow Extra Ordinary Leave without pay under special circumstances up to

two months during the tenure of 3 to 5 years to you. However, during the first year of appomtment you

-shall-be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

B

Medical Facilities:

10.

Medical facilities as admissible to the regular employee of your scale under the rules.
Travelling Allowance / Daily Allowance:

TA/DA as appficable to the regular employee of your scale under the rules.

Transfer / Posting:
a. Your contract appointment shall be post specific and non-transferable and you shall in no circumstances,
claim as of right your transfer from one post to another. However, you may be transferred from one place




to another on administrative grounds within the Punjab as per transfer pollcy of Specza! Education
Department.

b. The Competent Authorlty, for a reason to be recorded in writing, may allow one-time transfer during 5
years as a special dispensation, Further, as per Confract Appointment Policy, 2004, a woman employee
may be allowed an additional chance of transfer to the place of resident of husband / wife.

11. No Right of Reqular Appointment:
You shall not be conferred any right of regular appoiniment nor shall such appointment be regularlzed under
any circumstances.

12. Training: '
You shall have to undergo essential fraining programs, as may be prescribed.

13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as per
provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forged / bogus documents:

If, at any stage, it is it is discovered that you had obtained the appointment on the basis of forgedlbogus

documents or through deceit by any means, the appointment shall be considered to be void ab initio and you

shall be liable to refund all amounts received from the Government as a consequence of appomtment in
addition to such other action as may be taken agamst you under the law.

15. Recovery of loss caused to the Government.
Recovery of any pecuniary loss caused fo the employer shall be effected from you.

16. Interpretation of the Terms & Conditions:

The interpretation of the terms & conditions and the decision of the competent authonty in this behaIf shall be

final.

17. Performance of duties: :

You shall be liable to perform duties anywhere in PunJab in public interest, as may be entrusted to you by the

competent authority from fime to time.

18. Termination of Contract: _

Your contract appointment shall be liable to termination on one month's notice or on payment of one month's

pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments.

You shall not apply for employment in other Government Department Autonomous Bodies or Private

organizations without prior permission, in writing, of competent authority.

20. This offer is also subject to the condition that you are not married to a foreign national. You will have to submit

a declaration to this effect along with acceptance of this offer,

21. The appointment shall be subject fo condition that in case of disabled candidates, you should reappear before
special medical board who should re-verify your disability and determine suitability to perform hisfher job -

related duties/functions.
2. Other terms & conditions of your appointment shall be regulated under the Contract Appomtment Poilcy, 2004
bearing No.DS(O&M)5-3/2004/Contract{MF) dated 29.12.2004 as amended from time to time. _
3. If you accept the appointment as Junior Special Education Teacher (P.H Field/BS-16) on the- above stated

terms and conditions you should report in Establishment-l Section, Govt, of the Punjab, Special Education
Department, 31-Sher Shah Block, New Garden Town, L.ahore within 15-days from the date of rssuance of this
communication, faﬂmg which it shall stand automatically revoked / withdrawn. L

SECTION OFRICER (ESTT-)

No. & Date Even: _
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service Commissior). LDA

Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG-I/2024/271 dated 31.12.2024.

SECTION OFFICKR/ (ESTT-I)



No.SO(Est)23-292/2025(5988)
GOVERNMENT OF THE PUNJAB
SPECIAL EDUCATION DEPARTMENT

i : - | 31-Sher Shah Block, New Garden Town, Lahore

042-99231573 Dated Lahore 2-¢ January, 2025
To

REGISTERED

Mr. Muhammad Ahmad Malik S/o Dildar Hussain Malik, . |
H.No. 2, Street No. 6, Dera Ghareeb Aalam Hunjra Near Mohallah Roshan Pura Sheikhupura.

CellNo. 03495874132

Subject.  APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (P.H FIELD/BS-16) ON CONTRACT
BASIS FOR A PERIOD OF FIVE (05) YEARS IN PUNJAB SPECIAL EDUCATION DEPARTMENT
Consequent upon the recommendations of the Punjab Public Service Commission vide letter

No. PSC-RG-1/2024/271 dated 31.12.2024, you are hereby offered for appointment against the post of Junior Speciaf
Education Teacher (P.H Field/BS-16) in Speciat Education Department, on contract basis for a period of five (05) years.

Terms and conditions of your appointment shall be as under:

1. Medical Fitness Certificate: _ . . '
That you shall undergo medically examination, if not already done, on your first entry into Government service

and your appointment shall be subject to the condition that you are declared medically fit by the Competent
Medical Authority.

2. - Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years extendable
as per provision of Contract Appointment Policy, 2004 (as amended from time to time) and liable to be
terminated on one month’s notice without assigning any reason.

3. Regulatory Instruments:
Your services'shall be governed under the Contract Appointment Policy, 2004 (as amended from time to

time).
4, Verification of Testimonials & Characters: o

Your appointriient will be subject to the verification of academic certificates / antecedents and character.
5. Pension:

Your appointment on contract basis shall be nen-pensionable.
6. Contributory / G.P. Fund:
You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.
7. Leave:
a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant 10
- days Casual Leave at a time or, in special circumstances 15 days Casual Leave at one time;
b. 90 days maternity leave with pay (in case of female employees only), once in the tenure of five years, shall
be admissible.

‘¢, Leave on medical grounds without pay shall be admissible on production of medical certificate by the
competent authority as per Punjab Medical Atlendance Rules, 1959. However, if medical leave continues
beyond 3 months, your contract shall be liable to be terminated. ‘

d. Hajj leave for 45 days with full pay may be allowed to you by Competent Authority once during the tenure
©of 5 years. Further, Hajj leave during the extended period of contract appointment is generally not be
_granted, however, the competent authority may allow 30 days Hajj Leave under special circumstances for

the 2nd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.

The competent authority may allow Exira Ordinary Leave without pay under special circumstances up fo
two months during the tenure of 3 to 5 years to you. However, during the first year of appointment you
shall be entitled to Extra Ordinary Leave (EOL) without pay for 15 days only.

ad

v 8. Medical Facilities: :
\Q‘ Medical facilities as admissible to the regular employee of your scale under the rules.
9. Travelling Allowance / Daily Allowance:
TAIDA as applicable to the regular employee of your scale under the rules.
10. Transfer / Posting: _ '
a. Your contract appaintment shall be post specific and non-transferable and you shall in no circumstances,
claim as-of right your transfer from one post to another. However, you may be transferred from one place




to another on adminiStrative grounds within the Punjab as per transfer policy of Special Education
Department.

b. The Competent Authority, for a reason to be recorded in writing, may allow one-tlme transfer during 5
years as a special dispensation. Further, as per Contract Appointment Policy, 2004, a woman employee
may be allbwed an additional chance of transfer fo the place of resident of hushand / wife.

11. No Right of Regular Appointment:
You shall not be conferred any right of regular appointment nor shall such appointment be regularized under
any circumstances. ' '
12. Training:
You shall have to undergo essential training programs, as may be prescribed.
13. Performance Evaluation:
Your performance shall be assessed / evaluated on regular basis in view your efficiency and conduct as per
provision of Contract Appointment Policy, 2004.
Appointment on the basis of forged / bogus documents:
if, at any stage,'it is “discovered that you had obtained the appointment on the basis of forged/bogus
documents or through deceit by any means, the appointment shall be considered to be void ab initio and you
shall be liable to refund all amounts received from the Government as a consequence of appointment in
addition fo such other action as may be taken against you under the law.
15. Recovery of loss caused fo the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you,
16. Interpretation of the Terms & Conditions;

The interpretation of the terms & conditions and the decision of the competent authority in this behalf shall be

final.

17. Performance of duties:

You shall be liable to perform duties anywhere in Punjab, in public interest, as may be entrusted to you by the

competent authority from time fo time.

18. Termination of Contract:
Your contract appointment shall be liable to termination on one month's notice or on payment of one month’s
pay in lieu thereof, by either side without assigning any reason.

19. Application for Employment in other Departments. ‘
You shall not apply for employment in other Government Department, Autonomous Bodles or. Private
organizations without prior permission, in writing, of competent authority. ’w

20. This offer is also subject to the condition that you are not married to a foreign national. You will have to submit

a declaration to this effect along with acceptance of this offer. '

21. The appoiniment shall be subject to condition that in case of disabled candidates, you shouid reappear before
special medical board who should re- -verify your disability and defermine suitability to perform hlslher job

14

related duties/functions. *
2. Other terms & conditions of your appointment shall be regulated under the Contract Appomtment Pohcy, 2004
bearing No.DS(0&M)5-3/2004/Contract{MF) dated 29.12.2004 as amended from time to time. Iy
3. If you accept the appointment as Junior Special Education Teacher (P.H Field/BS-16) on the- above stated

terms and conditions you should report in Establishment-l Section, Govt. of the Punjab, Speclal Education
Department, 31-Sher Shah Block, New Garden Town, Lahore within 15-days from the date of tssuance of this
communication, failing which it shafl stand automatically revoked / withdrawn. e

SECTION OFFICER (ESTT-)

No. & Date Even:
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service Commxsswn _ DA
Plaza, 7-Edgerton Road, Lahore wir to his letter No. PSC-RG-1/2024/271 dated 31.12.2024, -

SECTION OFFICER (ESTT-)



No.SO(Est)23-293/2025(5089)

TERED ‘
REGISTERED . GOVERNMENT OF THE PUNJAB

SPECIAL EDUCATION DEPARTMENT

&‘ | 31-Sher Shah Block, New Garden Town, Lahore
042:09231573 Dated Lahore 24 January, 2025
To
Ms. Anam Murtaza D/o Ghulam Murtaza,
Chak No. 200 Murad, Tehsil Chishtian, District _Bahawalnagar.
CellNo. 03064347236 '
S'u‘bject: APPOINTMENT AS JUNIOR SPECIAL EDUCATION TEACHER (P.H FIELD/BS-16) ON CONTRACT

BAS!S FOR A PERIOD OF FIVE (05) YEARS IN PUNJAB SPECIAL EDUCATION DEPARTMENT

Consequent upon the recommendations of the Punjab Public Service Commission vide lefter

No. PSC-RG-1/2024/271 dated 31.12.2024, you are hereby offered for appointment against the post of Junior Special
Education Teacher (P.H Field/BS-16) in Special Education Department, on contract basis for a period of five (05) years.

Terms and conditions of your appointment shall be as under:

1.

©w o

Medical Fitness Certificate: '
That you shall undergo medically examination, if not already done, on your first entry into Government service

and your appointment shall be subject to the condition that you are declared medically fit by the Competent

Medical Authority.

Tenure:
Your appointment to the post mentioned above shall be on contract basis for a period of five years extendable

as per provision of Contract Appointment Policy, 2004 (as amended from time to fime) and liable to be

terminated on one month's notice without assigning any reason. :

Regulatory Instruments: _

Your servicesishall be governed under the Contract Appointment Policy, 2004 (as amended from time to

time).

Verification of Testimonials & Characters:

Your appointrient will be subject to the verification of academic certificates / antecedents and character.

Pension: ' '

Your appointment on contract basis shall be non-pensionable.

Contributory / G.P. Fund:

You shall neither contribute towards General Provident Fund, Benevolent Fund nor Group Insurance.

Leave:

a. Causal Leave not exceeding 24 days per year shall be admissible. The Competent authority may grant 10
days Casual Leave at a time or, in special circurnstances 15 days Casual Leave at one time;

b. 90 days matemity leave with pay (in case of female employees only), once in the tenure of five years, shall
be admissible.

c. Leave on medical grounds without pay shall be admissible on production of medical certificate by the
competent authority as per Punjab Medical Attendance Rules, 1959. However, if medical leave continues
beyond 3 months, your contract shalt be liable to be terminated.

d. Hajj leave for 45 days with full pay may be allowed tc you by Competent Authority once during the tenure
of b years. Further, Hajj leave duiing the extended period of contract appointment is generally not be

_granted, however, the competent autherity may aliow 30 days Hajj Leave under special circumstances for
the Znd time, but such leave shall be without pay.

e. Leave for Umrah up to 15 days without pay once during your tenure/contract.

The competent authority may allow Extra Ordinary Leave without pay under special circumstances up to

two months during the tenure of 3 to 5 years to you. However, during the first year of appointment you

shall be entitled to Exira Ordinary Leave (EOL) without pay for 15 days only.

Medical Facilities:

Medical faciiities as admissible to the regular employee of your scale under the rules.

Travelling Allowance [ Daily Allowance:

TA/DA as applicable to the regular employee of your scale under the rules.

o

10. Transfer / Posting:

a. Your contract appointment shall be post specific and non-transferable and you shall in no circumstances,
claim as of right your transfer from one post to another. However, you may be transferred from one place



to another on administrative grounds within the Punjab as per transfer policy - of Spec;iai Education
Department.
b. The Competent Authority, for a reason to be recorded in writing, may allow one-time ‘transfer-during 5
years as a special dispensation, Further, as per Contract Appointment Policy, 2004, a woman employee
- may be allowed an additional chance of ransfer to the place of resident of husband / wife. :
11. No Right of Regular Appointment:
You shall not be conferred any right of regular appointment nor shall such appointment be regularized under
any circumstances.
12. Training:
You shall have to undergo essential training programs, as may be prescribed
13. Performance Evaluation:

Your performance shali be assessed / evaluated on regular basus m wew your efﬂcaency and conduct as per T

provision of Contract Appointment Policy, 2004.

14. Appointment on the basis of forged / bogus documents: '
If, at'any stage, it is discovered that you had obtained the appobintment on the basis of .forged/bogis:
documents or through deceit by any means, the appointment shall be considered to bé void ‘ab initio and you-
shall be liable to refund all amounts received from the Government as a consequence of appomtment in
addition fo such other action as may be taken against you under the law.

15. Recovery of loss caused to the Government:
Recovery of any pecuniary loss caused to the employer shall be effected from you.

16. Interpretation of the Terms & Conditions:
The interpretation of the terms & conditions and the decision of the competent authonty in this behalf shall be
final.

17. Performance of duties:
You shall be liable to perform duties anywhere in Punjab, in pubhc interest, as may be entrusted to you by the
competent authority from time to time.

18. Termination of Contract: ~
Your contract appointment shall be liable to termination on one month’s notice or on payment of one month's
pay in lieu thereof, by either side without assigning any reason. '

19. Application for Employment in other Departments,
You shall not apply for employment in other Government Department Autonomous Bodies or anate
organizations without prior permission, in writing, of competent authority.

20, This offer is also subject to the condition that you are not married to a foreign national. You will have to submit
a declaration to this effect along with acceptance of this offer.

21. The appointment shali be subject to condition that in case of disabled candidates, you should reappear before
special medical board who should re-verify your disability and determine suitability fo perform: hlslher job

related duties/functions. :
2. Other terms & conditions of your appointment shall be regulated under the Contract Appomtment Policy, 2004
bearing No.DS(O&M)5-3/2004/Contract{MF) dated 29.12.2004 as amended from time to time.
3. if you accept the appointment as Junior Special Education Teacher (P.H F|eldIBS-16) on the above stated

terms and conditions you should report in Establishment-l Section, Govt. of the Punjab, Special Educat|on
Department, 31-Sher Shah Block, New Garden Town, Lahore within 15-days from the date of issuapge of this
communication, failing which it shall stand automat;cally revoked / withdrawn, ;

SECTION OREICER (ESTT-I)

No. & Date Even:
A copy is forwarded for information and necessary action to Secretary, Punjab Public Service Commlssmn LDA
Plaza, 7-Edgerton Road, Lahore w/r to his letter No. PSC-RG- I120241271 dated 31.12.2024. -

SECTION OFFICER (ESTT-I)



